Professional Development Committee Annual Report AY 2008-09

Fall Semester: 

Our main task for Fall Semester was to evaluate proposals for sabbatical leaves.  We reviewed and recommended approval of all (approximately 12) sabbatical leave proposals for AY 2009-10.  Three of these applications were requests for the full year.  We reviewed these three separately and ranked them for our recommendation to Dean Lueger.

Spring Semester: 

We evaluated proposals for summer faculty development grants.  We reviewed and ranked five summer faculty development grant proposals for Summer 2009.   The results were transmitted to Dean Lueger in the form of a recommendation.

We conducted the Rank and Tenure Workshop on Tuesday, April 21, 2009. Panelists included Sue Crawford, Mark Freitag, Matt Huss, Erika Kirby, Tracy Leavelle, and Patrick Murray.  Eighteen faculty members came to listen and ask questions.  The Professional Development Committee hereby acknowledges for the record, the thoughtful and insightful contributions of the panelists. 


Our other “committee charge” was to “evaluate the impact of the College travel policy in terms of faculty development.”  To do this, we (1) examined travel usage since implementation of the new policy on July 1, 2008 and (2) conducted a survey of selected departments.  Ms. Rose Hill collected data and presented travel usage information at our February 2009 meeting.  The full results were discussed in our February committee report, but basically, there has been no appreciable change in travel usage and overall expenditures as a result of the new restrictions.  That said, Ms. Hill’s data only included the first half of AY 2008-09, and the full impact will not be known until the close of AY 2008-09. 


A travel survey was developed by Dr Gary Leak of the Psychology Department and was deployed to selected departments during the first half of the Spring 2009 semester.  The full results are included with our April, 2009 committee report to the Senate.  The conclusion of the survey is that both the increase in point total (from 4 to 6) to travel and the 20% co-pay are unpopular among the 26 faculty members that responded.  The Committee did not make recommendations regarding the travel policy at this time, pending a full year report from Ms. Hill on travel usage.  

Recommendations for the Professional Development Committee for AY 2009-10:

September: Travel Grant Policy Issues. (a) Evaluate the impact of the College travel policy in terms faculty development.  Ms Rose Hill should be invited to share her year-end findings regarding utilization of the travel program.  In addition, Ms Hill expressed that the Dean’s Office had some concerns about the points awarded for the item about “meeting a collaborator.”  This suggestion should be looked into, along with discussing ways in which the point total can be returned to 4 and the co-pay eliminated while maintaining a balanced travel budget for College professional development.  (b) Consult with the dean and develop a policy on the issue of faculty members’ liability regarding faculty members’ liability for deductibles when renting cars for college-approved travel.  Alternatively, reimburse for the additional insurance option offered by car rental companies.  
October/November: Evaluate proposals for sabbatical leaves.
January/February: Consult with the dean regarding the description of the faculty summer grants in advance of the announcement.

March: Evaluate summer faculty development grants and make recommendations concerning them to the Dean of the College 

April: Conduct the annual tenure and promotion workshop.
Ongoing: Examine policy issues and concerns that may arise in the course of their deliberations and make recommendations concerning them to the Faculty Senate.
