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Creighton University General
Information

About Creighton

There is no university in the country like Creighton University in terms of size, the array of
professional and graduate programs offered, and the strong commitment to Catholic and Jesuit ideals
and values. Founded in 1878 and one of 28 Jesuit colleges and universities in the United States,
Creighton is a vibrant and diverse learning community.

Nationally recognized for providing a challenging and balanced educational experience, the University
offers a rigorous academic agenda with a broad range of disciplines, providing more than 8,000
undergraduate, graduate and professional students with interdisciplinary degree programs that
emphasize education of the whole person -- academically, socially and spiritually. Students are taught
by 541 full-time faculty and 241 part-time faculty in nine schools and colleges. In addition to the
College of Arts and Sciences, which enrolls close to 30 percent of the University's students, Creighton
schools and colleges include the Heider College of Business, College of Nursing, College of
Professional Studies, the Graduate School, and Schools of Dentistry, Law, Medicine, and Pharmacy
and Health Professions.

Students can participate in Creighton's service-learning semester in the Dominican Republic
(Encuentro Dominicano), enroll in faculty-led courses taught abroad or study at one of 165 institutions
located in 55 countries through Creighton exchanges.

Location

Omaha, Nebraska'’s largest population center, is located on the western bank of the Missouri River,
which serves as the Nebraska-lowa boundary. Originally settled by the Omaha Indian Tribe, Omaha
was soon a favorite stop for early settlers traveling up the Missouri River. Omaha’s frontier traditions
and values have remained largely intact as the city has progressed into the 21st century. Creighton’s
130-acre campus is located on the northwest edge of downtown Omaha, Nebraska.

A center for information technology, telecommunications, transportation and food processing, Omaha
is the heart of a metropolitan area of nearly one million. The city is the major urban area between
Chicago and Denver and between Kansas City and Minneapolis.

Creighton University is perfectly situated to enjoy both the charm and beauty of the city and its
cultural and recreational attractions. The campus is minutes from downtown theater, shopping,
government and financial districts; Gene Leahy Mall and the Heartland of America Park, the jewels
of downtown Omaha’s scenic riverfront development; Henry Doorly Zoo, which features the world’s
largest indoor tropical rainforest and geodesic desert biodome, a 450,000 gallon walk-through salt
water aquarium, and IMAX Theater; and TD Ameritrade Park, home of the NCAA College World
Series and the Omaha Royals.

Omaha, a cultural center of the Great Plains, boasts top-tier Joslyn Art Museum, the Holland
Center, a world-class performing arts center and an excellent symphony and opera company. The
Omaha Community Playhouse and Omaha Theater Company For Young People are among the top
community theaters in the nation. One of the nation’s finest old-world style theaters, the Orpheum, is
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home to hundreds of outstanding entertainment events each year and the Durham Western Heritage
Museum features some of the area’s largest historical offerings.

Omabha not only draws national acts for major concerts, but also hosts sporting events. Creighton, an
NCAA Division | school which sponsors 14 men's and women's intercollegiate sports and competes
in the Big East Conference, hosted the NCAA College World Series for the 65th consecutive year in
June 2014. In addition, the Olympic Swimming Trials, and NCAA Final Four Volleyball Tournament,
NCAA regional Men's Basketball all have recently been here.

Omabha is also the site of a vital downtown area. Omaha’s Missouri Riverfront has undergone a
massive redevelopment supported by private and public funds. CenturyLink Center Omaha is home
to the Bluejay basketball team and numerous concerts and an impressive pedestrian bridge spans
the Missouri River from Nebraska to lowa. The Gallup organization and Union Pacific built their new
headquarters here, as did First National Bank, which occupies the largest tower between Chicago
and Denver.

Omabha is served by over 180 regularly scheduled daily flights by nine national air carriers and ten
regional airlines. Two interstate highway systems serve the metropolitan area—I-80 going east and
west and 1-29 north and south.

Many students find inexpensive and charming apartments in renovated historic buildings close to
both Creighton and the European allure of “The Old Market,” downtown Omaha’s shopping and
dining quarter. Omaha is widely considered to be one of the safest cities in the U.S. with a low
unemployment rate, thriving economy and lively downtown.

History

John and Edward Creighton, builders of the transcontinental telegraph that linked pioneer America,
have given their name to the University.

Edward's widow, Mary Lucretia Creighton, carrying out her husband's wishes, left money and
directions for establishing a college in his memory. Following her death on January 23, 1876, the
present University site was purchased and the first Bishop of Omaha, the Right Reverend James
O'Connor, D.D., invited the Jesuits to conduct the Creighton College.

One priest, three scholastics, a layman, and a woman formed the faculty when classes began
September 2, 1878. On August 14, 1879, Bishop O'Connor surrendered his trust to a new
corporation, “The Creighton University.”

Jesuits were exclusive managers of the corporation until, in October 1968, the Board of Directors was
expanded to include laypersons. The early growth of Creighton University and the enlargement of

its endowment were due mainly to the benefactions of John A. Creighton and his wife, Sara Emily
Creighton.

Creighton Colleges and Schools

College of Arts and Sciences (http://ccas.creighton.edu)

The College of Arts and Sciences is the largest and the oldest of Creighton’s nine colleges and
schools. The college offers 63 majors and 53 minors and research opportunities for undergraduates
in all disciplines. The College has more than 359 full- and part-time faculty, the majority of whom hold
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the highest degrees awarded in their fields. Fifty percent of graduates are accepted to graduate and
professional schools.

Two new degrees are offered in Renewable Energy: a Bachelor of Arts in Sustainable Energy and

a Bachelor of Science in Energy Science. Annually 225 students study abroad through summer
programs led by the college’s faculty. The Department of Journalism, Media and Computing prepares
students for success in this information-rich world by melding programs in journalism, graphic design
and computing.

Heider College of Business (http://business.creighton.edu)

In 1920, the Creighton College of Commerce, Accounts and Finance was opened in direct response
to the educational needs of World War | veterans. In 1956, the name was changed to the College of
Business. More than 1,200 students are enrolled; over 850 undergraduates and over 350 graduate
students. They are taught by 51 full-time faculty and hundreds of business professionals who add
their expertise to the classroom.

The College consistently receives national recognition for its programs and offers 3,000 local and
national internship opportunities annually. Ninty-eight percent of business graduates are employed
within six months of graduation go on to graduate or professional schools.

The College leverages its nine schools and colleges on behalf of business students. This
interdisciplinary approach provides exposure to skills in multiple areas. At the same time, the College
couples real-life experience with innovative course offerings.

College of Nursing (http://www.creighton.edu/nursing)

The College of Nursing has achieved a national reputation for innovative programs that keep pace
with the ever-changing field of nursing. Creighton was the first nursing school in Nebraska to offer
a Doctor of Nursing Practice (DNP) degree and preparation for one of the newest nursing roles,
the Clinical Nurse Leader. The College offers two pathways leading to a Baccalaureate degree.
The traditional BSN program is designated for traditional high school student graduates or transfer
students.

In 1928, the St. Joseph School of Nursing began its affiliation with Creighton University.

College of Professional Studies and Summer Sessions
(http://succeed.creighton.edu)

College of Professional Studies (formerly known as University College) opened in the fall of 1983
for nontraditional and adult students offering programs of study leading to baccalaureate degrees,
associate degrees and certificates. Students can choose from the traditional majors offered by the
College of Arts and Sciences and Heider College of Business, an accelerated degree program with
three majors, and a fully on-line bachelor’'s degree completion program in Leadership. All programs
build upon the University's common CORE curriculum and offer programs of study in a variety of
formats that fit the needs of working adults.

The Independent Study Program offers students the opportunity for access to undergraduate CORE
courses developed by Creighton University faculty members. These courses are completed within a
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6 month time frame and the same high degree of instructional quality as the face-to-face equivalent is
maintained.

Summer Sessions joined College of Professional Studies in spring 1990. Graduate and
undergraduate courses are offered during the 13 weeks of summer. Day, evening, and on-line are
offered in varying lengths from 3- week to 5-week sessions. Several summer travel programs offering
college credit are also available.

Graduate School (http://succeed.creighton.edu)

The Graduate School was formally established as a separate division of Creighton University in 1926,
although the first master’s degree was conferred by the University in 1893. Currently the School
offers more than 35 different programs at the master's and doctoral levels.

School of Dentistry (http://www.creighton.edu/dentalschool)

The School of Dentistry was founded in 1905, forming a remarkable legacy for being "unsurpassed
in the West" - and continues that reputation today as it enters its second century of excellence in
dental education. More than 5,000 students have graduated from the School of Dentistry, coming
from throughout the nation.

School of Law (http://law.creighton.edu)

The School of Law was founded in 1903. In 1907, the Creighton School of Law became just the
second religiously affiliated law school to be granted full accreditation by the Association of American
Law Schools, and in 1924 one of the first three religiously affiliated law schools to be accredited by
the American Bar Association.

School of Medicine (http://medschool.creighton.edu)

The School of Medicine opened in 1892 and in addition to its main campus in Omaha has a regional
campus at St. Joseph's Hospital and Medical Center in Phoenix, Arizona. The school provides a
comprehensive medical education leading to the M.D. and several joint degree programs including
the M.D./Ph.D., M.D./M.B.A., M.D./Masters in Health Care Ethics, and M.D./Masters in Clinical and
Translational Sciences. Students are committed to the service of others through their involvement

in the student-run Magis Clinic, Project CURA, Institute for Latin American Concern, and numerous
other service-oriented projects. Creighton consistently matches students into competitive medical
specialty areas and programs throughout the country and graduates currently practice in all 50 states.

School of Pharmacy and Health Professions (http://
spahp.creighton.edu)

The School of Pharmacy began in 1905. In 1982, the Division of Health Professions (formerly
attached to the School of Medicine as the Division of Allied Health Sciences) became part of the
School of Pharmacy to form the School of Pharmacy and Health Professions. Programs are available
in Pharmacy, Occupational Therapy, and Physical Therapy.
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Mission, Learning Outcomes, and Goals and
Objectives

Mission Statement

Creighton is a Catholic and Jesuit comprehensive university committed to excellence in its
undergraduate, graduate and professional programs.

As Catholic, Creighton is dedicated to the pursuit of truth in all its forms and is guided by the living
tradition of the Catholic Church.

As Jesuit, Creighton participates in the tradition of the Society of Jesus which provides an integrating
vision of the world that arises out of a knowledge and love of Jesus Christ.

As comprehensive, Creighton’s education embraces several colleges and professional schools and
is directed to the intellectual, social, spiritual, physical and recreational aspects of students’ lives and
to the promotion of justice.

Creighton exists for students and learning. Members of the Creighton community are challenged to
reflect on transcendent values, including their relationship with God, in an atmosphere of freedom of
inquiry, belief and religious worship. Service to others, the importance of family life, the inalienable
worth of each individual and appreciation of ethnic and cultural diversity are core values of Creighton.

Creighton faculty members conduct research to enhance teaching, to contribute to the betterment
of society, and to discover knowledge. Faculty and staff stimulate critical and creative thinking and
provide ethical perspectives for dealing with an increasingly complex world.

University Assessment of Learning Outcomes

The University Assessment Committee has articulated six university-level outcomes that are common
to all undergraduate, graduate, and professional student experience.

All Creighton graduates will demonstrate:

1. disciplinary competence and/or professional proficiency,

2. critical thinking skills,

3. Ignatian values, to include but not limited to a commitment to an exploration of faith and the
promotion of justice,

4. the ability to communicate clearly and effectively,

5. deliberative reflection for personal and professional formation,

6. the ability to work effectively across race, ethnicity, culture, gender, religion and sexual
orientation.

Each program defines its learning goals/graduate outcomes, and these outcomes should be in
alignment with each College/School's goals as well as the broader university-wide goals. A variety of
outcome measures are used within each of the programs to provide evidence of student learning, and
to assess how well the learning goals/graduate outcomes are being met.
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Goals and Objectives

Creighton University exists to educate her students with a view to their intellectual expansion, social
adequacy, physical development, aesthetic appreciation, and spiritual enrichment. Creighton serves
her publics primarily through teaching and research. Employing the techniques of teaching and
research offers numerous other opportunities to provide community services and leadership.

Creighton has behind it a pattern of more than four centuries of Jesuit teaching. The Order’s focus
has always been on the total person, an approach that includes development of each student’s
talents to assure that he or she can meet both material and spiritual needs.

Members of every denomination are enrolled in and welcome to all courses in the University. While
Creighton fosters learning in a Christian-oriented setting and challenges students to reflect on
transcendental truths, students are not required to participate in religious services or activities.

All educational programs of Creighton University are open to both men and women.

The University Assessment Plan has been established to help measure the success of Creighton’s
academic programs. Each college and school has in place its own appropriate plan to determine
student achievement in its programs and to implement changes for continuous improvement in
Creighton’s assessment plans, and students participate with faculty and administration in striving for
improvements in the teaching-learning process. In addition, the University Plan embraces Student
Life, and the special areas of cultural diversity and service to others, values which are emphasized in
Creighton’s Mission Statement.

Accreditations and Approvals

Creighton University is fully accredited by The Higher Learning Commission of the North Central
Association of Colleges and Schools, the accrediting agency for the region in which the University is
situated.

Higher Learning Commission
230 South LaSalle Street, Suite 7-500, Chicago, lllinois 60604-1411
Phone: 800.621.7440 / 312.263.0456 | Fax: 312.263.7462 | info@hlcommission.org

The Heider College of Business is an accredited member of the Association to Advance Collegiate
Schools of Business-AACSB (http://www.aacsb.edu/accreditation) International (graduate and
undergraduate programs). The accounting program has been accredited (Type A - baccalaureate) by
the Accounting Accreditation Committee of the Association.

The Creighton University EMS Education Program is accredited by the Commission on Accreditation
of Allied Health Education Programs (CAAHEP (http://www.caahep.org)) upon the recommendation
of the Committee on Accreditation of Education Programs for the Emergency Medical Services
Professions. The program also is approved by the State of Nebraska.

The College of Nursing baccalaureate, master's and doctoral programs are accredited by the
Commission on Collegiate Nursing Education (CCNE (http://www.aacn.nche.edu/ccne-accreditation)).
The baccalaureate program is approved by the State of Nebraska.
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The Department of Social Work is an accredited Council on Social Work Education (CSWE (http://
www.cswe.org/Accreditation.aspx)) program preparing professional undergraduate social workers.

The teacher education programs of Creighton University are fully accredited by the National Council
for Accreditation of Teacher Education (NCATE (http://www.ncate.org/Accreditation/tabid/100/
Default.aspx)) for the preparation of elementary, secondary, and special education teachers at the
undergraduate level, and for the graduate-level preparation of teachers, school principals and school
counselors.

The dental education program of the School of Dentistry is accredited by the Commission on Dental
Accreditation (CODA (http://www.ada.org/117.aspx)). The Commission is a specialized accrediting
body recognized by the U.S. Department of Education.

The Creighton University School of Law is fully accredited by the American Bar Association Section
(ABA (http://www.americanbar.org/groups/legal_education/resources/accreditation.html)) of Legal
Education and Admissions to the Bar. The School of Law is also a member of the Association of
American Law Schools.

The School of Medicine is fully accredited by the Liaison Committee on Medical Education (LCME
(http://www.lcme.org)), representing the Association of American Medical Colleges and the Council
on Medical Education of the American Medical Association. The Department of Education recognizes
the LCME for the accreditation of programs of medical education leading to the M.D. degree

in institutions that are themselves accredited by regional accrediting associations. Institutional
accreditation assures that medical education takes place in a sufficiently rich environment to foster
broad academic purposes. The School of Medicine is also an institutional member of the Association
of American Medical Colleges.

The School of Pharmacy and Health Professions programs are accredited as follows:

The Pharmacy program, accredited by the Accreditation Council for Pharmacy Education
(ACPE (https://www.acpe-accredit.org)), is a member of the American Association of Colleges
of Pharmacy.

The program in Occupational Therapy is accredited by the Accreditation Council for
Occupational Therapy Education (ACOTE (http://www.aota.org/en/Education-Careers/
Accreditation.aspx)) of the American Occupational Therapy Association Inc.

The program in Physical Therapy is accredited by the Commission on Accreditation in Physical
Therapy Education (CAPTE (http://www.capteonline.org/home.aspx)).

The University is also approved by and/or a member of the following: American Council on Education,
Association of American Colleges and Universities, Association of Catholic Colleges and Universities,
Association of Independent Colleges and Universities of Nebraska, Association of Jesuit Colleges
and Universities, Council for the Advancement and Support of Education, Council for Higher
Education Accreditation, National Association of Independent Colleges and Universities, Commission
on Accreditation of Allied Health Education Programs, Council for Opportunity in Education,
American Association of Colleges for Teacher Education, American Association of University
Professors, American Association of University Women, Association of Schools of Journalism and
Mass Communication, Association of Independent Liberal Arts Colleges for Teacher Education,
Council of Graduate Schools in the United States, Council on Social Work Education, International
Association of Catholic Universities, Midwest Association of Graduate Schools, National Association
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of Educational Broadcasters, National Association for Foreign Student Affairs, National Council for
Accreditation of Teacher Education, Nebraska Council on Teacher Education, and Nebraska State
Board of Educational Examiners.

Creighton University is authorized to provide online education (http://www.creighton.edu/center-for-
academic-innovation) in the following states: Alaska, Arizona, District of Columbia, Georgia, lllinois,
lowa, Maryland, Minnesota, Mississippi, Montana, Nevada, North Dakota, Oregon, Pennsylvania,
South Dakota, Utah, Washington, Wisconsin and Wyoming.

Creighton University is registered as a Private Institution with the Minnesota Office of Higher
Education pursuant to sections 136A.61 to 136A.71. Registration is not an endorsement of the
institution. Credits earned at the institution may not transfer to all other institutions.

Creighton University is authorized by the Washington Student Achievement Council and

meets the requirements and minimum educational standards established for degree-granting
institutions under the Degree-Granting Institutions Act. This authorization is subject to periodic
review and authorizes Creighton University to offer field placement components for specific
degree programs. The Council may be contacted for a list of currently authorized programs.
Authorization by the Council does not carry with it an endorsement by the Council of the
institution or its programs. Any person desiring information about the requirements of the act or
the applicability of those requirements to the institution may contact:

Washington Student Achievement Council
P.O. Box 43430
Olympia, WA 98504-3430

University Libraries

The three Creighton University libraries (Reinert-Alumni, Health Sciences and Law) collectively
provide access to books, journals, videos and databases, in a combination of electronic and print
formats. Research assistance is available in person, telephone, e-mail and chat services. Library
resources are available from on and off campus. University Libraries: www.creighton.edu/libraries/
index.php.

Campus Facilities

More than 50 buildings comprise Creighton’s urban campus setting, providing excellent facilities for
the University’s academic, residential and extracurricular activities. The 140-acre campus is located
near Omaha’s downtown area, close to major business employers, arts and culture, entertainment,
shopping, sporting venues, hotels and the airport . The main campus extends from Cass Street

on the south to Cuming Street on the north and from 17th Street on the east to 32nd Street on the
west. The beautifully landscaped, pedestrian-friendly campus has been recognized by the Arbor
Lodge Foundation as a Tree Campus USA University, and is the only Nebraska school listed in The
Princeton Review's Guide to 332 Green Colleges: 2014 Edition, highlighting Creighton’s ongoing
commitment to sustainability.
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Recognition of Scholarship and Leadership

Creighton University applauds the scholastic effort and achievement of its students. In addition to the
numerous scholarships, awards, and honor societies from each School and College that recognize
student accomplishments, Creighton is proud to honor students with the following:

Alpha Sigma Nu is a national Jesuit honor society for men and women, awarded on the basis of
scholarship, loyalty and service.

Phi Beta Kappa, Beta of Nebraska (Creighton Chapter). Founded in 1776, Phi Beta Kappa is the
nation’s oldest honor society. It celebrates and advocates excellence in the liberal arts and sciences,
and only 10 percent of American colleges and universities have earned the privilege of hosting a
chapter. Once a year, the chapter invites select juniors and seniors with an outstanding academic
record in the liberal arts and sciences to become members.

The Spirit of Creighton Award is a citation conferred on a male and a female student by the
President of the University annually at Commencement for demonstrating remarkable initiative and
able enterprise, wisdom in action, modesty in achievement, and great personal sacrifice for the good
of others.

The Alumni Association

Creighton University seeks to maintain lifelong relationships with former students of the University.
The Creighton University Alumni Association, formed in 1892, assists the University in keeping alumni
engaged with the institution. Its mission is to “advance the interests of the Creighton family through

a commitment to academic excellence, Judeo/Christian ethics and a lifelong relationship between
Creighton alumni and their University that enriches both.”

The Alumni Association is governed by the National Alumni Board. This board represents the alumni
community in matters affecting the University; supports and assists the University in fulfilling its
strategic goals; and provides services, programs and support consistent with the Alumni Association’s
mission.

Alumni programs vary widely and include all-University events, Alumni Homecoming Weekend,
class reunion activities, community service projects, college/school specific activities, young alumni
activities, regional events, career networking and social networking. Information on the Alumni
Association can be found on the web at www.alumni.creighton.edu.

Nondiscrimination Policy

Creighton admits qualified students and hires qualified employees without regard to race, color,
religion, sex, national origin, age, disability, marital status, sexual orientation, or veteran status.

Its education and employment policies, scholarship and loan programs, and other programs and
activities, are administered without unlawful discrimination. The University is taking affirmative action
to employ and advance in employment qualified disabled veterans and veterans of the Vietham-era.
The University Affirmative Action Director has been delegated the responsibility for coordination of
the University’s equal rights efforts. It is also the policy of the University to make all programs and
services available to individuals with disabilities. To obtain information on accessibility of buildings
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and programs or to report problems of accessibility, please contact the Office of the Director of
Affirmative Action, Room 232, Administration Building or by telephone 402.280.3084.

Services for Students with Disabilities

Services for students with disabilities are provided to qualified students to ensure equal access to
educational opportunities, programs, and activities in the most integrated setting possible. Students
must make timely and appropriate disclosures and requests (at least five weeks in advance of

a course, workshop, program, or activity for which accommodation is requested or such other
reasonable time as the particular circumstance of a request for accommodation warrants). Requests
for reasonable accommodations are encouraged to be made as soon as possible after acceptance.
Each student may be required to submit medical or other diagnostic documentation of disability and
limitations and may be required to participate in such additional evaluation of limitations as may
appropriately be required by Creighton University or other agencies prior to receiving requested
accommodations. The University reserves the right to provide services only to students who
complete and provide written results of evaluations and service recommendations to appropriate
University personnel. For more information, contact the Dean’s Office or the Office of Disability
Accommodations at 402.280.2749.

Military Leave Policy

Creighton University supports a student who is a member, or who parents a dependent child with
a spouse who is a member, of a military reserve unit or the National Guard and is called into active
military service by the United States. To assist him/her to maintain his/her status as Creighton
student, the University has adopted the following guidelines:

Withdrawal from the University:

1. A student in good standing should immediately file a request for a leave of absence/withdrawal
with the dean of the appropriate school or college in which the student is enrolled, along with a
copy of the military orders.

2. The leave of absence generally will be granted for one year. However, the deans of the
appropriate college are encouraged to grant any request to extend the leave of absence should
military service require more than one year.

3. The student will receive a full refund of tuition and fees paid to Creighton University if the request
for a leave of absence/withdrawal for military service is filed prior to the last day to drop classes.

4. The student will have a choice of three options if the request for a leave of absence/withdrawal is
received after the last day to drop classes:

a. A full refund of tuition and fees with no credit awarded for work completed during the
semester.

b. An Incomplete grade in all courses, upon approval of all instructors, with the right to complete
all coursework within one year without further payment of tuition or fees.

c. A grade in all courses, upon approval of all instructors, based on work completed to the date
of the leave of absence request.

d. Options b) & c) may be combined should circumstances warrant.
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5. The student will receive prorated refunds for his/her housing and meal-plan, if applicable, based
on taking the percentage of days registered at the University over the total number of days in the
semester (i.e., beginning with the first day of class and ending on the last day of finals).

6. All applicable financial aid awards will be refunded to the appropriate agencies, and repayments
of federal student loans will be calculated in accordance with federal guidelines.

7. While the University will make every effort to accommodate a student returning from active duty,
placement in certain honors programs at the University cannot be guaranteed.

8. The student will be required to return university property, such as keys to residence halls,
university computer equipment, library books, etc. in order to receive a refund or re enroll.

Email as Official Means of Communication

The Creighton University assigned e-mail account shall be the official means of communication
with all students, faculty and staff. All community members are responsible for all information sent
to them via their University assigned e-mail account. Members who choose to manually forward
mail from their University e-mail accounts are responsible for ensuring that all information, including
attachments, is transmitted in its entirety to the preferred account.

All faculty, staff and students are required to maintain an @creighton.edu computer account. This
account provides both an online identification key and a University Official E-mail address. The
University sends much of its correspondence solely through e-mail. This includes, but is not limited
to, policy announcements, emergency notices, meeting and event notifications, course syllabi and
requirements, and correspondence between faculty, staff and students. Such correspondence is
mailed only to the University Official E-mail address.

Faculty, staff and students are expected to check their e-mail on a frequent and consistent basis in
order to stay current with University-related communications. Faculty, staff and students have the
responsibility to recognize that certain communications may be time-critical.

Graduation Rates

Creighton University is pleased to provide information regarding our institution’s graduation/
completion rates, in compliance with the Higher Education Act of 1965, as amended. To
request graduation rate information, please contact the University Registrar at 402.280.2702 or
registrar@creighton.edu.

The Jesuit Order

The Jesuits are men who belong to a Catholic religious order called the Society of Jesus. This group
was founded by St. Ignatius of Loyola over 460 years ago.

There are about 19,000 Jesuits serving around the world and about 2,800 of them are in the United
States within 10 area provinces. The Jesuit Community at Creighton University is the largest
community of Jesuits within the Wisconsin Province. While the main focus of the Jesuits is on
education, they are also involved in parish work, spiritual direction, retreat centers and social justice
work. There are presently 48 Jesuits at Creighton, many of whom are faculty, staff, administrators,
chaplains or students.
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The Jesuit, Catholic tradition is excellence in higher education that forms women and men to be of
service for and with others, and to be empowered to examine, engage and change the world.

American Jesuit Colleges and Universities

Alabama Spring Hill College, Mobile
California Loyola Marymount University, Los Angeles
University of San Francisco, San Francisco

Colorado
Connecticut
District of Columbia

University of Santa Clara, Santa Clara
Regis College, Denver

Fairfield University, Fairfield
Georgetown University, Washington

lllinois Loyola University of Chicago
Louisiana Loyola University, New Orleans
Maryland Loyola College, Baltimore
Massachusetts Boston College, Chestnut Hill
College of the Holy Cross, Worcester
Michigan University of Detroit Mercy, Detroit
Missouri Rockhurst College, Kansas City
Saint Louis University, Saint Louis
Nebraska Creighton University, Omaha
New Jersey Saint Peter's College, Jersey City
New York Canisius College, Buffalo
Fordham University, New York
Le Moyne College, Syracuse
Ohio John Carroll University, Cleveland

Pennsylvania

The Xavier University, Cincinnati
Saint Joseph's University, Philadelphia
University of Scranton, Scranton

Washington Gonzaga University, Spokane
Seattle University, Seattle

West Virginia Wheeling College, Wheeling

Wisconsin Marquette University, Milwaukee

(Seminaries and high schools are not included in this list.)

ASSOCIATION OF JESUIT COLLEGES AND UNIVERSITIES
One Dupont Circle, Suite 405

Washington, D.C. 20036

phone: 202.862.9893 fax: 202.862.8523

www.ajcunet.edu (http://www.ajcunet.edu)
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Creighton University
Administration

University Board of Trustees

Mr. Bruce C. Rohde

Mr. Richard T. Kizer

Mr. Mogens C. Bay

Mary E. Walton Conti, M.D.
Ms. Mimi A. Feller

Mr. Jack Koraleski
Mr. Ronald B. Gartlan

Mr. W. Gary Gates
Mr. Bruce E. Grewcock

George F. Haddix, Ph.D.
Mr. Howard L. Hawks

Mr. Frank L. Hayes

Mr. Scott C. Heider

Mr. Mark Denniston Huber
Ms. Susan M. Jacques

Rev. Stephen Katsouras, S.J.

Melissa C. Kean, Ph.D., MA'93
Mr. Michael E. Kelly

Rev. Peter J. Klink, S.J.

Mr. Terry J. Kroeger

Rev. Timothy R. Lannon, S.J.
Mr. Bruce R. Lauritzen

Rev. William P. Leahy, S.J.
Ms. Deborah A. Macdonald

Chairman, Creighton University Board of Trustees
and Chairman and Chief Executive Officer
Emeritus, ConAgra Foods, Inc.

Vice Chairman, Creighton University Board of
Trustees and Chairman, Central States Health
and Life Company of Omaha

Chairman and Chief Executive Officer, Valmont
Industries, Inc.

President, XRT Management Services

Senior Vice President, Public Affairs and
Government Relations, Gannett Co., Inc. (Retired)

Chairman, President, and CEO, Union Pacific

President and Chief Executive Officer,
Godfather’s Pizza, Inc.

President and Chief Executive Officer, OPPD

President, Chief Executive Officer, Peter Kiewit
Sons', Inc.

Riverton Management Resources, LLC

Chairman and Chief Executive Officer, Tenaska,
Inc.

President, Hayes and Associates, LLC

Managing Principal, Chartwell Capital, LLC

CEO, Corporate Ventures

President and Chief Executive Officer, Borsheim’s

Director, Institute of Catholic Educational
Leadership, University of San Francisco School of
Education

Centennial Historian, Rice University
Chairman, Park National Bank
Former President, Red Cloud Indian School

Publisher and Chief Executive Officer, Omaha
World-Herald Company

President, Creighton University

Chairman, First National Bank of Omaha
President, Boston College

President (Retired), Natural Gas Pipeline Co.
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Floyd J. Malveaux, M.D.

Mr. Michael R. McCarthy
Ms. Jane Miller

Mr. Joseph H. Moglia
Mr. Chris J. Murphy

Mr. Daniel P. Neary

Mr. James B. O'Brien
Rev. Roc O'Connor, S.J.
Mr. Mark H. Rauenhorst

Mr. Robert A. Reed

Rev. Philip J. Rossi, S.J.

Ms. Constance M. Ryan
Rev. Gerard L. Stockhausen, S.J.
Ms. Gail Werner-Robertson

Mr. James R. Young

Mr. Patrick J. Zenner

Officers of Administration

as of Fall 2014

Timothy R. Lannon, S.J.
President's Office

Richard J. Hauser, S.J.

Colette O'Meara-McKinney, M.Ed.
General Counsel

James S. Jansen, J.D.

Andrea M. Jahn, J.D.

Lauren Pilnick

Allison Taylor, M.S.Ed.

University Relations
Richard P. Virgin, M.A.

Executive Director, Merck Childhood Asthma
Network

Chairman, McCarthy Group, Inc.

Chief Operating Officer, Gallup Riverfront
Campus

Chairman, Ameritrade Holding Corporation

Chairman and Chief Executive Officer, First
Westroads Bank, Inc.

Chairman and Chief Executive Officer, Mutual of
Omabha Insurance Company

President, National Alumni Board
Rector, Jesuit Community, Creighton University

President and Chief Executive Officer, Opus
Corporation

President and Chief Executive Officer, Physicians
Mutual Insurance Company

Professor, Department of Theology, Marquette
University

President, Streck Laboratories, Inc.
Chief of Staff, Jesuit Conference

President and Founder, GWR Wealth
Management, LLC

President and Chief Executive Officer, Union
Pacific Railroad

President and Chief Executive Officer (Retired),
Hoffmann-La Roche, Inc.

President

Assistant to the President for Mission
Associate Vice President, Office of the President

General Counsel and Corporate Secretary

University Privacy Officer and Associate General
Counsel to Health Sciences

Associate Director, Prevention, Education &
Inclusion

Executive Director for Equity and Inclusion

Vice President for University Relations
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Jeremy L. Bouman
Matthew C. Gerard, B.S.
Anna K. Nubel, M.A.
Kelly Ptacek

Steven A. Scholer, J.D.
Amy S. Turbes

Edward R. O'Connor, Ph.D.

Academic Administration
Tricia A. Brundo Sharrar, J.D.

Charles Austerberry, Ph.D.
James M. Bretl, M.S.
Sandra V. Ciriaco, M.S.

Joseph D. Ecklund, Ph.D.

Patricia Grafelman Hall, M.P.A.
Denise Y. LeClair, M.S.

Rene' Padilla, Ph.D.

Mark P. Turner, M.S.ed

Clinical Affairs
Donald R. Frey, M.D.
Jim Clifton, S.J.

Amy M. Haddad, Ph.D.
Sade Kosoko-Lasaki, M.D., M.S.P.H.

Sally C. O'Neill, Ph.D.
Mission and Ministry

Eileen Burke-Sullivan, S.T.D.
Andrew F. Alexander, S.J.
Lawrence D. Gillick, S.J.

Amy Hoover, M.A.
Kyle Lierk, M.Div.
Andrea Montoya, J.D.

Susan Naatz, M.A.

Kenneth Reed-Bouley, M.S., M.Div., M.B.A.

Learning and Assessment

Executive Director, Development

Assistant Vice President for Principal Gifts
Assistant Vice President for Alumni Relations
Executive Director, Development Programs
Senior Philanthropic Advisor

Director, Prospect Development & Campaign
Strategy

Provost

Associate Vice Provost for Academic
Administration

Director, Pre-Health Advising
Senior Director, Career Center

Director, Advising and Operations, Creighton
EDGE

Director of Academic Success and Educational
Opportunity Programs, Creighton EDGE

University Registrar
Director, Office of Disability Accommodations
Interim Director, Office of International Programs

Director, Military and Veterans Affairs; Business
Office

Senior Vice Provost for Clinical Affairs

Associate Vice Provost Health Sciences Mission
and ldentity

Director of Center for Heatlh Policy and Ethics

Associate Vice President for Multicultural and
Community Affairs

Associate Vice Provost Continuing Education

Vice Provost for Mission and Ministry

Director of Collaborative Ministry

Director of Deglman Center for Ignatian
Spirituality

Director of Creighton University Retreat Center
Director of Campus Ministry

Director of Institute for Latin American Concern
(Omaha)

Associate Vice President for University Ministry
Director of Center for Service and Justice

15
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Gail M. Jensen, Ph.D.

A. James Bothmer, M.A.L.S.
Tracy A. Chapman, Ph.D.

Mary Ann Danielson, Ph.D.

Somchan (Ying) Vuthipadadon, Ph.D.

Student Life
Tanya Winegard, Ph.D.

Michele K. Bogard, Ph.D.
Michael R. Kelley, Ph.D.

Bruce D. Rasmussen, B.S.B.A.
Richard E. Rossi, M.A., Ph.D.

W. Wayne Young, Jr., Ph.D.

Enroliment Management
Mary E. Chase, Ed.D.

Katie Christenson, M.S., PLMHP
Lori K. Gigliotti, B.S.

Paula S. Kohles, B.S.B.A.

Sarah Richardson, M.S.

Research and Scholarship
Thomas F. Murray, Ph.D.

Beth Herr, M.P.A., C.R.A.
Joseph Knezetic, Ph.D.
Juliane K. Strauss-Soukup, Ph.D.

Daniel E. Burkey, B.S.B.A., C.P.A.

Finance

Jan D. Madsen, C.P.A.
Kristi L. Freese

Jessica M. Graner, B.S.B.A.
Dawn M. Jensen

John J. Jesse, Ill, M.B.A.
Tara B. McGuire, B.S.B.A.
Tracy L. Monahan

Linda K. Penland

Associate Vice Provost for Learning and
Assessment and Dean of the Graduate School/
College of Professional Studies

University Librarian

Executive Director, Center for Academic
Innovation

Associate Vice Provost for Academic Excellence
and Assessment

Institutional Research

Vice Provost for Student Life and Dean of
Students

Associate Vice Provost for Student Life
Director of Counseling Services
Director of Intercollegiate Athletics

Associate Vice Provost for Student Life/
Residence Life

Associate Vice Provost for Student Life

Associate Vice Provost for Enrollment
Management

Director of Retention

Director of Enrollment Services
Director of Financial Aid

Director, Admissions and Scholarship

Associate Vice Provost for Research and
Scholarship

Director, Sponsored Programs Administration
Director for Research and Compliance
Director, CURAS

Senior Vice President for Operations,
Treasurer

Vice President for Finance

Senior Finance Director, School of Dentistry
Associate Provost for Academic Finance
Director for Student Life Financial Management
Associate Vice President for Finance

Budget Director

Senior Finance Director for Health Sciences
Senior Director for Finance and Shared Services



Michael A. Pille, B.A., C.P.A.
Raymond L. Stoupa

Joseph J. Zaborowski, M.A., M.B.A.

Administration

John L. Wilhelm, B.S., B.A.

Louis M. Marcuccio

Richard J. McAuliffe, M.S.

Brenda L. Hovden, M.B.A.
Timothy Norton, M.S., Ed.Dc, CFM

Wes J. Walling, B.Tech

Information Technology
Tim Brooks, M.B.A., M.I.M.
Ryan M. Cameron

Bryan S. McLaughlin, B.S.
Mark J. Mongar

Chris C. Vaverek
Human Resources
Jeffrey C. Branstetter
Internal Audit

T. Paul. Tomoser, B.S.

Operations and Continuous Improvement

Melissa A. Bertelsen

Marketing & Communication
TBA
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Controller
Finance Director of the School of Medicine
Director of Purchasing

Vice President for Administration

Campus Operations Director

Director of Public Safety

Director of Card Services and Mail Center

Assistant Vice President for Facilities
Management

Building Operations Director

Vice President for Information Technology

Executive Director, Division of Information
Technology

Chief Security Officer, IT

Assistant Vice President for Information
Technology

Senior Director, Network Systems and Operations

Associate Vice President of Human Resources

Director of Internal Audit

Director of Operations and Continuous
Improvement

Chief Marketing Officer

Creighton College and School Officers of Administration
College of Arts and Sciences

Bridget M. Keegan, Ph.D., Interim Dean

HollyAnn Harris, Ph.D., Associate Dean

Sharon Ishii-Jordan, Ph.D., Associate Dean

Tracy N. Leavelle, Ph.D., Associate Dean

Lisa Brockhoff Fitzsimmons, M.S., Assistant Dean for Advising

Heider College of Business

Anthony R. Hendrickson, Ph.D., Dean
Deborah L. Wells, Ph.D., Associate Dean
Gail S. Hafer, Assistant Dean for Graduate Business Programs
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Charisse Williams, Assistant Dean for Undergraduate Business Programs

College of Nursing

Cindy Costanzo, Ph.D., Interim Dean

Linda Lazure, Ph.D., Associate Dean for External Affairs

Mary Kunes-Connell, Ph.D., Associate Dean for Academic and Clinical Affairs
Amy Cosimano, Ed.D., Assistant Dean for Student Affairs

Cynthia Adams, B.S.B.A., Assistant Dean for Administration and Finance

College of Professional Studies and Summer Sessions

Gail M. Jensen, Ph.D., Dean
Tracy Chapman, Ph.D., Associate Dean for Adult and eLearning

The Graduate School

Gail M. Jensen, Ph.D., Dean
Isabelle D. Cherney, Ph.D., Associate Dean
LuAnn M. Schwery, B.A., Assistant Dean

School of Dentistry

Mark A. Latta, D.M.D., M.S., Dean

School of Law

Marianne B. Culhane J.D., Dean

School of Medicine

Robert W. Dunlay, M.D., Dean

School of Pharmacy and Health Professions

J. Chris Bradberry, PharmD., Dean
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Graduate

2014-2015 Graduate Issue

This publication contains the most current information available on the subjects covered as of the
date of publication. Any updates between the dates of publication of this Catalog and its successor
Catalog will be posted on the University’s website and are considered a part of this Catalog for all
purposes. This publication is not an offer to enter into a contract. Final selection of applicants to be
admitted shall be made by the University, which reserves the right to deny admission to any applicant
for any lawful reason. The University also reserves the right to modify or eliminate University rules
and policies, including without limitation: admission requirements and criteria; course offerings,

or location or frequency thereof; course content; grading requirements and procedures; degree
requirements; tuition, fee, and board and room rates; financial assistance programs; substantive or
procedural student disciplinary rules; and support services, and to apply any such maodifications to
any student without regard to date of admission, application or enrollment. Students are strongly
encouraged to check the University’s website for Catalog changes at www.creighton.edu/registrar/.

Letter from the Dean To the Prospective Student

Graduate education is a valued and important component of the diverse tapestry of educational
programs here at Creighton. Creighton is a comprehensive university, yet modest in size, which
allows for collaboration The Graduate school is in a unique position, in that it intersects with

seven of the nine schools and colleges across the campus to provide the administrative vehicle

for collaboration by senior faculties at Creighton in offering opportunities for advanced study and
research to college graduates. Approximately 20 percent of all Creighton degrees awarded are
graduate degrees. We have a long tradition of graduate education at Creighton, having awarded over
10,000 graduate degrees since 1893.

Our graduate programs span a diverse array of fields as we have had large numbers of teachers,
counselors, school administrators, executives, nurses, ministers, and religious leaders complete
Master’s degrees for their professional and personal development. In addition to our traditional
master's degree programs, we offer targeted interdisciplinary programs, such as Negotiation and
Dispute Resolution and Leadership, to meet emerging societal needs. We are committed to providing
a foundation and direction for graduates’ achievement in research, teaching and technical careers.
For doctoral study, we have three strong Ph.D. programs for students pursuing degrees in Biomedical
Sciences, Medical Microbiology and Immunology, and Pharmacology. These programs provide a
solid base for a research career and aim to produce scientists and scholars of the highest caliber. An
interdisciplinary Ed.D. in Leadership seeks to develop leaders who use their skills to promote social
justice and organizational change.

Successful graduate degree recipients at Creighton share an openness for further developing

their habits of mind. They have a natural curiosity, a capacity for self-discipline and critical self-
reflection, and a personal commitment to habitual inquiry. These qualities, when coupled with the
experience and dedication of senior faculty mentors, work toward thoughtful engagement with
questions of purpose and meaning in practice settings, an imaginative recasting of the ideas requisite
to successful research and development of human knowledge, and a commitment to working for a
more just world. Graduate studies at Creighton embrace the ideal of a university as a community of
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scholars; offer an opportunity for discovery born of disciplined inquiry; and cultivate a person-centered
environment, which can be the doorway to a stimulating, creative and meaningful life.

The decision to enter graduate study must be a personal one as it takes time, patience and
commitment. Persons with intellectual ability and curiosity, commitment to self—discipline and self-
reflection are encouraged to explore the opportunities our graduate school can provide. Creighton
offers a number of online programs, making it even more convenient for individuals to earn a
graduate degree.

We invite you to visit with our graduate program directors, graduate faculty and students as you
explore your interests in graduate study. We would be pleased to demonstrate our strengths and
explain our limitations to prospective graduate students as a matter of personal and community
concern.

Cordially,

GAIL M. JENSEN, Ph.D.
Dean, Graduate School
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Creighton's graduate programs are offered in varying formats: semester-long on campus, 7 or
8-week online, 8-week on campus, and 11-week semester-long on campus for business. The
following academic calendar is the traditional Semester Calendar, with the 7/8-week online dates
included. For other specific program calendar information, please refer to Academic Calendars (http://
www.creighton.edu/registrar/academiccalendars) or contact the Program Director or the Graduate

School Office.

Fall 2014

August
25
27
27

September
1
2

17

26
October
15
19-26
20

November
22

21

26-30

Monday
Wednesday
Wednesday

Monday
Tuesday

Wednesday

Friday

Monday

Saturday-Sunday

Monday

Wednesday

Monday

Friday

Wednesday-Sunday

Term 1 (7/8 week online) begins.
Semester classes begin.

Term 1 (7/8 week online) last
day for adding and dropping
classes.

Labor Day Holiday. No classes.

Last day for registration, adding
and dropping semester classes.
Mass of the Holy Spirit, 11:00
am, St. John's Church. 11:00am
classes are canceled.

Term 1 (7/8 week online) last
day to withdraw from classes.

Last day to file online Degree
Application for December degree
conferral.

Fall Recess. No semester
classes.

Term 2 (7/8 week online) begins.

Term 2 (7/8 week online) last
day for dropping and adding
classes.

Last day to withdraw from
semester classes.

Fall Term 2 (7/8 week online)
last day to withdraw from
classes.

Thanksgiving Recess. No
classes.
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December
15-20

15

18
19

20

Spring 2015

January
5
7

14
20

February
6

15

March

8-15

15

23

April

Monday-Saturday

Monday

Thursday
Friday

Saturday

Monday
Wednesday

Wednesday
Tuesday

Friday

Friday

Monday
Wednesday

Saturday-Sunday

Friday

Monday

Final semester class
examinations.

Final copy of Master's Thesis/
Doctoral Dissertation due in
Graduate School Office for
December degree conferral
candidates.

Graduate Hooding Ceremony.
College of Nursing Hooding/
Pinning Graduation Ceremony.
December Degree Conferral
Date

Term 1 (7/8 week online) begins.

Term 1 (7/8/ week online) last
day for adding and dropping
classes.

Semester classes begin.

Last day for registration,
dropping and adding semester
classes.

Term 1 (7/8 week online) last
day to withdraw from classes.

Last day to submit online Degree
Application for May Degree
Conferral.

Term 2 (7/8 week online) begins.
Term 2 (7/8 week online) last
day for dropping and adding
classes.

Spring Recess. No semester
classes.

Last day to submit online Degree
Application for August Degree
Conferral if attending May
Commencement.

Last day to withdraw from
semester classess.



3-6

May
4-9

11

14

15

16

Summer 2015

April
27
29

May
11

29
June

15

22
July

11
13
August
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Friday

April 3, 5:00pm - April 6, 5:00pm

Monday-Saturday

Monday

Thursday

Friday

Saturday

Monday
Wednesday

Monday

Monday
Friday

Monday
Saturday

Monday

Friday

Saturday
Monday

Term 2 (7/8 week online) last
day to withdraw from classes.

Easter Recess. No semester
classes.

Final semester class
examinations.

Final copy of Master's Thesis/
Doctoral Dissertation due in
Graduate School Office for May
degree conferral candidates.

Heider College of Business
Hooding Ceremony

Baccalaureate Mass and other
Graduation Events. Graduate
School Hooding Ceremony.
College of Nursing Hooding/
Pinning Ceremony.

University Commencement.

Term 1 (7/8 week online) begins.

Term 1 (7/8 week onlin) last day
for dropping and adding classes.

Summer Session on campus
classes begin.

Memorial Day. No classes.

May Session ends.
Term 1 classes begin.

Last day to file Degree
Application for August Degree
Conferral.

Term 2 (7/8 week online) begins.

Independence Day Recess. No
classes.

Term 1 ends.
Term 2 classes begin.
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10

15
22

Academic Calendar

Monday

Saturday

Final copy of Master's Thesis/
Doctoral Dissertation due

in Graduate School Office

for August degree conferral
candidates.

Term 2 ends.
August Degree Conferral Date.
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The Graduate School

Graduate School

http://succeed.creighton.edu/

The Graduate School was formally established as a separate division of Creighton University in 1926,
although the first master’s degree was conferred by the University in 1893. Currently the School
offers more than 35 different programs at the master's and doctoral levels.

Purpose

The Graduate School is charged with promoting graduate studies and research of high quality within
the various graduate programs, and with fostering scholarship and research among the faculty.

Graduate study differs from undergraduate study in that, while extending the student’s range

of knowledge through course work and independent study, it intends to develop traits of critical
judgment, independent thinking, scholarly initiative, and the habit of disciplined inquiry. Each graduate
student is expected to thoroughly develop knowledge and skills in at least one field of endeavor so
that the student can communicate the major concepts of that area of expertise to specialists and
laypersons. The student should not expect to acquire the advanced knowledge and technical skills
for interpretation and development of one’s field of study from formal classroom and laboratory
sessions alone, but should, in addition, utilize his or her energies to collect, organize, synthesize,
and communicate the knowledge and application of the independent resources of one’s chosen
discipline. Mature graduate study, then, aids the student in acquiring the skills requisite to identifying
problems of inquiry, formulating means to the solution of those problems, and communicating the
interpretations of scholarly analysis.

Mission Statement

Within the context of Creighton University as a Jesuit, Catholic University, the Graduate School
provides value centered education that develops advanced mastery in a field of study. The Graduate
School is committed to supporting excellence in graduate education through personal contact with a
community of faculty scholars in an environment that fosters critical judgment, scholarly initiative and
disciplined inquiry. Creighton University seeks to produce graduates who have the wisdom, judgment
and faith to work for a more just society.

Vision Statement

Creighton University will leverage its unique strengths as a small, yet comprehensive university to
be a leader in graduate education by offering innovative programs that foster academic excellence
and scholarly research; developing graduates with an ethical foundation who will serve society; and
promoting Creighton’s mission as a Jesuit, Catholic University.

