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Issue 3 of “News from Institutional Research” continues to look at diversity issues at Creighton using information
from the 2005 College Student Survey (HERI' instrument completed by second semester seniors) and matching

information from the Cooperative Institutional Research Project (CIRP) Freshman Survey (another HERI instrument).

2005 Graduating Seniors—Perceptions

Of the 463 seniors who completed the Senior Survey, fourteen percent indicated they were ethnic minorities. While that
includes only sixty-three seniors, | believe there are enough students in the African American, Hispanic and Asian
grouping to get at least a flavor of their experience at Creighton compared to their Caucasian peers. The highest and
lowest percentage response to each statement are designated by arrows.

Experience with Faculty

The data below indicate that these four groups had mixed reactions to their experience with Creighton faculty. While the
numbers are too small to apply statistical tests, African-American seniors were much more dissatisfied with the ethnic/
racial diversity of the faculty and the ability to see faculty outside office hours than the other groups. On the other hand,
African American seniors were much more positive regarding faculty assistance in achieving their professional goals
than the other groups. The thirty-seven Asian students was were much more dissatisfied than the other groups with their
perceived lack of success getting to know faculty, and feeling that faculty did not treat them as a colleague, did not help
them to achieve their professional goals or get advice about their academic program less often than the other groups.
Hispanic students were much more pleased with being able to see faculty outside regular office hours than any other
group.

White  Black Asian Hispanic

Number = 395 12 37 11
Satisfied/very satisfied with overall quality of instruction 93% 75%VY  84% 100% A
Satisfied/very satisfied with ability to find a faculty or staff mentor 77% 64%V  69% 89% A
Satisfied/very satisfied with amount of contact with faculty 93% 83%V  89% 100% A
Satisfied/very satisfied with ethnic/racial diversity of faculty 52% A 10%V  37% 50%
Very successful getting to know faculty 52% 58% A 35%V 50%
Very successful understanding what your professors expect of you academically 71% 75% A  49%V 50%
Very successful adjusting to the academic demands of college 72% 83% A 57% 50%V
Faculty frequently treated you like a colleague/peer 67% 58% 46%V 70% A
Faculty frequently helped you in achieving your professional goals 40% 67%A 24%V 50%
Faculty frequently took a personal interest in your progress 60% A 55% 42% 40%V
Faculty frequently gave advice & guidance about your educational program 36% 58% A 19%V 50%
Agree strongly/somewhat it's easy to see faculty outside regular office hours 84% 45%VY 2% 100% A

Experience with Other Students
The data below indicate that the positive response of African-American seniors was a minimum of five and a maximum
of forty percentage points below the other ethnic groups.

White  Black Asian Hispanic

Satisfied/very satisfied with leadership opportunities 73%A 36%V 61% 71%
Satisfied/very satisfied with interaction with other students 95% 67%VY  95% 100% A
Satisfied/very satisfied with overall sense of community among students 85% A 58%V 78% 70%
Satisfied/very satisfied with ethnic/racial diversity of students 50% 0%V 58%A 30%
Satisfied/very satisfied with overall college experience 94%A 58%V  84% 100%
Satisfied/very satisfied with institutional support of racial/cultural differences 67% 27%VY  58% 70% A
Very successful developing close friendships with other students 70% A 42%VY  51% 60%
Since entering CU, never felt harassed because of your ethnic background 95% A 27%V  67% 90%
Agree strongly/somewhat there is a lot of racial tension on this campus 12%VY  27%A  22% 20%
Racial & ethnic diversity should be more strongly reflected in the curriculum 59%V 91%A 64% 70%

These data strongly imply that the experience with both faculty and other students of these African American seniors was less
positive than the experience of other students. These data also suggest that Asian students may be desiring more attention from
faculty then they are receiving.
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Change in Attitudes from Freshman to Senior Year

Eighty-three percent of the seniors who participated in the College Student Survey (385) had also participated in the CIRP
Freshman Survey and could be matched by social security number, thereby allowing us to see change in attitudes and values
from freshman to senior year. The data show that, as a group, higher percentages of these students valued “Promoting Racial
Understanding” and “Influencing Social Values” as seniors than as freshmen. However, the various academic divisions may
wish to review additional strategies that would promote student appreciation of these values.

