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Chronological Resume (Pharmacy)

RICHARD ANDERSON

1234 West 67 Street

Omaha, Nebraska 68137
(123) 456-7890
Richardbanderson23@cox.net

OBJECTIVE

To obtain a pharmacy position

EXPERIENCE

Staff Pharmacist, White Oaks Hospital, Omaha, Nebraska June 2007 — Present

e Clinically monitored patients and provided clinical support to physicians

e  Supervised education programs for entire pharmacy staff, including 11 pharmacy technicians and 5
staff pharmacists

e Processed prescriptions for inpatient pharmacy

Staff Pharmacist, LEFT-RITE Drugs, Omaha, Nebraska April 2007 — June 2007

e Processed prescriptions rapidly in a community pharmacy averaging 320 prescriptions daily
e Counseled public on prescription and non-prescription medications

Staff Pharmacist, Community Mental Health Center, Omaha, Nebraska March 2007 — April 2007
e Managed order entry and prescription verification
e Provided clinical support to physicians and patients
o Dispensed prescriptions for both inpatient and outpatient pharmacies
e Supervised staff education of 8 pharmacy technicians and 2 pharmacists

Staff Pharmacist, Xyz Care, Omaha, Nebraska January 2007 — March 2007
e Promoted to assistant pharmacy manager after 1% years
e Supervised staff, situational projects, and staff education
e Responsible for order entry and prescription verification for 3 dispensing systems
e Managed control substances inventory

EDUCATION

Doctor of Pharmacy May 2007
Creighton University, Omaha, Nebraska

Pre-Pharmacy Studies 2002 — 2004
lowa State University, Ames, lowa

LICENSE
Nebraska Pharmacist License No. 001-9876543 valid till March 2010
PUBLICATIONS

Garis, R. I., Anderson, R., & Chapman, T., “The U.S. Health Care System, PHA316: An Introduction to
Health Care Participants and Policy Decisions Facing Pharmacists, “ American Journal of Pharmaceutical
Education, Vol. 66 (3), Fall 2002, pp. 294-302.Clark, B.E., & Anderson, R., “Implications of Incentives,”
Academy Health Annual Research Meeting, June 26-28, 2005, Boston, MA.