University Learning Outcomes

The University Assessment Committee has articulated six university-level outcomes (p. 5) that are
common to all undergraduate, graduate, and professional student experience.
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Goals

Creighton University embraces the Jesuit spirit of intellectual openness, tolerance, and celebration
of different gifts and talents. Within the context of Creighton as a Jesuit, Catholic University, the
Graduate School provides a value-centered education that develops advanced mastery of a field
of study. It puts graduate students in personal contact with faculty scholars in an environment that
fosters critical judgment, scholarly initiative and disciplined inquiry. From the Mission Statement
emerge six goals.

At the completion of their programs, graduates will:

1. demonstrate the disciplinary competence and/or professional proficiency with a global perspective
in service to others;

2. demonstrate an ability to combine critical thinking, disciplined research, and effective problem-
solving in their field of study;

3. demonstrate ethical decision making, service, and civic responsibility in accordance with the
Judeo-Christian tradition and Ignatian values;

4. respectfully and effectively communicate information through all modes of expression;
5. demonstrate deliberative reflection for lifelong personal and professional formation; and

6. demonstrate an ability to work effectively and in solidarity across the distinctions of human
diversity.

These six goals provide a general framework for the assessment of student learning outcomes

of various graduate programs. Some differences in content and emphasis will be noted between
programs given the roles for which their students are being prepared. For example, doctoral
programs will put substantial emphasis on the independent conduct of research while programs
leading to a master’'s may put more emphasis on the ability to critique research and interpret findings
to non-specialists in their field.

Organization of the Graduate School

The Graduate School of Creighton University is conducted under the administration of the Dean and
Board of Graduate Studies. The Board of Graduate Studies is composed of the Dean (chair), six
faculty representatives elected by the graduate faculty, and six faculty appointed by the Dean, and
two student representatives.

Each program is coordinated by a graduate program director, who is responsible for the
administration of the graduate program and serves as a liaison with the Graduate School. The
graduate program director is responsible for coordinating academic advising of the graduate students,
admission decisions, and allocation of fellowships and assistantships. The graduate program

director communicates policies on graduate programs to departmental faculty, and communicates
departmental decisions and recommendations to the Graduate School.

The Graduate Faculty

The faculty of the Graduate School are appointed by the Dean from the faculty of those divisions of
the University that offer graduate programs: Creighton College of Arts and Sciences, Heider College
of Business, the School of Dentistry, the School of Law, the School of Medicine, the College of
Nursing, and the School of Pharmacy and Health Professions.
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The graduate faculty serve as program directors and graduate student advisors. Questions relating
to specific aspects of graduate study can be directed to the particular program’s director of graduate
studies or to the student’s graduate advisor. Questions relating to specific aspects of admission,
however, should be directed to the Office of the Dean of the Graduate School.

The duties of the graduate faculty include the following:

1. Reviewing, sponsoring, and making recommendations regarding the admission of new students
to degree programs and forwarding them to the Dean of the Graduate School for approval;

2. Advising graduate students and formulating curricular plans of study;

3. Reviewing and approving individual degree programs (plans of study) and forwarding them to the
Dean of the Graduate School for approval;

4. Assisting the Dean of the Graduate School in implementation of regulations and policies covering
graduate students, graduate study, and graduate courses.

Nature of Graduate Study

A graduate course provides for advanced study in a field of knowledge beyond the upper-division
level. It demands a higher level of independent critical analysis and a higher degree of specialization
than is usually required in an undergraduate course. A graduate course may be conducted in several
ways:

1. As a course designed to organize the results of original research or to expand an advanced field
of knowledge;

2. As a seminar in which the instructor and a small group of graduate students present the results of
their special study and original research for group criticism, evaluation, and discussion;

3. As an individual project or as individual research conducted under the supervision of a senior
scholar.

The graduate curriculum is designed to provide the student advanced study in a selected discipline or
in an interdisciplinary program. All courses listed in an advanced degree program must be graduate
or advanced upper-division courses approved by the student’s graduate committee and graduate
advisor.

Online Study

Nearly one half of Creighton University graduate students are enrolled in an online program. To be
successful in an online learning environment, students must have regular, reliable access to the
Internet and be comfortable with technology, be self-motivated and able to work independently, have
good time management skills, be able to meet deadlines, and have good written communication
skills. The online learning environment is a collaborative environment, where all students participate
in the discussions and assignments. This fosters a community of learners, as students learn from
each other’s experiences. They are also exposed to situational experiences and learn to apply

class concepts to real situations. Additionally, this “global” classroom exposes students to content,
situations and experiences shared by fellow-students from anywhere in the world. The 24/7 e-
classroom allows learners to interact anytime, anywhere and complete assignments and share
information when it is most convenient for them. Adult learners excel in this environment. A more
obvious benefit to online learning is the direct relation to technology in the classroom. Online learning
encourages students to participate in online conversations, research and communication, thus
receiving the exposure to skills that are critical for success in the 21st century. Online students
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have access to the same services as on-campus students, and are expected to abide by all policies
governing graduate study.
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Student Life

When admitting a student, Creighton does so with a sincere concern for the student’s well-being. With
this in mind, the services in this section, in addition to those described elsewhere in this Catalog, are
designed to assist each student to attain fulfillment in the university environment.

Living Accommodations

On Campus Housing

Creighton University offers on-campus housing for all full-time matriculated students. All unmarried
undergraduate students from outside the immediate Omaha area (as defined by the University) are
required to live in University residence halls during their first two years at the University. Students
from the Omaha area may live in the residence halls. Otherwise, during their first two years at the
University, students from the Omaha area must live with a parent or guardian. A request to be exempt
from the residency requirement must be made in writing to the Office of the Associate Vice Provost
for Student Life-Residence Life by July 15th for requests for the upcoming Fall Semester (April 1 for
Opus Hall and Davis Square students) and December 1 for the Spring Semester. Only the Associate
Vice Provost for Student Life will be able to permit these exemptions. A resident must be a full-time,
matriculated student at the University. If space allows, the University may permit housing of part-time
students in University residence halls.

The University operates nine residence halls. Deglman, Kiewit, and Gallagher Halls are traditional-
style freshman residence halls with common bathroom facilities. Rooms are double occupancy.
Space in Swanson Hall is available to freshman students as well. Swanson is a suite-style hall

with four freshman or four sophomore students per suite. McGloin Hall is also a suite-style hall

with four sophomore students per suite. Kenefick Hall is an apartment-style hall for sophomores
with double-occupancy efficiency and one-bedroom apartments. Davis Square and Opus Hall,
apartment complexes for junior and senior-level students, house students in two, three, or four-
bedroom apartments. Heider Hall is an apartment-style residence with double-occupancy efficiency,
one-bedroom, and two-bedroom apartments open to sophomore, junior and senior undergraduates.
A limited number of apartments is available to students with families and graduate/professional
students. Residents of Davis Square and Opus Hall, as well as Heider residents who are graduate/
professional students, married, or have families, sign a 12-month lease. All other students contract for
the full academic year, beginning in August and continuing until the end of exams the following May.

The residence hall agreement is for room and board. All freshman and sophomore residents are
required to have a meal plan. Students living in Deglman, Gallagher, Kiewit, Swanson, and McGloin
Halls must choose from 12, 15, or 19 meals per week. Kenefick Hall residents and sophomores living
in Heider must select from these three plans or the SuperFlex meal plan. Residents of Davis Square,
Opus Hall, and Heider Hall (except sophomores) may purchase 12, 15, or 19 meals per week, the
Super Flex meal plan or the Flex meal plan. A student requesting to be waived from the board plan
for medical or other reasons must furnish documentation to the Associate Vice Provost for Student
Life-Residence Life for review. Generally, the University Dining Services is able to meet most dietary
needs. Board plans are also available to off campus and commuting students.

Meals are served in the Becker and Brandeis dining areas located adjacent to the campus residence
halls. Students on the board plans may also have dinner in other campus retail locations as part of
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the meal exchange program. More information about dining opportunities is available from Sodexho

food service located on the lower level of Brandeis Hall.

The annual room and board rates in University residence halls effective August 2014 are:

Building Type
Deglman, Kiewit & Gallagher
Halls (Freshmen)

Swanson Hall (Freshmen and
Sophomores)

McGloin Hall (Sophomores)

Kenefick Hall (Sophomores)

Heider Hall (9 month)
(Sophomores, Juniors, Seniors)

Davis Square, Opus Hall (12
month contract) (Juniors and
Seniors)

Heider Hall (12 month contract)
(Graduate students, married
students, family housing)

Room
Double Occupancy

Private Room
Suite

Private
Suite
Private

Efficiency Apartment, Double
Occupancy

1 Bedroom Apartment, Double
Occupancy

Private Room, Efficiency
Apartment

Efficiency Studio Apartment,
Double Occupancy

Efficiency Studio Apartment,
Private Room

Suite, Double Occupancy
Suite, Private

Small 1 Bedroom Apartment,
Double Occupancy

Small 1 Bedroom Apartment,
Double Occupancy

Large 1 Bedroom Apartment,
Double Occupancy

2 Bedroom Apartment, Double
Occupancy

2/3/4 Bedroom Apartments and
Lofts

Efficiency Apartment, Private

Small 1 Bedroom Apartment,
Private

Annual Rate
$5680

$8356
$5984

$8792
$6168
$9168
$6168

$6256

$9168

$6168

$9168

$6168
$9168
$6216

$6216

$6256

$6308

$8220

$9240

$10080
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Large 1 Bedroom Apartment, $10620

Private

2 Bedroom Apartment $12036
Board Plans Type Annual Rate
19 Meals per week and 40 Dining Dollars per $4316
semester
15 Meals per week and 100 Dining Dollars per $4316
semester
12 Meals per week and 160 Dining Dollars per $4316
semester
SuperFlex - Any 120 meals/200 Dining Dollars per $2260
semester’
Flex 90 - 90 meals/200 Dining Dollars per $1800
semester

Flex - 60 meals/200 Dining Dollars per semester $1350

1 Available to Kenefick, Heider, Davis, Opus, Off-Campus Only
2 Available to Davis, Opus, Heider (except sophomores), Off-Campus Only

New students must apply to the Department of Residence Life for a residence hall reservation.

All students pay a damage deposit of $100. Each semester's tuition, fees, and room and board
charges are payable at the time of registration. However, arrangements may be made to pay monthly
installments by using the University's Monthly Electronic Transfer (MET) (p. 45) plan.

Room and board rates are subject to change without notice. Any special needs as to age or physical
condition requiring special housing arrangements will be given full consideration by the Associate
Vice President for Student Services-Residence Life. Questions regarding housing services and
facilities may be directed to the Department of Residence Life, Harper Center for Student Life and
Learning; telephone 402.280.3900.

Family Housing

Creighton University has limited space in the apartment-style Heider residence hall for families. A
twelve-month lease is required on all apartments except for those graduating at the end of the current
semester. Available for families are the large one-bedroom apartments (655 sq. ft.) and two-bedroom
apartments (1215 sq. ft.). There are only four two-bedroom apartments in Heider Hall. Family housing
is available on a first-come, first-served basis.

Off Campus Housing

The Department of Residence Life lists information on rentals in the area of campus. The actual
arrangements for housing are left to the individual students. The University is not responsible for
the rental agreements between students and their landlords. It is suggested that students set aside
several days before registering to search, inspect, and contract for suitable housing.



32 Child Development Center

Child Development Center

Students with children may wish to take advantage of the James R. Russell Child Development
Center, which is conveniently located at 2222 Burt Street. The Center has reasonable rates,
and can accommodate children ranging in age from six weeks through five years. All full-time
students may qualify for a tuition discount or state funded child care assistance; undergraduate
student parents may qualify for priority enroliment. Call 402.280.2460 or access creighton.edu/
childdevelopmentcenter for information.

Graduate Student Government

A Graduate Student Government was formed in 2007, and formally recognized by the Creighton
Students Union in 2008. The mission of the Graduate Student Government is fostering a graduate
school community that integrates the Jesuit ideals of the University with the professional and
academic goals of the everyday graduate student. The goals of the Graduate Student Government
are to improve the educational experience of graduate students attending Creighton University;
create a conduit between graduate students and the greater Creighton University community; and
facilitate communication and involvement among graduate students at Creighton University.

Center for Health and Counseling

The Center for Health and Counseling houses both Student Health and Student Counseling Services
and is located in Suite 1034 of the Harper Center Together these services are dedicated to promoting
healthy life choices and serving the health and counseling needs of Creighton students.

Academic Year Hours:

Monday, Thursday, Friday 8:00am - 4:30pm
Tuesday 10:00am - 6:30pm

Wednesday 8:00am - 6:30pm

Summer and Academic Year Break Hours®:
Monday-Friday 8:00am - 4:30pm

1 From the Monday after May graduation through Tuesday following Labor Day

Student Counseling Services

Counseling services are available to all full-time Creighton Students. The counseling services are
intended to assist all students in their growth, their adjustment to academic and life challenges,

and their development of healthy strategies for living. Our services encourage positive health and
wellness practices. The staff is sensitive to the cultural and life-style uniqueness of all students. We
offer a variety of services to assist with the choices in college life:

« Individual counseling
« Psychological assessment to address academic problems

* Group counseling with groups focusing on women'’s issues, depression, grief, and transition to
college
» Workshops for test anxiety and stress reduction
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* Couples counseling
« Psychiatric consultation

Counseling Services staff (full and part time) consists of four licensed psychologists, three licensed
counselors, two pre-doctoral psychology interns, and a Board Certified Psychiatrist.

Call the Center at 402.280.2735 for an appointment, or drop in. All counseling services are
confidential. The Center is accredited by the International Association of Counseling Services.
Counseling services are offered at no cost to Creighton students. There is a fee for some
psychological assessment services.

Student Health Services
Student Health Services Staff

Debra C. Saure, MSN, APRN, FACHA Senior Director

Karin T. Priefert, DO, Clinical Director

Angela Maynard, BSN, CPN, Assistant Director, Clinical Services
Susan Weston, RN, Assistant Director, Campus Outreach

Mission Statement

We provide holistic health care that supports students in their academic endeavors and prepares
them to make healthy choices throughout their lives. We monitor compliance with University
immunization and insurance requirements. Our outreach programs enhance the health of the campus
community.

Student Health Services

The variety of services available at Creighton University Student Health Services will meet the health
care needs of most students. Every effort is made to help students obtain appropriate consultation
or referral when additional or specialized services are required. A physician, physician's assistant,

or nurse practitioner provides services. Services are available to all currently enrolled Creighton
University students.

Services Available:

*Allergy Injections
*Laboratory/Radiology

*Sick Care

*Health and Wellness Promotion

*Travel Health

*Physical Exams (including Pap Smears)
*Immunizations/Flu Shots

Services are supported by student fees, personal insurance, and/or self pay. Immunizations,
laboratory tests, x-rays, splints, specialist referrals etc. not covered by personal/family health
insurance will be the financial responsibility of the student.

It is essential that a current insurance card be presented at each visit.
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How to Obtain Student Health Services

Call 402.280.2735, Monday through Friday. Appointments should be made for all health needs other
than emergencies. It is important that you keep scheduled appointments and that you arrive on time.
If you will be late or must cancel, please call as soon as possible. Your courtesy will result in the best
use of our available appointment times.

Students will be seen in the Center for Health and Counseling, located in Suite 1034 of the Harper
Center.

Who Provides the Services?

Physicians, and nationally certified Physician's Assistants and Nurse Practitioners are the core
provider staff. An auxiliary staff of Registered Nurses, Licensed Practical Nurses, Medical Assistants
and clerical personnel supports them.

Medical specialty and dental care is provided by referral to physicians and dentists within the
community.

Participating Provider

Our providers participate with many insurance plans, including our University-sponsored Insurance
Plans.

All claims are automatically submitted to the insurance carrier indicated by the student at the time
services are provided.

It is important to check with your insurance plan to verify the benefit level for services obtained away
from home. Some plans require a referral for Out of Network services. The student will be responsible
for initiating the referral process required by their insurance company.

After Hours Care

Urgent care services are available at local urgent care centers. These centers have laboratory and
X-ray services and can treat most acute illness or injury. Creighton University Medical Center's
Emergency Department is conveniently located adjacent to campus. Any after-hours care received
will be the financial responsibility of the student. Campus Health Aides are available to students living
in Residence Halls and can be reached by calling 402.280.2104.

Services Available during the Summer

Services provided during the summer are the same as those offered during the academic year. These
services are provided through personal health insurance and/or self-pay.

We offer two online resources for all students:

Student Health 101 Newsletter: This is an interactive informative monthly newsletter. Learn

more about specific issues facing college students and watch from other students regarding
campus life, healthy eating on a limited budget, roommate issues, exercise, and so much more at
www.creighton.edu/chc
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Online Student Health: Please enroll at https://medicatweb.creighton.edu to receive secure messages
from the Center for Health and Counseling.

Student Health Services is responsible for maintaining the records that relate to University
immunization and health insurance requirements. Please contact us if you have any
questions.

University Health Insurance Requirements

University Health Insurance Requirement:

Comprehensive Health Insurance (Emergency only coverage does not satisfy this requirement) is

required for ALL Full-time students® and must include the following:

« National Coverage for inpatient and outpatient medical care.

« National Coverage for inpatient and outpatient mental health care.

» Coverage is currently active and maintained for the entire school year, including summers.
« Offers an unlimited lifetime maximum or meets federal guidelines.

Automatic enrollment into the University sponsored Plan will occur and the tuition statement will
reflect a charge for the entire premium when Student Health Services becomes aware of a lapse in
the student’s health coverage.

1 Undergraduate: 12 credits/semester; Graduate: 9 credits/semester

Creighton University Student Health Insurance Plan

As a service to students, the University endorses a comprehensive health insurance plan. This plan
is available at a reasonable group rate and provides year-round coverage, wherever the student may
be, as long as the semi-annual premium is paid and eligibility requirements are met.

For additional information please contact Student Health Services:

Phone: 402-280-1278
Fax: 402-280-1859
http://lwww.creighton.edu/chc

University Immunization Requirement

All Creighton University students are required to comply with the University’s Immunization
requirements. Failure to meet these requirements will result in denial of registration privileges and
exclusion from clinical activities. Immunization requirements follow CDC guidelines and are reviewed
annually.

All Students attending classes on Campus:

Measles, Mumps, & Rubella (MMR)

2 doses MMR vaccine given after the 1% birthday and at least 30 days apart are required of all
students born after 1957
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OR
Positive blood tests showing immunity for Measles, Mumps and Rubella. (History of illness does
NOT meet the requirement)

All Students living on Campus:
Measles, Mumps, & Rubella (MMR) (See Above under ALL STUDENTS)

Meningitis Vaccine
1 dose Meningitis vaccine given after 16 years of age. Applies to ages 21 and under.

Tdap Vaccine
1 dose Tdap vaccine (Tetanus, Diphtheria, Pertussis) given after licensure date: May, 2005

Varicella (Chicken Pox) Verification of chickenpox disease
OR
2 doses Varicella vaccine

International Students:

Must meet requirements for ALL STUDENTS (see above).
If living on campus, must also meet requirements for ALL RESIDENT STUDENTS.

Tuberculosis Screening

Tuberculosis Screening will be done upon arrival to campus unless documentation is provided of a
negative PPD skin test done within the past 12 months. *PPD skin test required regardless of prior
BCG vaccine. Student with a history of a positive PPD: Chest X-ray done within the past 12 months in
the United States OR QuantiFERON Gold testing

Health Science Students enrolled in Dental, EMS, Medical,
Nursing, Pharmacy and Health Professions:

Measles, Mumps, & Rubella (MMR)

2 doses MMR vaccine given after the 1 birthday and at least 30 days apart are required of all
students, regardless of age

OR
Positive blood tests showing immunity for Measles, Mumps and Rubella. (History of illness does NOT
meet the requirement)

DPT/Td/Tdap Vaccine
3 dose series. 1 dose must be a Tdap vaccine given after licensure in 2005.

Polio
3-dose series OR A positive blood test proving immunity.

Hepatitis B
3-dose series AND a positive blood test showing immunity (Hepatitis B surface antibody test). A
positive blood test alone meets the requirement.

Varicella (Chicken Pox)
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2 doses Varicella vaccine or . History of illness does NOT meet requirement for Health Science
Students.

Tuberculosis Screening

« Initial 2-step screening.
2 separate PPD skin tests given and read at least 1 week apart. 2 tests in a 12 month period also
acceptable.

* Annual PPD screening

¢ Students with a history of a positive skin test: Chest x-ray done in US in the past 12 months

¢ Annual Provider Review/QuantiFERON Gold

Annual Influenza Vaccine
This is due before December 1 each year.

Meningitis Vaccine (IF LIVING ON CAMPUS)
1 dose Meningitis vaccine given after 16 years of age. Applies to ages 21 and under.

Additional vaccine information can be found at www.cdc.gov/nip/publications/vis (http://www.cdc.gov/
vaccines/hcp/vis)
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Admission

It is the admission policy of Creighton University to accept qualified students within the limits of its
resources and facilities. See also the University’'s Nondiscrimination Policy (p. 9).

General Requirements

A student desiring admission to graduate courses must possess a Bachelor's degree or its equivalent
from an accredited college or university. Entrance into an advanced study program or access to
graduate courses requires preparation equivalent to Creighton’s undergraduate major preparation for
the proposed program of graduate study.

Applicants who appear to be fully admissible but are still in the process of assembling required
application materials may be admitted on a conditional basis.

Applicants for admission who hold an undergraduate degree or its equivalent but are unable to meet
all of the requirements for graduate work in a specific field or fields may be admitted on a provisional
basis. Such applicants may be required to take further undergraduate work of a substantial nature at
Creighton University or at another approved institution.

Ordained priests and ministers who have completed a four-year course of study in a recognized
seminary may apply for admission to the Graduate School. They must, however, submit a transcript
of courses taken in the seminary and fulfill whatever prerequisites the program director finds lacking
before they are allowed to become applicants for degrees.

Students lacking a Bachelor’s degree who have successfully completed at least three years of
undergraduate preparation in college and the first two years in an accredited school of medicine
or dentistry may apply for admission to a graduate program in which they have met undergraduate
prerequisites. In all cases, the applicant’s previous record is expected to show an adequate
foundation for graduate study in terms of both subject matter and quality of work.

Application Procedure

Applicants to graduate programs may apply using the link to the online application, which can be
found on the Graduate School website (http://www.creighton.edu/gradschool). Applicants to the
Interdisciplinary Ed.D. program in Leadership must contact the Ed.D. office for appropriate application
information. In general, anyone seeking admission to a graduate program must submit the following
credentials to Creighton University Enrollment Services:

1. A completed formal application for admission together with a $50 (nonrefundable) application fee.

2. An official transcript of all college work attempted sent directly from each institution attended.
Photocopies from students are not acceptable.

3. Graduate Record Examination (GRE) scores or Graduate Management Admission Test (GMAT)
scores. LSAT and MAT scores are acceptable for applicants to the Negotiation and Dispute
Resolution program. MCAT or DAT scores are acceptable for applicants to the Clinical Anatomy
program.
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4. In general, three letters of recommendation/evaluation by persons familiar with the student’s
academic background, potential, and achievements and personal qualities are required for
students seeking admission.

5. All foreign applicants are required to take the Test of English as a Foreign Language (TOEFL)
and have the scores sent to Creighton unless they can demonstrate proficiency in English in
some other way.

In general, these are the required credentials which must be submitted. Individual programs may
have exceptions, or may require additional information. Applicants to specific programs should refer
to the program section of this Catalog or the program website. The priority deadline for completing
one’s application and credentials file varies by program. Please refer to the program website or the
Graduate School website for information about application deadlines.

The applicant for admission is responsible for requesting the registrar of each institution previously
attended to mail an official transcript of record directly to the Office of Enrollment Management. A
transcript must be received from each institution attended, including any attended during summer
sessions, regardless of whether or not the transcript of the last institution attended lists the record
at other institutions and regardless of whether or not credit was received. All documents, including
credentials and other materials, become the property of Creighton University and are not returnable.

Admission Tests

Unconditional admission to Creighton graduate programs requires GRE® or GMAT? or other test
scores for most applicants.

The GRE is required for all programs except as noted as follows:
GMAT scores are required for all applicants to the Heider College of Business master's degrees.

LSAT or MAT scores may be submitted in lieu of GRE scores for applicants to the M.S. program in
Negotiation and Dispute Resolution.

MCAT or DAT scores may be submitted for applicants to the M.S. Clinical Anatomy program.

Programs that do not require a GRE or other test are: M.S.N., M.S.-EMS, M.A.-Medical Anthropology,
M.S.-Educational Leadership, M.S-Leadership, M.A.-Christian Spirituality, M.A.-Ministry, M.Ed.-
Elementary Teaching, M.Ed.-Secondary Teaching, and Ed.D-Interdisciplinary Leadership. Although
GRE scores are not required for admission to the Ed.D.-Interdisciplinary Leadership program,
Creighton University reserves the right to request them.

The GRE requirement may be waived for students who hold a previous masters degree. Waiver
of this requirement is contingent on an assessment of all elements of a student’s record by the
department or program to which the student seeks admission.
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1 GRE and GMAT tests are administered by appointment at designated test centers, usually
on college campuses, throughout the United States, Canada, and other countries. For
further information, contact either the Dean of the Graduate School, Creighton University, the
Educational Testing Service (www.ets.org (http://www.ets.org)), Princeton, N.J.
Graduate Record Examination (GRE): The GRE Aptitude Test measures the general verbal,
mathematical (quantitative), and analytical writing abilities of college seniors or graduates
who plan to undertake graduate studies. The GRE Advanced Tests are designed to measure
comprehension and knowledge of subject matter basic to graduate study in specific fields.
Furthermore, students who may have weak undergraduate credentials are well advised to
strengthen their cases for admission by presenting both the GRE Aptitude Test scores and
scores on the GRE Advanced Test available in the subject of their proposed graduate study.
Graduate Management Admission Test (GMAT): The Graduate Management Admission Test
(GMAT) is an aptitude test designed to measure certain mental capabilities important in the
study of management at the graduate level. It contains questions that test one’s ability to read,
understand, and reason logically with both verbal and quantitative material. The test is not a
measure of achievement or knowledge in any specific subject, and one is neither required nor
expected to have had undergraduate preparation in business subjects.

Evaluation and Selection

Creighton University Enrollment Services compiles the applicant's file (application form, transcripts,
test scores, letters of evaluation) for all graduate programs. The completed file is forwarded to the
appropriate program director for computation of grade-point averages (GPA) for major and support
areas, review and recommendation. Recommendations for admission include evaluation by a
sponsor (the prospective student’s potential faculty advisor) if other than the program director.

Each program recommends on admission of students to advanced study and research after weighing
the background, interest and promise of the prospective student, and evaluating the availability of
human and physical resources for meeting the student’s objectives and the program’s goals.

Students will be notified by the Dean of the Graduate School regarding final action and disposition of
the application for all graduate programs with the exception of Graduate Business Programs, who will
be notified by the Assistant Dean in the Heider College of Business, and Graduate Nursing Programs,
who will be notified by the Assistant Dean for Student Affairs in the College of Nursing.

In addition to the special requirements that may be made by the departments of instruction, the
equivalent of a Creighton University undergraduate major is generally required as prerequisite for a
graduate major. The qualitative character of the student’s undergraduate work is no less important
than the quantitative in establishing an applicant’s eligibility. The applicant’s record of undergraduate
studies must generally indicate achievement above average. This superiority must be particularly
evident in the field of projected major study.

Conditional Admission

Students who appear, upon preliminary examination of their credentials, to be fully admissible to a
graduate program but are still in the process of assembling the required application materials (e.g.
letters of recommendation or formal aptitude test score), may be admitted on a conditional basis.
Such students can take up to six credit hours while meeting the conditions set forth by the program
director. The conditions for full admission will be described in the conditional acceptance letter issued
by the Graduate Dean. Students who have not met the conditions for admission but have completed
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the allowed six hours will not be permitted to enroll in further coursework until all the conditions of
their admission have been satisfied. Students who complete the conditions for admission within the
six credit hour allowance will have their admission status changed to unconditionally admitted status
when the conditions are met.

Provisional Admission

Students who do not meet the requirements for admission in good standing but demonstrate potential
for success in a graduate program may be admitted on a provisional basis. Students who are
admitted with provisions must meet all provisions as required by the program director, and petition for
full status by the end of one calendar year. The petition for full status should be submitted in writing
to the Dean of the Graduate School. Students who do not achieve this standard will be deemed
unqualified for progression in their studies and will be dismissed from the program.

Admission of International Graduate Students

Creighton University is authorized under Federal law to enroll nonimmigrant alien students.

Candidates for admission from foreign countries must present original and complete educational
credentials, including a certified translation of all university transcripts (if in a language other than
English) from a recognized credential evaluation service, such as the World Education Services.
Ability to speak and write correct grammatical English is imperative. All foreign applicants are
required to take the Test of English as a Foreign Language (TOEFL) and have the scores sent
to Creighton unless they can demonstrate proficiency in English in some other way. In general,
acceptance into the University may be granted if the candidate’s credentials indicate satisfactory
preparation for admission and if the candidate’s TOEFL score is at least 80 on the Internet-based
Test (iBT) at the graduate level. Foreign students may enroll in Creighton University’s English
Language Program on a full-or part-time basis in order to improve their English skills. Individual
programs may require higher minimum TOEFL scores.

Once the international candidate has been accepted into the University as a full-time student, an
affidavit of support for the cost of at least one semester is required before a certificate of eligibility
(Form 1-20) will be issued to the student.

Creighton University requires all registered students who are not permanent U.S. residents or U.S.
citizens to enroll in Creighton’s health insurance group plan offered for international students. The
insurance is valid anywhere in the world during the policy term except the student's home country or
country of regular domicile. Coverage for dependents is also available. For more information, contact
the Office of International Programs, 402.280.2221.

Special Student Applications

Those who wish to pursue graduate study but are not candidates for a degree from Creighton may
be admitted to the Graduate School as special (non-degree seeking) students. A special student
application is required, and the students must obtain consent of the Department Chair prior to
registering for any course. The number of hours earned as a special student that can be applied
toward a graduate degree at the University will vary from program to program, but may not be more
than nine (9) hours.
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Tuition and Fees

Ordinarily tuition and fees and board and room charges are payable in advance for an entire

semester or summer session (see Financial Arrangements).1 All rates are subject to change without
notice.

Application Fee for admission as a degree- $50
seeking student

Application Fee for admission as a special (non-  $20
degree) student

Tuition Per Semester Credit Hour
(Rates Effective August 2014)

Graduate Tuition Rate $780

Tuition Rates for Programs (if different from

above):
East-West Studies $1,111
Health Care Ethics $816
Business Intelligence and Analysis $1,122
Interdisciplinary Ed.D. in Leadership $940
Master of Public Health $902
Negotiation and Dispute Resolution-online $1,042

Security Analysis and Portfolio Management ~ $1,122
Tuition Rates for Special Programs:
Oral Biology (per year - Year One/Year Two)  $32,876/$25,110

Student Health Insurance Premium for six months $1,091
for graduate students registering for eight or more

semester hours?

Laboratory Fee for each lab course offered by $50
medical departments

Laboratory Fee physics for each lab course $42
University Fee per semester for campus graduate $548
students registering for eight or more semester

hours

University Technology Fee for all full-time campus $234
students per semester

University Fee for all part-time campus students ~ $57
per semester

University Technology Fee for all part-time $96
campus students per semester

Graduate Nursing Academic Program Fee per $86
semester (3 semesters)
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Late Payment Fee (see Late Payment Policy)
Thesis Binding Fee (graduate) per copy $30

Transcripts £ $5

Board and Room Rate per semester (see Living Accommodations)

The tuition charges for courses audited are one-half (50%) of the regular per-credit-hour rate when
the per-credit-hour rate is applicable.

1 Registration is not complete until financial arrangements have been made.

2 This charge may be waived if the student presents evidence that he or she carries insurance
that provides coverage at least comparable to the student insurance offered by the University.

3 Transcripts and diplomas are released only when all outstanding balances have been paid.

Late Payment Policy

A late payment fee will be added to charges assessed at registration that remain unpaid after the
period for registration. This fee is $163 for the first month and an additional fee is charged for each
subsequent month that the account remains unpaid. Accounts with unpaid balances less than $500
will be subject to a $68 monthly late payment fee; accounts with unpaid balances greater than $500
are subject to a $84 monthly late payment fee. Students with questions regarding their financial
responsibilities are invited to contact the Business Office to set up an appointment for individual
counseling.

Special Tuition Rates

Special Tuition Rates for Teachers and School
Administrators and Students enrolled in the Christian
Spirituality Program

Teachers and school administrators who are employed full time in public or private elementary or
secondary schools and persons who work on a consistent full-time or part-time basis in specific
church ministries may take one course each semester (fall and spring) and up to 6 semester credits
during the summer term at Creighton at a tuition discount of 50 percent of the regular per-credit-hour
rate. An additional discount of 25 percent is available for Catholic School educators who are enrolled
in the Graduate School. Students must complete an Application for Teacher Improvement Remission
verifying employment status. These forms are available in the Graduate School Office. Telephone:
402.280.2424.

The University also reserves the right to exclude certain programs from this special discount. The
following programs are currently excluded:

« MBA

* MS-BIA

* MS-NDR
* MSAPM
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In the future, other programs may be added or deleted without notice.

Students enrolled in the Christian Spirituality Program (CSP) also qualify for the tuition discount
rate based on the Summer Sessions tuition rate. After degree seeking students have completed 12
semester hours in CSP courses, they may apply for grants from the Christian Spirituality Program’s
own limited financial aid funds.

Military Discounts

Military personnel, National Guard members, military reservists, and Department of Defense civilians
and civilian contractors may be eligible for tuition discounts for select graduate programs. Contact the
Graduate School for more information.

Withdrawals and Refunds

Students withdrawing will be charged tuition and recurring fees on the following basis®:

Period of attendance from start of semester Percent of the semester rate to be charged

During the first week 10%
During the second week 20%
During the third week 40%
During the fourth week 60%
During the fifth week 80%
Over five weeks 100%

Students withdrawing from a term shorter than the traditional semester will be charged tuition and
recurring fees on a prorated basis.

Refunds of room rent due to withdrawal from the University will be prorated on a weekly basis.

1 Nonrecurring fees, the application fee, the University fee, the University technology fee, and
penalty fees will be charged in full, regardless of the period of attendance.

Full time students who withdraw from a course after the last day for registration changes but remain
full-time (12 or more credit hours) receive no refund. If a full-time student withdraws to part-time
status, refund of the difference between the full-time tuition charge and the per-credit-hour charge
for the courses being continued will be made in accordance with the schedule applicable in the event
of total withdrawal. Students assessed tuition per credit hour, including part-time students, graduate
students and students in a summer session, will be charged for courses dropped in accordance with
the schedule applicable in the event of total withdrawal.

State Specific Refund Policy

Some states where the University has authorization to operate require a separate tuition refund policy
for their residents. These are described below.

Wisconsin Residents (for Wisconsin residents enrolled in on-line programs/courses).
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Students have the right to cancel enroliment until midnight of the third business day after receipt of
notice of acceptance and are entitled to a full refund of any tuition and other monies paid such as
deposits or application fees. Refunds for cancellation will be paid within 10 days.

Students who withdraw before completing 60 percent of the term are entitled to partial refunds,
prorated in accordance with Wisconsin state policies. The pro rata refund is calculated by the
number of class days remaining in the term after the last day completed, divided by the total number
of class-days, rounded down to the nearest 10 percent, less a one time application fee [$50 for
undergraduate, $30 for SPAHP and $30 for graduate]. The pro rata refund percentage will be applied
to tuition and other required costs paid by the student for the term.

All efforts will be made to refund “prepaid” expenses, books, supplies and other charges billed in
advance directly to a student’s account; unless the student has consumed or used those items and
they can no longer be used or returned.

The school will issue refunds within 40 days of the effective date of termination. A written notice of
withdrawal is not required. A registered student will be considered as having withdrawn from the
University after two consecutive weeks of unexplained absence.

No refund is required for any student who withdraws or is dismissed after completing 60 percent of
the potential units of instruction in the current enroliment period unless a student withdraws due to
mitigating circumstances, which are those that directly prohibit pursuit of a program and which are
beyond the student’s control.

*The federal guidelines for returning federal Title 1V funds will remain intact with NO exceptions.

1 Class day is any day of the term when any class is in session, regardless of whether or not a
specific course is scheduled to be held on that day.

2 The nonrecurring, penalty, and special service fees include deferred payment, University fee,
University technology fee, late payment, special examination/evaluation, challenge examination,
recording, tuition remission administrative fee, orientation fee, and locker.

Financial Arrangements

Tuition and fees and board and room charges are payable at the time of registration for a semester.
However, arrangements may be made to pay monthly installments by using the University’s Monthly
Electronic Transfer (MET) plan. Participation in this plan will be limited to the unpaid balance after all
financial aid credits have been applied. Folders describing the payment plans and services of MET
are mailed in late April to accepted incoming students who have paid a deposit. Current students are
sent an e-mail reminder in late April.

Books and supplies may be purchased at the Campus Bookstore. These items must be paid for when
they are obtained.

Students are encouraged to pay tuition and other expenses online via the NEST. The University

will cash checks for students with a $200 limit per day in the Business Office. Checks returned for
insufficient funds will be assessed a $25 fee. However, the University reserves the right to revoke or
to deny this privilege to any individual at any time.
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Financial Aid

To be considered for financial aid, a student must be accepted for admission as a degree-seeking
student.

Application Procedures

1. Apply for admission into Graduate School. No financial aid commitment can be made until a
student is accepted for admission.

2. Complete the Free Application for Federal Student Aid (FAFSA) after January 1.

3. Newly admitted students will be sent an award notification with instructions to go on-line to accept
the aid offer. Returning graduate students will be sent an email notification when the aid offer is
ready.

4. Students wishing to receive aid during the summer term need to complete a Summer Aid
Application each year. The Summer Aid Application is available on the Financial Aid Office web
page (http://www.creighton.edu/financialaid), under Commonly Used Forms.

Graduate Fellowships

Creighton University offers a number of Graduate Assistantships and Fellowships to graduate
students who qualify for advanced degrees. The stipends for assistantships and fellowships vary
with the qualifications of the applicants, and the type of service associated with the individual
appointments.

In all instances, the appointee must have a Bachelor's degree or its equivalent from a recognized
college or university. The previous study and training must be acceptable to the department in
which the applicant desires to pursue studies. All appointments are made for one year (academic
or calendar year as noted below) by the Dean of the Graduate School in conjunction with the
departmental chair. Satisfactory study and cooperation are requisite to reappointment for a second
year. Appointments may be terminated by the Dean of the Graduate School whenever it is deemed
necessary for the good of the University or when the appointee is academically disqualified.

Doctoral Fellowships

Students appointed to Research Fellowships while pursuing a doctoral degree have twelve month
appointments and are expected to spend as much time in the laboratory as deemed necessary by
their major advisor and as dictated by the demands of their program of research. They must take

a minimum of eight credit hours during the Fall and Spring semesters and six credit hours over

the Summer Sessions. Heavier course loads are allowed, if prescribed by their research advisory
committees. However, permission of the Graduate Dean is required to take more than 12 credit hours
in a given semester. Doctoral fellowships include a stipend, tuition remission, laboratory fees, general
university fees and health insurance.

Master's Fellowships

Students appointed to a Fellowship while pursuing a master’s degree are required to provide 20
hours of service per week as assigned by their Department Chair during the nine-month academic
year. They are expected to devote full time to their studies. Master’s level Fellows must not exceed
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18 credit hours in an academic year. These fellowships include a stipend plus the remission of tuition
and laboratory fees. All general university fees, however, must be paid by the Fellows.

The Heider College of Business also has Graduate Research Assistantships available for selected
majors in graduate Business Administration programs. The assistantships, although limited in
number, provide full tuition and a stipend in exchange for a commitment of 20 hours of service per
week during the academic year. The assistant generally is assigned to a faculty member or an
academic department for faculty research or assistance in administering the Wade Computer Center
in the Heider College of Business.

Graduate Scholarships/Awards

Graduate Scholarships are reserved for specially qualified or needy students who have completed
their undergraduate work with distinction and show promise of successfully engaging in graduate
research. These scholarships are intended to facilitate graduate study. Please contact the Graduate
Dean's Office for application procedures.

The O'Neill Annual Scholarship

This scholarship was established to assist students enrolled in Creighton's Master of Arts in Ministry
program who demonstrate financial need. The Graduate School Dean and/or the Program Director
select the recipient(s) from eligible students on an annual basis.

Rev. Norbert P. Loehr, S.J. Endowed Magis Scholarship

This scholarship was established to provide assistance to students in the Magis Catholic Teacher
Corps. Proceeds may be used to provide tuition assistance, monthly stipends, medical insurance,
housing, and university fees.

The Maureen Hamilton Award

This award is presented each May to the outstanding female graduate student, and is based upon the
student’s outstanding academic record and leadership potential.

The Mary Alice Engels Scholarship

This scholarship is presented annually to a graduate student in Education or School Counseling who
demonstrates financial need.

Leo Jacks Scholarship

Scholarship provides assistance to Catholic School teachers pursuing graduate education.

Bishop Sheets Scholarship

This scholarship was established to provide assistance to graduate students in the Theology program
who demonstrate financial need.
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Presidential Scholarship for Catholic Educational
Leadership

The Presidential Scholarship is a competitive scholarship that is designed to support doctoral
candidates who are current or aspiring leaders in K-12 Catholic school education. Two scholarships
will be available each year.

Anthony and Michele Lupo Catanese Christian Spirituality
Scholarship

This scholarship was established to assist students enrolled in Creighton’s Master of Arts with a
major in Christian Spirituality who demonstrate financial need. The Christian Spirituality program
director or scholarship committee will select the recipient(s) and the amount of the award.

Ignatian Interdisciplinary Ed.D. Leadership Scholarship

A competitive scholarship that is designed to support candidates in the Interdisciplinary Ed.D.
Program in Leadership who are current full-time employees at Creighton University. One scholarship
will be available each year.

Graduate School Scholarship/ Tuition Assistance

Students with demonstrated financial need may submit an Application for Tuition Assistance through
the Graduate School Dean's Office. Funding is limited, so there is no guarantee that applicants will
receive aid.

Loan Funds

Eligibility for any Federal aid program requires that at least half-time enrollment (three hours) per
term be maintained. Receiving a Graduate School fellowship, scholarship or remission may affect
Federal aid eligibility. Instructions to accept an aid offer and to complete the Federal Direct Master
Promissory Note (MPN) and on-line entrance counseling will be included with the award notification.
All new graduate students will receive a paper award notification. Returning graduate students will
receive an email notification when their aid packages are available.

Federal Direct Unsubsidized Student Loan

This loan accrues interest at 6.8% while enrolled. The aggregate amount which may be borrowed
under the Federal Direct Subsidized and Unsubsidized Loan and/or the Federal Stafford Loan
Program is $138,500, including any undergraduate borrowed amounts. The annual maximum is
$20,500, depending on other aid received. Accrued interest will be added to the principle balance at
graduation or whenever a student is enrolled less than half time.

Federal Direct Grad PLUS Loan

Graduate and professional students can borrow through the Federal Direct Grad PLUS program.
Students can borrow up to the maximum of the cost of attendance less other financial aid. The
Federal Direct Grad PLUS Loan accrues interest during enrollment but repayment can be deferred
while a student is enrolled at least half time and has a fixed interest rate of 7.9 percent. Repayment
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will begin six months after graduation or less than half-time enroliment. Accrued interest will be added
to the principle balance at graduation or whenever a student is enrolled less than half time.

Easing Tuition Payments

Creighton University conducts its own Monthly Electronic Transfer (MET) program in cooperation with
the student’s local bank. Through this plan, students can make tuition payments in ten equal monthly
installments. There is a service charge for this option. MET allows students to budget in regular
installments the out-of-pocket expenses that remain to be paid after all financial aid is deducted from
total costs. Contact the Business Office for further information.

Important

All financial aid advanced by Creighton University must be used to pay tuition, fees, and University
board and room charges before any other direct or indirect educational costs. The stated limits refer
to the maximum amount of a loan; the specific amount granted will be governed by funds available
at the time of application. All aid received by a student is used to calculate federal loan eligibility,
regardless of source.

Student Employment

Departments and offices on campus hire a number of students each year. Many office jobs are filled
by Federal Work-Study students, but other jobs are also available on campus, i.e., environmental
services, dormitory desk work, food service, libraries, Development, Kiewit Fitness Center, and the
Student Center.

The Student Employment Office maintains up-to-date listings of both on-and off-campus part-time
and summer jobs. These listings are available through the University’s web site under the financial
aid/student employment page.

Financial Aid Satisfactory Academic Progress

Graduate School students are eligible for financial aid consideration for a total of 45 credit hours
attempted or until the Masters degree is conferred, whichever comes first. Graduate students must
maintain a cumulative GPA of 3.00 and successfully pass 75% of all credit hours attempted.
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Administration and Academic
Policies

Student Responsibility

Each graduate student is personally responsible for completing all requirements established for his
or her degree by the University, the Graduate School, and his/her department. It is the student’s
responsibility to inform himself or herself of these requirements. A student’s advisor may not assume
these responsibilities and may not substitute, waive, or exempt the student from any established
requirement or academic standard. The University reserves the right to modify requirements at any
time.

Although the University encourages the widest amount of student responsibility, with @ minimum
of administrative regulation, it expects each student to maintain appropriate standards in his or her
academic and personal life. The University reserves the right to terminate the registration of any
student who does not meet the standards acceptable to the University.

The Academic Year

The traditional academic year is divided into two semesters and summer session. The Heider College
of Business also utilizes a Winter Session, offered between the Fall and Spring semesters.

Fall and Spring Semesters

The first semester, often referred to as the “Fall” semester, begins in late August and ends before the
Christmas holiday; the second semester, often referred to as the “Spring” semester begins in January
and ends in May. In the Fall semester there is a one week mid-semester recess as well as a short
Thanksgiving recess. In the Spring semester there is a mid-semester week-long recess as well as a
short Easter recess.

Within each semester there are also two eight-week terms, which fit closely within the traditional
semester dates, for the graduate programs who use this calendar option.

Summer Sessions

The traditional Summer Session offers courses in shortened time frames. Summer may provide
significant opportunities to students who wish to accelerate their studies and satisfy degree
requirements or other interests, to teachers who wish to obtain credit for state certificates, and/or for
professional improvement, etc. A variety of short workshops and institutes on topics of current interest
are part of each summer’s offerings.

Within the summer there are two eight-week terms for graduate programs offered in this calendar
option.

Unit of Instruction/Credit Hour Policy

The semester credit hour is the unit of instruction at Creighton University.
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One credit hour is constituted by a minimum of one hour of classroom or direct instruction plus a
minimum of two hours of out-of-class student work each week for a semester (or its equivalent).
Utilizing the Carnegie Unit, “one hour” of instruction or class work equals 50 minutes; a semester is
defined as not less than 15 weeks.

An equivalent amount of student work (minimum three hours per week for a semester of combined
direct instruction and out-of-class student work) must be represented for a credit hour in other
academic activities such as laboratories, internships, practica, studio work and other academic work.

Contact the School or College Dean's Office or the Registrar for Creighton's full Credit Hour Policy.

Course Levels and Numbering System

Undergraduate and Graduate level course numbering is as such:

001-099 Pre-college level courses (not applicable to a
degree).

100-299 Lower-division courses (when applicable, 100-199
freshmen; 200-299 sophomores) undergraduate
credit only.

300-499 Upper-division courses (when applicable, 300-399

junior; 400-499 senior) undergraduate credit only.

500-599 Advanced upper-division courses in which
graduate students may enroll and receive
graduate credit. (It is assumed that graduate
students will perform more requirements and be
graded more strictly than undergraduates in these

courses.)
600-799 Graduate courses (master's and doctoral level).
800-899 Graduate courses (limited to doctoral candidates).
900-999 Post-doctoral (or post-terminal) degree courses
only.

Class Attendance

Graduate students are expected to attend all lectures and laboratory sessions, except as excused by
the instructor. In cases of obvious disinterest, as indicated by absences without reason, the student is
subject to dismissal from a course by the Dean at any time during the term.

Academic Load

A student who is registered for eight or more semester hours in a semester, or six or more hours
over all summer terms is classified a full-time student. Twelve credit hours per semester (or six credit
hours per summer term) is considered a maximal academic load for a full-time graduate student
engaged in study for an advanced degree. Teaching and research fellowship holders are permitted
eight to 12 semester hours of credit during semesters in which fellowship obligations are incurred.
Students who are engaged in full-time work (within or without the University) should not undertake
study for more than six semester hours of credit during their full-time employment. A student who is
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registered for less than eight semester hours in a semester or less than six hours over two summer
terms is classified a part-time student. A student who is registered for three semester hours during a
semester is classified as a half-time student.

Classification of Students
Degree Seeking Students

Applicants who meet all of the undergraduate prerequisites and other requirements for graduate work
in a specific field or field of study are admitted without condition to the Graduate School by action of
the Graduate School Dean upon the recommendation of the program director. Such applicants are
classified as degree seeking students upon enroliment.