Helping to Promote Racial Understanding

Overall, almost 30% of these 385 students reported that helping to promote racial understanding was “essential” or “very
important” as freshmen. By senior year, the percentage endorsing this value had risen to almost forty-two percent. However,
only sharing overall percentages with the reader can be very misleading, as the information listed below by sex and academic
division indicates.

Overall, a higher percentage of men than women endorsed this value upon entering Creighton, but by graduation the situation
was reversed and a higher percentage of women than men felt helping to promote racial understanding was essential/very
important. However, note that upon graduation, the only female grouping to outscore men in the humanities and men in the
social sciences were the women in the social sciences.

Biological Social Physical

Sciences COBA Humanities Nursing  Sciences Sciences All
Number = 30 42 22 22 19 144
Freshmen Men 40.0% 14.3% 54.6% — 50.0% 21.1% 32.6%
Senior Men 50.0% 19.1% 54.6% — 59.1% 31.6% 38.9%
Change from FR to SR year +10.0 +4.8 +0.0 +9.1 +10.5 +6.3

Biological Social Physical

Sciences COBA Humanities Nursing  Sciences Sciences All
Number = 41 33 66 28 42 19 229
Freshmen Women 12.5% 18.2% 36.3% 14.3% 26.2% 38.5% 24.5%
Senior Women 45.0% 27.2% 44.0% 28.6% 61.9% 53.9% 43.7%
Change from FR to SR year +32.5 +9.0 +7.7 +14.3 +35.7 +15.4 +19.2

Influencing Social Values
Overall, thirty-seven percent of the 376 respondents reported that influencing social values was “essential” or “very important”
as freshmen. By senior year, the percentage endorsing this value had risen to almost forty-eight percent.

Except for men in Business, higher percentages of students rated influencing social values essential/very important as seniors
than as freshmen. The gap between the highest and lowest percentages of men endorsing this value as freshmen more than
doubled by senior year (freshmen men in Humanities minus freshmen men in COBA = 21.5 compared to senior men in
Humanities minus senior men in COBA = 48.9 ). The gap between the highest and lowest percentages of women endorsing
this value as freshmen dropped by six percentage points by senior year (freshmen women in Social Sciences minus freshmen
women in Biological Sciences = 36.2 compared to senior women in Social Sciences minus senior women in Biological
Sciences =30.8).

Biological Social Physical

Sciences COBA Humanities Nursing  Sciences Sciences All
Number = 30 42 22 22 19 144
Freshmen Men 33.3% 28.5% 50.0% — 50.0% 31.6% 36.1%
Senior Men 46.6% 23.8% 72.7% — 63.6% 47.4% 45.1%
Change from FR to SR year +13.3 (4.7) +22.7 +13.6 +15.8 +9.0

Biological Social Physical

Sciences COBA Humanities Nursing  Sciences Sciences All
Number = 40 33 66 28 41 13 221
Freshmen Women 17.5% 30.3% 44.0% 42.9% 53.7% 23.1% 37.9%
Senior Women 37.5% 51.5% 46.9% 42.9% 68.3% 38.5% 49.6%
Change from FR to SR year +20.0 +21.2 +29 +0.0 +14.6 +15.4 +11.7

NEWS FROM INSTITUTIONAL RESEARCH IS INTENDED FOR INTERNAL USE ONLY. COMMENTS OR QUESTIONS SHOULD BE
DIRECTED TO STEPHANIE WERNIG, PH.D., DIRECTOR OF INSTITUTIONAL RESEARCH, 280-1164, wernig@creighton.edu.




