
COLLEGE OF ENROLLMENT    TOTAL   MEN  WOMEN 
Creighton College of Arts and Sciences  659   258(39%) 401 (61%) 
College of Business Administration   134    78 (58%)   56 (42%) 
School of Nursing       73       5 (7%)   68 (93%) 
 
 
 
Abilities/Skills 
Freshmen are asked to rate themselves on twenty various skills/abilities, compared to other people their age, using 
a five point scale (1=lowest 10%, 2=below average, 3=average, 4=above average, 5=top 10%). While there were 
significant differences by college of enrollment on eleven of the skills/abilities, there were no meaningful differ-
ences in artistic ability, cooperativeness, creativity, drive to achieve, math ability, self-understanding, social self-
confidence, spirituality or understanding of others. College of Business students rate themselves the highest on all 
skills/abilities except academic ability and tolerance of others with different beliefs.  School of Nursing students rate 
themselves the lowest on all skills/abilities except public speaking and tolerance of others with different beliefs.  
 
       All Arts and Sciences Business Nursing 
Academic ability     4.18  4.21     4.18    3.93  
Tolerance of others with different beliefs  4.08  4.11    3.93    4.12 
Leadership ability     4.06  4.03    4.25    3.97 
Ability to discuss and negotiate controversial issues 3.93  3.92    4.04    3.73 
Intellectual self-confidence    3.88  3.87    4.06    3.58 
Physical health      3.83  3.81    4.03    3.63 
Emotional health     3.81  3.79    3.99    3.68 
Writing ability      3.64  3.66    3.70    3.41 
Public speaking ability     3.53  3.49    3.77    3.49 
Popularity      3.48  3.45    3.69    3.39  
Computer skills      3.42  3.41    3.54    3.27 
 
 
There were statistically significant differences in the mean scores of men and women on nine of the skills/abilities. 
Men rate themselves higher in all skills/abilities listed below except Drive to achieve and Understanding of others. 
 
       All Men Women 
Drive to achieve     4.34 4.25 4.40 
Understanding of others    3.99 3.91 4.03 
Ability to discuss and negotiate controversial issues 3.93 4.05 3.84 
Intellectual self-confidence    3.88 4.02 3.78 
Emotional health     3.81 3.98 3.71 
Math ability      3.71 3.87 3.60 
Popularity      3.48 3.57 3.42 
Computer skills      3.42 3.59 3.30 

2008 Enter ing Freshmen 

This issue of “News from Institutional Research” reports on the results of the 2008 Freshman Survey completed by 
866 entering freshmen in August 2008, ninety-one percent of the class. Analysis of variance was used to determine 
statistically significant differences between mean scores after the population was divided by sex and by college of 
enrollment. Topics reviewed include self-reported abilities/skills, reasons for choosing Creighton and life goals. 
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Reasons for Choosing Creighton 
The freshman are asked to indicate their reasons for choosing to attend Creighton using a three point scale 
(1=not important, 2=somewhat important, 3=very important). While there were no meaningful differences by col-
lege of enrollment, there were significant differences between men and women for choosing Creighton. For these 
students, women reported being more influences by financial aid and costs, the opportunity for graduate school 
and jobs, Creighton’s size and religious orientation, website and campus visit more than men. 
 
          All Men Women 
This college’s graduates get good jobs      2.70 2.63 2.75 
This college’s graduates gain admission to top grad/professional schools 2.56 2.49 2.61 
I was offered financial assistance      2.53 2.44 2.59 
I wanted to go to a school about this size     2.43 2.31 2.50 
A visit to campus        2.35 2.21  2.43 
The cost of attending this college      2.10 2.01 2.16 
I was attracted by the religious affiliation/orientation of the college  1.90 1.80 1.97 
Information from a website       1.82 1.74 1.87  
The athletic department recruited me      1.19 1.26 1.14 
 
 
Goals 
Freshmen are asked to rate their life goals using a four point scale (1=not important, 2=somewhat important, 
3=very important, 4=essential). A significantly higher percentage of Nursing students indicated that raising a fam-
ily and helping others were essential. A significantly higher percentage of Arts and Sciences students indicated 
that developing a meaningful philosophy of life was essential. Business students were significantly more likely to 
report that finances, community leadership, personal authority as an expert and personal influence were essen-
tial. 
      All Arts and Sciences Business Nursing 
Raising a family    3.34  3.31  3.33  3.64 
Helping others in difficulty   3.21  3.23  2.93  3.58 
Being well off financially   3.07  3.01  3.33  3.10 
Becoming an authority in your field  2.88  2.85  3.13  2.74 
Developing a meaningful philosophy of life 2.73  2.77  2.71  2.35 
Becoming a community leader   2.54  2.51  2.73  2.40 
Influencing the political structure  1.91  1.88  2.24  1.62 
 
Men were significantly more likely than women to report that having influence, financial resources and a success-
ful business were important goals. Women were significantly more likely than men to report that helping others, 
whether through community programs, developing a better understanding of others or a commitment to the envi-
ronment, were their priority. 
 
        All Men Women 
Helping others in difficulty     3.21 3.05 3.32 
Being well off financially     3.07 3.16 3.01 
Improve understanding of other countries and cultures  2.78 2.63 2.87 
Adopting “green” practices to protect the environment  2.61 2.40 2.75 
Participating in community action programs   2.46 2.30 2.56 
Helping to promote racial understanding   2.41 2.28 2.50 
Being successful in my own business    2.27 2.53 2.11 
Being involved in programs to clean up the environment 2.19  2.09 2.25 
Influencing the political structure    1.91 2.04 1.83 
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STEPHANIE WERNIG, PH.D., 280-1164, wernig@creighton.edu. Donald Eric Schultz ‘09 assisted with the research for this issue. 
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