Nondegree Students

Nondegree (special) students are understood to have at the time of registration no intention of
applying for a graduate degree at Creighton University. Should the student later decide to pursue

a degree, nine semester hours is the maximum advanced-standing credit allowed in this event.
Nondegree seeking students are still expected to perform at a level expected of graduate students.
Students who do not perform at a satisfactory level may not be permitted to take additional courses,
or may not be accepted as degree seeking students.

Undergraduate Students in Graduate Courses

Undergraduate students in the second semester of their Senior year are permitted to take courses for
graduate credit, provided that they have fulfilled all requirements for graduate work in a specific field
or fields. They remain students in the undergraduate college, but must register for graduate courses
through the Dean of the Graduate School. Such work, however, will not be accepted as a part of a
graduate program unless approved by the Dean.

Registration

Registration

Students must register for each term in which they expect to engage in study. Registration is to be
completed within the period specified for a given term. No graduate credit applicable to a degree
will be allowed unless a student has formally registered for graduate work at the time of registration
for that course. To facilitate the registration process, continuing students should consult with their
academic advisor and participate in the registration process through their N.E.S.T. account as
specified for the coming term.

Graduate students, under the guidance of the program director, should plan their work carefully so
that no changes in the student’s Plan of Study (p. 55) should be necessary. When changes seem
advisable, they may be made with the approval of the Program director or major advisor.

Special/ Terminal Registration

Graduate students who are working to clear an Incomplete grade, or who have completed all required
courses but are still writing a thesis or dissertation may request to be registered as a special or
terminal student. Special/terminal registration status will enable a student to have building access



2014-2015 Creighton University Catalog-Graduate 53

and check out materials from the University libraries without being officially registered for a particular
semester. Special/terminal registration requires the permission of the graduate program director and
the Graduate Dean.

Auditing Courses

Students will be permitted to register as auditors only for exceptional reasons and with the explicit
authorization of the Dean. A graduate student may not enroll in more than 12 credits of coursework
as an auditor. Not all courses are open to auditors. Auditors are not held responsible for the work
expected of regular students, are not admitted to examinations, and receive no grade or credit for

the course. Regular attendance and participation in class are expected, however, and auditors are
subject the same as regular students to being dropped from the course for excessive absences (in
this event auditors receive a "W"). Changes of registration from credit to audit or audit to credit will not
be permitted after the deadline, which is four weeks after the first day of classes in Spring and Fall
traditional semesters (prorated for shorter terms).

A student who has previously enrolled as an auditor may not take the course for credit during any
succeeding semester except by special permission of the Dean.

Charges for courses audited are one-half (50%) of the regular per-credit-hour tuition rate when the
per-credit-hour rate is applicable. For Summer Session courses, the 50% reduction for auditors
applies to the regular rate only, not to the Summer Session discounted rate. Also, special courses,
workshops, and institutes offered at a special flat-rate tuition charge are excluded from the auditor
discount.

Students seeking to change from credit to audit status will be eligible for a tuition adjustment (if
otherwise applicable) only if the change is made with the dean’s approval within the period for late
registration.

Changes in Registration (Adding and Dropping of
Courses)

Any change after the student’s initial registration is permitted either with the written consent of the
Dean upon recommendation of the graduate program director or the student’s advisor. Changes
during the registration period may be made through the student's N.E.S.T. account.

Withdrawing from Courses

Withdrawal from any on campus course after the first week; or from a 7- or 8-week on-line course
after day two, requires sufficient cause and may be made only with the approval of the Graduate
Dean. After the period for registration has ended, any petition to drop a course or to change status
from credit to audit must include the recommendation by the Graduate Dean. Course withdrawals
with a “W” may not be made later than the date posted each semester. A student who drops a
course without approval of the Dean receives “WF” for the course (failure because of unauthorized
withdrawal).

Withdrawal from the University

A registered student is considered in attendance until he or she has formally notified the University in
person or in writing of their withdrawal.
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Permission to withdraw from the University is granted by the Dean of School/College in which the
student is registered. This is required as a condition of honorable dismissal.

A student will be considered as having withdrawn from the University after two consecutive weeks

of unexplained absence. However, this policy is not to be considered as revoking the regulation that

requires a student to notify the Dean in person or in writing of his/her withdrawal. Refunds are made

to the student on the basis of the date he/she has formally notified the Dean in person or in writing of
their withdrawal.

A student withdrawing from the University during any semester or summer session before the final
examinations forfeits credit for work done in that term. Students who withdraw with permission of
the Dean receive “W” on their official record; those who drop without permission of the Dean receive
“WF" for all courses (failure because of unauthorized withdrawal).

Time to Completion

All work for the master’s degrees must be completed within six calendar years from the date of credit
for the first graduate course in the program. Doctoral degree course work in the sciences must be
completed within eight calendar years from the date of credit for the first graduate course in the
program. Doctoral degree course work in the Interdisciplinary Ed.D. program must be completed
within seven years from the date of credit of the first graduate course in the program. Prerequisite
courses taken at the beginning of a planned program do not count in the time determination. Students
may, under extraordinary circumstances, petition the Graduate Dean for an extension. If a program

is prolonged, courses taken at the beginning of the period may not be counted toward the required
credits for the degree.

Residence

Only students pursuing a master’s degree in basic sciences areas requiring substantial laboratory
time will be required to pursue full-time study in residence for a minimum of one academic year.
Exceptions require approval of the Graduate Dean. Students pursuing other master's degrees may
complete all course work on a part-time basis. A minimum of 24 credit hours must be completed in
residence at Creighton University.

Doctoral students in the basic sciences areas must complete at least 60 credit hours of full-time
course work in residence at Creighton University. Students in the interdisciplinary Ed.D. program in
leadership must complete at least 51 credit hours in residence at Creighton University.

Transfer of Credit

A graduate student’s degree program needs to be undertaken primarily at the direction of Creighton’s
faculty. Credit earned with grades "A" or "B" at other accredited graduate institutions may be
considered for transfer at the time a student’s plan of study is constructed. The acceptance of credit
offered for transfer will be determined by the Graduate Dean upon recommendation of the program
director. Ordinarily, no more than six transfer credits will be applicable toward a master’s degree,

nor will more than thirty transfer credits offered by the recipient of a master’s degree from another
institution be applicable to doctoral studies at Creighton. Ordinarily, no more than nine transfer credits
will be applicable to doctoral studies in the interdisciplinary Ed.D. program in leadership. Prerequisite
undergraduate courses will be accepted in the plan of study (but not count as degree credit) provided
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they are taken from fully-accredited undergraduate colleges. Allowance of credit toward a graduate
degree for courses taken as a Special Student (nondegree status) in the Graduate School may

not exceed nine semester hours, except in the case of hours earned in pre-approved certificate
programs.

The Degree Program Plan of Study

Upon matriculation the student, in conjunction with their advisor, will identify his/her specific
objectives. The advisor will aid the student in constructing a Plan of Study, which should be
formulated during the first semester in residence for a master’s degree or within the first year for the
doctoral degree. The advisor and the student together will draw up a Plan of Study to be endorsed by
the program director, major advisor or research advisory committee. The Plan of Study for doctoral
students will be forwarded to the Graduate Dean. The Plan of Study for master's students should be
maintained in the departmental files. The Plan of Study should list the following:

. Courses required for removal of undergraduate deficiencies;
. Courses taken prior to submitting the Plan of Study that apply to the minimum credit requirement;
. Courses required by the degree program;

A W N P

. Elective courses (or course options) that may be taken in application to the minimum credit
requirement;

5. Courses taken outside the degree program.

The Plan of Study serves as a record for the Graduate School, the program director, the advisor,
and the degree candidate for monitoring progress in the degree program. The Plan of Study may be
revised only upon approval of the advisor, and/or research advisory committee, and the graduate
program director. Master’s degree programs must be completed within six years; the Ed.D. program
must be completed within seven years; Ph.D. programs must be completed within eight years.

The formal acceptance of a plan of study will then establish the courses, experiences, and research
endeavors expected in meeting the degree requirements of the program. Prerequisite deficiencies
should be included in the Plan of Study, although they may not contribute to the minimum credit
requirements for the degree. The curriculum will ordinarily culminate with a general comprehensive
examination and/or defense of thesis or dissertation. Graduate students pursue a plan of study under
either Plan A, which requires a thesis, or Plan B, which does not.

Ordinarily a plan of study will include from 30 to 36 semester hours of graduate course work
(including supervised research and research tools) for a Master’'s degree and 90 semester hours
(beyond the bachelor's degree) course work, independent study, and research for a Doctor’s degree.
In addition, all doctoral programs and Plan A Master’s programs require a dissertation or thesis that
represents a significant contribution to the literature of the field. No graduate degree is awarded on
the basis of course work alone, but is awarded on the basis of demonstrated proficiency in the field.
Specific requirements and opportunities for studies are detailed under the program descriptions.

Policy Statement on Readings and Independent Study
Courses
Readings and independent study courses represent an important method for instruction of graduate

students who wish to pursue special interests in their degree programs. Ordinarily, not more than
two such courses (6 semester hours) should be included in a 30-semester-hour program, since
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student interaction and student thesis research should occupy the major program commitment.
Prior to authorization of Readings and/or Independent Study credit, program directors will require a
written summary of what work will be undertaken, identification of the specific resources to be used,
the frequency of meetings between the student and his/her instructor, and the method of assigning
quality evaluation to the project. A copy of the summary should be given to the student and the
original should be maintained in the student’s departmental file until final review to certify degree
requirements. This policy is intended to assure graduate-level instruction for the students, and to
better define the responsibilities of students and their mentors for completion of graduate readings
and independent study projects that are assigned degree credit. A copy of each contract will be kept
in the student’s file.

Thesis, Dissertation and Project Studies

Master’'s candidates register for thesis Course 799 and doctoral students register for Dissertation
899 in any term in which they are engaged in formal research in connection with, or other formal
preparation of, the thesis or dissertation. Normally, the master’s thesis requirements can be met
within two semesters. Master's candidates may in unusual circumstances with the permission of the
Dean register for six hours of Thesis 799 in a single semester. Normally, however, the student will
register for only one three-hour thesis course in a semester.

Because thesis, dissertation, and project studies often do not fit into a convenient timetable for
completion, options for extended deadlines are provided The student may sign up for multiple
semesters of thesis or dissertation courses. Letter grades are expected to reflect the quality of the
student’s work and the quality or adequacy of their progress toward completion. The advisor or the
student will notify the Graduate Dean of the date, time and room for the public defense. When the
student has successfully defended his or her thesis/dissertation, the advisor will forward a notice
signed by all committee members to the Graduate Dean with an explanation of the outcome of the
defense. The final letter grade for the thesis or dissertation course will be reported by the student’s
advisor after acceptance of the completed manuscript.

Detailed specifications for preparing the thesis or dissertation and for scheduling the defense may

be had from the chair of the department or found on the Graduate School website under "Current
Students." A preliminary copy of the thesis or dissertation should be submitted to the advisor at least
two months before the date on which the degree is to be conferred. The thesis or dissertation in

its final form must be approved and accepted by the advisor and the advisory committee at least 2
weeks before the degree is conferred. The student must submit an electronic copy of his/her thesis or
dissertation to UMI/ProQuest, who will in turn provide a digital copy to the Health Sciences Library for
permanent storage. No student will be permitted to seek publication of thesis or dissertation material
without consent of his or her advisor. Violations of this regulation will lead to appropriate disciplinary
action by the Dean.

Grading Guidelines and System

The following guidelines represent sound educational practices that are appropriate to most graduate
programs. Graduate Programs and their faculty manifest their disciplinary traditions and expectations
differently. Such specific expectations may take precedence over the more general guidelines offered
below.
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. Instructors are expected to explain to their students the grading policies, including the evaluation

weights for performance expectations to determine the final grade in each course, during the first
week of instruction.

. Final grades assigned to graduate students should be based on demonstrations of competence

by the student, which may include tests, examinations, papers, projects, recitations, experiments,
skill development, etc.

. Instructors should be expected to provide students with formative assessment of learning on an

ongoing basis.

. Students should be informed in a timely manner of their scores on exams, papers, projects, etc.

5. Final grades in courses should include evaluation of the student’s capacity to organize and

communicate (in written and/or oral form) the principal concepts and/or applications of the course
content.

Grading System

A student’s scholarship rating in each course is determined by the combined results of examinations

and

class (and laboratory) work as explained above. This rating is reported by the instructor in

accordance with the grading system shown below.

A

AF
WF

AU
SA
UN

Indicates not only outstanding achievement but
also an unusual degree of intellectual initiative

Indicates attainment above the average,
satisfactory for 500-level courses

Indicates satisfactory but minimum quality work in
courses at or above the 500-level

Indicates failure — no credit
Indicates failure for excessive absences

Indicates failure because of unauthorized
withdrawal

Indicates work incomplete
Indicates absence from final examination
Indicates audited course only — no credit
Indicates work satisfactory
Indicates work unsatisfactory — no credit

Indicates official withdrawal from a course — no
credit

SA and UN are used to report progress or performance in several instances, e.g., when a course
carries no credit, or when laboratory or skills development are a primary focus of the course. Use

of SA/UN instead of regular grading in any other course is not permitted. Credit earned with SA
(Satisfactory) may be counted toward graduation but does not affect the student’'s GPA; however, UN

(Un

satisfactory) functions as a failure in computing the grade-point average. An | is given at the end

of the term if the work is incomplete but progressing satisfactorily.
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Grading System

Pass/No Pass Option

The Pass/NoPass (P/NP) grading option is available for students in good academic standing for
selected courses at Creighton. A limit of nine (9) Pass/No Pass hours will be permitted the eligible
student. With this option the instructor of record is not informed which students have registered
“P/NP.” The instructor's letter grade assignment will be changed to the appropriate “P” or “NP”
designation when final grades are processed. A “C” is the lowest possible passing grade. The “P” or
“NP” grade does not affect the student's grade-point average. Students may not register “P/NP” for
prerequisite, required, and supporting courses in their major area of study.

Incomplete and Absence from Final Examination

The "I" and "X" are marks used, as explained below, to reflect a student’s irregular status at the time
final end-of-term grade reports are due.

| (incomplete). A student who has failed to fulfill all requirements of a course may petition

the instructor before the close of the term to assign an end-of-term mark of | indicating
incomplete performance. An | may be awarded to graduate students only for reasons of illness,
unavoidable travel breaks in the program, or for incomplete work on a thesis or dissertation. An
| (incomplete) will not be granted to a student who has been excessively absent during the term
or who has simply failed to complete the work of the course before the close of the term without
an exceptionally good reason.

Students must submit a Completion of Course Agreement Form for an Incomplete to be
assigned. This form indicates the work to be completed and the deadline for completion. Both
the student and professor must endorse the form.

The responsibility for completing all course work rests with the student. The maximum time
limit for clearing an incomplete, except in thesis or dissertation, is one year from the start of
the course. If the incomplete is not cleared within this limit, it becomes a permanent |; and the
student must reregister for and satisfactorily complete the course if credit is desired.

The | does not affect the grade-point average. However, should a student have more than
one-third of his credits for a single registration period outstanding as Incomplete he will not be
permitted to reregister for additional graduate credit until the incompletes are cleared.

An X is given to a student who missed the regularly scheduled final examination, and the X
functions as a failure until it is cleared. If the reason for absence is acceptable to the Dean,
an examination must be taken as soon as possible but not later than one month from the date
of the regular final examination. A permanent grade is recorded after the final examination

is taken. If the examination is not taken as specified or if the reason for absence was not
acceptable, the student receives F in the course.

A student who receives an "I" in a course that is a prerequisite for another course will not be
permitted to enroll in the subsequent course.

A student who is both incomplete and absent from the final examination will receive both an "I" and
"X" (IX), which will function as a failure until cleared as specified above.
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Grade Reports

Grades are available to students at the end of each term via the students’ NEST accounts.

Quality Requirements

It is expected that students in the Graduate School will do a higher quality of work than those in the
undergraduate schools. Since no degree is conferred in consequence of mere time fulfillment or
credits gained, the student must show performance of a superior quality.

A minimum grade of "B" is required to earn graduate credit in 500-series (advanced undergraduate)
courses; in courses numbered 600 and above, open exclusively to graduate students, the minimum
satisfactory grade is "C." (See specific program sections for any variations.) It does not follow,
however, that minimum satisfactory grades will qualify for a degree. Graduate degrees will not

be awarded to students who do not possess an overall average of "B" in the graduate program.
Furthermore, graduate students are allowed to incur "C" grades in no more than six semester
hours. "C+" or "B+" grades are not applicable to rating graduate students in courses being taken for
graduate credit (500-series and above.)

The ability to express oneself in idiomatic and grammatically correct English will be regarded as a
determining factor in assigning grades, and no one will be allowed to pursue a graduate program
unless he or she consistently demonstrates this ability.

Academic Probation

A graduate student who has been in good standing, but whose cumulative GPA falls below 3.00 at
the end of any term is placed on academic probation. A student who fails to remove the probationary
status by regaining a cumulative 3.00 GPA within one semester of full-time enroliment or its
equivalent (8 credit hours) will be dismissed from the Graduate School.

Academic Dismissal

Any student who accumulates more than six credit hours of "C" grade, or any one grade less than
"C," in courses in his or her graduate program is disqualified from the Graduate School and will be
dismissed from the program.

Discipline

The primary purpose of discipline is educational in nature and is aimed at the development of
responsible student conduct.

The University has the right and duty to protect its educational purpose through setting and
maintaining standards and regulations considered essential to its purpose. The Student Handbook
describes disciplinary procedures and penalties, which may include suspension or expulsion

from the University. The Student Handbook is available online at www.creighton.edu/students/
studenthandbook/.
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Continuous Enrollment

All enrolled students pursuing graduate degrees at Creighton University must maintain continuous
enrollment from matriculation until completion of all degree requirements. Continuous enroliment is
defined as registering for a minimum of three (3) credits in at least two semesters per academic year
(Fall, Spring, Summer) until the degree is attained or status as a degree-seeking graduate student is
terminated. Students who find that they will not be enrolled for two semesters must request a leave
of absence as described below. An exception may be granted for military students who are being
deployed, provided they have communicated this information to their program director.

Leave of Absence Program (LOAP)

A Leave of Absence is a planned interruption in a student’s formal education. A graduate student may
request a Leave of Absence for medical necessity, financial hardship, or other reasons as deemed
acceptable by his/her major advisor (if applicable) and the graduate program director. A leave of
absence is not intended for students who wish to temporarily attend another college or university.

In order to be eligible for a Leave of Absence, a graduate student must have completed one semester
of graduate study at Creighton University and be in good academic standing. A leave of absence may
not exceed one calendar year.

Students requesting a Leave of Absence should complete a Leave of Absence Request Form and
submit it to their major advisor and/or graduate program director. Upon endorsement by the major
advisor and/or program director, the form will be sent to the Graduate School for approval by the
Dean, and then filed.

Following the leave of absence, a request for reinstatement or re-entry to the graduate program
should be submitted in a timely manner. The student’s advisor or program director will consider the
request for re-entry and work with the student to develop a plan of study.

If a leave of absence is granted to a doctoral student in candidacy, the time limitation of completing all
other requirements within four years after passing the qualifying examination shall be extended by the
same time as the length of the leave.

Students are not eligible for financial support (including fellowships or assistantships) during the leave
of absence. Resumption of financial support is not guaranteed upon re-entry to the graduate program.

The principal advantage of LOAP is that it offers a student the opportunity to leave college temporarily
with the assurance that he/she will be able to return and resume his/her studies with a minimum

of administrative difficulty. Because the leave is initially approved by the College and officially
recognized as a leave of absence, the student is able to be away from the College and still maintain a
close tie with it.

Students in this program are considered “on leave” by the University and will not be classified as
enrolled students; however, they will be eligible for services of the Career Planning and Placement
Center and limited use of library facilities.



2014-2015 Creighton University Catalog-Graduate 61

Appeals and Petitions
Grade Appeals

The instructor has jurisdiction in determining and assigning grades earned by students at the end

of each semester in which the course is offered. The criteria and mechanisms for performance
evaluation shall be published in the course syllabus and communicated to students at the beginning
of the course. When assigning course grades, Instructor(s) of Record will evaluate student
performance in a manner that is fair, unbiased, and consistent with those previously published criteria
and mechanisms.

Students have the right to appeal a final course grade that they believe to have been assigned in an
arbitrary or capricious manner. For the purpose of this policy, "arbitrary or capricious" is defined as
"the assignment of a final course grade through means that are erratic, irregular, or inconsistent with
grading policies published in the course syllabus and/or inexplicably different from those applied to
other students enrolled in the same course." The grade appeal process for students enrolled in the
Graduate School will involve the following steps (the issue may be resolved at any level):

1. The student confers with the instructor(s) involved, outlining the basis for dissatisfaction with
the assigned grade in an attempt to come to resolution in the absence of third parties. It is the
responsibility of the student to contact the instructor(s) to initiate this step. The process must be
initiated within two weeks of the start of the next semester or part-of-term in which the student
is enrolled. If at any point in this process, the instructor(s) agree(s) with the student and elects
to alter the original grade issued, the process is terminated and the issue is considered closed.
Likewise, if the student becomes convinced at any point in the process that the original grade was
issued in a manner that was neither arbitrary nor capricious, the process is terminated and the
issue is considered closed. If the dispute is unable to be resolved, the process proceeds to Step
2.

2. The student and instructor(s) (preferably together) confer with the chair of the department or
graduate program director. If the instructor is the department chair or graduate program director,
the appeals process proceeds to Step 3. The chair/program director’s role is to host the meeting
and facilitate professional and productive communication between parties. At no time should
the chair/program director assume the role of decision-maker in the grade dispute. The student
may request the presence of his/her academic advisor (if applicable) during this meeting. The
academic advisor, if present, may counsel his/her advisee but should not take an active role in
the discussion. If, at any time during this step of the process, the instructor(s) agree(s) with the
student and elects to alter the original grade, or if the student becomes convinced that the original
grade was issued in a manner that was neither arbitrary nor capricious, the process is terminated
and the issue is considered closed. The chair/program director must write a memo summarizing
the outcome of the meeting. Copies of this memo must be sent by the chair/program director
to the instructor(s) of record, the student, the student’s major advisor (if applicable), and to the
student’s academic file through the Dean of the Graduate School.

If the student disputing a course grade is out of the Omaha metropolitan area, the required
conversation with the instructor(s) may be made by phone.

3. If resolution of the issue cannot be attained through Steps 1 and 2 outlined above, the student
may initiate a formal grade appeal to the Graduate Dean. If the student elects to formally appeal
the grade, s/he must inform the Graduate Dean in writing within 10 working days of the meeting
held in Step 2. In the written appeal, the student must outline the specific grounds for the appeal,
and clearly and precisely describe the basis for the complaint. A copy of the student’s letter of
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appeal, and any supporting documentation provided by the student, will be forwarded to the
instructor(s) of record, the appropriate department chair, the graduate program director, and
the Academic Hearing Subcommittee. It is on the basis of the student’s written appeal and the
supplemental documentation provided to or gathered by the Academic Hearing Subcommittee
that the Subcommittee will decide whether or not to hear the case.

The student formally appealing a failing grade has the right to attend classes and exercise
the privileges of all other graduate students pending the outcome of the appeal, except when
prohibited by department policy or in cases where there are reasons relating to the physical
or emotional welfare of the student or of others, or reasons involving the safety of persons or
property. The decision on student status will be made by the Graduate Dean.

Normally, the Dean will forward such appeal to the appropriate committee for its review and
recommendation. A formal appeal should not be entered upon lightly by a student, or lightly
dismissed by an instructor. Under ordinary circumstances, the Graduate Board does not hear
appeals of a passing grade.

. The Graduate Dean will appoint a three-person Academic Hearing Subcommittee from among the

members of the Graduate Board for the purpose of reviewing and acting upon written appeals of
grades presented by students who have followed the process described in this policy.

When presented with a formal appeal, the Academic Hearing Subcommittee shall secure the
course syllabus and request from the instructor(s) of record his/her written response to the
appeal. The Subcommittee shall also request from the instructor(s) of record any additional
written information on grading policy previously communicated to the class, or other data
pertinent to the appeal.

Within two weeks of being convened, the Academic Hearing Subcommittee shall review the
student’s allegations and the documentation provided by both the student and the instructor(s)

of record. The Subcommittee shall also have access to information contained in the student’s
academic file and transcript. At the conclusion of the information-gathering, the Subcommittee
shall determine whether sufficient evidence has been presented to proceed with a formal hearing.
The burden of proving that a course grade was assigned arbitrarily or capriciously rests with the
student.

If the data presented by the student are judged to be insufficient to warrant a hearing, the Chair
of the Academic Hearing Subcommittee will so indicate, in writing, to the Graduate Dean, who will
inform the student and the instructor(s), in writing, of this determination. At that point, the issue is
considered closed. If sufficient evidence is presented by the student to warrant an appeal hearing,
the Subcommittee will make a written recommendation to the Graduate Board, along with the
rationale. The Graduate Board will act in a timely manner to collect any information necessary to
render a decision as to whether the grade issued to the student was assigned in a manner that
was either arbitrary or capricious. All written documentation provided to the Subcommittee by the
student petitioner and/or the instructor(s) will be shared with the other party.

The Graduate Board shall convene as soon as possible to evaluate all evidence pertinent to the
case. Board members who have an actual or perceived conflict of interest in the case will not

be allowed to attend the hearing or to vote on the outcome. The Board may choose to interview
the principals as well as other faculty and students who may provide insight and/or have direct
knowledge about the events of the case. The student will be asked to make a brief statement

to the Board. It should contain any additional pertinent information that might not be addressed

in written materials, information that the student feels the Board should hear. Written notes to
which the student can refer while speaking are permissible. For face-to-face hearings, given the
nature of the proceeding, the student should appear before the Board appropriately professionally
dressed. The student has the right to the assistance of an advisor, from within the University
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community, at the hearing. The advisor may not be an attorney. Obtaining an advisor is the
student’s responsibility. The advisor may attend the interview but may not take an active role in
the discussion. No other individual will be allowed to sit in on an interview unless permission is
granted by the Graduate Dean. The Graduate Board'’s decision will be reached by simple majority
vote.

The specific charge to the Graduate Board regarding a grade appeal is to assess whether the
mechanisms utilized by the instructor(s) of record to determine the grade in question were applied
consistently and fairly to all students enrolled in the course, and, if not, to identify specifically
which evaluation mechanisms were arbitrarily or capriciously applied. The Board will not attempt
to determine the grade to be received by the student. The finding of the Board will be returned to
the original instructor(s) for appropriate remediation.

Once a decision is reached, the Graduate Dean will communicate the final decision to the
student, the instructor(s) in question, and the program chair.

The Dean vests full authority for the adjudication of grade appeals in the Graduate Board, and will
not serve as a source for further appeal or decision review unless requested to do so by the Vice
President for Academic Affairs or the President of the University.

The Graduate Board will not hear appeals of passing grades.

Timeframe for Appeal

Failure of the student to adhere to the time deadlines described above will result in forfeiture of all
rights to appeal the grade in question. If deadlines cannot be met due to legitimate reasons, the
student can appeal to the Graduate Dean for an extension.

For students enrolled in traditional semester-long courses, the student will have six weeks after the
start of the next semester in which the student is enrolled to file a formal grade appeal. Students
enrolled in 7- or 8-week courses will have two weeks after the start of the next enroliment term to file
a formal grade appeal. This allows time to work through the process described above and submit a
written appeal of a grade. Failure to review grades that have been posted online by the Registrar’s
Office at the end of the semester or term will not be viewed as a reason to suspend any of the time
deadlines set forth in this policy. It is the responsibility of the student to ensure that the Registrar’s
Office has the address to which official correspondence should be sent so that it is received by the
student in a timely manner.

Dismissal Appeals

A student has the right to appeal a dismissal from the Graduate School by filing a petition for
reinstatement within 10 working days of the date of the written notice of dismissal from the Graduate
School. A petition for reinstatement should be submitted in writing to the Dean and indicate the
reasons the student feels s/he should be reinstated as well as the steps s/he plans to take to improve
her/his academic performance. The Graduate School will request a statement from the instructor(s)
regarding the student’s performance in the course, as well as a statement from the graduate program
director. The student may provide a letter in support of her/his reinstatement from the program
director, instructor, or other faculty member in the program. Issues of dismissal and reinstatement are
heard by the Graduate Board. A dismissed student appealing for reinstatement has the right to attend
classes and exercise the privileges of all other graduate students pending the outcome of the appeal,
except in cases where there are reasons related to the physical or emotional welfare of the student or
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others, or reasons involving the safety of persons or property. The decision of student status will be
made by the Dean, upon recommendation of the Graduate Board.

In cases of academic misconduct, if a serious penalty (i.e. expulsion from the University, suspension,
or a request for withdrawal) is imposed by the Dean, the student has the right to appeal to the
University President, following the procedures outlined in the Student Handbook. If a student is
reinstated into the Graduate School and subsequently dismissed again, the student does not have
the right to request reinstatement.

Academic Responsibility of Graduate Students

Rationale

All universities are concerned with the cultivation of specialized knowledge and the development of
technical skills, and by introducing graduate and post-doctoral students to these disciplinary arts,
they preserve, transmit and refine the current body of knowledge and lay claim to their definitions

of academic excellence. While research contributing to the advancement of a particular form of
intellectual inquiry marks the completion of traditional graduate plans, the end goal of the plan lies in
the achievement of certain ways of thinking.

Achievement of graduate educational goals lies in development of analytical independence and
conceptual self-consciousness; in the stimulation of creative imagination and critical abilities;

in adoption of disciplined thinking and commitment to personal honesty, intellectual integrity,
analytical consideration of competing claims, and respect for the contributions of others to a
common intellectual enterprise. Creighton University has a reputation for developing people of

high professional competence; our best graduates combine professional excellence with a healthy
capacity to see technical problems in their larger contexts, and to combine imagination, intellect and
action into forming a Christian wisdom that extends beyond mere convention.

Policy on Academic Honesty

In keeping with its mission, the University seeks to prepare its students to be knowledgeable,
forthright, and honest. It expects and requires academic honesty from all members of the University
community. Academic honesty includes adherence to guidelines established by the University, its
Colleges and Schools and their faculties, its libraries, and the computer center.

“Academic or academic-related misconduct” includes, but is not limited to, unauthorized collaboration
or use of external information during examinations; plagiarizing or representing another’s ideas as
one’s own; furnishing false academic information to the university; falsely obtaining, distributing,
using or receiving test materials; falsifying academic records; falsifying clinical reports or otherwise
endangering the well-being of patients involved in the teaching process; misusing academic
resources; defacing or tampering with library materials; obtaining or gaining unauthorized access to
examinations or academic research material; soliciting or offering unauthorized academic information
or materials; improperly altering or inducing another to improperly alter any academic record; or
engaging in any conduct which is intended or reasonably likely to confer upon one’s self or another
an unfair advantage or unfair benefit respecting an academic matter.

Further information regarding academic or academic-related misconduct, and disciplinary procedures
and sanctions regarding such misconduct, may be obtained by consulting the current edition of the
Creighton University Handbook for Students (http://www.creighton.edu/students/studenthandbook).
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However, students are advised that expulsion from the University is one of the sanctions which may
be imposed for academic or academic-related misconduct.

The University reserves the right to modify, deviate from, or make exceptions to the foregoing or to
the Handbook for Students (http://www.creighton.edu/students/studenthandbook) at any time, and
to apply any such modification, or make any such deviation or exception applicable to any student
without regard to date of admission application or enroliment.

Required Documentation

All master's students completing a program under Plan A (thesis) and doctoral students are required
to submit to the Graduate School the necessary forms to track their progress toward degree
completion. These include a Plan of Study, Committee Evaluation, Progress Report, Advancement
to Candidacy, and a Final Report on Candidate for Degree. These forms may be obtained from the
graduate program director, or on the Graduate School website.

Admission to Candidacy for an Advanced
Degree

Admission to the Graduate School does not imply admission to candidacy for the Ed.D. or Ph.D.
degree. Students are granted candidacy to the Interdisciplinary Ed.D. program in Leadership after
successful completion of 40 credits and upon satisfactory portfolio review and approval. In order to
be advanced to candidacy for the Ph.D. degree a student must have previously been admitted to the
Graduate School, have completed approximately half the number of hours in the degree program,
and passed the comprehensive examination. For the master’s degree, however, the comprehensive
examination can be used either to advance students to candidacy for the Ph.D. or, to measure
terminal learning outcomes at or near the completion of the program of study.

Application for Degree or Certificate/
Commencement

Application for Degree and Commencement
Each student must file a formal application for degree (completed online through the N.E.S.T.) with
the Registrar by the following deadlines:

Degree completion at end of Spring semester: February 15

Degree completion at end of Summer: March 15
(or June 15 if not participating in Commencement ceremony)

Degree completion at end of Fall semester: October 15
(or previous March 15 if participating in Commencement ceremony prior to degree
completion)

Late applicants are charged a late fee.

Annual University Commencement ceremonies are held in May. Students who complete their
degrees in the Spring Semester are expected to be present at Commencement to receive
their degrees. Students who complete their degree programs in the Fall Semester may attend
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Commencement in May following completion or in the preceding May if approved by their

Dean. Students who complete their degree requirements during the Summer are encouraged to
attend Commencement the preceding May (if approved by their Dean) or may attend the May
Commencement following completion. Diplomas of August and December graduates will be mailed
upon confirmation of the completion of all degree requirements by the respective Dean.

NOTE: A student may participate in only one Commencement ceremony for each degree
granted.

The respective Deans of the Schools and Colleges of the University have the responsibility for
approving candidates for graduation.

Those applicants who do not complete all degree requirements or who are not approved must
complete another application by the following deadline to be conferred at the end of the first semester
or second semester or Summer Session.

Application for Certificate

Each student must file a formal application for certificate with the Registrar by the following deadlines:
Certificate completion at end of Spring semester: April 15
Certificate completion at end of Summer: July 15
Certificate completion at end of Fall semester: November 15

The respective Deans of the Schools and Colleges of the University have the responsibility for
verifying and approving completion of certificate requirements.

Students earning certificates do not participate in Commencement.

Comprehensive Examination

Each program requiring a written comprehensive examination determines the content of that
examination and administers the examination. The student is provided an opportunity to demonstrate
general knowledge of the discipline and to give evidence of analytical abilities. The comprehensive
examination represents the culmination of intensive formal study and serves to demonstrate
proficiency required for the cultivation of the habit of inquiry and/or learning outcomes specified for a
specific program. The student should consult with his or her advisor and the faculty throughout the
formal study in determining what preparation will be expected.

The comprehensive examination will be scheduled upon recommendation of the student’s advisor
and program director; ordinarily, the completion of the course work required in the Plan of Study
should be anticipated in the semester during which the examination is to be taken. The student is
advanced to candidacy upon passing the comprehensive examination.

The program director (or department chair) will notify the Dean of the Graduate School whether
the student has passed or failed the comprehensive examination. A candidate who has failed the
comprehensive examination will be permitted to take it only one more time, but only after a one-
semester study period has been completed. Failure of the comprehensive examination disqualifies
the student for the thesis examination or dissertation defense and/or graduation.
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Confidentiality and Privacy of Student Records

Creighton University’s policy relating to the confidentiality and privacy of student records is in keeping
with the Family Educational Rights and Privacy Act (FERPA). Information about students or former
students will not be released without the consent of the student other than in the exceptions stated in
the Federal Act. FERPA affords students certain rights with respect to their educational records. They
are:

1. Theright to inspect and review the student’s education records within 45 days of the day
the University receives a request for access.
Students should submit to the Registrar, Dean, Department Chair, or other appropriate official,
a written request that identifies the record(s) they wish to inspect. The University official will
make arrangements for, and notify the student of the time and place where the records may be
inspected. If the records are not maintained by the University official to whom the request was
submitted, that official shall advise the student of the correct official to whom the request should
be addressed.

2. Theright to request the amendment of the student’s education records that the student
believes is inaccurate or misleading.
Students may ask the University to amend a record that they believe is inaccurate or misleading.
They should write the University official responsible for the record, clearly identifying the part of
the record they want changed and specify why it is inaccurate or misleading.
If the University decides not to amend the record as requested by the student, the University will
notify the student of the decision and advise the student of his or her right to a hearing regarding
the request for amendment. Additional information regarding the hearing procedures will be
provided to the student when notified of the right to a hearing.

3. Theright to consent to disclosures of personally identifiable information contained in
the student’s education records, except to the extent that FERPA authorizes disclosures
without consent.

One exception that permits disclosure without consent, is disclosure to school officials with
legitimate educational interests. A school official is a person employed by the University in an
administrative, supervisory, academic or research, or support staff position (including Public
Safety personnel and Student Health staff); a person or company with whom the University
has contracted (such as an attorney, auditor, collection agency, and the National Student
Clearinghouse); a person serving on the Board of Trustees; or a student serving on an official
committee, such as a disciplinary or grievance committee, or assisting another school official in
performing his or her tasks.

Generally, schools must have written permission from the student in order to release any
information from a student’s education record. However, FERPA allows schools to disclose those
records, without consent, to the following parties or under the following conditions:

» School officials with legitimate educational interest

» Other schools to which a student is requesting transfer or enrollment

« Specified officials for audit or evaluation purposes

» Appropriate parties in connection with financial aid to a student

» Organizations conducting certain studies for or on behalf of the school

* Accrediting organizations

» To comply with a judicial order or lawfully issued subpoena

» Appropriate officials in cases of health and safety emergencies
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FERPA permits disclosure of educational record information to a student’s parent or guardian if
the student is their dependent for federal tax purposes. To rely on the exception, the University
must verify a student’s dependent status by asking the student for confirmation or by asking

the parent/guardian to provide a copy of the portion of their tax return showing they claimed the
student as a dependent. Students may grant their parents or another third party access to their
academic records by following the procedure on their N.E.S.T. account.

FERPA also allows the University to disclose directory information without the written consent
of the student. Directory information is information contained in an education record of a student
which generally would not be considered harmful or an invasion of privacy if disclosed. Directory
information includes the student’s full name, the fact that the student is or has been enrolled full-
time/part-time status, local and permanent address(es), e-mail address, telephone number(s),
date and place of birth, dates of attendance, division (school or college), class, major field(s)

of study and/or curriculum, degrees and awards received, participation in officially recognized
activities and sports, weight and height of members of athletic teams, photograph, and previous
educational agency or institution attended by the student.

A currently enrolled student may request any or all directory information not be released on their
N.E.S.T. account and requesting their information be hidden. Such submission of this request
shall be honored for the remainder of the term in which the request is filed, except that such
restriction shall not apply to directory information already published or in the process of being
published.

. Theright to file a complaint with the U.S. Department of Education concerning alleged

failures by Creighton University to comply with requirements of FERPA.
The name and address of the office that administers FERPA are:

Family Policy Compliance Office
U.S. Department of Education
400 Maryland Avenue, SW
Washington, DC 20202

Location, Types, and Custody of Educational Records

Following is a listing of the location and types of education records and the title of the respective
official responsible:

Registrar’s Office (Brandeis Hall 202)

Application for admission and supporting documents, including standardized test scores,
transcripts of academic work completed elsewhere

Cumulative academic records
Academic action reports
Correspondence, etc

School or College Dean’s Office

Records will vary with Dean’s office, but may include records and reports in original or copy form
generally comparable to those maintained by Registrar

Academic progress reports, evaluations and related actions
Attendance data
Correspondence, etc
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Academic Advisor’'s Office

« Cumulative files containing academic information are maintained by some academic departments
and by some faculty advisors concerning their advisees

Athletic Department (Ryan Athletic Center)

« Directory information
« Recruiting and eligibility records
» Performance statistics

Center for Health and Counseling (Harper Center, Room 1034)

* Medical records
« Counseling records

Office of International Programs (Creighton Hall, Third Floor)

¢ Records of international students
¢ Records of students who studied abroad

Residence Life Office (Swanson Hall 136)

* Housing information
Student Financial Aid Office (Harper Center 2040)

 Financial aid records
University Business Office (Creighton Hall 113)

< Financial records, including those pertaining to tuition, fees, and student loans
University Relations (Wareham Building, 3rd Floor)

 Directory information and other personal data about former students and graduates, and their
subsequent activities and achievements

Vice Provost for Student Life (Creighton Hall 224)

« Disciplinary records
University Ministries (Creighton Hall, Room 110)

« Directory information
« Religious affiliation

Questions concerning the Student Records Policy may be referred to the University Registrar, who is
designated as the University Custodian of Student Records.

Thesis Examination or Dissertation Defense

A degree candidate who has or will have satisfactorily completed the minimum credit Plan of Study,
the comprehensive examination, and the draft of his or her thesis or dissertation will be permitted to
undertake an oral defense of the thesis or dissertation. The thesis or dissertation committee will have
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conferred with the candidate and had a suitable copy of the manuscript in their hands at least 30 days
prior to the oral examination and defense.

The master’s degree candidate’s committee will be chaired by the student’s major advisor and will
include at least two other faculty members qualified in the student’'s major discipline.

The doctoral degree candidate’s committee shall consist of the major advisor (chair), two faculty
members qualified in the major discipline, two faculty members qualified in support areas of study,
and one expert faculty member (or visiting professor) from the subject of specialization. The subject
of the examination shall be the background, methods, results, and conclusions of the student’s
dissertation and the relationship of these results and conclusions to the major discipline. The
dissertation defense will be open to all graduate faculty, although faculty from outside the committee
may not participate directly in the examination.

Transcripts

A copy of a student’s academic record is called a transcript and is issued by the University Registrar
upon signed request, or its equivalent, of the student. Transcript request information is available

at the Registrar’s Office or on the Registrar’s website (http://creighton.edu/registrar/transcripts).
Copies are not made of transcripts on file from other institutions; any additional copy of these must be
requested by the student direct from the original issuing institution.
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Graduate Programs and Courses

The Graduate School offers master's and doctoral degrees, as well as graduate and post-graduate
certificates. Courses are also available for persons not seeking a certificate or degree, but desire
knowledge for personal or professional enhancement.

Master of Arts
Plan A or Plan B

Christian Spirituality (p. 109)
East-West Studies (p. 130)
English (p. 157)

International Relations (p. 179)

Medical Anthropology (p. 218)l

Ministry (p. 227)l
Theology (p. 309)

Master of Science
Plan A (Thesis)

Biomedical Sciences (p. 84)

Clinical and Translational Science (p. 120)

Emergency Medical Services (p. 151)

Leadership (http://catalog.creighton.edu/graduate/graduate-programs-courses/leadership-m.s.)
Medical Microbiology and Immunology (p. 223)

Oral Biology (p. 279)

Pharmaceutical Sciences (p. 288)

Physics (p. 297)

Plan B (Non Thesis)

Business Intelligence and Analytics (p. 100)2
Clinical Anatomy (p. 117)

Educational Leadership (p. 133)l

Emergency Medical Services (p. 151)l
Government Organization & Leadership (p. 164)

Health Care Ethics (p. 168)1
Negotiation and Dispute Resolution (p. 232)2

School Counseling and Preventive Mental Health (p. 304)2
Physics (p. 297)

Master of Accountancy

Accountancy (p. 82)
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Master of Business Administration
Business Administration (p. 89)2

Master of Education

Elementary Teaching (p. 133)
Secondary Teaching (p. 133)
Magis

Master of Fine Arts
Creative Writing (p. 127)

Master of Public Health
Public Health (p. 284)*

Master of Science in Nursing

Clinical Nurse Leader (p. 276)
Clinical Systems Administrator (p. 276)

Master of Security Analysis and Portfolio Management

Investment and Securities (p. 326)2

1 Program offered in an online format.

2 Program offered in both online and on campus format.

Doctor of Philosophy

Biomedical Sciences (p. 85)
Medical Microbiology and Immunology (p. 223)
Pharmacology (p. 294)

Doctor of Nursing Practice

Nurse Practitioner (p. ) — Adult Primary/Gerontology or Adult/Gerontological Population
Acute Care or Behavioral Health or Pediatric Acute Care or Family or Neonatal

Clinical Systems Administrator (http://catalog.creighton.edu/graduate/graduate-programs-
courses/nursing/doctor-nursing-practice-dnp/dnp-clinical-systems-administrator)

Doctor of Education *
Interdisciplinary Leadership (p. 205)

*hkkkkkkkkkhkhkk
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1 Program offered in an online format.

2 Program offered in both online and on campus format.

Master of Business Administration / Doctor of Medicine

Students have the opportunity to obtain a M.D. and M.B.A. through a dual degree program offered by
the School of Medicine and the Heider College of Business. This combined degree program pairs the
traditional medical curriculum with an M.B.A. degree. The M.B.A. degree is largely completed during
a sabbatical year from medical school. Students in the program complete the M.B.A. curriculum as
full-time students between the M2 and M3 years of medical school. This degree program provides
students with additional career opportunities as administrators and executives in health-care related
fields. It will also help M.D.s in large and small practices perform business-related functions more
effectively and with a deeper level of understanding. For more information, see Master of Business
Administration (MBA) (p. 89).

Master of Business Administration / Doctor of Pharmacy

The dual M.B.A./Pharm.D. program is a cooperative venture between the Heider College of Business
and the School of Pharmacy and Health Professions. The program allows Pharm.D. students to
complete an M.B.A. degree in the evening, during the time it takes to complete the Pharm.D. degree
and in less time and with less expense than if the two degrees were pursued separately. The program
is designed assuming students have no business foundation courses completed beyond what is
already required in the pre-professional component of the Pharm.D. program. If a Pharm.D student
has taken business foundation (prerequisite) coursework, the relevant foundation courses will be
waived and the student may finish the program in fewer hours.

Candidates for the dual program must make separate application to, and be independently accepted
by, the Heider College of Business and the School of Pharmacy and Health Professions. Although the
applicant must meet all admission requirements of each program, acceptance does not have to occur
simultaneously. However, the student must make the application for the second program while still
actively enrolled in the first to be considered for the dual program.

Pharm.D. students must have accumulated at least 120 semester credit hours in order to be
considered for admission to the M.B.A. program. A maximum of six credit hours of specific Pharmacy
electives can be applied toward the nine hours of electives required for the M.B.A. degree. Further
details concerning this dual program may be obtained from the Director of Admission for the School
of Pharmacy and Health Professions or the Coordinator of the Graduate Business Programs. For
more information, see Master of Business Administration (MBA) (p. 89).

Master of Business Administration / Juris Doctor

The dual M.B.A./J.D. program is a cooperative venture between the Heider College of Business
and the School of Law that allows students to combine the legal aspects of the J.D. degree with
the general managerial aspects of the M.B.A. degree in less time than if each degree were earned
separately. The program allows J.D. students to complete an M.B.A. degree in the evening during
the time it takes to complete the J.D. degree, assuming that J.D. students have completed all of the
M.B.A. Foundation courses. Specific courses have been defined by the Heider College of Business
and the School of Law that can be used to satisfy elective requirements in each program. For more
information, see Master of Business Administration (MBA) (p. 89).
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Candidates for the dual program must make separate application to, and be independently accepted
by, the School of Law and the Heider College of Business. Although the applicant must meet all
admission requirements of each program, acceptance does not have to occur simultaneously.
However, application for the second program must be made while still actively enrolled in the first to
be considered for the dual program. The Law School will accept in transfer toward the J.D. degree
a maximum of 12 credit hours of M.B.A. coursework. The M.B.A. program will accept in transfer
toward the M.B.A. degree a maximum of six credit hours of specific Law School coursework in
elective courses for which the student receives a grade of "C" or better on the Law School scale.
Uniform Graduate School requirements will be maintained for M.B.A. graduation. The final decision
on transferability of credits rests with the Associate Dean of the Law School and the Director of
Graduate Business Programs. For more information, see Master of Business Administration (MBA)

(p. 89).

Master of Business Administration / Master of Arts in
International Relations

Students have the option of obtaining an M.B.A./M.A.- INR degree as part of a dual degree program
offered by the Heider College of Business and the College of Arts and Sciences. The program
allows students to combine a general management education of the M.B.A. degree with the global
perspective of the M.A.- INR. program.

Candidates for this dual degree program must make separate application to, and be independently
accepted by, the Graduate School and the Heider College of Business. Although the student

must meet all admission requirements of each program, acceptance does not have to occur
simultaneously. However, the student must make application for the second program while still
actively enrolled in the first in order to be considered for the combined program.

The program allows M.B.A. students to take up to six hours of INR courses and apply them toward
the nine hours of electives needed for the M.B.A. degree, while up to six hours of M.B.A. coursework
may be applied as electives for the M.A.- INR program. Further details concerning this dual program
may be obtained from the Director of the Graduate Program in International Relations or the
Coordinator of the Graduate Business Programs. For more information, see International Relations
(INR) (p. 179).

Master of Business Administration / Master of Science in
Business Intelligence and Analytics

The M.B.A./M.S.-B.I.A. dual degree program enables students to earn both the M.B.A. and M.S.-
B.I.A. degrees in a streamlined 48-credit-hour program, considerably less time than if the degrees
were earned separately. With both degrees, students will have an impressive collection of managerial
and technology skills and competencies. The dual degree program combines the managerial
technology synergies of the M.S.- B.I.A. degree with the depth of the general management education
found in the M.B.A. degree. Students must apply for the second program before completing the
requirements for the first degree and have three years after graduating with the first degree in which
to complete the second degree. For more information on the dual degree program contact the
Coordinator of Graduate Business Programs.
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Master of Business Administration / Master of Security
Analysis and Portfolio Management

The dual M.B.A./M.S.A.P.M. program prepares students for advanced security analysis and portfolio
management as guided by the Code of Ethical Practices and Professional Conduct, while preparing
them to be values-based leaders via the general management education of the M.B.A. degree. The
streamlined program can be done in considerably less time and cost than if the two degrees were
earned separately. For more information, see Master of Business Administration (MBA) (p. 89).