	Of the 463 seniors who completed the Senior Survey, fourteen percent indicated they were ethnic minorities. While that includes only sixty-three seniors, I believe there are enough students in the African American, Hispanic and Asian grouping to get at least a flavor of their experience at Creighton compared to their Caucasian peers. The highest and lowest percentage response to each statement are designated by arrows.

	Experience with Faculty

	The data below indicate that these four groups had mixed reactions to their experience with Creighton faculty. While the numbers are too small to apply statistical tests, African-American seniors were much more dissatisfied with the ethnic/racial diversity of the faculty and the ability to see faculty outside office hours than the other groups. On the other hand, African American seniors were much more positive regarding faculty assistance in achieving their professional goals than the other groups. The thirty-seven Asian students was were much more dissatisfied than the other groups with their perceived lack of success getting to know faculty, and feeling that faculty did not treat them as a colleague, did not help them to achieve their professional goals or get  advice about their academic program less often than the other groups. Hispanic students were much more pleased with being able to see faculty outside regular office hours than any other group. 

				White	Black	Asian	Hispanic

	Number = 			395	12	37	11

	Satisfied/very satisfied with overall quality of instruction			93%	75%▼	84%	100%▲

	Satisfied/very satisfied with ability to find a faculty or staff mentor		77%	64%▼	69%	  89%▲	 

	Satisfied/very satisfied with amount of contact with faculty			93%	83%▼	89%	100%▲

	Satisfied/very satisfied with ethnic/racial diversity of faculty			52%▲	10%▼	37%	  50%

	Very successful getting to know faculty			52%	58%▲	35%▼	  50%

	Very successful understanding what your professors expect of you academically	71%	75%▲	49%▼	  50%

	Very successful adjusting to the academic demands of college			72%	83%▲	57%	  50%▼

	Faculty frequently treated you like a colleague/peer			67%	58%	46%▼	  70%▲

	Faculty frequently helped you in achieving your professional goals		40%	67%▲	24%▼	  50%

	Faculty frequently took a personal interest in your progress			60%▲	55%	42%	  40%▼

	Faculty frequently gave advice & guidance about your educational program	36%	58%▲	19%▼	  50%

	Agree strongly/somewhat it’s easy to see faculty outside regular office hours	84%	45%▼	72%	100%▲

	Experience with Other Students

	The data below indicate that the positive response of African-American seniors was a minimum of five and a maximum of forty percentage points below the other ethnic groups.

				White	Black	Asian	Hispanic

	Satisfied/very satisfied with leadership opportunities			73%▲	36%▼	61%	  71%

	Satisfied/very satisfied with interaction with other students			95%	67%▼	95%	100%▲

	Satisfied/very satisfied with overall sense of community among students		85%▲	58%▼	78%	  70%

	Satisfied/very satisfied with ethnic/racial diversity of students			50%	  0%▼	58%▲	  30%

	Satisfied/very satisfied with overall college experience			94%▲	58%▼	84%	100%

	Satisfied/very satisfied with institutional support of racial/cultural differences	67%	27%▼	58%	  70%▲

	Very successful developing close friendships with other students		70%▲	42%▼	51%	  60%

	Since entering CU, never felt harassed because of your ethnic background	95%▲	27%▼	67%	  90%

	Agree strongly/somewhat there is a lot of racial tension on this campus		12%▼	27%▲	22%	  20%

	Racial & ethnic diversity should be more strongly reflected in the curriculum	59%▼	91%▲	64%	  70%

	These data strongly imply that the experience with both faculty and other students of  these African American seniors was less positive  than the experience of other students. These data also suggest that Asian students may be desiring more attention from faculty then they are receiving.

	2005 Graduating Seniors—Perceptions

	News from Institutional Research

	Change in Attitudes from Freshman to Senior Year

	News from Institutional Research is intended for internal use only. Comments or questions should be directed to Stephanie Wernig, ph.d., Director of Institutional Research, 280-1164, wernig@creighton.edu.
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	Eighty-three percent of the seniors who participated in the College Student Survey (385) had also participated in the CIRP Freshman Survey and could be matched by social security number, thereby allowing us to see change in attitudes and values from freshman to senior year. The data show that, as a group, higher percentages of these students valued “Promoting Racial Understanding” and “Influencing Social Values” as seniors than as freshmen. However, the various academic divisions may wish to review additional strategies that would promote student appreciation of these values.

