Creighton University
Base Salary Ranges

Grade Minimum Midpoint Maximum
K $20,727 | $9.96 |[$25,909 | $12.46 |[$31,090 | $14.95
J $23,214 | $11.16 |[$29,018 | $13.95 |[$34,821 [$16.74
I $25,490 | $12.25 |[$32,500 | $15.62 |[$39,510 | $19.00
H $28,804 | $13.85 [[$36,725 | $17.66 |[$44,646 | $21.46
G $32,205 | $15.48 [[$41,866 | $20.13 |[$51,528 | $24.77
F $36,714 | $17.65 [[$47,728 | $22.95 |[$58,742 | $28.24
E $43,322 | $20.83 |[$56,319 | $27.08 ||$69,315 | $33.32
D $50,155 $66,456 $82,757
C $59,183 $78,418 $97,653
B $70,867 $95,670 $120,473
A $86,457 $116,718 $146,978

Salary ranges establish the general framework for setting compensation and

market-based pay decisions. Depending on a variety of factors, it is difficult to
project how long it might take an employee to reach the different levels of the
salary range they are assigned. These factors include:
-Education and Experience

-Performance and Competence

-Width of Salary Range
-Market competitiveness for position

For more detail refer to the Compensation Guidelines on the HR Website.