Master of Business Administration / Master of Science in
Negotiation and Dispute Resolution

Students who choose to combine an M.B.A. degree with the M.S.-NDR achieve a deeper
understanding of the business context in which negotiation and conflict resolution may take place.
They also learn the specific vocabulary of business, and gain the technical knowledge needed to
understand and interpret complex financial issues and documentation. For more information, see
Master of Business Administration (MBA) (p. 89).

Master of Science in Business Intelligence and Analytics /
Juris Doctor

The dual M.S.-B.I.A./ J.D. program is a cooperative venture between the Heider College of Business
and the School of Law that allows students to combine the legal aspects of the J.D. degree with the
general managerial aspects of the M.S.-B.l.A. degree in less time than if each degree were earned
separately. The program allows J.D. students to complete an M.S.-B.l.A. degree in the evening
during the time it takes to complete the J.D. degree, assuming that J.D. students have completed all
the M.S.-B.I.A. Foundation courses. Specific courses have been defined by the Heider College of
Business and the School of Law that can be used to satisfy elective requirements in each program.

Candidates for this dual degree program must make separate application to, and be independently
accepted by, the School of Law and the Heider College of Business. Although the student must meet
all admission requirements of each program, acceptance does not have to occur simultaneously.
However, the student must make application for the second program while still actively enrolled in the
first to be considered for the dual program.

Up to six hours of specific law school coursework may be applied toward electives in the M.S.-B.I.A.
program, while up to 12 hours of business coursework may be applied as electives for the J.D.
program. Further details concerning the combined program may be obtained from the Associate
Dean of the Law School or the Coordinator of the Graduate Business Programs in the College of
Business Administration. For more information, see Master of Science in Business Analytics and
Analytics (p. 100).

Master of Business Administration or Master of Science in
Business Intelligence and Analytics - Second Master's Degree
Persons who have earned an M.B.A. or M.S.-B.I.A. degree at Creighton University, but who did

not participate in the dual degree program, may complete the requirements for and earn a second
degree, either an M.B.A. or M.S.-B.I.A. The student must complete all the requirements for the
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second degree except for six semester hours (MBA 776 Business, Ethics and Society or ITM 731
Information Systems Management and three elective hours).

The second degree program requires completion of an additional 27 semester hours of credit beyond
the Foundation in required and elective courses. If any of the courses required in the second degree
program were completed as requirements in the first degree program, the student, with the approval
of the director, will select alternate courses appropriate to the second degree program. For more
information, see Master of Business Administration (MBA) (p. 89) and Master of Science in

Business Intelligence and Analytics (BIA) (p. 100).

Master of Science in Health Care Ethics / Doctor of
Medicine

The Creighton University School of Medicine and the Graduate School offer a coordinated dual
degree program leading to the separate conferral of both the M.D. and the M.S. in Health Care
Ethics (HCE) degrees. The program is structured so that students will receive credit toward the M.S.
degree for the IDC 135 Ethical and Legal Topics in Clinical Medicine course, complete one ethics
course the summer between the M1 and M2 year, and then take a full year to focus on the M.S.-HCE
degree between the M2 and M3 years. Students will complete the M.S. degree during the M4 year by
taking the MHE 609 Capstone course, which will also fulfill two M4 elective requirements. For more
information, see Health Care Ethics, MHE) (p. 168).

Master of Science in Clinical and Translational Sciences /
Doctor of Medicine

The M.S. in Clinical and Translational Science (CTS)/M.D. offered by the Center for Clinical &
Translational Science is a comprehensive 5-year program designed to train future clinical and
translational investigators from diverse scientific backgrounds and disciplines during their medical
school education. The specific goal is to prepare the scholars of this program to identify important
clinical questions, develop research protocols, conduct clinical and translational investigations in
highly interdisciplinary and collaborative team settings, generate pilot data, analyze and record the
results in a publishable form, and develop and submit grant proposals. Scholars will be required to
compose and successfully defend a Master's thesis. CTS scholars will be mentored and supported
in writing independent research grant applications and will be enrolled as full-time M.D.-M.S.-CTS
students. A structured course curriculum, research environment and resources will be provided. Upon
completion of the program, scholars will earn both M.D. and Master of Science in CTS degrees.
Graduates will have gained the ability to conduct clinical and translational research as independent
investigators during the course of residency in their chosen specialty. For more information, see
Clinical and Translational Sciences (p. 126).

Master of Science in Pharmaceutical Science / Doctor of
Pharmacy

For more information, see Pharmaceutical Sciences (p. 292).

Master of Arts in International Relations / Juris Doctor

The Creighton University School of Law and the Graduate School offer a coordinated program
leading to the separate conferral of both the Juris Doctor and the Master of Arts in International
Relations degrees. This program allows students to obtain both degrees at a lower cost and in less
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time than would be required if each degree were earned separately. For more information, see
International Relations (INR) (p. 191).

The Graduate School offers graduate certificates in the
following areas:
Business Analytics (p. 109)

Catholic School Leadership (p. 144)
Creative Writing (p. 130)

Clinical and Translational Sciences (p. 125)
Emergency Medical Services (p. 156)
Financial Planning (p. 97)

Health Care Ethics (p. 173)

International Relations (p. 191)

Lifestyle Medicine (p. 176)

Medical Anthropology (p. 222)

Negotiation and Dispute Resolution (p. 234)
Project Management (p. 98)

Spiritual Direction and Directed Retreats (p. 116)

Spiritual Formation (p. 179)

The following post-graduate certificates are offered:

Pediatric Acute Care Nurse Practitioner (p. 279)
Family Nurse Practitioner (p. 278)
Neonatal Nurse Practitioner (p. 278)

Adult-Gerontology Acute Care Nurse Practitioner (p. 277)

Degree Requirements

The requirements for graduation depend upon the particular program of study undertaken. Specific
program and departmental requirements are listed in the specific program's section. The following

requirements apply to all programs:

77

1. The candidate for an advanced degree must earn at least a 3.00 (B) average in all graduate work
taken at this University and have accumulated a minimum residence requirement of 24 credits if

in a Master’s program with the thesis option (Plan A), 27 credits if in a Master’s program which
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Accountancy (ACC)

does not require a thesis (Plan B), or 60 credit hours beyond the master’s degree if in a Ph.D.
program.

. Master’s degree programs with the thesis option must contain a minimum of 30 credits, and non-

thesis programs, a minimum of 33 to 36 credits; Ph.D. programs must contain a minimum of 90
credits beyond the Bachelor’s level.

. No graduate-level course (600-899 series) with a grade lower than "C" may be applied toward

the fulfillment of degree requirements. Courses taken from the advanced undergraduate series
(500-level) may be applied toward degree requirements provided they are passed with a grade of
"B" or higher, and provided they do not exceed one-half the course credits required in the entire
program for a master’s degree. In Ph.D. programs, approved 500-level courses may be included
within the first 30 hours; thereafter all courses must be exclusively graduate level.

. A thesis or project (790 series) must be completed in partial requirement for a master’s degree

with no fewer than three or more than six credits allowed toward fulfillment of master’s degree
research requirements. Doctoral dissertation credits may accumulate to 20 hours in the Ph.D.
program, and the total research credit permitted in Ph.D. credit requirements may not exceed 45
semester hours.

. Athesis, dissertation, project or a final comprehensive examination must be satisfactorily

completed to qualify for graduation. Failure of the comprehensive examination or the thesis/
dissertation requirement of a program is failure of both options. The comprehensive examination
may be repeated once after a minimum one-semester study period.

. All requirements for master’s degrees must be completed within six years of the date when

the program was initiated (i.e., when the first credit applying to the degree was earned). Ph.D.
programs must be completed within eight years. The Ed.D. program must be completed within
seven years.

. A graduate student who expects to receive a degree within a particular academic term must have

been advanced to candidacy, applied for the degree, and fulfilled all degree requirements during
that term. Consult the calendar of deadlines. The student must ordinarily be enrolled during the
term in which the degree is expected.

. Proficiency of a student in any and all parts of the curriculum is properly ascertained by the

graduate faculty. A favorable vote of the faculty is required for a student to receive an advanced
degree.

Accountancy (ACC)

The Master of Accountancy (MAC) program is a non-thesis program designed in a more integrative,
intensive fashion than undergraduate education and more in depth than is found in an MBA program
with a concentration in accounting. A student's MAC program can be designed so that the student is
able to sit for the CPA exam in any state the student chooses.

Program Goals

1.

Students will develop professional accounting knowledge that is needed to engage in successful
careers with public accounting firms, small businesses, major corporations, and other
organizations.

. Students will integrate their professional accounting knowledge with leadership skills, effective

communication skills, ethical awareness, and strategic thinking so they can become leaders in the
businesses where they work and in the communities where they live.
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Students who desire a specialization in a certain field of accounting will be able to design a MAC
program that meets that objective.

. Students who are interested in earning the CPA designation will be able to design a MAC

program so that they have the knowledge and the requirements to successfully sit for the CPA
exam in whichever state they choose to take the exam.

. Students who are interested in earning some other professional accounting designation (such

as CIA, CMA, or CISA) will have the knowledge necessary to successfully complete those
professional examinations.

Admission

1.

Eligibility for Admission: Applicants for admission to the MAC program must have a
baccalaureate undergraduate degree in accounting from an accredited institution of higher
education or an undergraduate degree in business from an accredited institution and the
equivalent of ACC 313 External Financial Reporting Issues, ACC 315 Managerial Accounting for
Decision Making, ACC 343 Principles of Taxation, ACC 423 Auditing, and ACC 377 Accounting
Information Systems.

. Application: A completed application form, personal essay discussing how a master's degree fits

with an applicant's career objectives upon completion of the program, current resume, and a non-
refundable application fee are required.

. Recommendations: Two recommendations are required. The recommendations should be

completed by persons other than family members who are capable of assessing an applicant's
performance in an academic or work setting.

. Transcripts: One official transcript must be sent from each institution of collegiate rank attended

by the applicant. Transcripts should be sent directly from the collegiate institution to the Graduate
Business Programs, Harper Center, 2500 California Plaza, Omaha, NE 68178. All such
transcripts become the property of Creighton University.

- A Minimum Admission Score®: All applicants must have a minimum admission score of 1100

(computed by multiplying the student's undergraduate GPA by 200 and adding the student's
GMAT score). The GMAT is administered by the Pearson VUE. Further information about the
GMAT may be obtained at MBA.com.

. Test of English as a Foreign Language (TOEFL): The Graduate School requires all students

from countries in which English is not the native language to demonstrate competence in

English by a score of 550 in the TOEFL examination or 80 on the Internet-based Test (iBT) at

the graduate level. International applicants who received their baccalaureate degree from an
accredited institution in the U.S>, United Kingdom, Canada (excluding French Quebec), Australia,
New Zealand, or Africa (English speaking only) are not required to submit a TOEFL score report.

. Financial Ability: All international applicants must provide a "Certification of Available Finances"

form in order for the 1-20 form to be issued by the Office of International Programs if an applicant
is admitted to the program.

Acceptance to the MAC program is granted to applicants who clearly demonstrate that they have
high promise of succeeding in graduate business study. Interviews are not required as part of the
admission process.
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1 GMAT Exemption Practices
1. GRE Performance: Applicants who have already taken the GRE may substitute their GRE performance
for their GMAT score. The applicant's verbal GRE score must be at least 153 and the quantitative score
must be at least 144. The applicant must also be above the 20th percentile in both categories.

2. Graduate Degrees: Applicants may be exempt from taking the GMAT if they have earned a professional
graduate degree, such as a J.D. Applicants with other graduate degrees may also be exempt from taking
the GMAT.

3. Professional Experience: Applicants with at least three years of professional accounting experience may
be exempt from taking the GMAT.

4. Professional Accounting Certification: Applicants having already successfully completed a professional
accounting certification program (such as CPA, CMA, CIA, or CISA) may be exempt from taking the
GMAT.

5. Creighton accounting and/or finance business graduates: Applicants who have earned a BSBA degree
from Creighton University College of Business in the last 10 years in finance, accounting, or both with at
least a 3.50 overall GPA plus at least a 3.50 GPA in all accounting, finance, and statistics courses taken
may be exempt from taking the GMAT.

6. Creighton non-accounting and non-finance business graduates: Applicants who have earned a BSBA
degree from Creighton University College of Business in the last 10 years in a field other than accounting
or finance with at least a 3.50 overall GPA plus at least a 3.75 GPA in all accounting, finance, and
statistics courses taken may be exempt from taking the GMAT.

Degree in Master of Accountancy

« Master of Accountancy (p. 82)
Courses

ACC 516. Special Managerial Accounting Issues. 3 credits. OD, SU

The course covers advanced managerial accounting topics, such as capital budgeting, management
control systems, and activity-based costing and activity-based management. It deals with the need
to adapt traditional management accounting methods as changes take place in the new business
environment. The sources of change include the continued movement away from manufacturing and
into the service industry, the globalization of business, information technology, and the need for more
nonfinancial measures of evaluation. P: ACC 315; Jr. stdg.

ACC 521. Advanced Accounting. 3 credits. SP

The course involves the study and application of financial reporting concepts to specialized
accounting problems and cases, including accounting for business combinations, consolidated
financial statements, nonprofit entities, and entities operating in the international environment. The
course also includes the in-depth study of specific corporate financial accounting standards and
practices related to accounting for income taxes, long-term liabilities, dilutive securities, long-term
investment in bonds, and accounting changes. The means of analyzing and interpreting accounting
data is also emphasized in the course. P: ACC 315, ACC 319; Sr. stdg.

ACC 523. Advanced Auditing. 3 credits.

This course embeds the advanced study of auditing in an experiential professional context through
case analysis, simulations, professional standards, and practitioner involvement. Emphasis is placed
on the development of employment-ready competencies such as critical thinking, professional
judgment, professional skepticism, oral and written communication, ethical reasoning, and leadership
and team building. Broad exposure to the professional accounting/auditing literature assists students
in reflecting on course technical content and in preparing for professional certification examinations.
P: ACC 423.
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ACC 538. International Accounting. 3 credits. SP

An overview of accounting issues faced by multi-national firms. The course will focus on the
challenges accountants and managers face when organizations produce, market or provide services
in foreign cultures. P: ACC 202; Jr. stdg.

ACC 544. Advanced Taxation. 3 credits. FA

An advanced consideration of federal taxation concepts relating to corporations, partnerships, estates
and trusts, as well as consideration of wealth transfer taxes. Emphasis is on recognition of fact
patterns producing taxable events and on planning to minimize taxes. P: ACC 343; Jr. stdg.

ACC 579. Seminar in Accounting. 3 credits. OD, SP

Exploration and analysis of selected problems and issues in the accounting area of today's
environment. Course content changes from semester to semester. This course is repeatable as long
as topic differs (12 credits). P: ACC 201, 202; Sr. stdg.

MAC 725. Internal Auditing: Assurance and Consulting Services. 3 credits.
Study of Internal Auditing Concepts and Compliance Issues. P: Acceptance into the Master of
Accountancy program or permission of the Program Coordinator.

MAC 729. Current Issues in Managerial Accounting. 3 credits.

This class will focus on current issues in managerial accounting. Coverage includes activity-based
costing and the balanced scorecard. Students will learn about both concepts from a conceptual
standpoint, but will also learn how to use these two managerial accounting tools in a nuts-and-bolts
setting. The course will also cover several managerial accounting topics that are currently being
discussed in the managerial accounting literature. P: ACC 315 (or the equivlanet) and enrolled in a
Creighton graduate program.

MAC 731. Historical Development of and Current Issues in the Accountancy Profession. 3
credits.

Study of the Development of the Accountancy Profession and Current Issues facing the profession.
P: Acceptance into the Master of Accountancy program or permission of Program Coodinator.

MAC 735. Research Appreciation. 1 credit.

This seminar will utilize the accounting and auditing literature in helping students gain an appreciation
for the role that research has played in supporting and leading the accounting profession. Students
also will be exposed to the disciplined methods of scientific inquiry thereby sharpening their capacity
to think critically about the validity and usefulness of research findings. P: Acceptance into the Master
of Accountancy program or permission of Program Coordinator.

MAC 736. Technology for the Professional Accountant. 1 credit.

This course is intended to provide relevant, practical, and hands-on experience in tools and
technologies that professional accountants apply in their field of work. Both current and emerging
applications technology will be covered at the level of conceptual foundations and practical
applications within the context of the role of an accountant. P: Acceptance into Master of
Accountancy program or permission of Program Coordinator.

MAC 737. Accounting Ethics and Codes of Professional Conduct. 1 credit.

Study of Codes of Professional Conduct that apply to various professional activities of accountants
in both public and private practice. P: Acceptance into the Master of Accountancy program or
permission of Program Coordinator.
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MAC 766. Graduate Internship. 1-3 credits.

This course is intended to provide graduate-level credit for significant program-related practical
experience. The student's internship employment must be arranged must be arranged before
registration for the course will be allowed. The course is graded Satisfactory/Unsatisfactory. A

maximum of 3 hours of internship credit may be used to satisfy graduation requirements for the MAC

or another graduate business program. P: IC and approval of the MAC Program Director.

MAC 795. Independent Study & Research. 1-3 credits.

Advanced study and research in accounting subjects not ordinarily covered by regulary scheduled

courses. P: Approval of the Masters of Accounting Coordinator and the Accounting Department Chair.

Master of Accountancy
Master of Accountancy (33 Credits)

Required Graduate Business Courses

MBA 771 Leadership and Organizational Behavior

MBA 775 Business Policy And Managerial Action

MBA 776 Business, Ethics and Society

MAC 731 Historical Development of and Current Issues in the Accountancy
Profession

Required Accounting Discipline-Based Courses

MAC 735 Research Appreciation
MAC 736 Technology for the Professional Accountant
MAC 737 Accounting Ethics and Codes of Professional Conduct

Accounting Discipline-Based Electives 1
Select 12 credits from the following list of approved accounting electives.

ACC 516 Special Managerial Accounting Issues

ACC 521 Advanced Accounting

ACC 523 Advanced Auditing

ACC 538 International Accounting

ACC 544 Advanced Taxation

ACC 579 Seminar in Accounting

MBA 739 Tax Theory and Business Decisions

MBA 717 Accounting Seminar: Special Managerial and Financial Accounting
Issues

MAC 725 Internal Auditing: Assurance and Consulting Services

MAC 729 Current Issues in Managerial Accounting

MAC 795 Independent Study & Research

MSA 730 Financial Statement Analysis |

Non-Accounting Electives
Select 6 credits from the following list of approved non-accounting electives.

Other courses may be approved by the MAC Program Coordinator in consultation with the MAC

student and the Department Chair of Accounting.

w W w w

12
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MBA 715 Investment Value and Theory
MBA 742 Seminar in Applied Managerial Economics
MBA 759 Seminar in Applied Economics
MBA 761 Marketing Management
MBA 770 International Business Operations
BIA 736 Managing Information Resources
BIA 770 Security in the Digital Age
BIA 787 Business Process Management
MSA 722 Fixed Income and Derivatives |
MSA 732 Capital Markets
MSA 734 Equity Analysis
MSA 738 Advanced Financial Analysis
MBA 779 Seminar in Management
MBA 795 Independent Study And Research
Total Credits 33

1 No more than three 500-level courses may be taken for graduate credit and counted as part of
the 33-hour MAC degree.
A grade of "B" or better is needed in order to count the 500-level course for graduate credit
toward the MAC degree.
Each 500-level course taken for graduate credit requires a significant additional graduate-
level work product (papers, case presentations, planning projects, etc.) that is not required of
undergraduate students in the course.

An individualized program of study will be developed and approved by the Masters of Accounting
Program Coordinator in consultation with the student. The program will be designed in a manner that
fulfills the educational goals of the student. This plan of study can be created so that the applicant
meets the requirements to sit for the CPA exam in any state having the 150-hour requirement.
Depending on the student's academic background and the academic coverage requirements of the
state in which the students plans to sit for the CPA exam, it is possible that the student will have to
complete more than the 33 hours required for the MAC degree to qualify for the CPA exam in the
state desired. A plan of study can also be created for students interested in some other professional
accounting designation (such as CIA, CMA, or CISA).

Each student will, in addition to completing the required course work, also engage in two required
co-curricular activities while in the program. The two broad areas of co-curricular activities are
professional and service participation.

As part of the MAC program, a student must include an activity that involved the active participation in
a student or community business organization or activity (e.g., the Creighton Beta Alpha Psi chapter,
the Creighton leadership program, the Omaha Chapter of the Institute of Internal Auditors). Part

of this requirement includes a written reflective piece that will be submitted to the MAC Program
Coordinator.
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The second co-curricular requirement is that each MAC student must completed at least one service
project (such as a CCSJ-sponsored service trip, participation in VITA, a service learning component
in a course, etc.) that contains a significant reflective component.

A student's approved written plan of study will include the required classes in that student's
individualized program and the two co-curricular activities that the student intends to complete.
Students may not earn the MAC if they have not completed the required classes in their written plan
of study and the two co-curricular activities. Any proposed changes to a student's approved plan of
study must be made in writing and be approved by the MAC Program Coordinator in consultation with
the stduent and the Department Chair of Accounting.

Biomedical Sciences (BMS)

Program Director: Philip R. Brauer
Department Office: Criss Il, Room 313

http://medschool.creighton.edu/medicine/departments/biomedicalsciences/index.php

Graduate Study in Biomedical Sciences

The Department of Biomedical Sciences offers programs of study culminating in the Ph.D. and
M.S. degrees. Completion of the programs prepares individuals for research careers in academia,
institutes, or industry. The programs are flexible and employ a multi-disciplinary approach using our
research, courses, and facilities to cater to the career needs and research interests of the individual
student, in diverse areas of study in:

Biochemistry and Bioorganic Chemistry

Bone Biology

Cancer Biology

Cell and Developmental Biology

Molecular Biology and Gene Regulation
Neurobiology and Neurodegenerative Diseases
Physiology

Pulmonary and Vascular Biology

Hearing and Hearing Disorder

The Department encourages collaborative research interaction with faculty in the Departments of
Biology, Chemistry, Medical Microbiology and Immunology, Medicine, Pharmacology, Physics,
Surgery, the Osteoporosis Research Center, the Boys Town National Research Hospital, and the
Veteran's Administration Hospital.

Students are trained mainly through participation in research, thus emphasis is given to placement of
students in research laboratories early in their program. A faculty advisory committee will determine
the elective courses most appropriate and that best meet the individual's training.

Mission Statement

The mission of the Department of Biomedical Sciences graduate programs is to provide excellent
academic programs that educate and train the next generation of scientists, educators, and health-
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related professionals through scholarship and research that fosters creativity, discovery, and
community service.

Program Goals

At the completion of this graduate program in Biomedical Sciences, students will:

1.

Demonstrate advanced knowledge in a foundation of molecular and cellular biology and in their
field of specialization.

. Demonstrate independent critical and analytical thinking, both within their field of study and

beyond, for use in the service to others.

. Identify and suggest possible solutions to ethical dilemmas that occur in their work and field

of study, and understand the importance of professional ethics in all aspects of scientific
communication and laboratory work.

. Demonstrate competence in the laboratory, including application of the scientific method and

appropriate use of basic and state of the art laboratory tools and techniques.

. Demonstrate written and oral skills necessary for communication of research, knowledge, and

ideas to scientists and non-scientists.

Admission Requirements

1.

2.

A bachelor’s degree or equivalent, preferably with satisfactory completion of course work in a
biological, chemical or physical science.

A GPA of 3.0 overall.

3. GRE scores in the 50th percentile or above for the verbal and quantitative parts of the

4.

examination.

The Graduate School requires all students from countries in which English is not the native
language to demonstrate competence in English. A score of 550 in the TOEFL (Test of English as
a Foreign Language) examination or 88 on the Internet-based Test (iBT) at the graduate level is
required for this program.

The deadline for applications to the doctoral program is January 15th for admission in the fall
semester. The deadline for applications to the masters program is May 1 for admission in the fall
semester.

Master of Science (M.S.) and Doctor of Philosophy (Ph.D.)

All students must meet the general requirements of the Graduate School. In addition:

1.

2.

A compulsory core of research courses includes: BMS 604 Fundamentals Of Cell And Molecular
Biology, IDC 601 Responsible Conduct of Research, BMS 791 Seminar, BMS 792 Journal Club,
and either BMS 799 Master's Thesis or BMS 899 Doctoral Dissertation. In addition, students are
required to take at least 9 credit hours (Ph.D. program) or 6 credit hours (M.S. program) from a
list of elective advanced courses.

The student will select a major advisor and the student and his/her major advisor along with an
advisory committee will formulate a plan of study. The advisory committee will assist the student
during the entire program.
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3. Advanced courses can be selected from the list of BMS courses or from related subjects,
according to the individual needs of the student with the approval of the student's advisory
committee.

Comprehensive Examinations

Doctoral students are required to pass comprehensive and qualifying examinations according to the
guidelines of the Graduate School.

Thesis/Dissertation

M.S. and Ph.D. candidates must present and defend a thesis or dissertation. The defense is open to
the public, but only the examining committee may patrticipate directly in the examination. Copies of
the thesis or dissertation must be presented to their advisory committee and the Graduate Dean at
least 30 days prior to the defense.

Courses

BMS 511. Medical Bioinformatics and Functional Genomics. 3 credits. FA

This course covers functional aspects of eukaryotic cells including gene regulation/expression,
signal transduction, and cell-cell interactions. The course will be geared towards answering specific
biological questions ranging from detailed analysis of a single gene through whole-genome analysis,
transcriptional profiling, and functional genomics. P: IC.

BMS 521. Principles of Biochemistry. 4 credits. SP
This course examines the fundamental principles of structural biochemistry, enzymology, metabolism
and molecular biology. P: CHM 323 or Gr. Stdg. only with IC.

BMS 601. Human Physiology. 4 credits. SP

This course examines basic concepts of cellular physiology and organ system physiology of the
nervous, endocrine, reproductive, muscle, cardiovascular, respiratory, gastrointestinal, and renal
systems, as well as multisystem integration. P: Gr. Stdg. or IC.

BMS 602. Human Gross Anatomy. 6 credits. FA (Same as CAN 602)
This course examines the detailed structure of the human body, including dissection of the cadaver,
combined with conferences, lectures, and assigned readings. P: Gr. Stdg. or IC.

BMS 603. Microscopic Anatomy. 4 credits. FA

This course provides a comprehensive examination of the light microscopic anatomy and
ultrastructure of cells, tissues, and organs. A combination of lectures, discussions, and laboratories is
employed with a major focus on a laboratory experience using the light microscope. P: Gr. stdg. or IC.

BMS 604. Fundamentals Of Cell And Molecular Biology. 1-6 credits. FA
This course consists of lectures on the functional aspects of cell and molecular biology with an
emphasis on eukaryotic cells. P: IC.

BMS 605. Fundamentals of Genetics and Molecular and Cellular Pathology. 2 credits. FA

This course is an introduction to fundamentals in patterns of inheritance, genetic diseases,
cytogenetics, cell injury, and neoplasia. Topics will include Mendelian genetics and genetic diseases,
cytogenomics, use of online genomic databases, wound healing, and molecular basis of neoplasia as
well as basic principles of pathology. P: Gr. Stdg. or IC.
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BMS 606. Proteins: Structure-Function Relationships. 4 credits. SP

Topics covered include primary structure, principles of secondary and tertiary structures,

enzyme kinetics, chemical modifications and their effects, protein-protein interactions, protein
complementation and prediction of conformation. Presentation and model building by students are
integral parts of this course. P: Gr. Stdg. or IC.

BMS 610. Bone Biology Fundamentals. 3 credits. AY, SP

This course examines fundamental aspects of skeletal biology, including the microscopic anatomy
and ultrastructure of bone, morphogenesis and embryologic development of the skeletal system,
bone modeling and remodeling, biomechanics of bone, skeletal physiology, mineral homeostasis, and
clinical evaluation of bone and mineral disorders. P: IC.

BMS 611. Medical Bioinformatics and Functional Genomics. 3 credits. FA

This course covers functional aspects of eukaryotic cells including gene regulation/expression,
signal transduction, and cell-cell interactions. The course will be geared towards answering specific
biological questions ranging from detailed analysis of a single gene through whole-genome analysis,
transcriptional profiling, and functional genomics. P: IC.

BMS 621. Teaching Practicum In Gross Anatomy. 1-3 credits. FA
This course provides practical experience in teaching human gross anatomy. P: IC.

BMS 624. Human Neuroanatomy. 5 credits. SP
This course consists of examination of the fundamental structure and function of the human central
nervous system. P: Gr. Stdg. or IC.

BMS 630. Fundamentals of Hearing. 3 credits. FA, SP, SU

This is an advanced graduate level course focusing on the anatomy and physiology of the auditory
system. The course will introduce students to the basics of normal human hearing with a focus on the
peripheral auditory system, neural coding of sound, and the perception of simple sounds. P: Gr. Stdg.
orlC.

BMS 660. Introduction to Systems Biology. 3 credits. SP

This course presents a quantitative description of both metabolic networks and the molecular
signaling pathways controlling the various phenotypes of living cells. Topics include an introduction to
high-throughput technologies for genomics, epigenomics/ epigenetics, transcriptomics, interferomics
(RNA interference), proteomics, and metabolomics, as well as applications to biomarker discovery
and drug development. P: IC.

BMS 667. Developmental Biology. 3 credits. FA

This course covers cellular and molecular events underlying animal development and cell
differentiation in vertebrate and invertebrate organisms. Topics will include the early body plan, cell
determination and diversity, organogenesis, morphogenesis, and stem cells, and includes vertebrate
(mouse, chick, frog, fish, human) and invertebrate (fly, worm) models. P: Gr. Stdg. or IC.

BMS 703. Advanced Cell Biology. 3 credits. AY, SP

This course consists of detailed consideration of the functional aspects of cell biology with emphasis
on eukaryotic cells. Topics include signal transduction, neuronal cell biology, synthesis, transport and
processing of secretory proteins, extracellular matrix proteins, cell adhesions, and cytoskeleton. P: IC.

BMS 704. Advanced Molecular Biology. 3 credits. AY, SP

This course consists of detailed consideration of the structure, function and synthesis of DNA,
RNA and proteins with emphasis on eukaryotic cells. Topics include DNA structure, transcription,
translation, replication, recombinant DNA technology, eukaryotic viruses and control of cellular
differentiation in normal and abnormal states such as cancer. P: IC.
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BMS 705. Advanced Neuroscience. 3 credits. AY, FA

This course consists of detailed examination of the physiology, cell biology, and molecular biology
of the nervous system, with emphasis on mammalian systems. The course will include membrane
physiology, ion channels, synaptic physiology, neurotransmitters and receptors, sensory receptors,
neural circuits, and advanced techniques. P: IC.

BMS 720. Advanced Topics in Molecular Structure/Function. 3 credits. FA, SP, SU

This course covers functional aspects of molecular structure, peptide chemistry, and molecular
interactions. Topics vary will change with each iteration of the course permitting students to
repeatedly enroll in the course but with each covering a different topic. Nine credit hours are the
maximal applicable toward the degree. P: IC.

BMS 730. Advanced Topics in Cell and Molecular Biology. 3 credits. FA, SP, SU

This course covers functional aspects of eukaryotic cells including gene regulation/expression, signal
transduction, and cell-cell and cell-substrate interactions. Topics vary will change with each iteration

of the course permitting students to repeatedly enroll in the course but with each covering a different
topic. Nine credit hours are the maximal applicable toward the degree. P: IC.

BMS 740. Advanced Topics in Physiology. 3 credits. FA, SP, SU

This course covers specific aspects of physiology and pathophysiology of whole organisms and
organ systems as well as cellular physiology. Topics vary will change with each iteration of the course
permitting students to repeatedly enroll in the course but with each covering a different topic. Nine
credit hours are the maximal applicable toward the degree. P: IC.

BMS 747. Cellular and Molecular Mechanisms of Transmembrane Signaling. 3 credits. FA, SP,
SuU

Detailed analysis of how an external signal is transduced into a cell language resulting in a response.
Intracellular pathways involved in signal transduction will be examined. Discussions on various cell
proteins and cross-talk among intracellular signal transduction pathways. P: IC.

BMS 750. Advanced Topics in Morphology and Anatomy. 3 credits. FA, SP, SU

This course covers functional morphology ranging from cellular ultrastructure to gross anatomy
and embryology. Topics vary will change with each iteration of the course permitting students to
repeatedly enroll in the course but with each covering a different topic. Nine credit hours are the
maximal applicable toward the degree. P: IC.

BMS 760. Advance Topics in Neuroscience. 3 credits. FA, SP, SU

This course integrates the areas of neuroanatomy, neurophysiology, neuropharmacology, and
neuropathology at the cellular and organismal level. Topics vary with each iteration of the course
permitting students to repeatedly enroll for the course but with each covering a different topic. Nine
credit hours are the maximum applicable toward the degree. P: IC.

BMS 790. Research Methods. 3-5 credits. FA, SP
This course consists of methods and technigues used in on-going research projects. P: IC.

BMS 791. Seminar. 1 credit. FA, SP

This course consists of formal oral presentations and critical discussions of assigned subjects to
familiarize students with the nature and extent of research literature, the analysis of research papers,
and the collation and presentation of scientific information. This course is repeatable. P:IC.
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BMS 792. Journal Club. 1 credit. FA, SP, SU

This course consists of detailed examination of the physiology, cell biology, and molecular biology
of the nervous system, with emphasis on mammalian systems. The course will include membrane
physiology, ion channels, synaptic physiology, neurotransmitters and receptors, sensory receptors,
neural circuits, and advanced techniques. P: IC.

BMS 795. Directed Independent Study. 2 credits. FA, SP, SU

Each student, supervised by faculty members, will pursue in-depth reading and discussions on
current research topics of interest to faculty and students. The purpose is to provide an environment
whereby the student is introduced to scientific research methods and can improve critical thinking and
reading skills as well as exchanging scientific information. P: IC.

BMS 797. Directed Independent Research. 3-6 credits. FA, SP, SU
This course consists of original investigation under supervision and guidance of individual staff
members. P: IC.

BMS 799. Master's Thesis. 1-3 credits. FA, SP, SU

This course consists of review of the literature and research data; writing of the thesis. Students
must register for this course in any term when engaged in formal preparation of the Master's thesis;
however, six credit hours are the maximum applicable toward the degree. P: IC.

BMS 899. Doctoral Dissertation. 3-6 credits. FA, SP, SU

This course consists of review of the literature and research data and the writing of the dissertation.
Students must register for this course in any term when engaged in formal preparation of the doctoral
dissertation; however, twenty credit hours are the maximum applicable toward the degree. P: IC.

Business Administration (MBA)

Program Director: Dr. Todd Darnold
Program Office: Harper Center

Graduate Study in Business Administration

The Creighton M.B.A. is an evening program designed to provide a general management education
that focuses on developing values-based leaders. Creighton’s M.B.A. curriculum allows graduate
students to customize their classes to best fit their skills, competencies, and career goals. The M.B.A.
program features:

« Tailored programs of study developed for students’ particular academic strengths and business
experiences — designed to prepare them for their intended career path;

« Advanced courses for students with extensive business backgrounds;

¢ Concentrations in key business areas such as investments, information technology management,
accounting, and leadership;

« Professional classes in cutting-edge business skills taught by leading business practitioners.

Program Goals

1. Develop fundamental concepts, skills, and knowledge of functional areas of business in a global
context.

2. Develop a depth of knowledge in a specific business area or areas.

3. Understand and demonstrate influential strategic leadership.
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4. Apply analytical, critical, and creative thinking skills in a broad business context.
5. Demonstrate effective interpersonal communication and collaborative skills.
6. Develop a perspective that values ethical decision-making and social responsibility in business.

Admission

1. Eligibility for Admission: Applicants for admission to the M.B.A. program must have a
baccalaureate degree, regardless of the undergraduate field of study, and an acceptable level of
scholarship from an accredited institution of higher education, along with the following documents:

2. Application: A completed application form, personal essay discussing how a master’s degree
fits in with an applicant’s career plans and which aspects of Creighton’s M.B.A. program are most
appealing, current resume, and a non-refundable application fee.

3. Recommendations: Two recommendations are required. The recommendations should be
completed by persons other than family members who are capable of assessing an applicant’s
performance in an academic or work setting.

4. Transcripts: One official transcript must be sent from each institution of collegiate rank attended
by the applicant. Transcripts should be sent directly from the collegiate institution to the Graduate
Business Programs, Harper Center, 2500 California Plaza, Omaha, NE 68178. All such
transcripts become the property of Creighton University.

5. Graduate Management Admissions Test (GMAT)l: All applicants must submit an acceptable
score report on the Graduate Management Admissions Test (GMAT). The GMAT is administered
by the PearsonVUE. Further information about the GMAT may be obtained at MBA.com.

6. Test of English as a Foreign Language (TOEFL): The Graduate School requires all students
who are native speakers of languages other than English to demonstrate competence in English
by a score of at least 80 on the Internet-based Test (TOEFL iBT) with Listening and Speaking
sub-scores of at least 19 and Reading and Writing sub-scores of at least 21. International
applicants who received their baccalaureate degree from an accredited institution in the U.S.,
United Kingdom, Canada (excluding French Quebec), Australia, New Zealand, or Africa (English
speaking only) are not required to submit a TOEFL score report.

7. Financial Ability: All international applicants must provide a "Certification of Available Finances"
form in order for the 1-20 form to be issued by the Office of International Programs if an applicant
is admitted to the program.

8. Statistics Requirement of the Graduate Business Programs: Students entering a graduate
business program will need to show evidence that they have completed at least one statistics
course in their undergraduate degree that includes regression and correlation. Students without
such a class may complete instead a non-credit statistics tutorial offered by the college for a fee.

Acceptance to the M.B.A. Program is granted to applicants who clearly demonstrate that they have
high promise of succeeding in graduate business study. Interviews are not required as part of the
admission process. Applicants who wish to visit the campus prior to submitting their application
materials are welcome to contact the Graduate Business Programs to schedule an appointment.
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1 GMAT Exemption Practices
1. GRE Performance: Applicants who have already taken the GRE may substitute their GRE
performance for their GMAT score. The applicant's verbal GRE score must be at least 153
and the quantitative score must be at least 144. The applicant must also be above the 20th
percentile in both categories.
2. Professional Graduate Degrees: Applicants may be exempt from taking the GMAT if they
have earned a professional graduate degree. Examples of such degrees include: J.D., M.D.,
Ph.D., D.D.S., Ed.D., and Pharm.D.
3. Professional certifications: Applicants who have earned CPA certification or CFA certification
(have passed at least Level 1) may be exempted from taking the GMAT.
4. Creighton business graduates: Applicants who have earned a BSBA degree from Creighton
University College of Professional Studies in the last 10 years with at least a 3.5 overall
GPA plus at least a 3.75 GPA in all accounting, finance, and statistics courses taken may be
exempted from taking the GMAT.

Degree Programs

* Master of Business Administration (M.B.A.) (p. 95)

* M.B.A./M.S.-BIA Dual Degree

¢ M.B.A./M.S.A.P.M. Dual Degree (p. 330)

¢ M.B.A./J.D. Dual Degree

¢ M.B.A//M.A.-INR Dual Degree (p. 195)

¢ M.B.A./M.S.-NDR Dual Degree

* M.B.A./M.D. Dual Degree (http://catalog.creighton.edu/medicine/dual-degree-programs/md-mba)

¢ M.B.A./Pharm.D. Dual Degree (http://catalog.creighton.edu/pharmacy-health-professions/other-
educational-opportunities/doctor-pharmacy-master-business-administration)

Graduate Certificates

« Certified Financial Planning (p. 97)
* Project Management (p. 98)

Courses

MBA 501. Managing Projects: The Fundamentals. 1.5 credit.

This course introduces the basic concepts of strategic leadership, project planning, and management.
It will examine and consider the practical applications of strategic leadership, project planning, and
project management. Students will then apply these concepts and principles in real-world scenarios.
Based on the Project Management Institute’s PMBok Guide 5.0, participants will apply the ten
knowledge areas of projects to the five project processes: 1) defining, 2) planning, 3) executing, 4)
monitoring and controlling and 5) closing. The course provides a look at a leader’s role in leading
projects, programs and portfolio management and the project manager’s role in projects and
programs. As a cross-listed 500 level course, graduate level students will be required to complete
additional assessed work as part of this course.
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MBA 502. Managing Projects: The Fundamentals Lab. 1.5 credit.

The lab is an experiential learning simulation for a project introducing the application of all knowledge
areas as a team executes a project through all five project processes. The lab is frequently delivered
on-site as non-credit. The lab provides the introduction to the concepts for the lecture/on-line courses
reflective learning processes.

MBA 541. Fundamentals Of Economics Analysis. 3 credits.
Major micro- and macroeconomic principles and analysis of major economic problems and policies.
Acceptable undergraduate equivalent: ECO 203 and ECO 205.

MBA 701. Financial Reporting for MBA's. 3 credits.

MBA 701 focuses on the fundamentals of financial accounting and reporting from a user-based
and management-preparer perspective. The primary focus of this course is understanding the
fundamentals of the financial reporting model and the means by which users, including preparers,
utilize financial accounting information for decision making purposes. Topics covered in the course
include the financial reporting environment, fundamentals of the accounting information system,
reading and understanding audited financial statements, and financial statement analysis.

MBA 702. Managerial Decision-Making Using Quantitative and Qualitative Data. 3 credits.
Provides insights into the selection and use of data, both accounting and non-accounting, to perform
analysis to evaluate decision alternatives, interpret and use budgets and long-term plans, devise and
use performance measures to evaluate performance and determine performance-based rewards. The
decision scenarios include, but are not limited to evaluation of products and services (costs, pricing,
quality), cost of quality, balanced scorecard, and ethics. P: MBA 701 or equivalent.

MBA 705. Mastering Project Management. 1.5 credit.

This builds on the knowledge and fundamentals learned in Managing Projects: The Fundamentals.
This course features experiential learning to strengthen skills in defining, planning, executing,
monitoring and controlling and closing projects in a variety of settings. More tools and methods are
introduced for the ten management knowledge areas: scope, time, cost, integration, stakeholder,
quality, human resources, communication, risk & procurement. More advanced topics are explored
in the areas of teams and leadership, project performance management, procurement, risk
management and interpersonal and soft skills for the human side of project management. Advanced
study includes the use of various performance measurement systems and tracking tools to aid

in scheduling and managing projects. This course is based on the PMBok 5.0, and covers the
processes and knowledge areas of projects. It provides an in-depth look at project management from
a leader’s role in leading projects, programs and project portfolios. It includes flexible and pragmatic
review of variations and overlaps in project approaches and techniques such as waterfall, agile,
scrum, and Kaizen practices to provide the participant with a practical application orientation for

the pros and cons of each. A practicum approach to applying the knowledge learned to business
applications is a part of the applied case study approach of this course.

MBA 706. Mastering Project Management Lab. 1.5 credit.

The lab is an experiential learning simulation for applying the concepts for Mastering Project
Management. It uses both simulation and project management software apply to all knowledge areas
as a team executes a project through all five project processes. The lab is frequently delivered on-
site as non-credit. The lab provides the introduction to the concepts for the lecture/on-line courses
reflective learning processes.
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MBA 707. Project Management Capstone - PMP Exam Prep. 3 credits.

This course reviews all aspect of project management in the five processes and ten knowledge
areas aligned with the PMBOK® Guide for the PMI PMP® & CAPM® Credential exam. The Project
Management Professional (PMP®) is the recognized professional certification for Project Managers.
It demonstrates knowledge competence in leading, managing and directing projects, programs and
portfolios. This is an exam preparation and review course.

MBA 711. Managerial Finance. 3 credits.

This course focuses on how financial managers can create value for a firm. Techniques addressed
include effective employment of capital budgeting and resource allocation technigues, proper
computation and use of the cost of capital, and how to deal with capital structure and dividend
decisions. P: MBA 701 or equivalent and Statistics.

MBA 712. Advanced Managerial Finance. 3 credits.

An advanced study of the role of financial managers in efficiently employing a firm's capital to create
value. Case analysis is used to enhance understanding of the role, responsibilities, and overall goals
of the financial manager of a firm. P: MBA 711 or equivalent and Statistics.

MBA 715. Investment Value and Theory. 3 credits.

Study of advanced topics in investments, capital markets, and portfolio theory. Special emphasis
on security analysis and valuation, as well as on the theory of efficient markets. P: MBA 711 or
equivalent.

MBA 717. Accounting Seminar: Special Managerial and Financial Accounting Issues. 1-3
credits.

Study of advanced topics in accounting. Focus on the analytical and empirical literature in the field of
accounting. Course content necessarily changes each semester; therefore, flexibility is provided by
the seminar approach. This course is repeatable up to nine credits. P: MBA 701 or equivalent.

MBA 719. Finance Seminar. 3 credits.

Study of advanced topics in business finance. Focus on significant developments and meaningful
innovations in domestic and international finance theory and practice. Course content necessarily
changes each semester; therefore, flexibility is provided by the seminar approach. This course is
repeatable up to nine credits. P: MBA 711 or equivalent.

MBA 739. Tax Theory and Business Decisions. 3 credits.
Effects of taxation on business organization, capital structure, policies and operation. Deals with
those phases of taxation that are general executive responsibilities. P: MBA 701 or equivalent.

MBA 741. Economic Analysis for Managers. 3 credits.

A study of major micro- and macroeconomic principles, analyses of major economic problems,
economic and business data. The course provides an understanding and familiarity with some basic
micro and macroeconomics tools and economic policies that are used in business decision-making.
P: Statistics.

MBA 742. Seminar in Applied Managerial Economics. 3 credits.

Analysis of economic information and techniques necessary in business decision-making, including
the adaptation of economic concepts, principles, and research methods to the needs of business
managers. Explores the relationships among inflation, short term interest rates, long term interest
rates, and company value. P: MBA 741 or equivalent and Statistics.
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MBA 751. Economic Fluctuations And Forecasting. 3 credits.

Analyzing and forecasting fluctuations in national income, employment, and prices; impact of
economic changes on business management; application of economic analysis to the problems of
interpreting and forecasting of individual firm, industry, and general business conditions. P: MBA 741
or equivalent.

MBA 759. Seminar in Applied Economics. 1-3 credits. (Same as INR 759)

Application of economic theory and analysis to selected problems and issues of local, regional,
national, and international concern as these relate to business activity and the making of
administrative decisions. P: MBA 741 or equivalent.

MBA 761. Marketing Management. 3 credits.

This course addresses the application of marketing concepts to real world marketing situations.

An emphasis is placed on: segmenting markets and identifying profitable market opportunities,
developing comprehensive marketing plans and programs for reaching target customers, and the role
of leadership and championing behavior within the firm in order to gain organizational commitment for
a proposed marketing program.

MBA 765. Marketing Information for Executives. 3 credits.

This course will introduce you to the survey research process in a global marketing environment.
You will learn how to work with a firm to identify and define the market research problem, to design a
research study, to gather existing or secondary information to clarify the problem (using the internet
or other secondary sources), to design a questionnaire, develop a sampling plan, collect the data,
prepare and analyze the data, and finally to interpret and report the findings in light of the original
research problem. Examples will also address the unique problems encountered when collecting
market information internationally. P: MBA 761 or equivalent and Statistics.

MBA 766. Graduate Internship. 1-3 credits.

This course is intended to provide graduate-level credit for significant program-related practical
experience, coupled with a research component that utilizes the context of this practical experience
as its primary vehicle of inquiry. Students must work a minimum of 150 hours for the sponsoring
employer during the semester. In addition, the student must complete a research project related

to this work, which has been planned and carried out under the direction of a graduate faculty
supervisor, with the approval and cooperation of the sponsoring employer. The student’s internship
employment and faculty supervision for the research component must be arranged before registration
for the course will be allowed. The course is graded Satisfactory/Unsatisfactory and only 3 hours

of internship credit may be used to satisfy graduation requirements. P: IC and approval of the MBA
Program Director.

MBA 767. Marketing Dynamics Seminar. 1-3 credits.

Marketing theory is briefly reviewed to provide background for intensive analysis of current and
sometimes controversial marketing issues. Course content necessarily changes each semester;
therefore, flexibility is provided by the seminar approach. P: MBA 761 or equivalent.

MBA 770. International Business Operations. 3 credits. (Same as INR 770)

Understanding the development of the international business world and the international business
environment. Management of business operations across national boundaries and control of the
international flow of money, personnel, information, goods, and services.
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MBA 771. Leadership and Organizational Behavior. 3 credits.

This course explores the most important theories and models that explain the influence of leadership
on the behaviors and attitudes of individuals, teams, and other groups. The course covers specific
leadership skills such as motivating followers, recognizing individual differences, leading groups and
teams, exercising power, managing conflict, improving communication, and leading change.