	Helping to Promote Racial Understanding

	Overall, almost 30% of these 385 students reported that helping to promote racial understanding was “essential” or “very important” as freshmen. By senior year, the percentage endorsing this value had risen to almost forty-two percent. However, only sharing overall percentages with the reader can be very misleading, as the information listed below by sex and academic division indicates.

	Overall, a higher percentage of men than women endorsed this value upon entering Creighton, but by graduation the situation was reversed and a higher percentage of women than men felt helping to promote racial understanding was essential/very important. However, note that upon graduation, the only female grouping to outscore men in the humanities and men in the social sciences were the women in the social sciences.

		Biological						Social		Physical

		Sciences	COBA	Humanities	Nursing	Sciences	Sciences	All	

	Number = 	30		42	22				22		19		144

	Freshmen Men	40.0	%	14.3%	54.6%		—-	50.0%		21.1%	32.6%

	Senior Men	50.0	%	19.1%	54.6%		—-	59.1%		31.6%	38.9%

	Change from FR to SR year	+10.0	+ 4.8	+ 0.0				+ 9.1		+10.5	+6.3

		Biological						Social		Physical

		Sciences	COBA	Humanities	Nursing	Sciences	Sciences	All	

	Number = 	41		33	66		28	42		19		229

	Freshmen Women	12.5	%	18.2%	36.3%		14.3%	26.2%		38.5%	24.5%

	Senior Women	45.0	%	27.2%	44.0%		28.6%	61.9%		53.9%	43.7%

	Change from FR to SR year	+32.5	+ 9.0	+ 7.7		+14.3	+ 35.7		+15.4	+19.2

	Influencing Social Values

	Overall, thirty-seven percent of the 376 respondents reported that influencing social values was “essential” or “very important” as freshmen. By senior year, the percentage endorsing this value had risen to almost forty-eight percent. 

	Except for men in Business, higher percentages of students rated influencing social values essential/very important as seniors than as freshmen. The gap between the highest and lowest percentages of men endorsing this value as freshmen more than doubled by senior year (freshmen men in Humanities minus freshmen men in COBA = 21.5 compared to senior men in Humanities minus senior men in COBA = 48.9 ). The gap between the highest and lowest percentages of women endorsing this value as freshmen dropped by six percentage points by senior year (freshmen women in Social Sciences minus freshmen women in Biological Sciences = 36.2 compared to senior women in Social Sciences  minus senior women in Biological Sciences  = 30.8 ).

		Biological						Social		Physical

		Sciences	COBA	Humanities	Nursing	Sciences	Sciences	All	

	Number = 	30		42	22				22		19		144

	Freshmen Men	33.3	%	28.5%	50.0%		—-	50.0%		31.6%	36.1%

	Senior Men	46.6	%	23.8%	72.7%		—-	63.6%		47.4%	45.1%

	Change from FR to SR year	+13.3	 (4.7)	+22.7				+13.6		+15.8	+9.0

		Biological						Social		Physical

		Sciences	COBA	Humanities	Nursing	Sciences	Sciences	All	

	Number = 	40		33	66		28	41		13		221

	Freshmen Women	17.5	%	30.3%	44.0%		42.9%	53.7%		23.1%	37.9%

	Senior Women	37.5	%	51.5%	46.9%		42.9%	68.3%		38.5%	49.6%

	Change from FR to SR year	+20.0	+ 21.2	+ 2.9		+ 0.0	+ 14.6		+15.4	+11.7



<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJDFFile false

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /Description <<

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /DAN <>

    /DEU <>

    /ESP <>

    /FRA <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /PTB <>

    /SUO <>

    /SVE <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



