University Assessment Committee

Agenda
Tuesday, May 14 2019; 8:15-9:15 a.m.; Skutt SC 105
Opening Reflection: Jean Hearn volunteered to provide reflection at next meeting – first meeting in 2019/2020 Academic year

Action Items:

I. Introduction of Deb Ford, Associate Vice Provost of the Teaching and Learning Center
Dr. Ford introduced herself and thanked the committee members for their work this year. 

II. Congratulations were extended to Jim Bothmer for his retirement. He introduced Becky Wymer, ITLS Library Systems, as their new committee representative.

III. Assessment Results collected and related to Diversity and Inclusion – Dr. Chris Whitt
Dr. Whitt presented his process for gathering data based on Demographics of students and the work force, which is needed in both areas for underrepresented groups.
The lead of the process needs to be inclusion to have a positive impact on demographics.

· Looking for retention in this demographic in the workforce
· Promotion or elevation – equity for career tracks based on race, gender, ethnicity, etc.
· Students – basic retention

· Dr. Whitt navigating vendors for one that will do a good climate survey

· Process to find out why people stay or go – experience, beliefs, based on identity?

· Survey will include students, faculty, staff, possibly Creighton partners, and alumnae for a more comprehensive view.

· Dr. Whitt works with HR on the affirmative action report – would like to dig deeper for information beyond compliance to provide better data to report to UAC.

· Works with departments to “pull back the curtain” to look at processes to engage in an inclusiveness excellence mindset. 

· Strategy and planning for recruitment

· Find best way to standardize and document processes and change

· Working with Student Life, HR, and Equity and Inclusion to develop a Bias Response Team

· Paying attention to the approach to diversity and inclusion among leadership – not just University leaders, but departmental and committee leadership as well. 
IV. Committee Updates 
a. Academic Program Review (Jean Hearn, Chair with committee members: Margaret Jergensen, Bruce Mattson, Patty Scholting):
i. Committee working on finalized two reviews: BS in Leadership and MS in Organizational Leadership
Completed.

ii. Working on reviewing: Health & Wellness Coaching and Doctor of Business Administration Programs – Completed and submitted. Graduate School will wrap up the review process in the next month.

b. Peer Review (Wayne Young, Chair with committee members: Brittany Hall; Lori Rusch, Ying Vuthipadadon, Sarah Oliver):
i. Most reviews are completed.  Programs will receive their scores and information in the near future.  Process seemed to work well.
Peer reviews completed. Just two more program groups and reconciliation process completed. The new process has gone well. Analysis on the new process has been made and will drive training with updated process for next year. 
ii. TaskStream/WaterMark Super Users (Sarah Oliver, Chair with committee members: Ronette Bruner, Christina Murcek, Taunya Plater, Lydia Holtz): 
No report
c. Professional Development (Angie Lampe, Sarah Lux, Co-Chairs with committee members: Patrick Borchers, Rachel Gibson, Mary Emmer, Alicia Klanecky, Jose Miguel Lemus):  
i. Meeting is scheduled to plan for Fall events.  Topic suggestions were: Teaching Effectiveness Data & Engaging Students in End-of-Course Ratings.  
Have contacted Ken Ryalls about speaking and breakout session possibilities for the Assessment Symposium. His fee is higher than expected. Will need further discussion with TLC AVP and committee. 
Committee also discussed webinar sessions with IDEA free of charge webinars. The new schedule for fall has not come out, but our rep will contact Sarah Oliver as soon as he has dates in mind. In addition, we may try a book club format with IDEA white papers as they cover many topics of student engagement and teaching effectiveness.

d. UAC Taskforce, Policy, Strategy, and HLC updates (Gail Jensen with committee members: Jim Bothmer, Cassie Eno, William Leggio, Dave Ramcharan, Curtis Taylor):

i. HLC date: July 19, 2021
No new updates
ii. Annual Update was submitted to HLC.  Melinda Stoner  completed the report.
iii. Revision of Academic Program Review Policy/Procedure
V. Announcements
a. AJCU Creighton Assessment Conference: July 15-17, 2020
Working on theme, etc. Will have a meeting at the end of May. Wayne Young offered assistance.

b. Rachel Gibson, EDGE, asked if UAC should have a workgroup, for outcome data on undergrad and graduate students, to discuss at program and department level needs and concerns. EDGE, Graduate School, and Ying Vuthipadadon all have surveys for graduating students that collect similar or varying data. Committee agreed and a meeting will be set up with committee volunteers. 

Resources:
	· The 2019 Assessment Institute
Indianapolis IN, October 13 - 15, 2019

	Scope:  National/International
Audience: Discipline Based, Multidisciplinary, Student Services, Institutional Research, Assessment Officers, Administrative Officers
Conference Hotel:  Indianapolis Marriot Downtown at 350 West Maryland Street

	· The 2020 Assessment Institute
Indianapolis IN, October 25 - 27, 2020

	Scope:  National/International
Audience: Discipline Based, Multidisciplinary, Student Services, Institutional Research, Assessment Officers, Administrative Officers


2018-2019 Suggested Practices/Reminders:
· Share articles of interest and best practices for learning and assessment
· Those unable to attend the UAC meetings may ask another to serve as their Proxy

· UAC members may invite guests to attend the monthly meetings