MBA 774. Management Of Environmental Risk. 3 credits.

This course examines environmental issues relevant to management decision making. Emphasis
is on risk analysis related to global/regional and workplace environmental issues. P: BIA 731 or
equivalent.

MBA 775. Business Policy And Managerial Action. 3 credits.

This course covers strategic management concepts and practices used by business leaders to
enhance the competitive position of their companies. The course will require students to take the role
of upper management and use information from all functional areas of business to develop strategic
responses to business situations. P: Last semster or last six hours of enrollment in the MBA program.

MBA 776. Business, Ethics and Society. 3 credits.

This course explores the theoretical frameworks and practical approaches that business leaders
can take for addressing micro, meso, and macro level ethical and social issues related to business.
Specific issues covered can vary, though some global business ethics issues are always explored.
Special emphasis is given throughout the course to ways that businesses can be both profitable and
a positive force for economic and social justice. The course has a service learning format.

MBA 779. Seminar in Management. 1-9 credits.

Exploration and analysis of selected problems and issues in today's business environment. Course
content changes each semester as current and sometimes controversial issues within are discussed.
This course is repeatable up to nine credits. P: Prerequisites depend on course content.

MBA 795. Independent Study And Research. 1-3 credits.
Advanced study and research in subjects not ordinarily covered by regularly scheduled courses. P: IC
and approval of the MBA Program Director.

Master of Business Administration (M.B.A.)
Program

The Master of Business Administration (M.B.A.) program consists of 33 credit hours. All students
must complete three courses (9 credit hours) of Core courses: MBA 771 Leadership and
Organizational Behavior, MBA 775 Business Policy And Managerial Action, and MBA 776 Business,
Ethics and Society. The remaining eight courses (24 credit hours) of coursework are determined

by each student’s academic background, business experience, and career aspirations, but must be
of sufficient curricular breadth and integrative depth that a thorough understanding of business is
achieved.

Students who neither hold an undergraduate degree in business nor have extensive work experience
resulting in significant expertise in a functional area(s) will be required to complete the following
courses: MBA 701 Financial Reporting for MBA's, MBA 711 Managerial Finance, MBA 741 Economic
Analysis for Managers, MBA 761 Marketing Management, and BIA 731 Information Systems
Management as part of their 24 hours beyond the Core.

Students who hold an undergraduate degree in business will take Concentration courses rather
than Functional Core courses. Students who have extensive work experience resulting in significant
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expertise in a given functional area(s) will take Concentration courses rather than Functional Core
courses in that functional area(s). However, no more than four (12 hours) Concentration courses
may be taken in a given functional area, and at least one Concentration course in three of the five
functional areas of business must be taken in order to fulfill the breadth requirement. A maximum
of three courses beyond MBA 771 Leadership and Organizational Behavior can be taken in the
management area. The five functional areas are accounting, economics, finance, information
technology, and marketing. Lists of courses included in each functional area is available from the
Graduate Business Programs office.

An individualized program of study will be developed and approved by the MBA Program Director

in consultation with the student. The plan of study will list the required and recommended classes.
Students may not earn the MBA if they have not completed the required classes in their plan of study.
In certain instances a course may be waived by the MBA Program Director. When a course is waived,
the student would then need to take an additional course. Decisions on waiving any requirements

will be made on an individual basis by the MBA Program Director in consultation with the student and
department chair.

Master of Business Administration (33 credits)

Core Courses
Three core courses are required of all MBA students - 9 credits.

MBA 771 Leadership and Organizational Behavior
MBA 775 Business Policy And Managerial Action
MBA 776 Business, Ethics and Society

Functional Core

Functional core courses may or may not be required based on students' academic backgrounds
and business experience.

MBA 701 Financial Reporting for MBA's 3
MBA 711 Managerial Finance 3
MBA 741 Economic Analysis for Managers 3
MBA 761 Marketing Management 3
BIA 731 Information Systems Management 3

Concentration Courses

Concentration courses are available in all of the functional areas, and cover advanced topics in
that area. Some multi-disciplinary courses may be cross-listed in more than one functional area,
in which case the program of study will have to identify how to count the course. Students will
complete up to eight (24 hours) of these courses based on their program of study.

Lists of courses included in each functional area are available from the Graduate Business Programs
Office. In general, a limit of six graduate hours is allowed outside of the Heider College of Business.
With approval, concentration courses could also include:

« Other 700-level MBA or BIA classes not in the functional core.
* MSA 722 Fixed Income and Derivatives |, MSA 724 Quantitative Analysis, MSA 730 Financial
Statement Analysis |, or MSA 732 Capital Markets.

« 500-level courses taken for graduate credit (ACC 516 Special Managerial Accounting Issues,
ACC 521 Advanced Accounting, ACC 538 International Accounting, ACC 544 Advanced
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Taxation, or ACC 579 Seminar in Accounting; ECO 538 International Economics; or FIN 558
International Financial Management). A grade of “B” or better is required in 500-level courses for
graduate credit, and a maximum of six hours of 500-level courses may apply toward the MBA
degree.

« Specified courses (LAW, MED, PHA, or INR) for students in the joint MBA/JD, MD/MBA, MBA/
MS-NDR, MBA/PharmD, MBA/MS-INR programs.

¢ Other graduate level courses (for example, in Math or Psychology).

Graduate Certificate in Certified Financial
Planning

Graduate Certificate in Certified Financial Planning (CFP)

Through the Center for Insurance and Risk Management (CFRIM) in the Heider College of Business,
industry professionals who are looking to reenergize their career or move into a better position by
earning their CFP®, CLU® or ChFC® professional designation or are interested in a graduate-

level focus area in financial planning within their MBA degree can take courses toward a graduate
certificate in financial planning that will satisfy all areas of study required to sit for the CFP® exam.

Program Goals

1. Support the continuing education needs of insurance and financial planning professionals.
2. Help to provide executives exposure to our graduate programs and opportunities for degrees.

3. Provide classroom learning opportunities for executives looking to obtain advanced industry
certifications and designations.

Admission

1. Eligibility for Admission: Applicants to the CFP Graduate Certificate must have a baccalaureate
degree from an accredited institution of higher education and the equivalent of Principles of
Accounting |, Macro and Microeconomics, and Corporate Finance.

2. Application: A completed application form, current resume and non-refundable application fee are
required.

3. Transcripts: One official transcript must be sent from each institution of collegiate rank attended
by the applicant. Transcripts should be sent directly from the collegiate institution to the Graduate
Business Programs, Harper Center 3007, 2500 California Plaza, Omaha, NE 68178. All such
transcripts become the property of Creighton University.

4. Prerequisites: All students must show evidence they have completed at least one statistics course
that includes regression and correlation. Students without a statistics class will need to complete
either a non-credit statistics tutorial offered for a fee through the Heider College of Business
Graduate Business Programs or an undergraduate statistics course. Students will also need to
have completed course work in accounting, micro and macroeconomics, and corporate finance.

Certificate Requirements

The Certified Financial Planning (CFP) Graduate Certificate consists of 21 credit hours. These 21
credit hours may also apply toward the 33 total hours needed for an MBA degree with an emphasis in
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financial planning. Industry professionals who do not wish to pursue the MBA degree may take these
classes either for credit or non-credit. Not all classes are offered each term.

FIN 511 Retirement Planning and Employee Benefits 3
FIN 512 Estate Planning and Taxation 3
MBA 715 Investment Value and Theory 3
MBA 719 Finance Seminar 3
MBA 739 Tax Theory and Business Decisions 3
MBA 719 Finance Seminar: Insurance & Risk Mgt 3
MBA 719 Finance Seminar: Personal Financial Planning 3
Total Credits 21

For information on CFRIM or the CFP Graduate Certificate, visit http://business.creighton.edu/CFIRM
or contact Ed Horwitz, CFIRM Director, at edwardhorwitz@creighton.edu or 402.280.2476.

Graduate Certificate in Project Management

Graduate Certificate in Project Management

The Graduate Certificate in Project Management curriculum is built around the PMI PMBok®
Guide. The Guide is internationally accepted standard of practice for project management. The
curriculum is experiential, high-quality, and practitioner-oriented. It will enable new and experienced
professionals from a broad range of industry sectors such as Healthcare, Information Technology,
Finance and Banking, Manufacturing, insurance and Construction to implement projects, programs
and portfolios effectively. The project management courses cover 100% of the topics for the two

of the most awarded PMI certifications: the Project Management Professional (PMP®) and PMI
Agile Certified Practitioner (PMI-ACP®) and covers a significant portion of the topics for the others:
Program Management Professional (PgMP)®, PMI Risk Management Professional (PMI-RMP)®; PMI
Scheduling Professional (PMI-SP)®, PMI Organizational Project Management OPM3® Professional
Certification.

Program Goals
The learning outcomes and goals of the Graduate Certificate in Project Management focus area are:
« Learners will develop competency for professional careers implementing projects in business

that drives innovation, process improvements, expansion and change. This is the application of
business concepts to generate solutions to current business problems.

Learners will integrate the project management knowledge with leadership, team collaboration,
effective oral, written and visual communication skills, negotiation and strategic thinking. All is
vital to a successful project management career. It is the application of diverse ways that leaders
and managers influence the work behaviors and attitudes of individuals, teams and other groups
in organizations. Working with teams in traditional as well as virtual environments is the focus of
the application of project management.

Three of the project management knowledge areas, Cost, Stakeholder Management and
Integration require the learner to apply a stakeholder value based framework for financial decision
related to project alternatives balancing speed, cost and quality.
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Learners will experience first-hand the ethical integrity and professional standards for project
manager to effective drive and lead change while maximizing and balancing critical resources,
cost, quality and time. It provides a working framework to enable maximum social and cultural
value while concurrent with good returns on investment for change. The courses will identify and
enable creation of responsible courses of action using ethical decision-making models based on
the communicated professional code of ethics and standards for project management.

Participants interested in earning a CAPM®, PMP® or PMI-ACP® designation will have a
program that will insure they have the knowledge and requirements to successfully sit for the
certification exam. These professional designations are recognized globally (130 countries) with
over 4000 professionals worldwide earning these designations per month.

Learners interested in leading improvements, innovation and change in business areas such

as IT, Accounting, Operations and Business processes will have the core project management
skills needed to improve their successful implementation of projects. To implement change,
learners will demonstrate the ability to analyze and construct arguments, deal appropriately with
alternative points of view, articulate reasoning using in arguments and justify proposed actions.

Adult learners will be able to enhance their skills portfolio and gain career advancing knowledge
in project management. These adult learners are post graduate professionals in IT, Engineering,
Supply Chain, Procurement, Marketing, Accounting, Product Development or Operations.

Admission

1. Eligibility for Admission: Admission is based on having a bachelor's degree, two letters of
recommendation, an acceptable GMAT score, two years of post-graduate work experience and
an application essay discussing how the focus area fits into their career objectives.

2. Application: A completed application form, current resume and non-refundable application fee are
required.

3. Transcripts: One official transcript must be sent from each institution of collegiate rank attended
by the applicant. Transcripts should be sent directly from the collegiate institution to the Graduate
Business Programs, Harper Center 3007, 2500 California Plaza, Omaha, NE 68178. All such
transcripts become the property of Creighton University.

Certificate Requirements

The Project Management certificate consists of 14-15 credit hours. These credits may also apply as a
focus area in the MBA.

Project Mangement Focus Area

MBA 501 Managing Projects: The Fundamentals 15
or BIA 501 Managing Projects: The Fundamentals

MBA 502 Managing Projects: The Fundamentals Lab 15
or BIA 502 Managing Projects: The Fundamentals Lab

MBA 705 Mastering Project Management 15
or BIA 705 Mastering Project Management

MBA 706 Mastering Project Management Lab 15
or BIA 706 Mastering Project Management Lab

MBA 707 Project Management Capstone - PMP Exam Prep &

or BIA 707 Project Management Capstone - PMP Exam Prep
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Electives

Select two of the following three courses: 5-6
MBA 771 Leadership and Organizational Behavior
NDR 625 Systems and Consulting for Conflict Specialists
BIA 787 Business Process Management

Total Credits 14-15

Business Intelligence and Analytics (BIA)

Program Director: Dr. Ravi Nath
Program Office: Harper Center

Graduate Study in Business Intelligence and Analytics

The Master of Science in Business Intelligence and Analytics (M.S.) degree is a 33-credit-hour
program. The course of study provides a creative synergy between technology and management
and is designed to meet the demands of the constantly evolving business-technology environment.
Students learn to be responsible leaders who will shape how information technology drives business
success.

Technology touches every aspect of business, and graduates of the M.S-BIA program are prepared
to set the pace, bringing a values-centered perspective to the business world.

Program Goals

1. Explore the core concepts, capabilities, and tools of business intelligence and analytics.
2. Apply information technology and business knowledge in business-world contexts.

3. Apply analytical, critical thinking, and professionalism skills in a broad business context.
4. Demonstrate effective interpersonal communication and collaborative skills.

Admission

1. Eligibility for Admission: Applicants for admission to the M.S. program must have a
baccalaureate degree, regardless of the undergraduate field of study, and an acceptable level of
scholarship from an accredited institution of higher education, along with the following documents:

2. Application: A completed application form, personal essay discussing how a master’s degree
fits in with an applicant’s career plans and which aspects of Creighton’s M.S. program are most
appealing, current resume, and a non-refundable application fee.

3. Recommendations: Two recommendations are required. The recommendations should be
completed by persons other than family members who are capable of assessing an applicant’s
performance in an academic or work setting.

4. Transcripts: One official transcript must be sent from each institution of collegiate rank attended
by the applicant. Transcripts should be sent directly from the collegiate institution to the Graduate
Business Programs, Harper Center, 2500 California Plaza, Omaha, NE 68178. All such
transcripts become the property of Creighton University.

5. Graduate Management Admissions Test (GMAT)l: All applicants must submit an acceptable
score report on the Graduate Management Admissions Test (GMAT). The GMAT is administered
by PearsonVUE. Further information about the GMAT may be obtained at MBA.com
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6. Test of English as a Foreign Language (TOEFL): The Graduate School requires all students
from countries in which English is not the native language to demonstrate competence in
English by a score in the TOEFL (Test of English as a Foreign Language) examination of 80
on the Internet-based Test (iBT) at the graduate level. International applicants who received
their baccalaureate degree from an accredited institution in the U.S., United Kingdom, Canada
(excluding French Quebec), Australia, New Zealand, or Africa (English speaking only) are not
required to submit a TOEFL score report.

7. Financial Ability: All international applicants must provide a "Certification of Available Finances"
form in order for the 1-20 form to be issued by the Office of International Programs if an applicant
is admitted to the program.

8. Prerequisites: Applicant to the M.S.B.I.A. program must show demonstrated proficiency in
computer programming, either through a class or work experience and evidence that they have
completed at least one statistics course in their undergraduate degree that included correlation
and regression. Students without such a class may complete instead a non-credit statistics
tutorial offered by the college for a fee.

Acceptance to the M.S. Program is granted to applicants who clearly demonstrate that they have
high promise of succeeding in graduate business study. Interviews are not required as part of the
admission process.

1 GMAT Exemption Practices
1. GRE Performance: Applicants who have already taken the GRE may substitute their GRE performance
for their GMAT score. The applicant's verbal GRE score must be at least 153 and the quantitative score
must be at least 144. The applicant must also be above the 20th percentile in both categories.

2. Professional Graduate Degrees: Applicants may be exempt from taking the GMAT if they have earned a
professional graduate degree. Examples of such degree include: J.D., M.D., Ph.D., D.D.S., Ed.D., and
Pharm.D.

3. Professional Certifications: Applicants who have earned CPA certification or CFA certification (have
passed at least Level 1) may be exempted from taking the GMAT.

4. Creighton Business Graduates: Applicants who have earned a BSBA degree from Creighton University
College of Professional Studies in the last 10 years with at least a 3.50 overall GPA plus at least a 3.75
GPA in all accounting, finance, and statistics courses taken may be exempted from taking the GMAT.

Degree Programs

« Master of Science in Business Intelligence and Analytics (M.S.-BIA) (p. 108)
¢ M.B.A./M.S.-BIA Dual Degree

Graduate Certificate in Business Analytics

* Business Analytics (p. 109)
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Courses

BIA 501. Managing Projects: The Fundamentals. 1.5 credit.

This course introduces the basic concepts of strategic leadership, project planning, and management.
It will examine and consider the practical applications of strategic leadership, project planning, and
project management. Students will then apply these concepts and principles in real-world scenarios.
Based on the Project Management Institute’s PMBok Guide 5.0, participants will apply the ten
knowledge areas of projects to the five project processes: 1) defining, 2) planning, 3) executing, 4)
monitoring and controlling and 5) closing. The course provides a look at a leader’s role in leading
projects, programs and portfolio management and the project manager’s role in projects and
programs. As a cross-listed 500 level course, graduate level students will be required to complete
additional assessed work as part of this course.

BIA 502. Managing Projects: The Fundamentals Lab. 1.5 credit.

The lab is an experiential learning simulation for a project introducing the application of all knowledge
areas as a team executes a project through all five project processes. The lab is frequently delivered
on-site as non-credit. The lab provides the introduction to the concepts for the lecture/on-line courses
reflective learning processes.

BIA 604. Information Technology Concepts. 1.5 credit.

This course provides coverage of the role of key concepts and elements of information systems and
their role in business organizations, emphasizing applications of information systems and the current
issues facing their managers and users. Lecturers, discussions, presentations, and students work will
seek to foster an understanding of the strategic importance of information systems, their impact on
people and organizations, the many ways they can improve the work practices within firms, and the
ways they can improve a firms' products.

BIA 705. Mastering Project Management. 1.5 credit.

This builds on the knowledge and fundamentals learned in Managing Projects: The Fundamentals.
This course features experiential learning to strengthen skills in defining, planning, executing,
monitoring and controlling and closing projects in a variety of settings. More tools and methods are
introduced for the ten management knowledge areas: scope, time, cost, integration, stakeholder,
quality, human resources, communication, risk & procurement. More advanced topics are explored
in the areas of teams and leadership, project performance management, procurement, risk
management and interpersonal and soft skills for the human side of project management. Advanced
study includes the use of various performance measurement systems and tracking tools to aid

in scheduling and managing projects. This course is based on the PMBok 5.0, and covers the
processes and knowledge areas of projects. It provides an in-depth look at project management from
a leader’s role in leading projects, programs and project portfolios. It includes flexible and pragmatic
review of variations and overlaps in project approaches and techniques such as waterfall, agile,
scrum, and Kaizen practices to provide the participant with a practical application orientation for

the pros and cons of each. A practicum approach to applying the knowledge learned to business
applications is a part of the applied case study approach of this course.

BIA 706. Mastering Project Management Lab. 1.5 credit.

The lab is an experiential learning simulation for applying the concepts for Mastering Project
Management. It uses both simulation and project management software apply to all knowledge areas
as a team executes a project through all five project processes. The lab is frequently delivered on-
site as non-credit. The lab provides the introduction to the concepts for the lecture/on-line courses
reflective learning processes.
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BIA 707. Project Management Capstone - PMP Exam Prep. 3 credits.

This course reviews all aspect of project management in the five processes and ten knowledge
areas aligned with the PMBOK® Guide for the PMI PMP® & CAPM® Credential exam. The Project
Management Professional (PMP®) is the recognized professional certification for Project Managers.
It demonstrates knowledge competence in leading, managing and directing projects, programs and
portfolios. This is an exam preparation and review course.

BIA 710. Development Technologies for the Web. 3 credits.

As the interest in web sites becomes more widespread, so have peoples expectations. It is
increasingly obvious that the functionality provided by HTML is insufficient. This is particularly

true as more and more web sites are used to interact with databases. Many scripting and actual
programming languages and environments such as CGl, Javascript, and flash are being turned to as
they can provide the added functionality demanded by today's commercial web sites. This course will
explore these and other technologies and use them to create web sites. P: Demonstrated proficiency
in programming.

BIA 731. Information Systems Management. 3 credits.

This course provides an in-depth coverage of the role of information systems in business
organizations, emphasizing applications of information systems and the current issues facing their
managers and users. Lectures, discussions, presentations, and student project work will seek to
foster an understanding of the strategic importance of information systems, their impacts on people
and organizations, the many ways they can improve the work practices within firms, and the ways
they can improve a firm's products. Note: The program director may waive BIA 731 and require

an additional BIA elective for students who have successfully completed MIS 253 or an equivalent
course.

BIA 733. Systems Integration. 3 credits.

Addresses the circumstances surrounding the reliance of most organizations on information
technology products and resources from many different sources, both internal and external to

the organization. The concepts and methods associated with coordinating an infrastructure of
hardware, software, networks, services, and training resources will be discussed and applied. Issues
concerning the preparation, distribution, and evaluation of requests for proposal (RFP), contracting
and acquisition of information technology products, and managing a team of vendors and contractors,
will be considered and illustrated with case studies. Exercises will offer students an insight into the
complexities of such topics as outsourcing, integrating legacy systems with current applications, and
managing system evolution. P: IC.

BIA 734. Human Factors in Information Systems. 3 credits.

Current trends in system design towards development of systems which fit in better with what
humans find natural and easy to do motivate this course. The course focuses on information about
human behavior, cognition, abilities and limitations, and other characteristics that are relevant to
interaction with information systems. Specific strategies which apply these concepts in order to
improve usability will be explored. Benefits of the incorporation of human factors into information
processing systems such as less training, fewer errors, increased ability to perform complex
operations, less stress, and faster work will also be discussed. Students will have the opportunity to
incorporate human factor principles in an information system in order to maximize human-computer
cognitive compatibility. P:BIA 731 or equivalent.
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BIA 735. Information Systems Project and Risk Management. 3 credits.

The role of systems analysis, decision analysis, and risk analysis in the project management process;
managerial issues; analytical techniques of project management including CPM/PERT; budgeting
processes; resource management; project control; use of project management software. P: Statistics.

BIA 736. Managing Information Resources. 3 credits.

This course focuses on the managerial issues faced by business and information systems (IS)
managers in today¢ s technology rich business environment. Special emphasis is placed on
information as a critical resource and on its role in policy and strategic planning. The course
discusses the issues and techniques relevant to the effective management of information resources.
It will take a broad perspective by examining the internal, external, and strategic planning issues
involved in IS resource management. The course will also use Harvard Business School cases

and other cases to explore the managerial, technical, and behavioral issues relevant to IS resource
management. P: BIA 731 or equivalent.

BIA 738. Emerging Technologies. 3 credits.

According to Moore's law, the amount of information storable in one square inch of silicon has roughly
doubled yearly every year since the technology was invented. This phenomenon is causing numerous
new and promising advances in information technology. Businesses capitalizing early on the adoption
of some of these key technologies stand to gain significant competitive advantage. Unfortunately,
organizations are in a quandary with respect to the identification, use and management of these
emerging technologies. The primary focus of this course will be on the identification, acquisition,
management and use of emerging technologies. P: BIA 731 and BIA 782.

BIA 740. Data Mining Techniques for Business. 3 credits.

Advances in information and data capture technologies have accelerated the rate at which
organizations are able to gather large volumes of data pertaining to customers, suppliers,
competitors, and other entities of interest. These databases are rarely tapped for the wealth

of information they may hide. The purpose of this course is to deal with the issue of extracting
information and knowledge from large databases. The extracted knowledge is subsequently used

to support human decision-making with respect to summarization, prediction, and the explanation

of observed phenomena (e.g. patterns, trends, and customer behavior). Techniques such as
visualization, statistical analysis, decision trees, and neural networks can be used to discover
relationships and patterns that shed light on business problems. This course will examine methods for
transforming massive amounts of data into new and useful information, uncovering factors that affect
purchasing patterns, and identifying potential profitable investments and opportunities. P: Statistics.

BIA 741. Introduction to Business and Data Analytics. 3 credits.

The course provides an overview of business analytics as well as introduces and reinforces the
concepts common to all modern statiscial methods. Coverage includes sampling, confidence,
hypothesis testing, and simple linear regression.

BIA 742. Predictive Analytics. 1.5 credit.

Data warehouses of organizations are overflowing with both numeric and textual data. Data analytics
allow organizations to fully tap into these databases to glean valuable insights, patterns, and trends.
Deployment of predictive analytics allows organizations to predict future outcomes by studying

the relationship among variables from existing data. The course focuses on data-driven predictive
analytics techniques and methodologies such as multiple regression analysis, logistic regression, and
discriminant analysis and decision trees. The course is application oriented and uses examples and
readings that reinforce the techniques covered in the class. P: BIA 741 and BIA 782 or IC.
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BIA 743. Advanced Predictive and Pattern Discovery Analytics. 1.5 credit.

The course introduces an advanced predictive analytics method, discriminant analysis. It also
introduces pattern discovery methods including association rules (market basket analysis) and cluster
(segmentation) analysis. The course also introduces the concepts of text mining and discusses

how textual information is incorporated into numeric databases to further enhance the analysis. The
course is application oriented and uses examples and readings that reinforce the techniques covered
in the class. P: BIA 742 or IC.

BIA 744. Text Mining. 1.5 credit.

Social networks, Twitter, e-mails, blogs, and platforms provide a rich source of unstructured
information. Frequently this information is not cultivated to the same extent as numeric information
to create unique and breakthrough services and products. This course delves into understanding
and analyzing textual information to glean insights, trends, and patterns that organizations can use
for competitive purposes. This course is application oriented and uses examples and readings that
reinforce the techniques covered in the class. P: BIA 741 or IC.

BIA 745. Information Visualization. 1.5 credit.

The ability to explore massive amounts of data to detect meaningful patterns, trends, and exceptions
on which to base decisions is paramount for today’s business professional. Tables and graphs are
used for this purpose, but they can be poorly designed and mis-represent or even obfuscate the
truth. This course teaches the fundamentals of information design, and provides opportunities for
application of the concepts using a variety of visualization tools and techniques. Students will learn
which technique to apply in a given scenario, as well as how to present information in the most
compelling, consumable, and meaningful way. P: BIA 741 or IC.

BIA 746. Prescriptive Analytics. 1.5 credit.

Prescriptive analytics help a decision-maker find the optimal solution in uncertain decision situations
through a systematic approach of formulating the business problem, solving it with the appropriate
quantitative tool(s) and interpreting the results. This course introduces students to deterministic

and probabilistic prescriptive analytical tools that can be applied in various business contexts

such as finance, marketing, production, supply chain, management and strategy. Specifically,
students will have a “working knowledge” of linear programming, non-linear programming and integer
programming models, decision analyses and decision trees, and risk analyses with Monte Carlo
simulation. Sensitivity analyses and “what if” scenarios will be examined throughout the course. Brief
lectures, simulations, problem-solving, cases and discussions of real-world issues will be used to
facilitate learning. P: BIA 741; strong familiarity with MS Excel 2007 or later, or IC.

BIA 747. Analytics Seminars. 1.5 credit.

This course is designed to provide students with practical understanding and exposure to business
applicability of concepts, methods and techniques in business analytics and big data. Students attend
lectures and seminars, visit businesses, and participate in dialogues with business leaders to further
their understanding of analytics and big data. Students keep a journal of their reflective thoughts after
attending lectures, discussions, and interactions with industry representatives. P: BIA 741 and BIA
782 or IC.
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BIA 760. Strategic Leadership in IT. 3 credits.

A study of how technology, especially information technology, can be used as an essential
component of the global stategy of an enterprise. Emphasis is on linking technology policy with
corporate strategy and identifying technology options that will ensure the most effective execution
of organizational strategy. Electronic commerce is examined as a strategic technology application.
Topics also include external and internal strategic analysis, technology forecasting, benchmarking,
corporate intelligence, knowledge management and planning and control strategies. Strategic
technology planning is examined from a historical perspective; concepts esssential to technology
security and information assurance are introduced. This course will also cover the anlysis of the
role of the chief information or technology officer in leading the new fast-paced, information age
organization.

BIA 766. Graduate Internship. 1-3 credits.

This course is intended to provide graduate-level credit for significant program-related practical
experience, coupled with a research component that utilizes the context of this practical experience
as its primary vehicle of inquiry. Students must work a minimum of 150 hours for the sponsoring
employer during the semester. In addition, the student must complete a research project related

to this work, which has been planned and carried out under the direction of a graduate faculty
supervisor, with the approval and cooperation of the sponsoring employer. The student’s internship
employment and faculty supervision for the research component must be arranged before registration
for the course will be allowed. The course is graded Satisfactory/Unsatisfactory and only 3 hours of
internship credit may be used to satisfy graduation requirements. P: IC and approval of the Associate
Dean for Graduate Business Programs.

BIA 770. Security in the Digital Age. 3 credits.

This course will enable students to know, comprehend, and analyze concepts and applications

in the area of planning, control, and security of e-commerce systems and applications, including

a substantial emphasis on electronic payment systems. A spectrum of topics including risk
management, control systems, security measures, encryption, performance evaluation, behavioral
aspects, and assurance methods involved in e-commerce are covered. P: IC.

BIA 775. Managing Business Transformations and Innovations. 3 credits.

This course provides insights and strategies for managing IT-driven business transformation and
innovations. Students will glean a perspective of the strategic value and role of IT in triggering and
promoting business change and how to manage this process. Case analysis and student-participation
approaches are used to bring out key issues and approaches germane to business transformation. P:
BIA 760.

BIA 780. Applications of Artificial Intelligence. 3 credits.

This course will provide a survey of the theory and applications of artificial intelligence in the business
decision environment, with an emphasis on artificial neural networks. Students will engage in reviews
of current expository and research literature in the area and will attain hands-on experience with
computer packages supporting the creation of these types of systems. Neural network design
projects will be required of all students. P: Calculus and demonstrated proficiency in programming.

BIA 781. Computer Systems Architecture and Organization. 3 credits.

This course examines the fundamental concepts and design alternatives associated with computer
architectures. The computer is regarded as a hierarchy of levels of functional complexity. Each of
these levels - the digital logic level, the microprogramming level, the conventional machine level, the
operating system machine level, and the assembly language level- is studied in detail. P: Calculus
and demonstrated proficiency in programming.
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BIA 782. Data Base Management Systems. 3 credits.

Organizations must manage their data resources effectively in order to remain competitive. The
efficient design, deployment, use and management of database systems requires an understanding
of the fundamentals of database management systems, techniques for the design of databases
and principles of database administration. This course emphasizes the fundamentals of database
modeling, design, and development, the languages and utilities provided by database management
systems, and the techniques for implementing and managing database systems. Although primary
emphasis will be on relational database management systems, the object-oriented and distributed
models will also be examined. P: BIA 731 or IC. Note: The program director may waive BIA 782
and require an additional BIA elective for students who have successfully completed MIS 354 or an
equivalent course.

BIA 783. Client/Server and Distributed Systems. 3 credits.

This course will provide an introduction to and an applied engagement with the increasingly popular
distributed database management architectures. Emphasis will be placed on the various client/
server models and network protocols, with hands-on exercises in their application. The concepts and
principles underlying these models will be investigated. P: BIA 782.

BIA 784. User Interface Design for the Web. 3 credits.

Everything we used is designed by someone else. Any person who wants to design for others must
develop a high degree of sensitivity of the nuances of good and bad design. This course specifically
targets such nuances with respect to humans, information systems and interfaces. The human and

task factors that must be considered and explicitly incorporated into user interfaces will be explored.
Future trends in user interfaces will also be discussed. P: BIA 734 and BIA 788.

BIA 785. Wireless Technologies and Mobile Commerce. 3 credits.

This course will explore the impact of wireless and mobile e-commerce on the ways in which
business is conducted in this electronic era, as well as the technologies involved in developing
systems that will support this way of doing business. The course aims to provide the student with a
balanced coverage on both the managerial and technical issues relevant to wireless and mobile e-
commerce. P: One semester of a programming language or equivalent experience in C, C++, Java,
Visual Basic or some or some other modern programming language.

BIA 786. Telecommunications Infrastructure. 3 credits.

This course is designed to provide the student with an understanding of the technical and managerial
aspects of business data communications and networks. This course will prepare a student, by
providing them with examples of network concepts, design and planning of networks to meet the
enterprise needs. P: BIA 731 or IC.

BIA 787. Business Process Management. 3 credits.

As Jack Welch put it "The power of your company is contained in the processes themselves." This
course is designed to provide the student with the tools they need to effectively analyze, improve,
and redesign business processes to improve business performance. Students will learn and use
business process management techniques such as business modeling, six sigma techniques and
change management. Case studies, practical hands on experience with business process modeling
techniques and tools will be used in class to prepare the student for a business process management
project in which the students will work with a company or public institution to evaluate their current
processes and develop process recommendations for this institution, a plan to implement these
changes and a change management plan to gain the buy in of the employees and stakeholders. P.
BIA 731 or IC.
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BIA 788. Business Information Analysis and Process Design. 3 credits.

This course is an applied study of the process of information systems development using project
management techniques. Lectures, discussions, readings and exercises will address the areas

of information analysis, requirements determination, detailed logical design, physical design,
implementation planning, computer technology, project management and organizational behavior.
Through regular deliverables associated with the cumulative project file of a running case, students
will follow a widely used structured development methodology (the data flow diagramming approach)
in conducting team-oriented systems analysis and design projects. P: BIA 731 or equivalent.

BIA 789. Seminar:Advanced Topics in Information Technology Management. 3 credits.

The content of this course will vary depending on the topic and instructor. With the permission of the
instructor, the course can be repeated one time for credit, provided the course content is different. P:
The prerequisites will depend on the course content.

BIA 790. Information Technology Projects. 3 credits.

In this course the student undertakes a significant research project under the guidance of a faculty
mentor. The project will deal with topics in information technology that are significant value to
businesses. Established research methodologies will be used in identifying, examining, synthesizing,
and disseminating information. P: IC.

BIA 795. Independent Study and Research. 1-3 credits.
This course is for the study of topics that do not enjoy regular course offerings. P: IC and approval of
the M.S.-BIA Program Director.

BIA 799. Master's Thesis. 1-3 credits.

Students wishing to pursue the thesis option for satisfaction of degree requirements are responsible
for identifying a BIA faculty member who is willing to supervise the thesis. Acceptance of thesis
supervision responsibility is at the sole discretion of the faculty member. Hence, the thesis option may
not be available for all interested students. Prior to enroliment in the thesis course a written proposal
for the thesis must be approved by a majority of the BIA program faculty. Pursuant to a defense of
the thesis, the completed thesis must be approved by a majority of the BIA program faculty before a
grade is assigned. Thesis students will be required to enroll in BIA 799 in two consecutive semesters,
normally their final two semesters in the program. Only three of these hours may be used toward the
fulfillment of elective course requirements.

Master of Science in Business Intelligence and
Analytics

The Master of Science in Business Intelligence and Analytics (M.S.) consists of 33 credit hours.
All students complete the 12 hours of Core components and select 21 hours of Electives that are
consistent with their career interests.

Core Courses

BIA 734 Human Factors in Information Systems 3
BIA 782 Data Base Management Systems 3
BIA 788 Business Information Analysis and Process Design 3
MBA 776 Business, Ethics and Society 3

Electives
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Students should select Elective courses based on their area of interest. At least 15 hours 21
must be other 700-level BIA courses. Note that students who have not successfully completed

MIS 253 (undergraduate MIS survey course) or an equivalent course MUST take BIA 731 as

an elective. The remaining 6 hours of Electives may be selected from other 700-level MBA

courses; MSA 722, MSA 724, MSA 726, MSA 730, or MSA 732; or 500-level courses taken for
graduate credit (ACC 516, ACC 521, ACC 538, ACC 544, or ACC 579; ECO 538; or FIN 558).

Total Credits 33

Graduate Certificate in Business Analytics

The graduate certificate in Business Analytics consists of 15 credit hours of graduate course work.
Students approved to enroll in business graduate-level courses at Creighton are eligible to enroll
in this certificate program. During the course work students are required to work on projects that
involved real-world data sets. This certificate is designed for students who wish to engage in data
and information analysis, explore and develop basic data-driven models for predicting outcomes
and events, and obtain a good understanding of analytics that can be applied in various parts of a
business to achieve operational efficiencies and enhance decision making.

Graduate Certificate in Business Analytics Requirements (15 Credits):

BIA 741 Introduction to Business and Data Analytics 3
BIA 782 Data Base Management Systems 3
BIA 742 Predictive Analytics 15
BIA 743 Advanced Predictive and Pattern Discovery Analytics 15
BIA 744 Text Mining 15
BIA 745 Information Visualization 15
BIA 746 Prescriptive Analytics 15
BIA 747 Analytics Seminars 15
Total Credits 15

Christian Spirituality (CSP)

Program Director: Richard J. Hauser, S.J.
Program Office: College of Professional Studies, Eppley College of Business, Room B11

http://lwww.creighton.edu/christianspirituality/

Graduate Study in Christian Spirituality

Creighton University’s graduate program in Christian Spirituality holds as its primary value the
integration of these three elements:

1. athorough knowledge of Christian Spirituality based on Scripture, Church Tradition and Christian
heritage, contemporary theology and psychology with an emphasis on Ignatian Spirituality;

2. experiential appropriation of the mysteries of the Christian faith, grounded in human development
through reflection, prayer and communal worship;
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3. an apostolic orientation directed toward more effective ministry skills especially toward
preparation for giving spiritual direction and directed retreats. These are not viewed as successive
stages or compartments but as a lived synthesis of mind, heart and mission.

Program Goals

At the completion of their program, the graduates will:

1. Master the skills required to deliver spiritual direction in the contemplative evocative manner in
an individual retreat setting and adhere to Spiritual Directors International's Standard of Ethical
Practice (Certificate program).

2. Analyze, interpret, and critique advanced scholarly writing in the field of study of Christian
Spirituality.

3. Effectively communicate information within the field of Christian Spirituality to specialists and non-
specialists alike, both orally and in writing.

Admission
Prerequisites for Admissions

A baccalaureate degree; 12 recent credits in: Old Testament, New Testament, Theological Ethics
and some type of Contemporary Christian Theology; Share the spiritual goals of the program. In
addition, Certificate candidates must be 30 years of age, have a history of two years of regular
spiritual direction and currently receiving spiritual direction.

An 8-day silent retreat is required before beginning the second summer of Certificate study. It is
recommended, but not required, that candidates complete an 8-day silent, directed retreat prior to
entering the program.

Admission Requirements

All applicants must provide three letters of recommendation addressing their life of faith and prayer

in addition to the usual credentials for admission to the Graduate School. It would be helpful to the
admission committee if the applicant provided a short letter of introduction explaining their reasons for
seeking the degree and or certificate. All materials should be sent to the Graduate School.

Degree in Christian Spirituality
* Master of Arts with a Major in Christian Spirituality (p. 117)

Certificate offered through Christian Spirituality
« Certificate in Spiritual Direction and Directed Retreats (p. 116)

Courses

CSP 660. Dreams and Spiritual Growth. 1-3 credits. SU (Same as THL 660)

This course will explore the significance of dreams in discerning spiritual growth. Some attention
will be given to the role of dreams in scripture and Christian tradition. The primary aim of the course
is to familiarize participants with the psychology of dreaming and with contemporary methods for
discerning the religious meaning of one's dreams: in one's own spiritual growth and development as
well as in working with dreams in the context of spiritual direction.
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CSP 661. T'ai Chi Chih: Joy Through Movement. 1 credit. SU (Same as THL 661)
T'ai Chi Chih's body movement meditation releases stress by relaxing the body and refreshing the
mind. The twenty simple movements can be done by all regardless of age and physical condition.

CSP 663. Pastoral Approaches To Psychopathologies. 1-3 credits. SU

Overview of the more usual sorts of abnormal behaviors likely to be encountered in counseling
sessions conducted by pastors and spiritual directors. Diagnosis, treatment techniques, referrals.
Emphasis on cases presented by students and on practical modes of intervention. P: CSP 780 or
equiv.

CSP 664. Spirituality of John. 1-3 credits. SU (Same as THL 664)
Course examines themes from writings of John central for spirituality.

CSP 665. Spirituality Of Diocesan Priesthood. 1-3 credits. SU
(731) Reflection on charisma and spirituality of diocesan priesthood.

CSP 666. Centering Prayer And The Experiencing Of God. 1 credit. SU (Same as THL 666)
Contemplative practices such as Lectio Divina and centering Prayer, which directly cultivates the
experience of God's presence and extend the interior silence of prayer into daily life. Additional topics
include prayer as relationship, the experience of the Dark Night, and fruits of contemplative prayer in
daily activity.

CSP 667. Contemplative Theological Reflection. 1-3 credits. SU (Same as THL 667)

Through the development of the skill of contemplative theological reflection, CSP students learn to
reflect on their personal and ministerial or work experiences to discern the call of transformation and
integration in the midst of the Christian tradition and world realities. This is a personal and group
process and takes place in a peer faith setting.

CSP 669. Salesian Spirituality. 1-3 credits. SU (Same as THL 669)

Introduction to the Salesian spiritual tradition co-founded in the 17th century by Francis de Sales and
Jane Chantal. Seminal texts such as the Introduction to the Devout Life and the lives of the founders
will backdrop discussion of central Salesian themes as resources for contemporary living.

CSP 670. Art and Spirituality. 1-3 credits. OD, SU (Same as THL 670)
With an experiential, hands-on format using watercolor and other art media this course provides an
opportunity for right-brain expressions of prayer, spiritual understanding, and experience of God.

CSP 671. Yoga. 1 credit. SU

At the core of Hatha Yoga is the integration of mind and spirit. Yoga is a tool for bringing awareness
to the self and relationships both spiritual and emotional. As a tool for spiritual growth and wellness
this course is designed to teach students the fundamental practices of Yoga. Through these practices
students will develop an understanding of how to integrate yoga into spiritual awareness and spiritual
direction.

CSP 672. True Self/ False Self: The Enneagram and Spiritual Transformation. 1 credit. SU
Within the True Self./ False Self framework, the Enneagram will be appropriated as a vehicle for
spiritual growth and transformation. Topics will also include the Enneagram in Discernment and
Spiritual Direction.

CSP 673. Spiritual Dialogue: East Meets West. 1-3 credits. SU (Same as THL 673)
Overview of perspectives and practices from Eastern wisdom that have parallels in Christianity and
can deepen prayer experiences, as well as Eastern ideas that challenge Christian beliefs.
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CSP 675. Spirituality of Luke-Acts. 3 credits. SU (Same as THL 675)

Study of the spirituality implicit in Luke's two-volume masterpiece. Focus on God, Jesus, Holy Spirit,
discipleship, possessions, community, mission, the Christian reading of the Hebrew Scriptures , and
how narrative is a vehicle of theology and spirituality.

CSP 676. Giving 19th Annotation Retreats. 1 credit. SU
How to give retreats to people in everyday life according to Annotation 19 of the Spiritual Exercises of
St. Ignatius. P: CSP 773; CO: CSP 781.

CSP 677. Spirituality, Psychological Foundations, and Practice of Forgiveness. 1-3 credits. SU
(Same as THL 677)

The imperative to forgive is central to Christian identity, discipleship, and building authentic intimacy
with God and others. This course explores spiritual, theological, and psychological perspectives on
forgiveness. Through journaling, prayer, guided reading/reflection, and class discussion, students will
be encouraged to develop, practice, and personally appropriate a spirituality of forgiveness.

CSP 678. The Spirituality of Paul. 1-3 credits. SU (Same as THL 678)

A study of the Pauline correspondence to analyze what these letters imply regarding the gospel vision
as a way of seeing that leads to a way of being. Special attention to Paul's Jewish background and
his use of that tradition to explain Jesus as the climax of the covenant and his way as the fullness of
human being; creation, community, cross, new creation.

CSP 679. Focusing. 1-3 credits. SU

This course will explore, through experiential practice, lecture, and discussion, the dimension of
felt meaning carried in the body that, attended to in a caring way, becomes a bridge to deeper
understanding and growth in Christian spirituality.

CSP 690. Supervision For Spiritual Drectors. 1-3 credits.
A workshop for spiritual directors who are interested in acquiring or improving the skills necessary to
supervise others in this ministry.

CSP 691. Eco Spirituality. 1-3 credits. SU

This course explores emerging environmental spirituality within the broad Christian spiritual tradition.
The course considers the Christian understanding of the relationship between humans and non-
human nature. It also considers Christian practices that can be re-imagined to foster sustainable
living.

CSP 702. The Gospel of Mark. 3 credits. OD, SU

In-depth study of the earliest gospel, using historical, literary and theological perspectives. Special
attention to Mark's use of the Old Testament, his interpretation of Jesus and the Church, and the
implications for using this text for Christian life and worship today.

CSP 715. Marian Spirituality. 1-3 credits. SU (Same as THL 715)

This course will explore "Mary as mother and teacher of the spiritual life," e.g., Mary and the Holy
Spirit, Mary's virtues, Mary as first disciple of the Lord, as Servant of the Lord, and as Model of the
Church. This course likewise studies the various expressions of Mary's place in the universal call
to holiness, e.g., the "Marian thread" in the lives of the Saints, with a special emphasis on the new
Saints and Blesseds of Pope John Paul Il.
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CSP 716. Spirituality of Reconciliation: Global and Social Perspectives. 1-3 credits. SU (Same
as THL 716)

Explores biblical, sacramental, theological and spiritual dimensions of Christian reconciliation.
Examines global case studies of Christian social reconciliation such as South Africa, Northern
Ireland, Rwanda, and the American South. Students will be asked to develop a spirituality of social
reconciliation for their own local Christian communities.

CSP 717. Jungian Psychology and Christian Spirituality. 3 credits. SU (Same as THL 717)
This course will explore the relationship between major aspects of Jung's psychological theory and
Christian Spirituality. The principal aim of the course is to familiarize participants with basic concepts
of Jungian psychology and to assimilate what is most useful in Jung for pastoral practice, one's own
spiritual life and development as well as spiritual direction. Some films and fairytales will be used to
convey concepts.

CSP 718. A Theology and Spirituality of Conversion. 3 credits. SU (Same as THL 718)
Freedom to respond to the grace of conversion into the likeness of the Son of God is the hallmark
of Christian discipleship and the hoped for outcome of spiritual direction in general and the Spiritual
Exercises in particular. To balance theory with practice we will examine Ignatius of Loyola's human
and spiritual conversion. Students will apply course work to their personal growth and development
S0 as to better prepare for the ministry of spiritual direction.

CSP 719. Catholic Devotions in a Global Context. 1-3 credits. SU

Theological, historical and practical consideration of the rich devotional traditions of the global
Catholic Church. Attention given to the role devotions play in the spiritual life, the variety of cultural
forms devotions take and preparation of the spiritual guide to discern the place of devotions in a
directee’s life.

CSP 720. Celtic Spirituality. 1-3 credits. SU

This course explores the wisdom of the Celtic Saints and their holistic approach to God, the earth,
life, and others. Students will examine the principal characteristics of this early Christian spirituality as
it found expression in the Carmina Gadelica and the lives of men and women shpaed by Christianity's
conduct with the culture of the Celtic people.

CSP 721. The Marian Dimension of Spiritual Direction. 1 credit. SU
What is Mary's place in Spiritual Direction? This course will explore Mary in the life the Spiritual
Director and develop new awareness of her place in the contemplative method of Spiritual Direction.

CSP 722. Mary in the Life of St. Ignatius. 1 credit. SU (Same as THL 722)

This short course will explore Mary in the life of St. Ignatius by investigating his autobiography and
other writings. It is written, "Ignatius dreamed of a lady who was for him the doorway of the graces he
would receive throughout his life. He asked Mary to grant his greatest desire, "to deign to place him
with her Son.

CSP 723. Creating a Preached Retreat. 1 credit. SU
This practical course is designed to help a prospective director create a preached retreat experience
of two to three or more days based on the dynamic of the Spiritual Exercises of St. Ignatius.

CSP 760. Scriptural Foundation Of Christian Spirituality. 3 credits. SU (Same as THL 760)
Introduction to Scripture, especially the New Testament, as the foundation to all Christian Spirituality.
Faith, prayer, Holy Spirit, Church, centrality of Christ.

CSP 761. Liturgical Foundation Of Christian Spirituality. 3 credits. SU (Same as THL 761)
An exploration of the Church's liturgical prayer life as an important basis and foundation for Christian
Spirituality.
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CSP 762. Doctrinal Foundation Of Christian Spirituality. 3 credits. SU (Same as THL 762)
This course examines the foundational doctrines of faith, such as, the Trinity, the divine and human
Jesus, salvation by Christ, God's activity in history, the Holy Spirit, and explores their relevance for
the Christian spiritual journey, including the relationship to God, to all humanity and to the entire
created universe.

CSP 764. Prayer And Christian Spirituality. 3 credits. SU (Same as THL 764)
Using classical and contemporary texts in Christian Spirituality, course studies the theology, methods,
stages and dynamics of personal prayer and mysticism.

CSP 765. Prayer, Intimacy, And True Christian Growth. 3 credits. SU (Same as THL 765)
The connection between spiritual and human growth, the necessity of keeping a relationship with
Christ, and concrete simple ways of doing it each day.

CSP 766. Contemplation In The Christian Tradition. 3 credits. SU (Same as THL 766)

Course examines approaches to contemplation in classical and contemporary texts. Among authors
and texts studied are the following: Pseudo-Dionysius, Cloud of Unknowing, Meister Eckhart, Teresa
of Avila, John of the Cross. P: CSP 764 (710) or 765 (711) or equiv.

