Charges to the Committees of the Faculty Senate

Academic Policy, Discipline, and Appeals Committee 

1) review current policies in terms of the of the college’s Mission and Identity statements and make recommendations to the Faculty Senate (December)
2) draft recommendations for enhancing the Ignatian identity within the College (February)

3) review the current core curriculum in terms of the College’s Mission and Identity statement and report conclusions to the Faculty Senate (April)
4) create a Discipline and Appeals Subcommittee to review such disciplinary cases and appeals as may arise and make recommendations concerning them to the Dean of the College (ongoing)
Assessment Committee

1) oversee the assessment of student learning with respect to the CCAS Learning Outcomes (ongoing)
2) report on data collected in the CCAS Learning Outcomes assessment plan (March)
3) examine policy issues and concerns that may arise in the course of their deliberations and make recommendations concerning them to the Faculty Senate, including the Core Review Task Force (ongoing)
College Budget Committee 

1) review the College budget for 2009-2010 and make recommendations to the Dean of the College (March)
2) examine the long-term budgetary needs of the College in light of the CCAS Strategic Plan and make recommendations concerning them to the Faculty Senate (September)
3) review cost and impact of changes in the College travel policy (December and April)
4) update faculty salary study (January)

Core Review Task Force

1) oversee the assessment of the Core Curriculum (ongoing)
2) report assessment results on the Core Curriculum (April)
3) study and report on core curricula at other institutions (November)
4) study and report on core reform (including process, implementation and faculty satisfaction) at other institutions (March)
(This year is intended to serve as a time for information gathering. The task force is not expected to make recommendations for core revisions this academic year.)

College Curriculum Committee

1) review courses that may be proposed for inclusion in the CCAS Core Curriculum and make recommendations concerning them to the Dean of the College (ongoing)
2) review new or revised programs of study that may be proposed and make recommendations concerning them to the Dean of the College (ongoing)
3) examine policy issues and concerns that may arise in the course of their deliberations and make recommendations concerning them to the Faculty Senate (ongoing)
Professional Development Committee

1) evaluate proposals for sabbatical leaves (December) and summer faculty development grants (March) and make recommendations concerning them to the Dean of the College 

2) conduct faculty development workshops, such as the annual tenure and promotion workshop (April)
3) examine policy issues and concerns that may arise in the course of their deliberations and make recommendations concerning them to the Faculty Senate (ongoing)
4) evaluate the impact of the College travel policy in terms faculty development (February)
Resource Development Committee

1) examine University resources and identify areas for development to support professional, scholarly, and instructional excellence in the College (ongoing)
2) communicate as necessary with University departments and bodies such as RAL (October), DoIT (November), Development (December), Grants Administration (January), and the Graduate School (February)
3) create a resource guide for new faculty (March)
4) examine policy issues and concerns that may arise in the course of their deliberations and make recommendations concerning them to the Faculty Senate (ongoing)
Executive Committee
1) organize Faculty Senate meetings (ongoing)

2) collect input for Senate discussions from the Faculty and Dean (ongoing)

3) review and submit any revisions to the Faculty Senate by-laws (February)
4) organize elections for the Faculty Senate (March/April)
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