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Christian Spirituality Program

Supervisory Report
S P I R I T U A L   D I R E C T I O N   P R A C T I C U M
(This form is available in electronic format by request to csp@creighton.edu)
	NAME OF INTERN DIRECTOR:
	

	ADDRESS:
	

	CITY:
	
	STATE:
	
	ZIP:
	

	PHONE 1:
	
	PHONE 2:
	

	EMAIL:
	

	NAME OF SUPERVISOR:
	

	PERIOD OF SUPERVISION:

   (beginning date to end date)         
	
	FREQUENCY OF SUPERVISION:
	

	NUMBER OF DIRECTEES:
	
	LENGTH OF SESSIONS:
	

	We appreciate your contribution to the training of intern directors.  Your response will be most helpful to the post-practicum instructor.  Please indicate those questions that do not apply.  Feel free to respond in another format.  Thank you for your help.

	SUPERVISORY RELATIONSHIP:  Please give a summary of your experience with the intern director regarding the following points.

	The intern’s responsibility in carrying out the agreement made with you:
	

	

	

	The intern’s reflective preparation for the supervisory session.
	

	

	

	How has the intern engaged with you in the supervisory relationship?
	

	

	

	How has the intern internalized the supervisory process?
	

	

	

	How has the supervisory process assisted the director in serving the directee?
	

	

	

	Types of issues (personal and technical) dealt with in the course of supervision.
	


	 

	

	Areas in which the intern grew in this supervisory process.
	

	

	

	What are the gifts the intern brings to the ministry of spiritual direction?
	

	


	EVALUATION OF THE INTERN’S WORK: 

	How does the intern prepare personally for the direction session?  

	

	

	

	Is the intern able to be companion to the directees, following their content and feelings, and staying with their experiences in a contemplative way?

	

	

	

	How was the intern able to identify with the patterns of consolation and desolation in experience of the directee?

	

	

	

	How, if it all, did the intern assist directees who were dealing with major issues such as addiction, grief, abuse, etc.?

	

	

	

	How was the intern able to deal with challenges of faith, prayer, or values in working with the directee in the process of supervision? 

	

	

	

	RECOMMENDATIONS FOR THE INTERN:

	What plans for further personal and/or ministerial development have you recommended for the intern based on this supervisory experience?

	

	

	

	

	

	

	Would you encourage the intern to continue in the ministry of spiritual direction?  Why or why not?

	

	

	

	

	

	


Thank you for this ministry and for your report!

Signature of Supervisor __________________________________________________  Date _______________________________
Revised July 2014

 