CSP 767. Spanish Mysticism. 3 credits. SU (Same as THL 767)

Study of Ignatius of Loyola, Teresa of Avila and John of the Cross, discussing their spirituality,
teachings on prayer, and understanding of human life as a pilgrimage with Jesus, ending only when
total union with God is reached. P: CSP/THL 764 or 765 or equivalent.

CSP 769. The History Of Christian Spirituality. 3 credits. SU (Same as THL 769)
Development from post-apostolic age to the present. Some of the classics of Christian Spirituality.

CSP 770. Called To Holiness: The Christian Vocation. 3 credits. SU (Same as THL 770)
Saints, ways to sanctity, past and present. The Communion of Saints. NOTE: This course fulfills the
requirement for a course in the History of Spirituality.

CSP 773. The Theology Of The Spiritual Exercises Of St. Ignatius. 3 credits. SU (Same as THL
773)

Theology, interpretations, commentators, structure, with practical applications. Students will draw
greater benefit from this course if they have a prior experience of the Spiritual Exercises either in an
individually directed silent retreat or an extended retreat in daily life.

CSP 776. Discernment Of Spirits: Theory And Practice. 3 credits. SU (Same as THL 776)
Study of the tradition of discernment in the Church with special emphasis on the rules for discernment
of spirits in the Spiritual Exercises and the application of these to Christian life and practice.

CSP 778. Biblical Roots For Peace And Justice Ministry. 3 credits. SU (Same as THL 778)

How to use Scripture responsibly in approaching the social and planetary issues of the third
millennium. Sample topics: creation and ecology, violence and nonviolence, hunger and stewardship,
conscience and civil authority, option for the poor. Opportunity for special issue study.

CSP 779. Spirituality And Social Concerns. 3 credits. SU (Same as THL 779)

Reflections on the practice of spiritual direction, retreat leadership, and other pastoral ministries

in light of themes of justice, peace and solidarity in scripture, Christian history, Catholic social
teaching, and human experience. Investigation of how the reality of social injustice affects the private
and public dimensions of the spiritual life. Emphasis on personal appropriation and leadership
development so that students may integrate knowledge that gain into the ministries.
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CSP 780. Introduction to Counseling for Spiritual Directors. 3 credits. SU

Theory and practice of the dynamics of personal counseling. Analysis of the likenesses and
differences between spiritual direction, spiritual counseling, pastoral counseling, and counseling.
Helping methods based on Scripture and personality sciences. Practical acquisition of facilitating
behaviors of understanding and listening.

CSP 781. Pre-Practicum In Spiritual Direction And Directed Retreats. 3 credits. SU
Preparation for work in spiritual direction and in giving directed retreats. Students must be receiving
spiritual direction themselves for at least two years and also have made at least one eight-day
directed retreat. P: CSP courses including CSP 773; CSP 780 or equiv.; and prior consent of
Coordinator of Practica; P or CO: CSP 776.

CSP 782. Post-Practicum In Spiritual Direction And Directed Retreats. 3-4 credits. SU
Follows a year of receiving supervision in offering spiritual direction and giving directed retreats. A
deepening of knowledge and skills needed to offer spiritual direction and directed retreats. P: CSP
781 and consent of Coordinator of Practica.

CSP 783. Spiritual Direction Within The Family System. 3 credits. SU

Course focuses on the spiritual aspects of who we are in light of the family we come from. Overview
of how one integrates spirituality into one's family life. Topics include: The Implications of Family
Stories; A Framework for Working With Family of Origin in Spiritual Direction; Family Loss From
Resistance, Death, Anger.

CSP 784. The Twelve Steps And The Spiritual Exercises Of St. Ignatius. 1-3 credits. SU

Course examines the Twelve Steps of Alcoholics Anonymous against the backdrops of the Spiritual
Exercises. First half of class is an experience of meeting on one of the steps; second half is reflection
on the step in light of the Spiritual Exercises.

CSP 785. Psychological Dynamics Of Spiritual Growth. 3 credits. OD, SU (Same as THL 785)
This course seeks to develop a comprehensive overview of contemporary authors who have
developed perspectives on the interface between psychology and spirituality. Such authors will
include: Merton, Nouwen, Rupp, and vanKaam.

CSP 786. Family Spirituality. 1-3 credits. OD, SU (Same as THL 786)

Designed for both those who are familied and those who minister to families. Key questions: What
are the elements of a spirituality derived from within the experience of family? What is the relationship
between such a spirituality and the classic traditions of Christian spirituality? How do the family (“the
domestic church") and the wider church community serve, enrich and enable each other?.

CSP 789. Spirituality for Americans: Thomas Merton's Contemplative Vision. 3 credits. OD, SU
(Same as THL 789)

The relevance of Merton for contemporary American spirituality. Merton in context of the American
experience: his life, writing and thought as guidelines for living the Gospel today. Special attention to
themes of True Self, Contemplation and Non-violence.

CSP 790. Spiritual Formation. 1-3 credits. OD (Same as THL 786)

The nature and dynamics of spiritual formation, emphasizing personal developmental aspects of
spiritual growth. Practical aspects of the spiritual life: spiritual identity, spiritual consciousness,
holistic spirituality. Theoretical perspective on formative relations in structured situations: religious
formation, seminary formation, spiritual formation in parishes. Formation issues: spiritual growth
through stages of the life cycle, sexuality and chastiry, conflict and community, suffering and death,
work and ministry.
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CSP 791. Spirituality and Sexuality. 1-3 credits. OD, SU (Same as THL 791)

As body-persons, all men and women are called to integrate the various dimensions of our human
existence within a thought out/lived out perspective, i.e., a spirituality. For various historical, cultural,
and religious reasons incorporating our sexuality can be challenging, even problematic. Through
lecture, guided reading/reflection, class discussion, and writing, students will be encouraged to
develop their personally meaningful spirituality of sexuality.

CSP 793. Directed Independent Readings. 1-3 credits. OD, SU

To be arranged. P: DC and IC.

CSP 795. Directed Independent Study. 1-3 credits. OD, SU
To be arranged. P: DC and IC.

CSP 797. Directed Independent Research. 3 credits. OD, SU
To be arranged.

Graduate Certificate in Spiritual Direction and
Directed Retreats

Those seeking a graduate certificate in Spiritual Direction and Directed Retreat must take:

CSP 780 Introduction to Counseling for Spiritual Directors 3
CSP 773 The Theology Of The Spiritual Exercises Of St. Ignatius 3
CSP 776 Discernment Of Spirits: Theory And Practice 3
CSp 781 Pre-Practicum In Spiritual Direction And Directed Retreats . 3
CSP 782 Post-Practicum In Spiritual Direction And Directed Retreats 3-4
Select one of the following: 3

CSP 764 Prayer And Christian Spirituality

CSP 765 Prayer, Intimacy, And True Christian Growth

CSP 766 Contemplation In The Christian Tradition

CSP 791 Spirituality and Sexuality
Total Credits 18-19

1 Students are required to apply for admission to CSP 781 Pre-Practicum In Spiritual Direction
And Directed Retreats. Only students who have successfully completedCSP 781 Pre-Practicum
In Spiritual Direction And Directed Retreats and received the approval of the Director of Practica
are authorized to begin the practicum.

Note: The graduate certificate in Spiritual Direction and Directed Retreats is granted when the
candidate completes all courses satisfactorily and has competently demonstrated ministerial skills
and attitudes deemed essential for spiritual direction by the program administration. The development
of these ministerial skills and attitudes will be assessed by all the faculty - in particular by the
counseling and practica faculty - along with the candidate's intellectual knowledge and personal
appropriation of course materials and the contemplative evocative approach to spiritual direction.
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Master of Arts with a Major in Christian
Spirituality

The degree requires 33 credit hours of course work. The courses are distributed so that one can
finish the degree in three summers. Students are encouraged to make a personally directed retreat
before or during the first year of the program. Students are required to make a personally directed
retreat of eight days, under an approved director, during the program. No thesis is required, but an
integrating essay of approximately 25 pages is required at the conclusion of the program.

All degree candidates must take CSP 776 Discernment Of Spirits: Theory And Practice and at least
one course in each of the following five areas:

CSP 776 Discernment Of Spirits: Theory And Practice
Select one of the following:
CSP 760 Scriptural Foundation Of Christian Spirituality
CSP 761 Liturgical Foundation Of Christian Spirituality
CSP 762 Doctrinal Foundation Of Christian Spirituality
Select one of the following: 3
CSP 769 The History Of Christian Spirituality
CSP 770 Called To Holiness: The Christian Vocation
Select one of the following: 3
CSP 764 Prayer And Christian Spirituality
CSP 765 Prayer, Intimacy, And True Christian Growth
CSP 766 Contemplation In The Christian Tradition
Select one of the following: 3
CSP 778 Biblical Roots For Peace And Justice Ministry
CSP 779 Spirituality And Social Concerns
CSP 716 Spirituality of Reconciliation: Global and Social Perspectives
Electives 18
Total Credits 33

Theology courses that may be taken for completion of CSP requirements and elective are currently
cross-listed with both THL and CSP numbers. CSP students may also take a limited number of the
following courses listed in the Master of Arts in Ministry (MAM) program to complete their electives
with permission of the directors of both CSP and MAM programs: MAM 610 Introduction to the

Old Testament, MAM 620 Introduction to New Testament, MAM 650 Moral Theology and Decision
Making, MAM 660 Worship, Liturgy and Sacrament, MAM 676 Theology and Catechesis, MAM 680
Ministerial Ethics and Leadership Skills, MAM 761 Historical Development of Fundamental Doctrine,
MAM 780 Christian Prayer and Spirituality.

Clinical Anatomy (CAN)

Program Director: Deniz Yilmazer-Hanke
Program Office: Criss Il, Room 314
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Graduate Study in Clinical Anatomy

The Master’s Program in Clinical Anatomy is offered in the Department of Biomedical Sciences and
the collaborating departments of Radiology, Surgery, Pathology, and other clinical departments

of their choice. The program curriculum includes human gross anatomy and neuroanatomy,
pathology, surgery, radiology, histology, and embryology as related to clinical practice. Students have
opportunities to dissect the entire body, to attend autopsies and surgeries, and to participate in case-
based discussions of regional anatomy. A portion of the curriculum will also be devoted to lecture
techniques, clinical correlations, computer aided instruction, and to the proper and safe preparation
and use of preserved and fresh tissue for anatomical demonstration.

Students must begin the program in August with the study of human gross anatomy. The program of
study lasts 18 months including the Summer Session of the first year. Students will graduate with a
Master’s Degree in Clinical Anatomy in December.

Program Goals

Within the context of Creighton as a Jesuit, Catholic University, the Master’s in Clinical Anatomy
Program offers students the opportunity to correlate didactic and dissection experience with applied
clinical anatomy. In addition to anatomical lectures and laboratories, students will participate in clinical
sessions within the departments of Surgery, Pathology and Radiology. This program encourages
students to pursue personal accountability, professional proficiency and commitment to community.

At the completion of this Program, the graduate will:

1. Have the necessary skills and experience to teach clinically relevant anatomy in any of the Health
Sciences.

2. Demonstrate critical thinking and the ability to correlate human gross anatomy and
neuroanatomy, pathology, surgery, radiology, histology, and embryology as related to clinical
practice.

3. Demonstrate ethical decision making, humanitarianism, and civic responsibility.

Admission Requirements

This course of study primarily is designed for those who wish to continue their professional careers
as teachers of clinical anatomy or who will incorporate a significant amount of clinical anatomy
teaching into their academic careers. It is also appropriate for those who later intend to pursue further
graduate study, to study medicine, or another health care profession. The target group of students
also includes those individuals who have had previous graduate training in related fields, but who
wish to add practical teaching expertise in clinical anatomy.

Students must have at least a B.S. or B.A. with a strong science component, and have at least a
3.0 grade point average. Students are required to take the Graduate Record Exam (GRE) or an
equivalent professional school entrance exam (e.g., MCAT). Graduates of foreign universities for
whom English is not the first language are required to take the TOEFL examination.

Degree in Clinical Anatomy

« Master of Science with a Major in Clinical Anatomy (p. 120)
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Courses

CAN 602. Human Gross Anatomy. 6 credits. (Same as BMS 602)
Detailed structure of the human body. Dissection of the cadaver combined with conferences, lectures,
and assigned readings. 4R, 9L. P: IC.

CAN 603. Microscopic Anatomy. 2,4 credits.

This course provides a comprehensive examination of the light microscopic anatomy and
ultrastructure of cells, tissues, and organs. A combination of lectures, discussions, and laboratories is
employed with a major focus on a laboratory experience using the light microscope. P: Gr. stdg.

CAN 621. Teaching Practicum In Medical Anatomy. 4-5 credits.

Practical experience in teaching human gross anatomy. The students will demonstrate the prosected
bodies which they dissected during the previous summer. Each student will also assist with tutorials,
test preparation and grading. Students will be required to prepare for each laboratory session and

to actively assist the first-year medical students in the laboratory. Students will be evaluated by the
medical students as well as by the course faculty. P: IC.

CAN 626. Clinical Embryology. 2 credits.

This is a course in human anatomy designed to provide students with insight into the important
correlation between human development anatomy and gross anatomy. The course will cover
development of all of the systems of the body. The fetus, placentation, birth and delivery also will be
dealt with. Major congenital malformations will be discussed in detail. P: IC.

CAN 629. Anatomical Techniques And Topics. 2 credits.

The proper preparation, care and preservation, for gross anatomical specimens will be dealt with.
Techniques by which individual systems and tissues may be demonstrated and used by the students
in this course. These techniques will include latex and corrosion casting, prosection preparation, and
long-term preservation of specimens. Students will learn basic embalming techniques and formulation
of preservation fluids. Management of body donation programs and interaction with the public will

be discussed as will the ethics of human tissue use. The management and safe use of fresh tissue
dissection facilities will be discussed. Students will participate in the design of a modern facility for
clinical anatomy study. P: IC.

CAN 630. Human Neuroanatomy. 2-4 credits.

The students in this course will have the opportunity to study the gross and histological anatomy of
the central and peripheral nervous systems. The course will include dissection of the brain and spinal
cord and study of the circulatory system of the central nervous system. The students also will study
basic neurology. P: IC.

CAN 640. Clinical Rotations And Discussion Group. 2,4 credits.

This course provides opportunities to experience day to day applications of gross anatomy in the
clinical specialities of surgery, radiology, and pathology. Weekly discussions of the various cases will
be held during which the pertinent anatomical correlations will be analyzed as will methods of best
conveying to health sciences students the clinical information gained. Students will be expected to
write a synopsis of each case and conduct the necessary literature research for a current relevant
bibliography. P: IC.



120 Master of Science with a Major in Clinical Anatomy

CAN 645. Education Techniques In Clinical Anatomy. 2 credits.

The opportunity to design and implement educational techniques appropriate for lecture, small group,
and laboratory applications. Each student will prepare and deliver two formal lectures which will

be videotaped and constructively critiqued by faculty and peers. Approaches to computer-aided
educational techniques will be considered as will specific teaching strategies for traditional lectures
and tutorials. P: IC.

CAN 792. Current Topics In Clinical Gross Anatomy. 1-3 credits.

Provides a discussion group which is focused on current literature in clinical anatomy, surgery,
pathology and radiology as it directly pertains to the study and clinical application of anatomy in the
health sciences. P: IC.

CAN 797. Clinical Anatomy Independent Research. 1-6 credits.
Original investigation under supervision and guidance of individual staff members. Laboratory and
conferences. P: IC.

Master of Science with a Major in Clinical
Anatomy

Semester One (Students must begin in Fall Semester)

CAN 602 Human Gross Anatomy

CAN 626 Clinical Embryology

CAN 792 Current Topics In Clinical Gross Anatomy 2
Semester Two (Spring Semester)

CAN 630 Human Neuroanatomy 4
CAN 640 Clinical Rotations And Discussion Group 2
CAN 645 Education Techniques In Clinical Anatomy 2
CAN 792 Current Topics In Clinical Gross Anatomy 2
Semester Three (Summer Semester)

CAN 629 Anatomical Techniques And Topics 2
CAN 645 Education Techniques In Clinical Anatomy

CAN 792 Current Topics In Clinical Gross Anatomy

Semester Four (Fall Semester)

CAN 603 Microscopic Anatomy 4
CAN 621 Teaching Practicum In Medical Anatomy ! 4
CAN 792 Current Topics In Clinical Gross Anatomy 2
Total Credits 36

1 Tuition is waived for these hours since the students will be teaching medical students.

Clinical and Translational Science (CTS)

Program Director: Devendra K. Agrawal
Program Office: Criss Il, Room 510
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Graduate Study in Clinical and Translational Science

The Center for Clinical and Translational Science (CCTS) at Creighton University is committed to the
cutting-edge multidisciplinary clinical and translational research in a manner that builds upon current
science strengths to help bring about an era of personalized medicine. The Center is an innovative
resource to support and advance education, collaboration and research in clinical and translational
science by pooling existing strengths and expertise together. The goal is to increase the number,
quality and diversity of clinical and translational researchers and promote research and intellectual
exchange among diverse professionals that elicit novel approaches to area health care priorities and
fostering long-term, bi-directional relationships with academic and community partners. An integral
part of this commitment is to identify, educate, and create a mentored environment to develop and
enrich the career of next generation of clinical and translational researchers to become independent
investigators, and engage the community in clinical research efforts.

Program Goals

Successful scholars in the CTS program will be mentored and supported to write independent
research grant applications. Scholars will be enrolled either as full-time or part-time scholars. The
CTS graduate program will provide a structured course curriculum. Since the stature comes with
recognition of qualifications, successful scholars will earn Graduate Certificate in CTS and MS in
CTS. The graduates of the CTS program will:

1. demonstrate the competence and knowledge in applied biostatistics, federal policies in clinical
and translational research, and disparity in global health issues as they pertain to the community;

2. demonstrate an ability to combine critical thinking, disciplined research, and effective problem-
solving both within their field of study and beyond, for use in the service to others;

3. demonstrate the knowledge of scientific integrity, ethics, and moral values to maintain responsible
conduct of research in the field of clinical and translational science following Catholic and Jesuit
mission;

4. demonstrate competency in written and oral communication of their acquired knowledge and
research findings in relation to public health issues to scientific and non-scientific audience;

5. demonstrate deliberate reflection for lifelong personal and professional career in their field of
expertise; and

6. demonstrate an ability to interact and coordinate with a diverse group of colleagues and the ability
to respond effectively to the questions and feelings of others.

The MS Graduates will have gained the ability to identify important clinical questions, ability to
independently conduct clinical and translational research, develop research protocols, generate pilot
data, conduct clinical investigations, ability to critique and interpret findings to non-specialists in their
field, analyze and write the results in a publishable form and develop and submit grant proposals.

Each scholar will select a Graduate Advisory Committee. It will be comprised of four members

of the CTS faculty and other qualified faculty within the Health Sciences and other schools at
Creighton. The committee members will be selected by the scholar in consultation with the major
advisor and in consultation with the Program Director of the CTS program. The Participant Advisory
Committee of each scholar will set up educational goals, will provide information about opportunities
for conferences, networking and communication, and will provide information about clinical research
opportunities and assist the scholar in identifying a focus area.
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The scholar will meet in person with his/her major advisor at least once a week. Progress of the
scholar will be evaluated at least once every quarter by the scholar’s graduate advisory committee.
The purpose of such meetings will be to evaluate the scholar’s progress and the effectiveness of the
CTS graduate program. A written report of each advisory committee meeting will be maintained in the
file of the scholar.

Admission Requirements

1. A minimum of bachelor's degree or equivalent, with satisfactory completion of course work in both
the biological and chemical sciences.

2. A minimum GPA of 3.0 on a scale of 4.0 is required.

3. The applicant is required to submit results from the Graduate Record Examination (GRE) prior
to admission. GRE scores in the 50th percentile or above for the verbal and quantitative parts
of the examination are preferred. A minimum score of 3.5 is required for the analytical writing
component.

4. The scores of the MCAT, DAT, USMLE or other Health Professional Entrance Examination may
be considered in lieu of GRE.

5. GRE will not be required from applicants who hold a professional degree, such as MD, Pharm D,
DDS, or Master of Science in Nursing (MSN) or equivalent.

6. The Graduate School requires all students from countries in which English is not the native
language to demonstrate competence in English by a minimum score of 550 in TOEFL (Test of
English as a Foreign Language) examination or a minimum of 80 on the Internet-based Test (iBT)
at the graduate level.

Each applicant's "Personal Statement" together with prior academic preparation and Letters of
Reference will be carefully reviewed by an internal committee chaired by the Program Director,
Devendra K. Agrawal. Highly motivated scholars will be selected and the final recommendation to
the Dean of Graduate School will be made for their enrollment in the Graduate Certificate in CTS or
Master of Science in CTS. Selection will be based on:

=

. the quality of the applicant’s academic and/or clinical record,
2. quality of applicant’s letters of recommendation,

3. potential for development into an independent clinical and translational researcher focused on
patient-oriented clinical research,

4. commitment to a career in patient-oriented clinical research whether in academia or in a
pharmaceutical industry, and interest in disseminating clinical trial outcomes to health-related
fields that serve the general community.

Degrees in Clinical and Translational Science

« Master of Science with a Major in Clinical and Translational Science (p. 127)
¢ M.D.-M.S. (Dual Degree) in Clinical and Translational Science (p. 126)

Certificate in Clinical and Translational Science

¢ Clinical and Translational Science (p. 125)
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Courses

CTS 601. Biostatistics and Analysis of Clinical Data Evidence-based Practice. 3 credits.

The focus of CTS 601 will be on descriptive, parametric and nonparametric bivariate inferential
statistics used in medicine and foundational to the empirical "evidence" supporting evidence-based
practice. Didactic lectures, class discussions, individual and group projects using empirical data, and
presentations to peers will develop analytical skills for evaluating the published empirical research

in medicine and related health care disciplines. Emphasis is on identifying the appropriate research
design, statistical tests, and interpretation of results, given a specific practice-based question. Course
material provides an applied perspective, with examples presented through statistical analytical
printouts from actual studies and critiques of selected articles from peer-reviewed journals. Upon
successful completion of CTS 601, students will be able to: (1) Interpret descriptive and inferential
statistical analyses and apply them to evidence-based practice, (2) Integrate theoretical concepts
and knowledge from scientific inquiry, probability theory, and statistical reasoning in the design and
critique of empirical research, and (3) Evaluate a focused area of clinical practice by conducting a
systematic review of the empirical literature and developing a research proposal and protocol.

CTS 701. Intermediate Biostatistics: Correlational and Multivariate Regression Analyses of
Clinical Data. 3 credits. FA

CTS 702. Federal Policies in Clinical and Translational Research. 2 credits. FA

This class will provide a comprehensive overview of the History of Federal Regulations that
Govern Human Subject Research. These will include: (1) Research Ethics, (2) Federal and

State Regulations, (3) OHRP and FDA Documents, (4) Institutional Review Board Functions and
Operations, and (5) Informed Consent. The program objective will be to: (i) provide a Historical
Perspective of the Development of the IRB System and Federal Regulations, (ii) discuss the Relevant
Ethical Principles and their Application, (iii) cover all Federal and State Regulations (DHHS, FDA,
HIPAA), (iv) analyze guidance documents (OHRP, FDA), (v) Provide an overview of IRB functions
and operations (exempt/expedited/ convened review, IRB requirements, risk/benefit analysis,
vulnerable populations, subject recruitment, advertising), (vi) explore Informed Consent (required
elements, practical considerations, proper documentation, helpful hints, common errors), and (vii)
case Studies and Discussion (to braid together the course content with real-life work experiences).

CTS 705. Community Engagement in Clinical and Translational Research. 2 credits. SU

This two-credit hour course focuses on the definitions, concepts, Best Practices, and challenges of
Community Engagement in Clinical and Translational Research. Learning strategies will include:
didactic and seminar classes, independent reading and assignments, local and national speakers
with expertise in Community Engagement and Clinical and Translational Research, case studies,
audiovisuals, etc. The student will: (1) Demonstrate a knowledge of the history, rationale, and

the emerging emphasis of Community Engagement in Clinical and Translational Research, (2)
Identify the resources and organizations furthering community engagement, (3) Demonstrate an
understanding of definitions, concepts, Best Practices, and challenges of community engagement,
(4) Compare and contrast community engagement in several countries, (5) Apply Best Practices of
community engagement to one¢,s own student research project, and (6) Demonstrate an appreciation
for the value of Community Engagement in Clinical and Translational Research.
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CTS 708. Health Disparity in Global Health. 3 credits. SP

The global health issues are extremely critical due to transmission of infectious diseases across

the world, emergence of resistance to current antibiotic therapies, threat of bioterrorism, and health
disparity between and within nations. Thus, it is critical to understand the social and environmental
factors that contribute to diseases and develop preventive measures. Upon completion of this
course, the CTS scholar will be able to understand: (1) health inequalities, (2) socio-economic risk
factors, (3) maternal and child health, (4) the health of special populations, (5) HIV-AIDS, Malaria and
tuberculosis, (6) globalization and emerging infectious diseases, and (7) global health payers and
players and their role in understanding cultural issues.

CTS 709. Clinical Research Design and Methods. 2 credits.

An overview of the research designs available for clinical investigation: Strengths and weaknesses of
controlled trials, cohort studies, and case control studies; the problem of response heterogeneity; bias
and its sources; the problem of lost sampling units; randomization and its importance; the weknesses
of systematic reviews and of evidence-based medicine.

CTS 713. The Discipline of Scientific Writing and Preparation of Competitive Grant
Applications. 2 credits.

The course will entail lectures on how to write a scientific paper and a proposal for funding with
adherence to conventions of the literature and expectations of individual journals and funding
agencies. Emphasis will be placed on writing clear English, and sequence of information. Course
topics will include those in the recommended literature: (1)Writing a scientific paper and speaking
at scientific meetings, second edition, Communicating in Science, by Vernon Booth, Cambridge
University Press, 1993, (2) The Elements of Style, by W. Strunk and E.B. White, and (3) Writing a
Scientific Paper, Chapter 1. The ACS Style Guide, A manual for Authors and Editors, Second Edition,
J.S. Dodd, Editor, 1997, American Chemical Society. The lecture topics will be demonstrated in
class discussions of papers selected from the literature. Students will be expected to participate in
discussions and write individual critiques of the papers.

CTS 715. Applied Pharmacokinetics and Pharmacodynamics for Clinicians. 3 credits. FA

This course will prepare the clinician for individualized optimization of drug dosage based on a
thorough understanding of pharmacokinetic and pharmacodynamic principles. The clinical application
of pharmacokinetics to specific drugs will be discussed through the presentation and solution

of problems commonly encountered in the clinical practice setting. The process of using drug
concentrations, pharmacokinetic, and pharmacodynamic criteria to optimize therapy in individual
patients will be illustrated and reinforced through discussions of pertinent drugs and case examples.
Finally, principles and the underlying mechanisms of drug-receptor interaction will be discussed.

CTS 718. Medical Anthropology Research Strategies. 1 credit.
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CTS 747. Cellular and Molecular Mechanisms of Transmembrane Signaling. 3 credits.

This course consists of lectures covering topics related to transmembrane signaling, including
overviews of biological signals, intracellular and extracellular receptors, signaling pathways involving
both heterotrimeric and monomeric G-proteins and their regulatory pathways, adenylate and
guanylate cyclase, inositol-triphopshate, intracellular Ca2+, diacylglycerol, serine, threonine and
tyrosine kinases, phosphatases and other regulatory mechanisms. Examples are discussed with
clinical implications on the receptors for catecholamines, histamine, growth hormones, cytokines,
IgE, light (photoreceptors), and odor (odorant receptors). Additional topics that are discussed include:
molecular insight into the basis of diversity in ion channels, lymphocyte-induced signal transduction,
toll-like receptors, and mechanisms underlying phagocytosis, apoptosis and smooth muscle
contraction and relaxation as well as mechanisms underlying the activation of key transcriptional
factors in transmembrane signaling pathways. Each student is assigned to write a comprehensive
review on a recent topic related to cellular and molecular mechanisms of transmembrane signaling.
Formal oral presentations and critical discussions of the aforementioned subjects will familiarize
students with the nature and extent of research literature, the analysis of research papers, and the
collation and presentation of scientific information. Individual student presentations and their active
participation in the discussion are key aspects of this course.

CTS 791. Seminars in Clinical and Transitional Science. 1 credit.

Regular seminars will be held on various topics related to clinical and translational research, including
issues in clinical research design and conduct, community engagement in clinical research, research
methodologic issues, Web-based Technology: Implications for Data Collection in Clinical Research,
gene and stem cell therapy, nanotechnology, etc. Seminars will be held at least once a week. Outside
qualified speakers will be invited.

CTS 795. Directed Independent Study. 2-3 credits.

In this course, each scholar will be supervised by faculty members; will pursue in-depth reading
and discussions on current research topics of interest to scholars. The purpose is to provide an
environment whereby the student is introduced to scientific research methods and can improve
critical thinking and reading skills as well as exchanging scientific information.

CTS 797. Directed Independent Research. 2-6 credits.

Original investigation under supervision and guidance of individual faculty members. The course will
require laboratory work and conferences. The CTS scholars will work with established investigators in
the area of clinical and translational science.

CTS 799. Master's Thesis. 1-6 credits.

Review of literature and research design; writing of the thesis. The scholars must register for this
course in any term when engaged in formal preparation of the Master's thesis. However, six credit
hours are the maximum applicable towards the degree.

Graduate Certificate in Clinical and
Translational Science

The scholars will be required to take the following core courses totaling 15 credits. Based on
individual scholar’'s academic preparedness, there will be flexibility in the core courses. For example,
if a scholar had already taken some of the following core courses during their previous education,
he/she can choose other courses in the CTS graduate program, but this requires approval by the
Program Director.
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CTS 601 Biostatistics and Analysis of Clinical Data Evidence-based Practice

IDC 601 Responsible Conduct of Research

CTS 701 Intermediate Biostatistics: Correlational and Multivariate Regression 3
Analyses of Clinical Data

CTS 702 Federal Policies in Clinical and Translational Research

CTS 705 Community Engagement in Clinical and Translational Research

Total Credits 11

M.D.-M.S. (Dual Degree) in Clinical and
Translational Science

The MD-MS in Clinical and Translational Science (CTS) offered by the Center for Clinical &
Translational Science is a comprehensive 5-year program designed to train future clinical and
translational investigators from diverse scientific backgrounds and disciplines during their medical
school education. The specific goal is to prepare the scholars of this program to identify important
clinical questions, develop research protocols, conduct clinical and translational investigations in
highly interdisciplinary and collaborative team settings, generate pilot data, analyze and record the
results in a publishable form, and develop and submit grant proposals. Scholars will be required to
compose and successfully defend a Master's thesis. CTS scholars will be mentored and supported
in writing independent research grant applications and will be enrolled as full-time MD-MS (CTS)
students. A structured course curriculum, research environment and resources will be provided.
Upon completion of the program, scholars will earn both MD and Master of Science in CTS degrees.
Graduates will have gained the ability to conduct clinical and translational research as independent
investigators during the course of residency in their chosen specialty.

Year One

In addition to completing the M1 year, MD-MS (CTS) students will identify the area of their research
interest, identify a potential advisor at Creighton, and submit an application for the summer research
program. They will also take the M1 requirement IDC 135 Ethical and Legal Topics in Clinical
Medicine, which also qualifies as 3 credit hours towards the MS in CTS.

Year Two

In addition to completing the M2 year, students will participate in a summer research program by
enrolling in CTS 797 Directed Independent Research, learning clinical and translational science
research techniques, carrying out the proposed research, and finalizing their research topic and the
major advisor for Master’s thesis. Students will take two additional CTS courses: CTS 702 Federal
Policies in Clinical and Translational Research and CTS 705 Community Engagement in Clinical and
Translational Research.

Year Three

Students will postpone the M3 year and work full-time as Master of Science students by enrolling in
CTS courses, including CTS 709 Clinical Research Design and Methods and CTS 713 The Discipline
of Scientific Writing and Preparation of Competitive Grant Applications in the Fall Semester and CTS
601 Biostatistics and Analysis of Clinical Data Evidence-based Practice in the Spring Semester.
Students will be required to take at least 12 credit hour courses per semester. These courses could
include: CTS 795 Directed Independent Study, CTS 797 Directed Independent Research, and CTS
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799 Master's Thesis. Students will conduct research under the direct supervision of the major advisor.
Students will write and submit a Master of Science Thesis by June 10 and successfully defend it

by June 30 in order to fulfill the requirements for the Master of Science component of the MD-MS
(ITM) program. If necessary, the defense of the thesis can be arranged during the 4th year of the
curriculum.

Years Four & Five

Students will complete the M3 and M4 years to satisfy the MD component of the dual-degree
program. Both degrees will be awarded at the May convocation.

Master of Science with a Major in Clinical and
Translational Science

The scholars in the MS program will be required to complete 30 credit hours including the following
core courses (15 credit hours). Based on individual scholar's academic preparedness, there will be
flexibility in the core courses. For example, if a scholar already had taken some of the following core
courses during their training program, those scholars can take other courses in the CTS graduate
program.

CTS 601 Biostatistics and Analysis of Clinical Data Evidence-based Practice 3
IDC 601 Responsible Conduct of Research 1
CTS 701 Intermediate Biostatistics: Correlational and Multivariate Regression 3
Analyses of Clinical Data
CTS 702 Federal Policies in Clinical and Translational Research 2
CTS 704 1
CTS 705 Community Engagement in Clinical and Translational Research 2
CTS 713 The Discipline of Scientific Writing and Preparation of Competitive 2
Grant Applications
CTS 791 Seminars in Clinical and Transitional Science 1
CTS 719 2
CTS 797 Directed Independent Research 6-9
CTS 799 Master's Thesis 1-6
Electives 4

Successfully complete at least 4 credits of elective course work offered in CTS program.
Total Credits 28-36

Creative Writing (CRW)

Program Director: Brent Spencer, Ph.D.
Program Office: Creighton Hall 141B

http://mfa.creighton.edu/

The Creighton University Master of Fine Arts in Creative Writing is a two-year residential program
whose focus is on the book. Students work toward creating book-length manuscripts and prepare
them for publication through a series of workshops, craft classes, and literature seminars. Eight-week



128 Creative Writing (CRW)

terms provide flexible scheduling that includes built-in writing time. Students develop their writing
skills at the same time that they learn to become contributing members of the literary community.
Fellowships are available, as well as training and real-world experience in teaching, editing, and
publishing.

The MFA program in creative writing offers the Master of Fine Arts degree in prose or poetry, a
Graduate Certificate in prose or poetry, and a Certificate in prose, poetry, or screenwriting.

Degrees in Creative Writing
¢ MFA, Creative Writing (p. 129)

Graduate Certificate in Creative Writing
« Creative Writing (p. 130)

Courses

CRW 600. The Writing Life. 3 credits.

A discussion course and tutorial on creative writing as art, craft, and business, with attention to
pedagogy, publication, and sustaining oneself as a writer. The class meets formally three times, with
additional one-one meetings as needed. MFA students are uged to take CRW 600 in their first term.
Graded Satisfactory/Unsatisfactory.

CRW 641. Prose Workshop. 3 credits.

A discussion-based creative writing workshop in which students meet weekly to discuss their original
prose writing (fiction, creative non-fiction, etc.). Open only to students who have been admitted to the
MFA program or to those who receive permission from the MFA program director. May be repeated
for a total of 12 credits. Graded Satisfactory/Unsatisfactory.

CRW 642. Poetry Workshop. 3 credits.

A discussion-based creative writing workshop in which students meet weekly for discussion of their
original poetry. Open only to students who have been admitted to the MFA program or to those who
receive permission from the program director. May be repeated for a total of 12 credits. Graded
Satisfactory/Unsatisfactory.

CRW 651. The Craft of Prose. 3 credits.

Lecture, discussion, and practice in the techniques of writing literary prose, the focus changing from
term to term. Open only to students who have been admitted to the MFA program or to those who
receive permission from the program director. May be repeated for a total of 12 credits.

CRW 652. The Craft of Poetry. 3 credits.

Lecture, discussion, and practice in the techniques of writing poetry, the focus changing from term to
term. Open only to students who have been admitted to the MFA program or to those who receive
permission from the program director. May be repeated for a total of 12 credits.

CRW 680. Teaching Practicum. 1-3 credits.

The course provides the MFA student with training, supervision, and experience teaching non-credit
creative writingn workshops to people in the community. May be repeated twice for up to 6 credits. P:
Enrollment in the MFA Creative Writing program.
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CRW 761. Prose Seminar. 3 credits.

The study of prose literature from a writer’'s perspective, with a focus on composition strategies,
choices, and other writerly considerations. Full texts will be chosen and discussed, based on
instructor and student interest. The writing requirement for this course is both creative and critical.
May be repeated for a total of 12 credits.

CRW 762. Poetry Seminar. 3 credits.

The study of poetry from a writer’'s perspective, with a focus on composition strategies, choices, and
other writerly considerations. Topic and texts change from term to term, based on instructor and
student interest. The writing requirement for this course is both creative and critical. May be repeated
for a total of 12 credits.

CRW 799. Thesis. 1-3 credits.

The course provides academic credit for the student’s independent work on a manuscript of original
prose and/or poetry, which will be submitted as the thesis. Open only to students who have been
admitted to the MFA program. (1-3 credits, repeatable twice for up to 6 credits.) Graded Satisfactory/
Unsatisfactory.

Master of Fine Arts with a Major in Creative
Writing
MFA in Creative Writing (48 credits)

The MFA is awarded after the successful completion of the two-year residential program. Students
are required to take four writing workshops, four craft courses, and four seminars, and graduate
creative writing electives for a total of 48 credit hours and to submit a thesis of original creative
writing.

Writing Workshops (4 courses) 12
CRW 600 The Writing Life
CRW 641 Prose Workshop
CRW 642 Poetry Workshop

Craft Courses (4 courses) 12
CRW 651 The Craft of Prose
CRW 652 The Craft of Poetry

Seminars (4 courses) 12
CRW 761 Prose Seminar
CRW 762 Poetry Seminar

Creative Writing Electives 9
CRW 680 Teaching Practicum

Thesis 3
CRW 799 Thesis

Total Credits 48
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Graduate Certificate in Creative Writing

Graduate Certificate in Creative Writing (24 credits)

The student with a deep interest in creative writing, but who has neither the time nor the interest in
completing the full program, can earn a Graduate Certificate in Creative Writing after completing half
the requirements for the MFA (at least two workshops, two craft courses, two seminars, and graduate
creative writing electives for a total of 24 credit hours).

Writing Workshops (2 courses) 6
CRW 600 The Writing Life
CRW 641 Prose Workshop
CRW 642 Poetry Workshop

Craft Courses (2 courses) 6
CRW 651 The Craft of Prose
CRW 652 The Craft of Poetry

Seminars (2 courses) 6
CRW 761 Prose Seminar
CRW 762 Poetry Seminar

Creative Writing Electives 6
CRW 680 Teaching Practicum

Total Credits 24

East-West Studies (EWS)

Contact the Graduate School or Program for information regarding admission and degree
requirements.

Degree in East-West Studies

« Master of Arts in East-West Studies (p. 133)
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Courses

EWS 512. Comparative Logic. 3 credits.

This course is designed as one of East-West Studies skill courses (mainly for students who are not
familiar with western way of thinking). Western traditional logic will be introduced. A comparison

to Chinese logic will be a part of research project. In this course, we will begin by distinguishing
arguments from non-arguments, and deductive from inductive. We will clarify the types of arguments,
determine deductive validity, and identify fallacies. We will also explore the propositional logic and
learn how to translate English sentences into Sentential. We will discuss the use of language, and
extension and denotative definition. We will put an effort on syllogisms. We will finally introduce
some of basic knowledge of symbolic logic. Three steps will be involved, firstly, we will look at the
relationship of logic and logical thinking to language, and test our formulation of arguments in “real-
world” and “imaginary-world.” Secondly, we will look at the symbolization of regular relationships
between natural language and logical language. The validation of arguments and the rules of
deduction will be discussed in the class. Thirdly, we will practice the reference rules and focus on

the deduction.Based a clear understanding of western traditional logic, students will choose different
aspects or rules in Chinese logic for his/her research project. By doing a comparison of western to
Chinese logic, the different ways of thinking between the West and Chinese will be discussed. P: PHL
107 or 109.

EWS 551. Comparative Philosophy of China to the West. 3 credits.

This course is designed to explore the theory and practice of Chinese philosophy. A comparison

to western philosophy is a part of work in this study. The course will introduce the development of
Chinese philosophy from ancient to modern times. The contributions from a few main schools, such
as Confucianism, Daoism, and Maoism, will be carefully discussed. The basic doctrines and moral
principles held by different Chinese philosophers will be examined. The course will also involve some
comparative studies, such as a comparison of Confucian to Socrates, Moist logic to Aristotelian
Logic, Daoism to Stoics. Students are encouraged to find out the similarities and differences between
Chinese culture and Western culture.

EWS 559. Marxism. 3 credits.
In-depth study of the philosophical and political writing of Karl Marx, the historical evolution of
Marxism, and its impact on contemporary thought.

EWS 602. History and Politics. 3 credits. (Same as MLS 602)

This course is designed to introduce students to the theories, concepts, approaches, and methods

in both Eastern and Western history and politics. It is set to examine and compare some key
concepts, such as the state, government, institutions, class and social conflicts, modernization and
development. This course will study researches on the recent influential approaches and modern
concepts in politics, such as rational choice, the new institutionalism, social capital, and civil society in
various contests on political systems. This course is to explore other ways in political leadership and
governmental systems, from which the Western way, in particular, the American way, of politics is to
be re-examined from a comparative and global perspective.

EWS 603. Art and Literature. 3 credits.

This course examines different aesthetical points of view, concepts and styles in both Asian and
Western works of art and literature. Drawing primarily from original texts from both classical and
contemporary literary traditions, the course provides a deep-rooted framework with which we will
analyze different aesthetical standards of beauty, creativity, and goodness. In doing so, we will
explore similarities and differences between Eastern and Western art and literature and study how
these works have impacted people’s values and ways of living throughout history and today.
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EWS 606. Philosophy and Religion. 3 credits.

This course is designed to examine classical works in both Asian and Western philosophy and
religion in seeking basic understanding on the questions which remain unanswered for centuries,
such as, Is Chinese thought a philosophy? Or does Western thought share the same logical of the
Eastern mind? The course is to study original texts from both the Eastern and Western traditions that
deal with similar problems with different mindset philosophically. The contemporary cultural dialogues
between the East and West will be examined as well. It provides students with a solid foundation in
examining similarities and differences with different cultural framework.

EWS 618. People and Culture. 3 credits.

This course comparatively examines the functional aspects of Eastern countries (e.g. people,
government, institutions, culture social structures) and compares the traditions in places such as
China, India, Korea and Japan, with those in the West. Comparative approaches will be applied
to accurately examine and understand both Eastern and Western cultures and the personal and
institutional relationships that exist within.

EWS 643. The Heart of Wisdom:On Spiritual Life. 3 credits.

This course examines spirituality and the nature of spiritual life from a variety of traditional and non-
traditional perspectives. It focuses on significant spiritual themes such as suffering, compassion, love,
joy, forgiveness, death and mourning.

EWS 679. Asian Thought. 3 credits.

Asian Thought provides an interdisciplinary overview of the history, politics, culture, economics and
environment of the Asian region. The course examines the rich past of the region and its ongoing
contributions to the global community. Asia lends itself to multidisciplinary Area Studies insofar as

it includes some of the world’s most vibrant economies, the most rapidly developing states and the
most challenging political ideas, while at the same time it is home to several world religions and
civilizations. The current global prominence of East Asia, and the rapidly developing economies of
South and Southeast Asia, makes an interesting case study for the impact of modernity on traditional
modes of thought. This course will pay particular attention to issues of conflict resolution: with Taiwan
and China, India and Pakistan, and the Korean peninsula.

EWS 700. Study Abroad in an Asian Country. 3 credits.

This course will introduce students to an Asian university or college for one semester or a summer
term to experience Asian culture at the site. Students will be offered a list of research topics before
they leave for the foreign universities. They can select one as their research topic while they stay in
the foreign country. Students are encouraged to communicate with the host university professors and
students while they are working on their research project. Cultural differences, historical background
and Asian values are examined through students’ personal experiences. A research paper on the
topic is due at the end of the semester. Students will also be required to write post-graduate level
papers for the course.

EWS 795. Directed Independent Study. 1-3 credits. FA, SP, SU

Students will pursue in-depth study on current topics of interest while being supervised by a faculty
member of the program. This allows students to improve comparative critical thinking and study
skills. Students are expected to set up regular scheduled meeting times with the faculty member and
each student may also be expected to give a presentation highlighting his/her final study report upon
conclusion of the course. Topics must be approved by the department and are completed under the
direction of a faculty member. P: IC.
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EWS 797. Directed Independent Research. 1-3 credits.

Students will research a single topic regarding east-west studies in-depth while under the supervision
and guidance of faculty members. Students are expected to set up regular scheduled meeting times
with the faculty member. Each student will also be expected to give a presentation highlighting his/
her final study report upon conclusion of the course highlighting his/her research and findings. The
student will also prepare a paper of publishable quality and length and to the satisfaction of the
research committee. P: IC.

Master of Arts, East-West Studies
Master of Arts with a Major in East-West Studies (36 Credits)

Core Courses

EWS 602 History and Politics 3
EWS 603 Art and Literature 3
EWS 606 Philosophy and Religion 3
EWS 681 People and Culture 3

Comparative Studies Courses
Select 1 course from the following: 3
EWS 507 Buddhism
EWS 538 International Economics
EWS 551 Comparative Philosophy of China to the West
EWS 555 Energy, Ethics and Environment
EWS 604 Comparative Politics
EWS 659 Culture, Literacy and Technology
Skills and Language Courses
Chinese or Japanese Language Courses 9
(PHL 312 can be taken by Asian students to fulfill this requirement, although credit will not count
toward MA degree)
Pathway Courses
Select 9 credits from one of the Pathways 9

Total Credits 33

Education (EDU)

M.S., Educational Leadership Program Director: Tim Cook
Magis Catholic Teacher Corps Program Director: Kate Linden
M.Ed, Secondary Program Director: Thomas Simonds, S.J.
M.Ed, Elementary Program Director: Lynn Olson

Coordinator of Catholic School Leadership: Tim Cook
Department Office: Eppley, Room 450

Graduate Study in Education

Five master's degree programs are offered by the Department of Education. All applicants must
meet the requirements of the Graduate School and a satisfactory background check through the
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Education Department. Additional information about this department may be found at the Department
of Education (http://www.creighton.edu/ccas/education) website.

Degrees in Education

« Master of Education in Secondary Teaching (p. 146)

* Master of Education in Elementary Teaching (p. 144)

* Master of Science with a Major in Education Leadership - Specialization in Elementary School
Administration (p. 148)

* Master of Science with a Major in Education Leadership - Specialization in Secondary School
Administration (p. 150)

« Master of Science with a Major in Education Leadership - Specialization in School Community
Leadership (p. 149)

Certificate in Education
« Catholic School Leadership (p. 144)
Courses

EDU 500. Remedial Reading. 3 credits. FA, SP

Focus of the course is on meeting the variety of individual educational needs that confront a teacher
of reading. Techniques, methods, materials, and organizational systems that can be used within the
framework of daily instruction. Students participate in a practicum during class. P: EDU 566; DC.

EDU 501. Psychology Of Exceptional Children. 3 credits. SU
A multidisciplinary and life span approach to the study of persons with differences. P: DC.

EDU 503. Foundations of Education. 1 credit. SU

This course serves as an introduction to the educational profession and Creighton University’s
graduate program in teaching. Students will acquire a basic understanding of the history and
philosophy of education in the United States, including Catholic school education. Students will also
review professional ethics and complete case studies in ethical practice. Students will develop their
own philosophy of education using an eclectic approach as the capstone assessment for this course.
P: Dept. and program approval.

EDU 510. Growth And Development Of Children And Adolescents. 3 credits. OD, SU

This survey course covers the theory and research literature of child and adolescent development,
beginning at conception and ending in late adolescence. Physical, cognitive, language, motor,
personality, social, affective, moral, and spiritual development are considered as the course seeks to
prepare students for roles in P-12 schools. Aiding hours in assigned school sites are required. P: DC.

EDU 517. Mental Health Intervention Strategies For Children And Adolescents. 3 credits. OD
A theoretical and applied analysis of emotional disorders in children and adolescents which focuses
on the identification and assessment of psychiatric disorders and intervention strategies.

EDU 520. Foundations Of Catholic Education. 3 credits. OD, SU

This course focuses on the history and philosophy of Catholic schools. Students will study how
Catholic schools have evolved over time as well as examine how their history might inform their
future. Church documents will serve as the primary sources for student engagement of Catholic
school mission and philosophy. Throughout the course students will apply theory to practice. P: DC.
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EDU 525. Procedures for Including Students with Mild/Moderate Disabilities in the Regular
Classroom. 3 credits. FA, SP

Course designed to acquaint the regular elementary or secondary classroom teacher with the
characteristics of students with mild/moderate disabilities. Discussion of diagnostic and remedial
techniques for students with disabilities in the general classroom. Students complete a 15-20 hour
practicum under supervision of a special education teacher. P: DC; CO: EDU 565/EDU 566 or EDU
568/EDU 569 or EDU 341 or EDU 551.

EDU 526. Multicategorical Methods for the Mildly Handicapped. 3 credits.

Special methods and materials in teaching and testing the slow learner or students with mild
disabilities in the elementary classroom; the curriculum, educational expectations, and organizational
plans designed to meet the needs of the various levels from pre-school through pre-vocational are
examined. P: Jr. stdg.; EDU 515 or EDU 525; DC.

EDU 527. Diagnostic and Prescriptive Teaching of the Mildly and Moderately Handicapped
Child. 3 credits.

Techniques for assessing the learning processes, style and knowledge of students with mild/
moderate disabilities. Designed to teach the student how to formulate instructional plans and how to
teach students with disabilities in a diagnostic and prescriptive manner. P: Jr. stdg; EDU 515 or EDU
525; DC.

EDU 528. Speech and Language Development of the Exceptional Child. 3 credits.

Course focuses on teaching techniques for aiding the special child in the acquisition of
communication skills. Normal speech and language development is contrasted with the language and
speech of exceptional children. P: EDU 515 or EDU 525, Jr. stdg; DC.

EDU 530. Elementary School Observation and Student Teaching the Mildly/Moderately
Disabled. 3-14 credits. FA, SP

Practical experience in the observation and conduct of classroom teaching and related activities for
the mildly/moderately handicapped. This experience is obtained under the immediate supervision

of a fully experienced cooperating teacher and a University supervisor. Application to the Director of
Field Experiences for all student teaching must be made before February 1 for the Fall Semester and
October 1 for the Spring Semester. The number of credit hours must be approved by the Director of
Field Placement. P: EDU 591, 593, or initial teaching certificate; Sr. stdg; DC.

EDU 531. Current Trends In Teaching Mathematics And Science K-8. 3 credits. OD

Designed to provide information for teachers K-8 on recent trends in the teaching of mathematics and
science with emphasis on standards by the National Council for Teachers of Mathematics Standards
and the New Generation Science Standards.

EDU 535. Human Relations And Cultural Diversity. 3 credits. OD

Course designed to provide teacher educators with human relations skills and to foster insight into
effective communication with diverse racial and/or cultural groups. This course meets the human
relations requirement of the Nebraska Department of Education. P: DC.

EDU 538. Parks And Public Use Areas As Learning Sites. 3 credits.

Designed to assure appropriate educational and recreational use of local and area outdoor
environment facilities by classroom teachers and their students (K-12). Basic understanding of the
concepts involved in maximizing the effectiveness of outdoor facilities. Extra fee required. P: IC.
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EDU 539. Nebraska Science Tour For Teachers. 3 credits.

Designed to expose teachers to and assist them in understanding natural sciences in the state of
Nebraska. Includes energy, weather, geology, and biology. Readings in specific literature and text
material to be completed before and during the tour. Field experience includes a 1,700-mile group
tour of the state of Nebraska with participation in instructional programs at predesignated sites
including such places as electrical power stations, fish hatcheries, the Niobrara River, the Sandhills,
Toadstool Park, and Scottsbluff National Monument.

EDU 540. Secondary School Observation And Student Teaching The Mildly/Moderately
Disabled. 8-14 credits. FA, SP

Practical experience in the observation and conduct of classroom teaching and related activities for
students with mild/moderate disabilities. This experience is obtained under the immediate supervision
of a fully experienced cooperating teacher and University supervisor; scheduled conferences with
both are required. Application to the Director of Field Experiences for all student teaching must be
made before Feb. 1 for the fall semester and October 1 for the spring semester. The number of credit
hours must be approved by the Director of Field Placement. P: EDU 591, EDU 593, Sr. stdg. or initial
teaching certificate; DC.

EDU 548. Teaching Reading In Content Areas In Middle And Secondary Schools. 3 credits. FA,
SuU

Course designed for junior-high and secondary-school content-area teachers who have had little

or no background in the field of teaching reading. Practical concepts, techniques, strategies and
activities designed to enable the content-area teacher to develop better a student's reading skills and
abilities while utilizing content materials. P or CO: EDU 341/EDU 342 or EDU 551/EDU 552, Jr. stdg.

EDU 551. Methods Of Instruction For Secondary Teaching. 3 credits. FA, SU

This course introduces students to the general principles of teaching in a secondary school. The
course addresses planning for instruction, teaching methods, and assessing student achievement.
Students practice their skills outside of class through weekly fieldwork experiences in local schools.
P: DC; P: or CO: EDU 503, EDU 510, EDU 583.

EDU 552. Technology Instruction For Secondary Teaching. 1 credit. FA

A course designed for teacher candidates interested in the use of instructional technology. The
course content will relate to the ways in which technology can support and enhance the instructional
process in education. P: EDU 503, 510, 583; CO: EDU 551.

EDU 556. Foundations and Best Practices of Early Childhood Education. 3 credits.

An in-depth study of early childhood development theory (birth through age 8), principles and current
research including both typical and atypical development and the implications this has for early
childhood education. Study will extend to observational strategies and application of growth and
development data in decision making for developmentally appropriate practice. A total of 20 clock
hours of field experience will be required in conjunction with EDU 556. P: EDU 210.

EDU 563. Assessing Organizational Systems. 3 credits. OD

Workshop evaluating characteristics of organizations (including schools and service organizations).
Practical training in assessing the effectiveness of such interventions as curriculum, training and
development, and personnel. Special emphasis on planning, conducting, and interpreting surveys;
developing questionnaires, interpreting results, and writing final reports.

EDU 565. Methods Of Teaching Language Arts In Elementary School. 3 credits. FA, SP
Emphasizes content and methods in teaching language arts in elementary and middle school.
Students complete a minimum of 32 hours of practicum in a school classroom (EDU 565/EDU 566).
P: EDU 103 or EDU 503, EDU 210 or EDU 510; DC; CO: EDU 566.
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EDU 566. Methods of Teaching of Elementary Reading. 3 credits. FA, SP

Designed to assist in understanding the process of developmental reading and to acquaint the
student with the newest as well as the traditional tools for teaching reading. Students complete a
minimum of 32 hours of practicum in a school classroom (EDU 565/EDU 566). P: EDU 103 or EDU
503, EDU 210 or EDU 510; DC; CO: EDU 565.

EDU 567. Methods of Teaching Social Studies in Elementary School. 3 credits. FA, SP
Emphasizes content and methods in teaching social studies in elementary and middle school. P: EDU
103 or EDU 503, EDU 210 or EDU 510; DC.

EDU 568. Methods of Teaching Mathematics in Elementary School. 3 credits. FA, SP
Emphasizes content and methods in teaching mathematics in elementary and middle school.
Students complete a 25-hour practicum (EDU 568/EDU 569). P: EDU 103 or EDU 503, EDU 210, or
EDU 510, DC; CO: EDU 569.

EDU 569. Methods of Teaching Science in Elementary School. 3 credits. FA, SP

Emphasizes content and methods in teaching science in elementary and middle school. Students
complete a 25-hour practicum (EDU 568/EDU 569). P: EDU 103 or EDU 503, EDU 210 or EDU 510,
DC, CO: EDU 568.

EDU 575. Action Research in Your Content Area. 3 credits. FA

The purpose of the course is to give students a working knowledge of educational research methods
and secondary teaching methods within a content area. Students will explore best practices in
teaching secondary content areas using site based interviews, literature reviews, and a variety of
classroom activities. This course includes a 25 hour practicum experience in a local school, which is
an integral part of this course. P: DC; P or CO: EDU 341 and EDU 342 or EDU 551 and EDU 552, or
DC.

EDU 576. Special Methods of Teaching Art in the Secondary School. 3 credits. OD

This course is designed to provide an understanding of the art fundamentals, discipline-based art,
and the historical and current significance of art within society and schools. Students will learn about
the influence of art in daily life, develop lessons that will enrich the understanding of art for secondary
education students, and demonstrate an appreciation and enjoyment of art and art-related activities.
P: DC; P or CO: EDU 341 and EDU 342 or EDU 551 and EDU 552.

EDU 577. Special Methods for Teaching Humanities in the Secondary School. 3 credits. OD
This course deals with the teaching of English, social studies, and foreign languages in the secondary
school. Attention is directed to the selection, organization, and presentation of meaningful materials,
as well as assessment of learning. The course meets one of the requirements for secondary teacher
certification in the disciplines named. Observation of instructional practice in a school setting integral
to the course. P: DC; P or CO: EDU 341 and EDU 342 or EDU 551 and EDU 552.

EDU 578. Special Methods for Teaching Mathematics and Science in the Secondary School. 3
credits. OD

This course is designed to provide a variety of opportunities to gain skills in creating appropriate,
meaningful, exciting and effective learning situation for secondary school students. To accomplish
this, students will become familiar with the philosophies and methods of teaching mathematics and
science, will examine curriculum materials, and will design learning experiences. The goal is to foster
enthusiasm for teaching mathematics and science and to give the students confidence in their ability
to teach their subject matter. P: DC; P or CO: EDU 341 and EDU 342 or EDU 551 and EDU 552.
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EDU 579. Special Methods for Teaching Religion in the Secondary Schools. 3 credits. OD
(Same as THL 579)

Overview of the principles for communicating the Christian message effectively to different age
levels with opportunities to observe and put them into practice. The course deals with the objectives
and functions of Religious Education in terms of secondary school learning experiences. Attention

is directed to the selection, organization, and presentation of meaningful learning materials and
selection, use and evaluation of textbooks and related aids. P: DC; P or CO: EDU 341 and EDU 342
or EDU 551 and EDU 552.

EDU 583. Management Practices For Classroom Teachers. 3 credits. FA, SP, SU

Creating and/or maintaining a positive learning environment through techniques of observation,
description, measurement and evaluation for optimum student learning. P or CO: EDU 341 or EDU
503 or EDU 565/EDU 566 or EDU 568/EDU 569 or DC. Graduate standing required or DC for
summer offering.

EDU 586. Special Topics in Education. 2-3 credits. OD

Course designed to deal with current theory, research and practices in a specific area, e.g., social
studies education. Faculty will provide a subtitle and a brief description for inclusion in the "Schedule
of Courses." P: DC.

EDU 587. Methods Of Teaching Religion In Elementary School. 3 credits. OD (Same as THL
587)

The course is designed to prepare students to effective religious educators in Catholic elementary
schools. The course content will encompass the four dimensions of religious education: message,
community, service and worship. Students will not only become acquainted with methods and
materials for teaching religion, but they will also gain experience planning liturgical celebrations. P:
DC.

EDU 590. First Year Teacher Induction Workshop. 3 credits. OD

Designed to ease the isolation and provide continuity between the theory of pre-service preparation
and the realities of teaching. Assistance provided in acquiring additional knowledge and instructional
skills, combating the effects of isolation, and becoming integrated into a school community. P: DC.

EDU 591. Student Teaching. 3-14 credits. FA, SP

Practical experience in the observation and conduct of classroom teaching and related activities. This
experience is obtained under the immediate supervision of a fully experienced cooperating teacher
and a University supervisor. Application to the Director of Field Experiences for all student teaching
must be made before February 1 for the Fall Semester and October 1 for the Spring Semester.
Secondary: P: EDU 341 and EDU 342 or EDU 551 and EDU 552, EDU 548, EDU 525, EDU 583,
EDU 575; CO: EDU 593. Elementary: P: EDU 500, EDU 525, EDU 565, EDU 566, EDU 567, EDU
568, EDU 569, EDU 583; CO: EDU 593; DC.

EDU 593. Student Teaching Seminar. 1 credit. FA, SP
Student teachers deal with issues of classroom management, communication with families and
communities, applications, portfolios, interviews, and relevant teaching concerns. CO: EDU 591.

EDU 600. Principles Of Curriculum Construction For Elementary And Secondary Schools. 3
credits. FA

Course designed to prepare educators for instructional leadership in identifying curriculum
determiners, planning procedures, and evaluation processes for both elementary and secondary
schools. P: DC.
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EDU 601. Instructional Technology for the Classroom. 3 credits. SU

This course will train teachers to develop a more robust, engaging, and student-centered curriculum
through the use of educational technology. We will focus on practical uses of technology in the
classroom through simulations and lesson development. Students will build a personal learning
network (PLN) to facilitate professional collaboration beyond this class. P: Gr. stdg.

EDU 602. Faith Leadership in Catholic Schools. 3 credits. OD

This course provides an introduction to the teachings of the Catholic Church in these areas: creed,
liturgy and Sacraments, Christian morality, Christian prayer and spirituality, Catholic social teaching,
and Scripture. This course will help leaders apply Catholic Church teaching to contemporary Catholic
school issues, build faith community, and foster faculty/staff formation for mission. P: DC.

EDU 603. Educational and Managerial Leadership in Catholic Schools. 3 credits. OD

This course is designed to investigate educational leadership using the Catholic mission of the school
as a focus and integrating principle. Students will also explore pertinent managerial leadership topics
such as site-based management, models of shared leadership, school finance and the stewardship
of school resources, and legal issues as they apply to the Catholic school setting, including safety. P:
DC.

EDU 606. Strategic and Political Leadership in Catholic Schools. 3 credits. OD

This course addresses the strategic and political dimensions of Catholic educational leadership.
Topics include strategic planning, governance, networks and coalitions, political advocacy, funding,
public relations, and marketing. The course stresses innovation, collaboration, and advocacy in
positioning schools for the future. Course assignments emphasize practical application of theory and
best practices. P: DC.

EDU 609. Principles Of Organization And Administration For Elementary And Secondary
Schools. 3 credits. SP, SU

Introduction to the processes of educational administration. Exploration of the role and responsibility
of elementary and secondary school principals, policies and procedures, and the principalship as a
profession. P: DC.

EDU 610. Special Education Topics For Administrators. 3 credits. SU

Provides an orientation to special education issues and laws for regular education administrators.
Covers essential knowledge of special education terms, procedures, and disabilities, as well as many
of the common problems and issues that occur in the supervision of special education programs.
Meets the requirement for coursework in special education required for all new administrator
certificates (LB392) issued after September 1, 1992. P: DC.

EDU 615. Educational Research. 3 credits. FA, SU
The introduction to the foundational terms, principles, and concepts of Educational Research are
covered. Students will develop a small-scale research proposal. P: DC.

EDU 616. Consulting Techniques. 3 credits. OD

Course designed to acquaint students with models for providing consultation to schools, teachers,
and students. Distinction between medical and consultation models is provided, and goals for
consultant behaviors and the culture of the school are discussed. Emphasis on problem-solving,
collaborative consultation, curriculum-based measurement, and precision teaching.
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EDU 617. Leadership in the Administration of Educational Technology. 3 credits. SP

The course gives the school principal knowledge of technology ethics, laws, and standards; skills in
evaluating hardware and software, as well as facility and security issues; perspectives on emerging
trends in educational technology; and strategies in formulating an effective technology plan for a
school to improve student learning and school management. P: DC.

EDU 620. Practical Aspects Of School Law For Teachers And Administrators. 3 credits. FA
The course provides background in Constitutional and statute law affecting the rights and
responsibilities of public and private school educators with respect to students, parents, school
policies, and working conditions. Abundant opportunities for application of legal principles are staples
of this course. P: DC.

EDU 622. Improving Your School-Community Relations. 3 credits. SU
Examination of the principles and practices used to improve the public relations between the school
and its various communities. P: DC.

EDU 623. Managing the School Climate. 3 credits. OD

Examination of the factors and strategies that create a school environment conducive to learning.
Emphasis on the leadership role of the administrator in establishing a safe and productive learning
climate.

EDU 624. Supervision of Learning. 3 credits. FA

Reviewing and appraising the instructional process; organizing the supervision program with attention
to the leadership role of the principal; developing in-service programs and promoting professional
growth. P: DC.

EDU 625. Practical Knowledge Of School Finance For Teachers And Administrators. 3 credits.
SP

The course examines the means through which public and private schools acquire, spend, and
account for resources. Related legal and ethical considerations are also applied in course projects
and exams. P: DC.

EDU 628. Field Service Experience in Elementary School Administration. 3 credits. SP
Students complete prescribed tasks as interns that replicate actual experiences as a school principal
under the supervision of the Creighton Education Department and a collaborating administrator in the
school sponsoring the internship. In addition, students meet in a seminar weekly for reflection and
extension of internship learning. P: DC.

EDU 630. Field Service Experience in Secondary School Administration. 3 credits. SP
Students complete prescribed tasks as interns that replicate actual experiences as a school principal
under the supervision of the Creighton Education Department and a collaborating administrator in the
school sponsoring the internship. In addition, students meet in a seminar weekly for reflection and
extension of internship learning. P: DC.

EDU 631. Leadership in the Administration of Human Resources in Education. 3 credits. OD
EDU 633 requires students to learn and apply the theories and processes essential to effective
leadership of the human resources function in PK-12 schools. Students will learn theories of human
and organizational needs and apply them to public and private school settings. P: DC.

EDU 632. Identification And Evaluation Of Gifted And Talented Students. 3 credits. OD

This course is an overview of the education of gifted and talented children with particular attention
on the means of identifying these students and on the evaluation of their development in educational
settings.
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EDU 633. Models, Methods, & Materials: Meeting The Needs Of Gifted & Talented Students In
Regular Classrooms. 3 credits. OD

This course focuses on instructional models, methods, and materials in the education of gifted and
talented children. This course is intended for both regular classroom teachers and those who will
work exclusively with gifted and talented children. P: EDU 632.

EDU 634. Social And Affective Development Of Gifted And Talented Students. 3 credits. OD
This course explores the development of gifted and talented children within the social and affective
domains. Theories of development are studied looking for ways in which development can be
enhanced in these domains. Strategies for counseling and guidance activities with gifted and talented
children are presented. P: EDU 632.

EDU 635. Differentiating Curriculum For High Ability Learners. 3 credits. OD

This course will build on teachers' expertise to modify and create curriculum appropriate for all
learners. Topics will include: understanding differentiation, curriculum compacting, contracts,
independent projects, flexible grouping, tiered assignments, high level questioning, acceleration, and
enrichment. Evaluation of effective curricular learning will be included. P: EDU 632 and EDU 633.

EDU 636. Topics And Issues In High Ability Education. 3 credits. OD

The content of this course will include timely instructional, curricular, and legal issues impacting High
Ability Education presented in a combination of lecture, seminar, and presentation formats. P: EDU
632 AND 633.

EDU 640. Practicum In High Ability Education. 3 credits. OD

This is an opportunity for endorsement-seeking students to spend time - a minimum of 90 contact
hours - in classrooms with gifted and talented children. In addition to structuring curriculum, and
identifying and teaching the gifted and talented children, students in this course will be involved in a
seminar that addresses the problems and issues in gifted and talented education. P: EDU 632, EDU
633, EDU 634, EDU 635, EDU 636.

EDU 661. Special Graduate Methods: Teaching Of English. 3 credits.

This course deals with the objectives and functions of the particular subject in terms of secondary
school learning experiences for those at the graduate level. Attention is directed to the selection,
organization, and presentation of meaningful materials; selection, use and evaluation of textbooks
and related materials. P or C: EDU 551.

EDU 662. Special Graduate Methods: Teaching Of Journalism. 3 credits.

This course deals with the objectives and functions of the particular subject in terms of secondary
school learning experiences for those at the graduate level. Attention is directed to the selection,
organization, and presentation of meaningful materials; selection, use and evaluation of textbooks
and related materials. P or C: EDU 551.

EDU 663. Special Graduate Methods: Teaching Of Mathematics. 3 credits.

This course deals with the objectives and functions of the particular subject in terms of secondary
school learning experiences for those at the graduate level. Attention is directed to the selection,
organization, and presentation of meaningful materials; selection, use and evaluation of textbooks
and related materials. P or C: EDU 551.

EDU 664. Special Graduate Methods: Teaching Of Modern Languages. 3 credits.

This course deals with the objectives and functions of the particular subject in terms of secondary
school learning experiences for those at the graduate level. Attention is directed to the selection,
organization, and presentation of meaningful materials; selection, use and evaluation of textbooks
and related materials. P or C: EDU 551.
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EDU 665. Special Graduate Methods: Teaching Of Science. 3 credits.

This course deals with the objectives and functions of the particular subject in terms of secondary
school learning experiences for those at the graduate level. Attention is directed to the selection,
organization, and presentation of meaningful materials; selection, use and evaluation of textbooks
and related materials. P or C: EDU 551.

EDU 666. Special GGraduate Methods: Teaching Of Social Studies. 3 credits.

This course deals with the objectives and functions of the particular subject in terms of secondary
school learning experiences for those at the graduate level. Attention is directed to the selection,
organization, and presentation of meaningful materials; selection, use and evaluation of textbooks
and related materials. P or C: EDU 551.

EDU 667. Special Graduate Methods: Teaching Of Speech. 3 credits.

This course deals with the objectives and functions of the particular subject in terms of secondary
school learning experiences for those at the graduate level. Attention is directed to the selection,
organization, and presentation of meaningful materials; selection, use and evaluation of textbooks
and related materials. P or C: EDU 551.

EDU 668. Special Graduate Methods: Teaching Of Drama. 3 credits.

This course deals with the objectives and functions of the particular subject in terms of secondary
school learning experiences for those at the graduate level. Attention is directed to the selection,
organization, and presentation of meaningful materials; selection, use and evaluation of textbooks
and related materials. P or C: EDU 551.

EDU 670. Special Graduate Methods: Teaching Of Latin. 3 credits.

This course deals with the objectives and functions of the particular subject in terms of secondary
school learning experiences for those at the graduate level. Attention is directed to the selection,
organization, and presentation of meaningful materials; selection, use and evaluation of textbooks
and related materials. P or C: EDU 551.

EDU 675. Special Methods for Magis Teachers. 3 credits. FA

This course educates and mentors new Magis teachers in exploring their content areas. Magis
teachers in secondary school placements research best methods in their content areas to continue
their formation in teacher education and increase their knowledge base. The course delivery method
is partially asynchronous and online, but also includes eight observations of the teacher in the
classroom and multiple one-on-one meetings with the instructor to discuss observations and review
the progress of the teacher in his/her classroom and content area growth. P: EDU 551, CO: EDU 686.

EDU 680. Spirituality Of Teaching-Part I. 1 credit. OD

This course is designed to integrate the three pillars of the Magis Catholic Teacher Corps program:
professional, spiritual, and communal. It is taught through lecture, large and small group discussions
based on the assigned readings and on the effective completion of all written assignments. The
assignments are designed to produce artifacts for a summative portfolio. P: Dept. approval.

EDU 681. Spirituality Of Teaching-Part 2. 1 credit. OD

This course is part 2 of the Spirituality of Teaching. It continues to integrate the three pillars of the
Magis Catholic Teacher Corps program: professional, spiritual, and communal. It is taught through
lecture, large and small group discussions based on the assigned readings and on the effective
completion of all written assignments. The assignments are designed to produce artifacts for a
summative portfolio. P: Dept. approval.
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EDU 686. Beginning Practicum In Catholic Education. 1 credit. FA

This course is part of the Magis student's education and training program. Magis students learn
principles and practices of teaching in a Catholic school. The course addresses planning for
instruction, teaching methods, and assessing student achievement and communicating assessments
to students, parents, and administrators. Students practice their skills as the teacher of record with
the support and guidance of a mentor teacher, principal, and Magis director. P: EDU 551 and DC.

EDU 687. Advanced Practicum In Catholic Education. 1 credit. SP

This course is part of the Magis student's education and training program. Magis students learn
principles and practices of teaching in a Catholic school. The course addresses planning for
instruction, teaching methods, and assessing student achievement and communicating assessments
to students, parents, and administrators. Students practice their skills as the teacher of record with
the support and guidance of a mentor teacher, principal, and Magis director. P: EDU 686.

EDU 688. Beginning Internship In Catholic Education. 1 credit. FA

This course is part of the Magis student's education and training program during the second year.
Magis students learn principles and practices of teaching in a Catholic school. The course addresses
planning for instruction, teaching methods, and assessing student achievement and communicating
assessments to students, parents, and administrators. Students practice their skills as the teacher of
record with the support and guidance of a mentor teacher, principal, and Magis director. P: EDU 687.

EDU 689. Advanced Internship In Catholic Education. 3 credits. SP

This course is part of the Magis student's education and training program during the second year.
Magis students learn principles and practices of teaching in a Catholic school. The course addresses
planning for instruction, teaching methods, and assessing student achievement and communicating
assessments to students, parents, and administrators. Students practice their skills as the teacher of
record with the support and guidance of a mentor teacher, principal, and Magis director. P: EDU 688.

EDU 692. Cultural Issues in Education. 3 credits. SU

Course emphasizes the global dimensions in education dealing with multi-cultural issues and the
role of the leader. This course meets the Nebraska Department of Education human relations
requirement. P: DC.

EDU 793. Directed Independent Readings. 1-3 credits. FA, SP, SU
Intensive reading in an area as approved by the department. P: DC.

EDU 795. Directed Independent Study. 1-3 credits. FA, SP, SU
Independent research on a topic designed by the student with the approval of an adviser from the
department. P: DC.

EDU 797. Directed Independent Research. 1-3 credits. FA, SP, SU
Independent Research on a topic designed by the student with the approval of an adviser from the
department. P:DC.

EDU 799. Master's Thesis. 1-3 credits. FA, SP

Research in connection with the preparation of the Master's thesis. Student must register for this
course in any term when engaged in formal preparation of the Master's thesis; however, six credit
hours are the maximum applicable toward the degree. P: DC.
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Graduate Certificate in Catholic School
Leadership

The Catholic School Leadership (CSL) Certificate is a 12-credit graduate program for current

and aspiring Catholic school leaders. The Creighton University Education Department and the
Archdiocese of Omaha Catholic Schools Office partnered to create a framework of attributes and
capabilities that are specific and necessary for effective leadership in contemporary Catholic schools.
The CSL certificate is designed to actualize this framework. Required Courses:

EDU 520 Foundations Of Catholic Education 3
EDU 602 Faith Leadership in Catholic Schools 3
EDU 603 Educational and Managerial Leadership in Catholic Schools 3
EDU 606 Strategic and Political Leadership in Catholic Schools 3
Total Credits 12

Master of Education in Elementary Teaching

This program is designed for a person with a bachelor's degree who is interested in earning an
initial Nebraska teaching certificate to teach at the elementary level. This program is accredited/
approved by state, regional and national accrediting agencies, including the National Council for
Accreditation of Education Preparation Programs (CAEP), the Nebraska Department of Education,
and the Department of Education at Creighton University. The endorsement certifies recipients

to teach grades P-6 in public schools, grades P-8 in parochial schools. This program includes
state-required courses shared with the undergraduate teacher-preparation program, graduate-only
professional coursework, and a student teaching semester. Four undergraduate prerequisite courses
in elementary education must be completed in addition to this program. Many courses include field
experience at an elementary school and the Creighton preservice teacher must arrange his or her
own transportation. Prior to any education program coursework or field experience, the teacher
education candidate must sign and have notarized two affidavits assuring that,

1. he or she does not have a felony or misdemeanor conviction involving abuse, neglect, or sexual
misconduct; and

2. the teacher education candidate is in sound mental capacity.

The candidate must maintain this status throughout the program. Also, prior to the first field
experience, and again prior to student teaching, the preservice teacher must have a satisfactory
background check through the Education Department.

Program Goals for M.Ed. Elementary School Teaching

Graduates will:

1. Understand human development and appreciate diverse learners.

2. Plan and use a variety of instructional strategies to accommodate diverse learners and help all
students succeed and fulfill their potential.

3. Plan and use a variety of assessment strategies to diagnose learner needs and evaluate learning
outcomes.
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4. Collaborate with colleagues, parents, and community members to assist learners and to advance
the school’s mission.

5. Value and exhibit the Ignatian / Jesuit charisms of cura personalis (personal care), magis
(excellence), men and women for and with others (service and justice), and contemplation in
action (reflective ethical decision making).

6. Learn how to communicate effectively and demonstrate the ability to communicate effectively in
diverse school settings.

7. Develop the ability to think critically and apply critical thinking skills.

M.Ed. Elementary School Teaching Prerequisites

A bachelor's degree with at least six semester hours in each of these content areas for a minimum of
30 credit hours in the following areas (minimum of 6 hours in each area):

« Communication, including literature, composition and speech
* Mathematics

» Science

 Social Science

There are four undergraduate courses that are also required to be completed prior to student
teaching (3 credits each):

ART 104 Elementary School Art

MUS 104 Elementary School Music

EDU 131 Literature for Children

or EDU 587 Methods Of Teaching Religion In Elementary School

EDU 209 Physical Education In The Elementary School 3

M.Ed. Elementary School Teaching Degree Requirements

This is a 41-hour program. Scholarships for 50% of tuition costs are available to qualified students.
Courses required are:

EDU 503 Foundations of Education 1
EDU 510 Growth And Development Of Children And Adolescents 3
EDU 565 Methods Of Teaching Language Arts In Elementary School 3
EDU 566 Methods of Teaching of Elementary Reading 3
EDU 567 Methods of Teaching Social Studies in Elementary School 3
EDU 525 Procedures for Including Students with Mild/Moderate Disabilities in 3
the Regular Classroom
EDU 535 Human Relations And Cultural Diversity 3
EDU 568 Methods of Teaching Mathematics in Elementary School 3
EDU 569 Methods of Teaching Science in Elementary School 3
EDU 500 Remedial Reading 3
EDU 601 Instructional Technology for the Classroom 3
EDU 615 Educational Research 3
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EDU 583 Management Practices For Classroom Teachers 3
EDU 591 Student Teaching 3-14
EDU 593 Student Teaching Seminar 1
Total Credits 41-52

Master of Education in Secondary Teaching

These programs are designed for college graduates (with certain undergraduate degrees) who are
interested in earning their Nebraska teaching certificate with a master's degree. These programs are
accredited/approved by state, regional, and national accrediting agencies, including the Council for
the Accreditation of Educator Preparation Programs (CAEP), the Nebraska Department of Education,
and the Department of Education at Creighton University.

Secondary (7-12) teaching endorsements are offered in the following areas: English, French, History,
Religious Education (P-12), and Spanish.

The department also offers field endorsements in the following areas: Art (P-12), Language Arts,
Mathematics (6-12), Science, and Social Science.

Many courses include field experience at an elementary or secondary school and the Creighton
preservice teacher must arrange his or her own transportation. Prior to any education program
coursework or field experience, the teacher education candidate must sign and have notarized two
affidavits assuring that, a) he or she does not have a felony or misdemeanor conviction involving
abuse, neglect, or sexual misconduct; and b) the teacher education candidate is in sound mental
capacity. The candidate must maintain this status throughout the program. Also, prior to the first field
experience, and again prior to student teaching, the preservice teacher must have a satisfactory
background check through the Education Department.

Program Goals for M.Ed. Secondary School Teaching

Graduates will:

1. Understand human development and appreciate diverse learners.

2. Plan and use a variety of instructional strategies to accommodate diverse learners and help all
students succeed and fulfill their potential.

3. Plan and use a variety of assessment strategies to diagnose learner needs and evaluate learning
outcomes.

4. Collaborate with colleagues, parents, and community members to assist learners and to advance
the school’s mission.

5. Value and exhibit the Ignatian / Jesuit charisms of cura personalis (personal care), magis
(excellence), men and women for and with others (service and justice), and contemplation in
action (reflective ethical decision making).

6. Learn how to communicate effectively and demonstrate the ability to communicate effectively in
diverse school settings.

7. Develop the ability to think critically and apply critical thinking skills.
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M.Ed. Secondary School Teaching Degree Requirements

There are two ways that this Master's degree can be pursued.

Accelerated M.Ed. in Secondary Teaching Program

This 32-hour option is for students seeking to receive a standard master’s degree and/or teaching
certificate. Scholarships for 1/2 of tuition costs are available to qualified students. Courses required
are:

EDU 503 Foundations of Education

EDU 510 Growth And Development Of Children And Adolescents g
EDU 525 Procedures for Including Students with Mild/Moderate Disabilities in 3

the Regular Classroom

EDU 548 Teaching Reading In Content Areas In Middle And Secondary Schools 3
EDU 551 Methods Of Instruction For Secondary Teaching 3
EDU 575 Action Research in Your Content Area 3
EDU 583 Management Practices For Classroom Teachers 3
EDU 591 Student Teaching 3-14
EDU 593 Student Teaching Seminar 1
EDU 601 Instructional Technology for the Classroom 3
EDU 535 Human Relations And Cultural Diversity 3
One elective course 3
Total Credits 32-43

Magis Catholic Teacher Corps

This 34-hour option seeks to develop a core of highly motivated teachers to serve in underserved
Catholic Schools. Each year a new cohort is admitted into the program. Upon acceptance, Magis
teachers will make a commitment for two years to live in community and pursue professional and
spiritual development while serving as full-time teachers in selected Catholic schools. This program is
offered at no tuition cost to the participants. Courses required are:

EDU 503 Foundations of Education

EDU 510 Growth And Development Of Children And Adolescents g
EDU 525 Procedures for Including Students with Mild/Moderate Disabilities in 3

the Regular Classroom

EDU 535 Human Relations And Cultural Diversity g
EDU 548 Teaching Reading In Content Areas In Middle And Secondary Schools 3
EDU 551 Methods Of Instruction For Secondary Teaching 3
EDU 583 Management Practices For Classroom Teachers 3
EDU 601 Instructional Technology for the Classroom 3
EDU xxx Action Research & Assessment 3
EDU 675 Special Methods for Magis Teachers g
EDU 686 Beginning Practicum In Catholic Education 1
EDU 687 Advanced Practicum In Catholic Education 1
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EDU 688 Beginning Internship In Catholic Education
EDU 689 Advanced Internship In Catholic Education
Total Credits 34

Related Programs

The Education and Theology Departments offer additional certification programs for persons
preparing to teach religion. Please see the Theology Department program descriptions in this catalog
for the BA/MA and MA in Theology with teacher certification programs.

Master of Science with a Major in Educational
Leadership - Specialization in Elementary
School Administration

The master’s degree in educational leadership prepares individuals to play a leadership role in
schools. Students may choose either the school administration program or the teacher leadership
program in pursuit of the educational leadership degree.

Graduates will become educational leaders who:

1. Promote the success of all students by enabling a collaborative vision of student success, by
sustaining a positive school culture, and by effectively managing the school.

2. Lead processes that collect and analyze information and that lead to decisions which effect
change and improve the school.

3. Embody educational values that are based on the Ignatian and Education Department charisms
of cura personalis, magis, men and women for and with others, and contemplation in action.

4. Communicate knowledge skillfully to specialized and non-specialied persons alike orally and in
writing.

5. Incorporate reflective practice and apply ethical principles such as integrity and fairness when
making personal and professional decisions.

6. Value diversity and respond to the interests and needs of a diverse community.

Specialization in Elementary School Administration

This 36-hour program is designed for the individual who desires to prepare for the position of
elementary school principal. The program consists of required courses designed to provide both
theoretical and practical knowledge of elementary school administration. The need to acquire
decision-making skills is stressed in components of courses designed to improve leadership
capabilities.

The requirements for all Educational Leadership Programs include a bachelor's degree, teaching
certificate and two years of teaching experience.

The following courses constitute the required courses of the program:

EDU 600 Principles Of Curriculum Construction For Elementary And Secondary 3
Schools
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EDU 609 Principles Of Organization And Administration For Elementary And 3
Secondary Schools

EDU 610 Special Education Topics For Administrators 3

EDU 615 Educational Research 3

EDU 617 Leadership in the Administration of Educational Technology 3

EDU 620 Practical Aspects Of School Law For Teachers And Administrators 3

EDU 622 Improving Your School-Community Relations 3

EDU 624 Supervision of Learning 3

EDU 625 Practical Knowledge Of School Finance For Teachers And 3
Administrators

EDU 628 Field Service Experience in Elementary School Administration 3

EDU 692 Cultural Issues in Education 3

EDU 520 Foundations Of Catholic Education

or EDU 631 Leadership in the Administration of Human Resources in Education

Total Credits 36

A portfolio will be used as the culminating assessment for students in the elementary school
administration program. This is to be presented to the School Administration faculty in the final six
hours of the 36-hour master's degree program.

Master of Science with a Major in Educational
Leadership - Specialization in School
Community Leadership

The master’s degree in educational leadership prepares individuals to play a leadership role in
schools. Students may choose either the school administration program or the teacher leadership
program in pursuit of the educational leadership degree.

Graduates will become educational leaders who:

1. Promote the success of all students by enabling a collaborative vision of student success, by
sustaining a positive school culture, and by effectively managing the school.

2. Lead processes that collect and analyze information and that lead to decisions which effect
change and improve the school.

3. Embody educational values that are based on the Ignatian and Education Department charisms
of cura personalis, magis, men and women for and with others, and contemplation in action.

4. Communicate knowledge skillfully to specialized and non-specialied persons alike orally and in
writing.

5. Incorporate reflective practice and apply ethical principles such as integrity and fairness when
making personal and professional decisions.

6. Value diversity and respond to the interests and needs of a diverse community.
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Specialization in School Community Leadership

The requirements for all Educational Leadership Programs include a bachelor's degree, teaching
certificate and two years of teaching experience.

This 36-hour program is designed for teachers who want to assume leadership roles in their school
but are not necessarily interested in becoming school administrators. Students take 21 hours of core
courses that are also part of the core curriculum for the school administration program. The core
courses for the teacher leadership program are:

EDU 600 Principles Of Curriculum Construction For Elementary And Secondary 3
Schools

EDU 609 Principles Of Organization And Administration For Elementary And 3
Secondary Schools

EDU 615 Educational Research 3

EDU 617 Leadership in the Administration of Educational Technology 3

EDU 620 Practical Aspects Of School Law For Teachers And Administrators 3

EDU 622 Improving Your School-Community Relations 3

EDU 692 Cultural Issues in Education 3

Electives 15

Total Credits 36

The array of electives will allow students to explore a wide variety of topics such as Catholic
education. Each student will create an electronic portfolio to serve as the culminating summative
assessment of student achievement for the school community leadership program.

Master of Science with a Major in Educational
Leadership - Specialization in Secondary
School Administration

The master’s degree in educational leadership prepares individuals to play a leadership role in
schools. Students may choose either the school administration program or the teacher leadership
program in pursuit of the educational leadership degree.

Graduates will become educational leaders who:
1. Promote the success of all students by enabling a collaborative vision of student success, by
sustaining a positive school culture, and by effectively managing the school.
2. Lead processes that collect and analyze information and that lead to decisions which effect
change and improve the school.
3. Embody educational values that are based on the Ignatian and Education Department charisms
of cura personalis, magis, men and women for and with others, and contemplation in action.
4. Communicate knowledge skillfully to specialized and non-specialied persons alike orally and in
writing.
5. Incorporate reflective practice and apply ethical principles such as integrity and fairness when
making personal and professional decisions.
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6. Value diversity and respond to the interests and needs of a diverse community.

Specialization in Secondary School Administration

This 36-hour program is designed for the individual who desires to prepare for the position of
secondary school principal. The program consists of required courses that are designed to provide
both theoretical and practical knowledge of secondary school administration. The need to acquire
decision-making skills is recognized in various components of the required courses. The program is
comprehensive and includes the study of several areas of knowledge — both direct and auxiliary —
that are essential when considering the responsibility of the administrative position.

The requirements for all Educational Leadership Programs include a bachelor's degree, teaching
certificate and two years of teaching experience.

The following courses constitute the required courses of the program:

EDU 600 Principles Of Curriculum Construction For Elementary And Secondary 3
Schools

EDU 609 Principles Of Organization And Administration For Elementary And 3
Secondary Schools

EDU 610 Special Education Topics For Administrators 3

EDU 615 Educational Research 3

EDU 617 Leadership in the Administration of Educational Technology 3

EDU 620 Practical Aspects Of School Law For Teachers And Administrators g

EDU 622 Improving Your School-Community Relations 3

EDU 624 Supervision of Learning 3

EDU 625 Practical Knowledge Of School Finance For Teachers And 3
Administrators

EDU 630 Field Service Experience in Secondary School Administration 3

EDU 692 Cultural Issues in Education

EDU 520 Foundations Of Catholic Education

or EDU 631 Leadership in the Administration of Human Resources in Education

Total Credits 36

A portfolio will be used as the culminating assessment for students in the secondary school
administration program. This is to be presented to the School Administration faculty in the final six
hours of the 36-hour master's degree program.

Emergency Medical Services (EMS)

Program Director: Michael G. Miller, EdD, MS, BSEMS, RN NRP
Program Office: EMS Education, Vinardi Center/Old Gym

ems.creighton.edu
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EMS Education Mission

The mission of the Creighton University Emergency Medical Services Education program is to
provide high quality EMS education which will empower individuals to become compassionate,
respectful, skilled and knowledgeable care providers who value education as a lifelong process.

EMS Education Vision Statement

Creighton University EMS Education will be recognized regionally and nationally for excellence in
EMS education, scholarship and service.

EMS instructors will be recognized regionally and nationally as experts in EMS education and as
leaders, innovators and scholars.

EMS graduates will be recognized by the EMS community for competence, character and dedication
to excellence and they are continually recruited by reputable employers regionally and nationally, and
are recognized by those employers as the most highly qualified of entry-level professionals.

EMS graduates will also be accepted into graduate and professional programs, including schools of
medicine, law, and allied health professional schools.

Overview

Creighton University has been educating medical professionals for over 100 years and a leader in
EMS Education for over 40 years. As the field continues to grow and change, leaders and educators
with a background in emergency medicine are needed more than ever to help shape the future of
Emergency Medical Services.

Creighton University's online Master of Science in Emergency Medical Services (EMS) will give you
the edge in today's competitive professional world of EMS. Our program is carefully designed to
provide you with the most current curriculum. You will learn from accomplished faculty members who
are national and international leaders in EMS. You will benefit from their experience as you build
your base of theoretical and practical knowledge. Throughout your studies you will acquire tools and
techniques that will increase your effectiveness and expand your career opportunities.

This 36-credit hour program is offered in 8-week online courses.

This program prepares healthcare professionals with EMS experience and a baccalaureate degree
for leadership roles requiring administration, planning, education and training and research and
development.

Develop skills in:

* EMS leadership

< Organizational development and change
« Financial management

« Clinical quality management

* Legal and ethical aspects

« Analysis and Implementation of Research
* Human resource management
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Program Goals

Graduates with the Master of Science degree in Emergency Medical Services will:

1. Demonstrate competency in EMS administration, including human resources management,
leadership, planning, communication, clinical care, EMS operations and finance;

. Work effectively and in solidarity across the distinctions of human diversity;
. Communicate respectfully and effectively through all modes of expression;
. Combine critical thinking, disciplined research, and effective program-solving in EMS;

a b W N

. Employ ethical decision making, service, and civic responsibility in accordance with the
Judeo-Christian tradition and Ignatian values and those values consistent with the health care
professions and EMS in serving as a leader, administrator, educator, mentor, and advocate for
the field of EMS.

Admission Requirements

Preferred candidates would be experienced EMS professionals with at least three years practice
experience in the field of EMS, a related BA or BS degree with a GPA of at least 3.2. Additional
requirements include:

1. Completed application and application fee;

2. Curriculum Vitae including relevant education and any employment history, certifications and
licensures, teaching and research experience, publications, presentations, awards, honors,
affiliations, professional associations, experience and background in EMS and/or healthcare.

3. Personal Statement: Using 500 words or less, please respond to the following: Explain how
successful completion of this program will assist you in achieving your professional goals.

4. Recommendation forms: Three letters of recommendation submitted by persons other than
family members and preferably submitted by employers, undergraduate faculty, and colleagues;

5. Official transcripts from all colleges/universities attended;

6. Test of English as a Foreign Language (TOEFL): All international applicants from countries
in which English is not the primary language must demonstrate proficiency in English language
by submitting a minimum TOEFL score of 80 iBT (213 CBT/550PBT). International applicants
who receive their baccalaureate or higher degree from an accredited institution in the US, United
Kingdom, Ireland, Canada, Australia, New Zealand, or Africa (English-speaking only) are not
required to submit a TOEFL score report.

Assessment Plan for Student Learning

The grading system for all courses is based on formally developed rubrics. The standard university
A-B-C- F grading scale is utilized throughout the program, except in the practica courses, which are
graded as (S) Satisfactory) and (U) Unsatisfactory. Candidates for program completion will complete
a capstone project as partial fulfillment of the requirements for the MS-EMS degree. Capstone
projects will be reviewed by the MS-EMS faculty and two recognized EMS leaders that have a
Master’s degree in EMS or a related field, such as management, science, education, medicine, or
nursing.

Degree in Emergency Medical Services

« Master of Science with a Major in Emergency Medical Services (p. 156)
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Certificate in Emergency Medical Services

A Certificate in EMS may be available. Contact the department for information.

Courses

EMS 601. EMS Leadership. 3 credits.

This course begins with the fundamental concepts and theories of leadership. Students will reflect on
their own experiences with leadership and the concepts of leadership and leadership styles that they
have developed through prior studies and social experiences in prior years. The students will learn
about the current theories of situational leadership, servant leadership, transformational leadership
and others.

EMS 602. Organizational Development and Organizational Change. 3 credits.

In today’s ever-changing business environment, it is imperative for leaders within EMS organizations
to understand the process of organizational development and how it can be leveraged to promote
organizational effectiveness. They must also understand the role of organizational change and

how change affects individuals, organizations, and processes. This course is designed to advance
students’ knowledge of organizational development and change, familiarizing students with the
fundamentals of organizational behavior, change theory, organizational leadership and strategic
management. Students will assess and diagnose EMS organizations with respect to artifacts,
espoused values, mission statements, vision statements, performance goals, objectives and outcome
measures.

EMS 603. Clinical Practice and Quality Assurance. 3 credits.

Patient care in EMS is most frequently provided in isolated settings outside of hospitals and clinics

by one individual or a small team of two or three emergency medical technicians and paramedics.
Assuring up-to-date competency, compliance and quality are important systemic challenges in

the field of EMS management and leadership. This course will follow the steps of a sound Quality
Assurance Program beginning with assessing opportunities, determining how to collect the necessary
information, collecting and analyzing data, and utilizing data for quality improvement. Students will
learn how to develop and utilize quality metrics both unique to their organizations as well as those
determined by regulatory agencies.

EMS 604. EMS Financial Management. 3 credits.

EMS fiscal management is complex and diverse. EMS spans the healthcare, public safety,
firefighting, not-for-profit, for-profit, hospital system subsidiary agency, aero medical services, military
services and other sectors of the economy, each with differences in funding sources, reporting
requirements, budgetary cycles, and fiscal management strategies. EMS fiscal management must be
competent and current to remain competitive and serve the interests of the community.

EMS 605. Ethics in EMS. 3 credits.

This course focuses on the practical application of foundational concepts of ethics to clinical,
administrative, and educational settings for EMS professionals including ethical case analyses.

Given the special environments in which EMS operate, there will be an emphasis placed on
interprofessional collaboration and communication. EMS shares a set of medical and research ethics
with medicine and nursing, however, EMS leaders and managers must also be competent in the EMS
culture and special environment in which EMS operates.
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EMS 606. Education for EMS Professionals. 3 credits.

This course provides a graduate-level learning opportunity for EMS professionals to develop an
understanding of the principles, practices and theory of EMS education. Those students who
complete this course will be prepared to administer, plan, develop and advocate for EMS education
and training programs at multiple organizational levels, including nationally accredited institutions

of higher learning, municipal and other government-based training agencies, and independent for
profit and not-for#profit training agencies, as well as serving in governmental regulatory positions that
have oversight responsibilities for EMS education and training. Employee orientation and employee
development processes will also be explored.

EMS 607. Human Resource Management in Healthcare. 3 credits.

Students will be introduced to the importance of strategic human resources management in
organizations, with a focus on healthcare enterprises. Topics covered will include recruitment,
hiring, compensation, training, and motivating employees to create a productive and dynamic
work environment. The course will also examine the impact of the legal, economic and legislative
environment on strategic human resource management, as well as explore the impact of labor
relations on the organization and employee.

EMS 608. EMS Law, Regulations, and Risk Management. 3 credits.

The field of EMS is governed by a complex set of federal, state and municipal laws and regulations.
EMS leaders need to be aware of the applicable law and regulations, as well as the interpretations
and actions established as a result of these laws. In addition to an overview of the US judicial system,
civil liability, risk management, negligence, and employment law topics will be explored.

EMS 609. EMS Research: An Introduction to Study Design and Research Methods. 3 credits.
Evidence-based research has a profound influence on EMS operations. This course is designed to
introduce basic concepts related to scientific and social inquiry. While students will not be conducting
and completing original research as part of this course, basic research methodology and the
processes necessary to conduct a study will be reviewed. Critical analysis of research studies will be
completed, with an emphasis on reviewing the strength of the evidence.

EMS 620. Practicum in EMS Leadership. 3 credits.

The practicum is designed to be a hands-on experience intended to allow the student to apply
culminated knowledge in a real world EMS leadership environment. With the guidance of the faculty
advisor, the student will determine a suitable practicum site and emphasis of study, developing a
detailed proposal to guide completion of the fieldwork project during the term.

EMS 621. Practicum in EMS Leadership. 3 credits.

The practicum is a hand on experience intended to allow the student to apply culminated knowledge

in a real world EMS leadership environment. With the guidance of the faculty advisor, the student will
determine a suitable location and emphasis of study and develop a proposal to guide completion of a
fieldwork project during the term.

EMS 640. Independent Study. 1-3 credits.

Students who take independent study credits are expected to study an area of interest in EMS
leadership in great depth. The topic is developed in consultation between the student and faculty
mentor, based on ideas the student has expressed in the Independent Study Project Proposal. This
project will require an in-depth literature review as well as extensive data gathering, analysis, and
synthesis of material into a final written paper.
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EMS 641. Independent Study. 3 credits.

Students who take independent studys are expected to study an area(s) of interest in EMS leadership
in great depth. The topic is developed in consultation between the student and faculty supervisor,
based on ideas the student has expressed in the Independent Project Proposal. This project will
require an in-depth literature review as well as extensive data gathering, analysis, and proposal
development.

EMS 650. Capstone Project. 3 credits.

To be eligible for the MSEMS Capstone Project, students must have successfully completed all
core coursework (21 credits). The purpose of the Capstone Project is to provide the student with the
opportunity to apply their acquired knowledge in EMS leadership, while continuing to explore and
enhance skills as EMS leaders. Projects will be developed in consultation between the student and
faculty mentor.

Graduate Certificate in EMS

Contact the department.

Master of Science with a Major in Emergency
Medical Services

Master of Science in Emergency Medical Services
Requirements (36 credits)

Core Courses (21 credits)

EMS 601 EMS Leadership 3
EMS 602 Organizational Development and Organizational Change 3
EMS 603 Clinical Practice and Quality Assurance g
EMS 605 Ethics in EMS 3
EMS 607 Human Resource Management in Healthcare 3
EMS 608 EMS Law, Regulations, and Risk Management 3
EMS 609 EMS Research: An Introduction to Study Design and Research 3
Methods

Electives (12 credits) 12

EMS 604 EMS Financial Management

EMS 606 Education for EMS Professionals

EMS 620 Practicum in EMS Leadership

EMS 640 Independent Study

Other courses may be developed, and students are welcome to take courses in other
programs that may be of interest such as the Negotiation and Dispute Resolution or Master
of Public Health programs. Other graduate level coursework may also be accepted in transfer
toward elective credit hours to a total of 6 credit hours.

Capstone Project (3 credits)
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EMS 650 Capstone Project 3
Total Credits 36

English (ENG)

Program Director: Brent Spencer
Program Office: Creighton Hall - Administration Building, Room 135D

Graduate Study in English

English graduate programs that lead to the degree of Master of Arts are constructed upon a
foundation of literary study that allows students to specialize and also encourages broader knowledge
of the field of English studies.

Program Goals

This curriculum especially aims to contribute to achieving the following of the College of Arts and
Sciences Learning Goals. Upon completion of their graduate studies in English, students will:

1. Understand the range of work in English Studies, including its various skills, development and
practices, as that work relates to each student's professional goals by participating in those skills
and practices in the learning and teaching classroom and through the conception and realization
of peer-reviewed conference presentations and scholarly articles;

2. Be prepared to join a community of learners through a fuller realization of each student's status
as a peer in the profession by full participation in seminars and the submission of work for peer-
reviewed presentation and publication;

3. Contribute to the promotion of a collaborative and supportive professional work environment by
taking part in those professional practices appropriate for the learning and teaching classroom,
conferences, professional service, and publication.

Admission Requirements

Applicants for the M.A. program in English should include a completed application and

application fee; undergraduate transcripts from all colleges/universities attended; three letters of
recommendation; official GRE scores; statement of professional purpose (500-750 words); writing
sample, either critical or creative, depending on the student's area of interest (approximately 10-15

pages).
Additional Requirements in All Tracks

A take-home integrative comprehensive exam in the second year that provides the opportunity for
synthesis among the various periods and areas of study; an examination to test a reading knowledge
of a major foreign language or a junior-level undergraduate foreign language course with a grade of
"B" or better is strongly encouraged.

Degrees in English
Master of Arts with a Major in English and a Concentration in:

« Literature (p. 162)
« Creative Writing (p. 161)
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¢ Rhetoric and Composition (p. 163)
« Teaching (p. 163)

Courses

ENG 600. Introduction to Graduate Study. 3 credits. FA
Bibliography, critical theory, and the use of electronic media in scholarship will be introduced,
explored, and used in the process of literary scholarship and writing.

ENG 601. Studies in Medieval Literature. 3 credits.

Topics, works, authors selected by the offering faculty member will be studied under close
supervision and direction. Only one or two students per term will be accepted for a studies course.
Only students with considerable background in the period will be admitted to the course. Offered on
demand.

ENG 603. Studies In Renaissance Literature. 3 credits.

Topics, works, authors selected by the offering faculty member will be studied under close
supervision and direction. Only one or two students per term will be accepted for a studies course.
Only students with considerable background in the period will be admitted to the course. Offered on
demand.

ENG 605. Studies in Neoclassical Literature. 3 credits.

Topics, works, authors selected by the offering faculty member will be studied under close
supervision and direction. Only one or two students per term will be accepted for a studies course.
Only students with considerable background in the period will be admitted to the course. Offered on
demand.

ENG 607. Studies in Romantic Literature. 3 credits.

Topics, works, authors selected by the offering faculty member will be studied under close
supervision and direction. Only one or two students per term will be accepted for a studies course.
Only students with considerable background in the period will be admitted to the course. Offered on
demand.

ENG 609. Studies In Victorian Literature. 3 credits.

Topics, works, authors selected by the offering faculty member will be studied under close
supervision and direction. Only one or two students per term will be accepted for a studies course.
Only students with considerable background in the period will be admitted to the course. Offered on
demand.

ENG 611. Studies in American Literature to 1865. 3 credits.

Topics, works, authors selected by the offering faculty member will be studied under close
supervision and direction. Only one or two students per term will be accepted for a studies course.
Only students with considerable background in the period will be admitted to the course. Offered on
demand.

ENG 613. Studies In American Literature, 1865-1914. 3 credits.

Topics, works, authors selected by the offering faculty member will be studied under close
supervision and direction. Only one or two students per term will be accepted for a studies course.
Only students with considerable background in the period will be admitted to the course. Offered on
demand.
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ENG 615. Studies In Modern English And American Literature. 3 credits.

Topics, works, authors selected by the offering faculty member will be studied under close
supervision and direction. Only one or two students per term will be accepted for a studies course.
Only students with considerable background in the period will be admitted to the course. Offered on
demand.

ENG 617. Studies in Irish Literature. 3 credits.

Topics, works, authors selected by the offering faculty member will be studied under close
supervision and direction. Only one or two students per term will be accepted for a studies course.
Only students with considerable background in Irish Literature will be admitted to the course.

ENG 620. Studies In The History Of Rhetoric. 3 credits.

Topics, works, authors selected by the offering faculty member will be studied under close
supervision and direction. Only one or two students per term will be accepted for a studies course.
Only students with background in rhetoric will be admitted to the course.

ENG 622. Studies In Rhetorical Theory. 3 credits.

Topics, works, authors selected by the offering faculty member will be studied under close
supervision and direction. Only one or two students per term will be accepted for a studies course.
Only students with background in rhetorical theory will be admitted to the course.

ENG 630. Studies in Literary Criticism. 3 credits.

Topics, works, authors selected by the offering faculty member will be studied under close
supervision and direction. Only one or two students per term will be accepted for a studies course.
Only students with background in literary criticism will be admitted to the course.

ENG 640. Creative Writing Workshop. 3 credits.
A group workshop focused on the individual writing interests of the students. Some will work on
stories, others on poems, still others on creative non-fiction, and some on plays or screenplays.

ENG 680. Supervised Practicum In Writing. 3 credits.

In addition to weekly conferences and/or workshops, the student will work in the English Department
Writing Center: tutoring students one-on-one, analyzing writing problems, using the computer as a
tutorial aid.

ENG 681. Supervised Practicum In The Teaching Of Composition. 3 credits.

In addition to weekly conferences and/or workshops, the student will assist a senior faculty member in
the teaching of a composition course: preparing a syllabus, delivering lectures, leading discussions,
making assignments, grading compositions, using the computer in the teaching process.

ENG 682. Supervised Practicum In The Teaching Of Literature. 3 credits.

In addition to weekly conferences and/or workshops, the student will assist a senior faculty member in
the teaching of a composition course: preparing a syllabus, delivering lectures, leading discussions,
making assignments, grading compositions.

ENG 683. Supervised Practicum in the Teaching of Creative Writing. 3 credits.

In addition to weekly conferences and/or workshops, the student will assist a senior faculty member
in the teaching of a creative writing course: preparing a syllabus, delivering lectures, leading
discussions, making assignments, grading compositions, using the computer in the teaching process.

ENG 701. Seminar In Medieval Literature. 3 credits.

Thorough and intensive study of the period. Students will write papers, make in-class presentations,
participate in discussions. These are offered on a regular basis. See the Graduate Director for a
Perpetual Calendar.



160 English (ENG)

ENG 703. Seminar In Renaissance Literature. 3 credits.

Thorough and intensive study of the period. Students will write papers, make in-class presentations,
participate in discussions. These are offered on a regular basis. See the Graduate Director for a
Perpetual Calendar.

ENG 705. Seminar In Neoclassical Literature. 3 credits.

Thorough and intensive study of the period. Students will write papers, make in-class presentations,
participate in discussions. These are offered on a regular basis. See the Graduate Director for a
Perpetual Calendar.

ENG 707. Seminar In Romantic Literature. 3 credits.

Thorough and intensive study of the period. Students will write papers, make in-class presentations,
participate in discussions. These are offered on a regular basis. See the Graduate Director for a
Perpetual Calendar.

ENG 709. Seminar In Victorian Literature. 3 credits.

Thorough and intensive study of the period. Students will write papers, make in-class presentations,
participate in discussions. These are offered on a regular basis. See the Graduate Director for a
Perpetual Calendar.

ENG 711. Seminar In American Literature To 1865. 3 credits.

Thorough and intensive study of the period. Students will write papers, make in-class presentations,
participate in discussions. These are offered on a regular basis. See the Graduate Director for a
Perpetual Calendar.

ENG 713. Seminar In American Literature, 1865-1914. 3 credits.

Thorough and intensive study of the period. Students will write papers, make in-class presentations,
participate in discussions. These are offered on a regular basis. See the Graduate Director for a
Perpetual Calendar.

ENG 715. Seminar In Modern English And American Literature. 3 credits.

Thorough and intensive study of the period. Students will write papers, make in-class presentations,
participate in discussions. These are offered on a regular basis. See the Graduate Director for a
Perpetual Calendar.

ENG 717. Seminar in Irish Literature. 3 credits.

Thorough and intensive study of the period. Students will write papers, make in-class presentations,
participate in discussions. These are offered on a regular basis. See the Graduate Director for a
Perpetual Calendar.

ENG 720. Topics In The History Of Rhetoric And Pedagogy. 3 credits.

Thorough and intensive study of the period. Students will write papers, make in-class presentations,
participate in discussions. These are offered on a regular basis. See the Graduate Director for a
Perpetual Calendar.

ENG 721. Seminar in Literary Criticism. 3 credits.

Thorough and intensive study of the period. Students will write papers, make in-class presentations,
participate in discussions. These are offered on a regular basis. See the Graduate Director for a
Perpetual Calendar.

ENG 722. Topics in Rhetoric and Composition Theory. 3 credits.

Thorough and intensive study of the period. Students will write papers, make in-class presentations,
participate in discussions. These are offered on a regular basis. See the Graduate Director for a
Perpetual Calendar.



2014-2015 Creighton University Catalog-Graduate 161

ENG 723. Topics In Technology And Rhetoric. 3 credits.

Thorough and intensive study of the period. Students will write papers, make in-class presentations,
participate in discussions. These are offered on a regular basis. See the Graduate Director for a
Perpetual Calendar.

ENG 724. Topics in Rhetoric and Composition Pedagogy. 3 credits.

Thorough and intensive study of the period. Students will write papers, make in-class presentations,
participate in discussions. These are offered on a regular basis. See the Graduate Director for a
Perpetual Calendar.

ENG 730. Postcolonial Dialogues: Africans and Other Post-Colonial Subjects. 3 credits.

This course examines the concept of postcolonialism and focuses primarily on African literary texts
which dialogue with some other postcolonial world literatures-Asian, Caribbean, Latin American, etc.-
on issues of colonialism, language, power, and identity. P: Gr. stdg.

ENG 740. Principles of Literary Editing. 3 credits.

The course will cover the duties, responsibilities, and practices of the literary editor, including units on
reviewing, editing, copy editing, proofreading, desktop and web publishing. The purpose of the course
is to provide students with the skills necessary for the writing profession and for possible employment
in publishing.

ENG 745. Seminar in Postcolonial Literature. 3 credits.

Graduate seminar in postcolonial literatures of the world in English.

ENG 789. Special Topics in English Graduate Studies. 3 credits.
Study of specialized topics or issues that cut across or do not fit within traditional periods or genres.

ENG 793. Directed Independent Readings. 1-3 credits.

Thorough and intensive study of the period. Students will write papers, make in-class presentations,
participate in discussions. These are offered on a regular basis. See the Graduate Director for a
Perpetual Calendar.

ENG 795. Directed Independent Study. 3 credits.
Directed Independent Study. P:DC.

ENG 797. Directed Independent Research. 3 credits.
Directed Independent Study. P: DC.

ENG 798. Master's Essay Or Three -Paper Option Or Creative Thesis. 3 credits.

An essay of 50-75 pages on a topic agreed upon with the supervising faculty member. Upon
completion, the paper will be reviewed and graded by a panel of three faculty members, including the
supervising faculty member. The student will be expected to select the panel with the approval of the
graduate director.

Master of Arts with a Major in English -
Concentration in Creative Writing

Master of Arts with a Major in English - Concentration in
Creative Writing (36 hours)
Foundation Courses

ENG 600 Introduction to Graduate Study
ENG 721 Seminar in Literary Criticism
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Creative Writing Core

ENG 640 Creative Writing Workshop (four sections) 12
Literature Support Unit
Select any four English courses at the 600-level or above (excluding ENG 640) in consultation 12
with the Graduate Directors.
Capstone Courses
ENG 798 Master's Essay Or Three -Paper Option Or Creative Thesis
Select one of the following:
ENG 680 Supervised Practicum In Writing
ENG 681 Supervised Practicum In The Teaching Of Composition
ENG 682 Supervised Practicum In The Teaching Of Literature
ENG 683 Supervised Practicum in the Teaching of Creative Writing
Total Credits 36
Master of Arts with a Major in English -
Concentration in Literature
Master of Arts with a Major in English - Concentration in
Literature (36 credits)
Foundation Courses
ENG 600 Introduction to Graduate Study
ENG 721 Seminar in Literary Criticism
Literature Core Courses
Select eight courses from the following: 24

ENG 701 Seminar In Medieval Literature

ENG 703 Seminar In Renaissance Literature

ENG 705 Seminar In Neoclassical Literature

ENG 707 Seminar In Romantic Literature

ENG 709 Seminar In Victorian Literature

ENG 711 Seminar In American Literature To 1865

ENG 713 Seminar In American Literature, 1865-1914

ENG 715 Seminar In Modern English And American Literature
ENG 717 Seminar in Irish Literature

ENG 722 Topics in Rhetoric and Composition Theory

(The candidate may petition the Graduate Directors to substitute up to two Studies or Private
Readings courses in lieu of scheduled seminars.)

Capstone Courses

ENG 798 Master's Essay Or Three -Paper Option Or Creative Thesis
Select one of the following:
ENG 680 Supervised Practicum In Writing

ENG 681 Supervised Practicum In The Teaching Of Composition
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ENG 682 Supervised Practicum In The Teaching Of Literature
ENG 683 Supervised Practicum in the Teaching of Creative Writing
Total Credits 36

Master of Arts with a Major in English -
Concentration in Rhetoric and Composition

Master of Arts with a Major in English - Concentration in
Rhetoric and Composition (33 hours)

Foundation Courses

ENG 600 Introduction to Graduate Study 3
ENG 721 Seminar in Literary Criticism 3
Composition Core
ENG 720 Topics In The History Of Rhetoric And Pedagogy 3
ENG 722 Topics in Rhetoric and Composition Theory 3
ENG 723 Topics In Technology And Rhetoric 3
ENG 724 Topics in Rhetoric and Composition Pedagogy 3
Literature Support Unit
Select any three literature seminars in consultation with Graduate Director. 9
Capstone Courses
ENG 798 Master's Essay Or Three -Paper Option Or Creative Thesis
Select one of the following:

ENG 680 Supervised Practicum In Writing

ENG 681 Supervised Practicum In The Teaching Of Composition

ENG 682 Supervised Practicum In The Teaching Of Literature

ENG 683 Supervised Practicum in the Teaching of Creative Writing
Total Credits 33

Master of Arts with a Major in English -
Concentration in Teaching

Master of Arts with a Major in English - Concentration in
Teaching (33 hours)

Foundation Courses

ENG 600 Introduction to Graduate Study

ENG 721 Seminar in Literary Criticism

Composition Core

ENG 722 Topics in Rhetoric and Composition Theory
ENG 723 Topics In Technology And Rhetoric
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ENG 724 Topics in Rhetoric and Composition Pedagogy 3
Required Literature Core
Select 12 credits from the following: 12
ENG 703 Seminar In Renaissance Literature
ENG 707 Seminar In Romantic Literature
ENG 709 Seminar In Victorian Literature
ENG 711 Seminar In American Literature To 1865
ENG 713 Seminar In American Literature, 1865-1914
ENG 715 Seminar In Modern English And American Literature
Capstone Courses
ENG 798 Master's Essay Or Three -Paper Option Or Creative Thesis
Select one of the following:
ENG 680 Supervised Practicum In Writing
ENG 681 Supervised Practicum In The Teaching Of Composition
ENG 682 Supervised Practicum In The Teaching Of Literature
ENG 683 Supervised Practicum in the Teaching of Creative Writing
Total Credits 33

Government Organization and Leadership

Executive Director: Michael J. Kelly
Program Office: Law School

Program Mission and Objectives

The Government Organization and Leadership (GOAL) program is designed as a joint-degree
program to prepare Creighton law students to assume leadership positions as attorneys working for
government entities. Students in the program acquire valuable information and skills useful across the
full array of government activity. While the program focuses primarily on the roles of lawyers within
the federal government, GOAL graduates emerge from the program well equipped to succeed in
state and local government as well. The program is both theoretical and practical: students develop

a sophisticated construct of the role of lawyers in government and apply their learning during an
intensive full-time externship in a federal governmental office. GOAL offers students:

« A legal/organizational framework for understanding the role of government counsel;

« A set of core competencies to understand and effectively participate as lawyers in leadership and
organizational roles in government;

An enhanced capacity for working as government lawyers in federal agencies;

Practical skills and techniques in strategic planning, problem solving, collaboration, decision
making, and consensus building;

A detailed understanding of government standards of ethical conduct and ethical principles
arising from core values of our society and the Jesuit tradition; and

Tools to enhance performance and achieve desirable outcomes in career pursuits.
Graduate in 3 years with a joint JD/MS GOAL degree
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Degree in Government Organization and Leadership
« Master of Science with a Major in Government Organization and Leadership (p. 166)
Courses

GOL 660. Local Government Law. 3 credits. (See LAW 306)

This course examines the basics of Local Government Law: (1) the configurations and powers of the
various types of local governments (e.g. cities, counties, and special districts); (2) the allocation of
power between states and their local governments; (3) sources of revenue for and debt limitations
that apply to local governments; and (4) interlocal cooperation and regional governments. The course
also considers how these law basics affect current issues in metropolitan “megaregions.” The course
also develops skills of particular relevance to local governmental and political decision making:
statutory interpretation, analyzing the dynamics and context of local government proceedings, and
tracing the connection between applicable legal doctrine and current public policy issues.

GOL 680. Leadership: Theories, Models, Behavior. 3 credits.

The course looks at a variety of theories and approaches to leadership and examines topics such as
skills, styles, and ethics of organizational leadership. It also looks at situational and psychodynamic
approaches and the role of transformational leadership and considers leadership ethics. Emphasis
is placed on organizational culture in various dimensions and on managing organizational cultural
change. Students are expected to engage in and present case studies on organizational leadership.
This course requirement must be satisfied prior to the externship semester in Washington, D.C.

GOL 690. Workshop: Emerging Perspectives on Governance. 1 credit. FA

Based in part on Civic Organizing and Democracy [LAW 306], this workshop emphasizes complex
systems concepts in governance. Students develop skills in areas such as network mapping, power
dynamics, and bridging.

GOL 710. Counsel Roles and Leadership in Government Agencies. 3 credits.

The course will provide a comprehensive look at the major functions of government lawyers.

Heavy emphasis is placed upon exploring the question of "who is the client?" and upon developing
knowledge and skills in working with other managerial stakeholders within agencies and with external
stakeholders such as OMB, Congress, other agencies. The course will be offered on a 2-week
intensive basis just prior to commencement of the externship; part of the course will be aimed at
preparing the student to get the most out of the externship.

GOL 720. Ethics in Government. 2 credits.

This course offers a detailed introduction to the Office of Government Ethics, designated agency
ethics officials (DAEQ), and the Standards of Ethical Conduct. Students will also look at broader
ethical concepts as well as comparing formal government ethics with other ethical systems, including
the Model Rules of Professional Conduct. The course will run during the externship time period and
will meet one evening each week.
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GOL 730. Externship Program. 11 credits. (see LAW 370)

This program is a full time government externship spanning approximately 3 months, providing

an opportunity for intensive study of government legal processes and counsel office operations.
Externships will be aimed at developing skills through in-depth work on a variety of assignments.
Each week, students will meet together with a member of the law faculty (some weeks in person,
others, on-line) to discuss issues and experiences; students will also be invited to a variety of
presentations and activities involving government lawyers.Students are expected to work closely
and cooperatively with administrators of the GOAL program to secure externships. Failure to do so
will reduce placement opportunities. With guidance and advice from GOAL administrators, students
should secure housing in advance of the semester.

GOL 740. Immigration Law. 3 credits. (See LAW 370)

This course explores the history of United States immigration legislation from the Alien and Sedition
Acts to the present, with emphasis on the McCarran-Walter Act of 1952 and the 1965 and 1976
Amendments. Coverage includes immigrant and nonimmigrant visas including visas based on
employment, refuses and political asylum; excludable classes; entry procedure; deportable classes;
the deportation process; and naturalization.

GOL 750. Native American Law. 3 credits.

The subject matter of this class centers on discovering the range, depth and complexity of law and
policy both emanating from and directly affecting American Indian tribes. Treaties concluded between
tribes and the U.S. government during America's westward expansion and the attendant assumption
of fiduciary responsibility by Congress form the basis on which subsequent laws and policies are
examined. Issues to be studied include tribal court structure, federalism questions, gaming and
hunting rights and exemptions, and the implementation of major statutes under U.S. Code Title 25
such as the Indian Child Welfare Act and the 1990 Native American Graves & Repatriation Act.

Master of Science with a Major in Government
Organization and Leadership

Program of Study

The Master of Science degree in Government Organization and Leadership (M.S., GOAL) requires
completion of 35 credit hours, an externship in Washington D.C. and a major paper. Thirteen credit
hours may be satisfied by courses taken for the JD degree. Five credit hours of GOAL courses may
serve as credit toward the JD degree. The program includes a full-time externship at a government
office in Washington, DC. While in DC, students take three classes, participate in conferences,
networking events, and other opportunities as they arise.

M.S., Government and Organization Leadership
Requirements (35 credits) *

Required Courses Taught on Campus

LAW 307 Administrative Law 3
LAW 406 State and Local Governments in a Federal System 3
GOL 680 Leadership: Theories, Models, Behavior 3
GOL 690 Workshop: Emerging Perspectives on Governance 1

Required Courses Taught in Washington DC Semester Courses (Fall Semester, 3rd Year)
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To participate in this part of the program, students must have a least a 2.25 law school GPA,
must otherwise be in good standing, and must have completed four semesters of law school.

GOL 710 Counsel Roles and Leadership in Government Agencies
GOL 720 Ethics in Government
GOL 730 Externship Program 11
Electives
Select a minimum of nine credits from the following list: 9

LAW 311 Advanced Constitutional Law

LAW 325 Banking Law and Regulation

LAW 306 Conflict Engagement and Leadership

LAW 309 Comparative Constitutional Law

LAW 339 Copyrights

LAW 432 Education Law

LAW 350 Elder Law

LAW 346 Employment Discrimination

LAW 349 Environmental and Natural Resources Law

LAW 351 Estate and Gift Taxation (Federal)

LAW 340 Federal Courts:Relations Between Federal Courts & Congress &

Between the Federal Courts & the States

LAW 363 Federal Income Taxation

LAW 376 Health Care Law |

LAW 347 Health Care Law I

LAW 370 Immigration Law

LAW 379 International Environmental Law

LAW 423 International Law

LAW 342 International Trade Regulation

LAW 381 Labor Law

LAW 387 Land Use Law

LAW 402 Law of Armed Conflict

LAW 397 Legal Issues in Electronic Commerce

LAW 406 State and Local Governments in a Federal System

LAW 409 National Security and Foreign Relations Law

LAW 403 Native American Law

LAW 407 Oil and Gas Law

LAW 413 Patent Law

LAW 436 Securities Regulation

LAW 428 Social Legislation

LAW 443 State and Local Taxation

LAW 440 Trademarks and Unfair Competition

Total Credits 35
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1 » Courses created exclusively for the GOAL program are designated as [GOL]
» Law school courses are designated as [LAW]
« Existing Werner Institute graduate courses are designated as [NDR]

PROGRAM TIMELINE

In the 2nd and 3rd years of law school (with additional summer school attendance), students

should take the cluster of required, on-campus GOAL classes: Administrative Law, Leadership, the
Workshop on Governance, and State & Local Governments, and the requisite number of qualifying
law school elective courses. In the fall semester of the 3rd year of law school, students will participate
in the Washington, D.C. courses and the externship. To graduate with both degrees, students need to
complete a total of 124 classroom hours:

« 89 law school credit hours (5 GOAL credit hours for courses taken during the Washington, D.C.
semester count toward both the JD and MS degrees).

¢ 35 GOAL credit hours (13 law school credit hours count for both the JD and MS degrees).

To complete both the M.S. GOAL and J.D. requirements in 3 years, students should plan to earn
seven or more hours of law credit during their two summer school sessions. Students should be
aware that participation in the GOAL program may reduce opportunities to participate in certain other
law school extracurricular offerings, such as Law Review, Moot Court, and trial teams.

Health Care Ethics (MHE)

Program Director: Amy M. Haddad
Program Office: Center for Health Policy and Ethics

Graduate Study in Health Care Ethics

The M.S. in Health Care Ethics degree program is designed for students who are seeking a deeper
understanding of the impact of relevant cultural, philosophical, political, and legal issues in health
care practices and policies, especially regarding their impact on vulnerable populations. The maxim
of the Center for Health Policy & Ethics is “Anchored in ethics, reflecting Jesuit values.” Pursuant to
promoting the Jesuit value of concern for the poor and marginalized, students will be encouraged

to critically reflect on their own attitudes, actions, and personal development during the program.
Faculty will draw strongly upon a variety of disciplines to form and educate agents of change through
intellectual and humanistic engagement with the enterprises of health care.

Program Goals

Students who complete the M.S. in Health Care Ethics degree will be able to:

1. Discern the ethical problems, ambiguities, controversies, and assumptions in health care
practices, systems, policies, and laws.

2. Discuss how the general concerns of ethics, particularly regarding vulnerability and
marginalization, apply to health care practices, systems, policies, and laws.

3. Critically reflect on personal and professional attitudes, actions, and development in response to
reading, discussions, clinical cases, or simulations.

4. Draw upon the humanities and liberal arts in the process of ethical reflection about the structures
of health care.
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5. Compare and contrast the following from an ethical perspective: health care practices, systems,
and cultures at national and international levels.

6. When presented with an issue of ethical concern, orally and in writing apply ethical principles,
norms, and theories; provide justification for a particular response or course of action in a
persuasive manner; anticipate counter arguments; and offer suitable rebuttals.

7. Educate others about ethical issues in health care.

8. Evaluate ethical policy documents to improve the ethical quality of health care.

9. Facilitate open discussion among multiple stakeholders in ethically complex situations.

10. Synthesize and publicly communicate findings from research and critical reflection on a selected
topic of ethical concern.

Admission Requirements

To be considered for admission to the Master of Science (M.S.) program in Health Care Ethics,
applicants must have a baccalaureate or higher degree. Applicants who do not hold a post-
baccalaureate degree must have an undergraduate GPA of at least 3.0 in the last 60 credits of
undergraduate study. Those who do not meet the minimum undergraduate GPA requirement

may request to take up to two courses in the Creighton University M.S. in Health Care Ethics
program as a non-degree-seeking, “Special Student.” If they receive a “B” or higher in those two
courses, prospective students may apply for full admission into the program, and the minimum GPA
requirement will be waived.

Applicants must submit the following documents:
Application: Applicants must submit a completed application form and non-refundable application fee.

¢ Curriculum vitae: Applicants should include relevant education and any employment history,
certifications and licensures, teaching and research experience, publications, presentations,
awards, honors, affiliations, professional associations, experience and background in health care
ethics.

Essay: Using 500 words or less per question, applicants should respond to the following:

1. List three “big” questions in contemporary health care ethics and choose one of the questions to
answer or write a commentary on why you believe this particular issue is so important.

2. Explain how successful completion of this program will assist you in achieving your professional
goals.

Recommendation forms: Applicants are required to provide three recommendation forms. The
recommendations should be completed and submitted by persons other than family members
who are capable of assessing their performance in an academic or work setting.

Transcripts: Applicants must submit official transcripts from all colleges and universities they
previously attended. Issuing institutions must send the transcripts directly to Creighton University
Graduate School.

Graduate Record Examination (GRE): All applicants who do not hold a post-baccalaureate
degree must submit an official score report on the Graduate Record Examination or show
evidence of success in graduate-level course work through successful completion of at least
two graduate-level courses. While the GRE is generally the preferred exam for admission to the
program, scores from other post-baccalaureate entrance exams will be accepted, including the
MCAT, GMAT, LSAT and MAT.
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« Test of English as a Foreign Language (TOEFL): All international applicants from countries in
which English is not the primary language must demonstrate proficiency in the English language
by submitting a minimum TOEFL score of 80 iBT (213 CBT/550 PBT). International applicants
who received their baccalaureate or higher degree from an accredited institution in the U.S.,
United Kingdom, Ireland, Canada, Australia, New Zealand, or Africa (English-speaking only) are
not required to submit a TOEFL score report.

Degrees in Health Care Ethics

» Master of Science with a Major in Health Care Ethics (p. 174)
¢ M.D./M.S. in Health Care Ethics Dual Degree Program (p. 174)

Certificate in Health care Ethics

» Health Care Ethics (p. 173)
Courses

MHE 600. Scholarly Reading and Writing. 1 credit.

The course will build on and improve existing writing skills. Students and faculty are all members of a
larger writing community in which one contributes to an on-going dialogue. Thus, the course assumes
that there is always something to learn to improve one’s writing. The specific aims of the course are
two-fold: 1) to produce clear and precise written work and 2) to accurately credit and incorporate the
scholarly work of others. The underlying structure of the course includes the recognition, attribution
and summary of existing scholarship. Additionally, the course will focus on responding to existing
work and distinguishing a response, anticipation of arguments and tying it all together. The concrete
templates or rhetorical moves that will be used to improve academic writing will also impact reasoning
and organizational abilities. The course assumes understanding of the rules of English grammar,
spelling, syntax, and punctuation.

MHE 601. Health Policy. 3 credits.

An exploration of health policy and its development, emphasizing social justice and human rights as
providing the moral and ethical bases of policy. The course considers and compares institutional,
local, regional, national, and international approaches to public health, health systems, and
determination of research and development priorities. American health systems, their operations,
processes, successes, and failures are extensively analyzed. The processes and challenges for
making policy at institutional, state, and federal levels are described, and past and current attempts at
health systems reform, and why they succeed or fail, are analyzed.
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MHE 602. Research Ethics. 3 credits.

This course will enhance students' understanding of core ethical issues in research ethics. Vulnerable
populations will be a primary organizing theme. Study of historically pivotal cases will lead into
examination of ethical and policy responses. Examples are the Belmont Report, the Helsinki
Declaration, IRBs (Institutional Review Boards), and roles of ethical theories, principles, and human
rights. Among issues related to vulnerable populations will be research on prisoners, women,
children, the poor, and residents of developing countries. A focus will be ethical issues in the
emerging area of Community-Based Participatory Research. Topics in scientific research will include
design (e.g., randomized or placebo-controlled trials), elements of good science, critical reflection
about science (such as critiques of objectivity), and conflicts of interest. A section will address
informed consent. Special topics will include collaborative and intersectoral research, cross-cultural
aspects of research, social responsibility of scientists, genetics, and stem cell research. USA and
global research will be considered.

MHE 603. Law and Health Care Ethics. 3 credits.

This course explores the crucial connection between health law and health care ethics. The

course focuses on major ethical themes that have emerged in the law and highlights specific
interconnections of doctrines that have come out of landmark cases. The course will also examine the
significant and fundamental differences between health care ethics and health law.

MHE 604. Social and Cultural Contexts of Health Care. 3 credits.

This class introduces the student to the various contexts of personal and social experience that
construct and interpret bioethics. Participants consider identity and autonomy as embedded in social
matrices ranging from the body itself to global configurations. Various power dynamics of class,
legitimacy, and ideology are considered. Participants analyze the culture of the biomedical project
and the challenge of finding one's voice within it. P or CO: MHE 600.

MHE 605. Philosophical Bioethics. 3 credits.

This course reviews the nature of ethical reasoning, including various epistemological challenges

to moral judgment. Second, major theories of ethics will be introduced, including virtue ethics,
deontology, utilitarianism, casuistry and principlism. Third, signature texts by protagonists of these
historical theories will be compared and contrasted with contemporary critics, with specific reference
to issues of vulnerability. P: MHE 601 or MHE 602.

MHE 606. Theories of Justice. 3 credits.

This course builds on Philosophical Bioethics (MHE 605) and Health Policy (MHE 601) by advancing
students' knowledge of ethical reasoning and by familiarizing students with theories of justice, in
particular. This course will introduce students to theoretical and practical complexities, ambiguities,
and persistent questions at the intersections of clinical ethics, social policy, and health justice. P:
MHE 601 and MHE 605.

MHE 607. Practical Ethics in Health Care Settings. 3 credits.

The practical application of ethics to clinical situations is much more than following standards of
practice. This course will provide the opportunity to apply foundational concepts of ethics to a variety
of health care settings. Additionally, the use of deliberative methods to think through and discuss
the unique features presented by different health care settings and professional conduct will be

an integral component of the course. The typical charges of institutional ethics committees will be
examined: consultation, education, and policy review/development. P: MHE 605.
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MHE 608. Practicum. 3 credits.

This course requires synthesis of content from all previous foundational course work. Students

will analyze vulnerability and corresponding ethical issues as they pertain to a particular group,
population, policy, or structure. Students will develop a practical plan for responding to the ethical
issue or problem that has been identified in a collaborative and constructive manner with key
individuals at the practicum site. Students will integrate appropriate course content and other relevant
support material into the plan. P: MHE 601, MHE 602, MHE 603, MHE 604, MHE 605, MHE 606,
MHE 607.

MHE 609. Capstone. 3 credits.

In this final required course of the degree program, students are expected to integrate insights gained
and competencies acquired. Applying scholarly methods of bioethical inquiry and composition,
students will develop a scholarly product on a theme related to their Practicum course experience. P:
MHE 601, MHE 602, MHE 603, MHE 604, MHE 605, MHE 606, MHE 607, and MHE 608.

MHE 614. Ethical Aspects of End-of-Life Care. 3 credits.

This course examines different end-of-life care practices including forgoing treatment, PAS/
euthanasia, palliative care, sedation and decision-making for incompetent patients. Students reflect
on their own views on disabilities, aging and dying; examine the merits of policies/legislation; and
consider how society at large can come to appreciate those dying in our midst.

MHE 619. Rescue and Transplantation: Manifestations of Scarcity and Power in U.S. Health
Care. 3 credits.

This elective course combines the perspectives of bioethics and anthropology. It focuses on the
impact on society of a rescue-oriented health care system and the promotion of transplantation

as a quintessential form of rescue. Through reading, discission, and reflection students explore

the concepts of rescue, scarcity, and the search for control in terms of acute care and mortality in
the U.S. Students also choose one of several international perspectives on organ transplantation,
compare it to a U.S. perspective, and present their finds to the class. The course begins by
considering how CPR and the obligation to rescue reflects and shapes both U.S. health care and the
social construction of dying and death in the American hospital. The course relates rescue to scarcity
and power, including power over nature. The course considers micro and macro perspectives as it
explores the organ transfer project, its promises, and its ability to deliver on those promises. Finally,
students consider an alternative set of ideas to contrast to rescue' s positivist frame. P or CO: MHE
600.

MHE 622. Public Health Ethics. 3 credits.

This course introduces students to ethical issues in population health and the discipline of public
health. This course draws upon some of the major discourses and analyses in human rights, social
justice and other ethical theory, and health policy to consider health and healthcare as aggregate
public and social goods. The ethical dimensions of geopolitical, economic, cultural, environmental,
educational, and social influences on health will be explored in global, national, and community
contexts. The course will consider ethical questions about the discipline of public health and the
roles of governments, academic medical centers, healthcare organizations, health professions,
professionals, and members of the public as stewards of health. P: MHE 600.

MHE 623. Catholic Bioethics. 3 credits.

Intensive introduction to the Catholic tradition in bioethics-including theological and philosophical
foundations, key teachings of the church's Magisterium, and points of current controversy. Special
focus on Catholic understandings of human dignity and justice, in general and as applied to selected
health care issues. Pre- or co-requisite(s): MHE 600.
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MHE 624. Oral Health Care at the Intersection of Professional and Business Ethics. 3 credits.
This course reviews the ethical challenges faced by health care providers who are both private
entrepreneurs and members of a profession. Business and professional aims are not identical and
may even be mutually exclusive. The course focuses on ethical issues in the practice of dentistry
and oral health care, but many other health providers face similar conflicts, such as pharmacists,
optometrists, physical/occupational therapists, and plastic surgeons. Specific attention will be paid
to the historical development of the dental profession, underserved populations, esthetic treatments,
advertising, error management, and peer review. P: MHE 600.

MHE 695. Independent Study in Health Care Ethics. 3 credits.

This course offers students the opportunity to explore a topic in health care ethics in depth.
Specifically, students will collaborate with the instructor to design a plan to achieve agreed upon
learning goals, strategies to achieve goals, and evidence of learning. P: MHE 601 or MHE 602 or
MHE 603 or MHE 604 or MHE 605 or MHE 606 or MHE 607, and permission of instructor.

Graduate Certificate in Health Care Ethics

The Graduate Certificate in Health Care Ethics consists of 13 credit hours total composed of 4 three-
hour courses plus MHE 600 Scholarly Reading and Writing (1 credit hour). Students will design

their own program of study composed of courses listed below consistent with their career and
development interests.

The following is a list of courses that are open to students in the CHCE program:

MHE 600 Scholarly Reading and Writing 1
MHE 601 Health Policy 3
MHE 602 Research Ethics 3
MHE 603 Law and Health Care Ethics 3
MHE 604 Social and Cultural Contexts of Health Care 3
MHE 605 Philosophical Bioethics : 3
MHE 606 Theories of Justice * 3
MHE 607 Practical Ethics in Health Care Settings * 3
MHE 614 Ethical Aspects of End-of-Life Care 3
MHE 619 Rescue and Transplantation: Manifestations of Scarcity and Power in 3
U.S. Health Care
MHE 622 Public Health Ethics 3
MHE 623 Catholic Bioethics
MHE 624 Oral Health Care at the Intersection of Professional and Business
Ethics
MHE 695 Independent Study in Health Care Ethics g

1 These courses require an instructor waiver as there are prerequisites.
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M.D./M.S. in Health Care Ethics Dual Degree
Program

The Creighton University School of Medicine and the Graduate School offer a coordinated dual
degree program leading to the separate conferral of both the Medical Doctor and the Master of
Science in Health Care Ethics degrees. The M.D./M.S. path is structured to seamlessly integrate the
two degrees. Students complete one ethics course the summer between the M1 and M2 year. Then,
students take a full year to focus on the M.S.-HCE degree between the M2 and M3 years. The IDC
135 Ethical and Legal Topics in Clinical Medicine course, which is part of the M1 Curriculum, meets
the elective requirement for the M.S. degree. During the M4 year, students will complete the M.S.
degree by taking the MHE 609 Capstone course, which will also fulfill two M4 elective requirements.

Admission Requirements

Admission to the M.D./M.S. in Health Care Ethics requires acceptance into the medical degree
program at Creighton University and completion of an entrance questionnaire and essay.

Applicants must submit the following documents:

« Application: Applicants must submit a completed application form.
« Essay: Using 500 words or less per question, applicants should respond to the following:

1. List three “big” questions in contemporary health care ethics and choose one of the questions to
answer or write a commentary on why you believe this particular issue is so important.

2. Explain how successful completion of this program will assist you in achieving your professional
goals.

M.D./M.S. applicants will also be asked to grant the Creighton University School of Medicine
permission to release the entire contents of their AMCAS (American Medical College Application
Service) application to the Creighton University Graduate School and the Center for Health Policy and
Ethics for the purpose of application to the Master of Science in Health Care Ethics program.

Master of Science with a Major in Health Care
Ethics

The M.S. in Health Care Ethics consists of 31 credit hours. All students complete the 28 hours of
Core Courses and select a minimum of one 3 credit-hour elective. Offered in an online format with
no required residency, all courses are offered as eight-week modules. Since the program will target
working professionals, most students will be part-time, taking only one course per eight-week term.
Students who take one course each term will complete the program in less than two years. Near
the end of their coursework, students design a Practicum experience to analyze a particular group,
population, policy, or structure that raises significant concerns about vulnerability and develop a
practical plan for responding to the identified ethical issue or problem in a constructive manner.
The Capstone course will allow students to integrate insights gained and competencies acquired
throughout the program.
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Master of Science (M.S.) in Health Care Ethics (31 credits)
Degree Requirements

Core Courses

MHE 600 Scholarly Reading and Writing 1
MHE 601 Health Policy 3
MHE 602 Research Ethics 3
MHE 603 Law and Health Care Ethics 3
MHE 604 Social and Cultural Contexts of Health Care 3
MHE 605 Philosophical Bioethics 3
MHE 606 Theories of Justice 3
MHE 607 Practical Ethics in Health Care Settings 3
MHE 608 Practicum 3
MHE 609 Capstone 3
Elective
Select one of the following: 3

MHE 614 Ethical Aspects of End-of-Life Care

MHE 619 Rescue and Transplantation: Manifestations of Scarcity and Power in

U.S. Health Care

MHE 622 Public Health Ethics

MHE 623 Catholic Bioethics

MHE 624 Oral Health Care at the Intersection of Professional and Business

Ethics

MHE 695 Independent Study in Health Care Ethics

Total Credits 31

Electives will be offered on a rotating basis and subject to adequate minimum student enrollment.

Health and Wellness

Program Director: Tom Lenz

Being healthy is not just about managing chronic disease or even preventing such conditions.

The programs in Health and Wellness at Creighton University focus on the creation of health by
emphasizing the true causes of illness with a highly personal approach. The programs use an
interdisciplinary approach with a focus on whole person health to help individuals thrive in the
communities in which the live, work and spend their time. The suite of programs within Health and
Wellness include a Bachelor of Arts degree in Healthy Lifestyle Management, a Graduate Certificate
in Lifestyle Management, and an upcoming Master of Science degree in Health and Wellness
Coaching and other Graduate Certificates.

Graduate Certificates

« Lifestyle Medicine (p. 176)



176 Graduate Certificate in Lifestyle Medicine

Courses

HWC 591. Advanced Lifestyle Medicine. 3 credits.

This course provides students with a broad perspective on the many factors that determine health,
with emphasis on healthy lifestyle behaviors. Students will construct, implement and modify healthy
lifestyle programs for case patients/clients with and without chronic disease and across the lifespan.
Special emphasis will be placed on understanding the pathophysiology and current treatment
strategies of common chronic diseases. Students also learn how to evaluate and read research
papers that are based on lifestyle medicine practices and procedures.

HWC 650. Health Behavior Modification. 3 credits.

This course provides students with a broad perspective on the many factors that determine health,
with emphasis on healthy lifestyle behaviors. Students will construct, implement and modify healthy
lifestyle programs for case patients/clients with and without chronic disease and across the lifespan.
Special emphasis will be placed on understanding the pathophysiology and current treatment
strategies of common chronic diseases. Students also learn how to evaluate and read research
papers that are based on lifestyle medicine practices and procedures.

HWC 651. Nutrition for Chronic Disease. 3 credits.

This course reviews the basic principles of human nutrition with emphasis on the relationship
between diet and health, and diet and disease. Students will learn and practice how to construct,
implement, and modify personalized nutrition programs for patients/clients with and without chronic
disease and across the lifespan. Students also learn how to evaluate and read research papers that
are based on nutrition practices and procedures. P: HWC 591.

HWC 652. Exercise for Chronic Disease. 3 credits.

This course reviews the basic principles of aerobic and anaerobic fithess and their relationship

with health and disease. Students will learn and practice how to construct, implement, and modify
personalized exercise programs for patients/clients with and without chronic disease and across the
lifespan. Students also learn how to evaluate and read research papers that are based on exercise
practices and procedures. P: HWC 591.

HWC 653. Stress and Sleep Management. 3 credits.

This course studies stress and sleep and their respective impacts on health and chronic disease
across the lifespan. Several stress management techniques are debated and practiced with emphasis
on mind-body medicine and the relaxation response. Students also learn how to evaluate and read
research papers that are based on stress and sleep management practices and procedures.

Graduate Certificate in Lifestyle Medicine

Lifestyle Medicine is a branch of evidence-based medicine in which comprehensive lifestyle changes
are used to prevent, treat and reverse the progression of chronic diseases by addressing their
underlying causes. This interdisciplinary program provides students with the knowledge and skills to
design, implement and modify comprehensive lifestyle medicine programs for individuals with and
without chronic disease and across the lifespan. Emphasis is placed on interpersonal communication,
working collaboratively with others, and evaluating and reading research related to lifestyle medicine.
Additionally, students in the program will value the social justice issues related to lifestyle medicine
and care for the whole of the individual person.
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Program Objectives

1. Design, implement and modify lifestyle medicine programs that create health for individuals with
and without chronic disease.

2. Demonstrate effective interpersonal verbal, non-verbal and written communication skills.

3. Discern social justice issues related to health and health care in the context of lifestyle medicine.
4. Recommend and evaluate appropriate literature related to lifestyle medicine.

Admission

Requirements for admission to the Graduate Certificate program in Lifestyle Medicine include:
completed application form with application fee; current resume; statement of purpose (2-3 pages,
double-spaced) out-lining the reasons for applying for admission and the intended goals; official
transcripts from all educational institutions attended; three recommendations by persons familiar with
the applicant’s academic background, achievements and personal qualities; a minimum TOEFL score
of 550 (paper-based) or 80 (internet-based) for students for whom English is not their first language;
proof of regular access to the technology needed to take online courses; proof of completion of a
health related degree, credentialing, or health related coursework; and Creighton University reserves
the right to request GRE scores or a personal interview.

Graduate Certificate, Lifestyle Medicine (15 credits)

HWC 591 Advanced Lifestyle Medicine 3
HWC 650 Health Behavior Modification 3
HWC 651 Nutrition for Chronic Disease 3
HWC 652 Exercise for Chronic Disease 3
HWC 653 Stress and Sleep Management 3
Total Credits 15

Institute for Priestly Formation (IPF)

Program Director: Rev. Richard J. Gabuzda, S.T.D.
Program Office: Campion House

priestlyformation.org (http://priestlyformation.org)

Graduate Study in Priestly Formation

The Institute for Priestly Formation was founded to assist bishops in the spiritual formation of
diocesan seminarians and priests in the Roman Catholic Church. The Institute responds to the
need to foster spiritual formation as the integrating and governing principle of all aspects of priestly
formation. Inspired by the biblical-evangelical spirituality of Ignatius Loyola, this spiritual formation
has as its goal the cultivation of a deep interior communion with Christ; from such communion

the priest shares in Christ's own pastoral charity. In carrying out its mission, the Institute directly
serves diocesan seminarians and priests as well as those who are responsible for diocesan priestly
formation.
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Each summer the Institute, in collaboration with Creighton University, conducts a residential summer
program for diocesan seminarians. Seminarians may earn nine graduate credits in the course of the
program. Other programs, credit and non-credit, are offered in the summer and throughout the year.

Program Goals

1. To demonstrate a knowledge and practical application of Ignatian discernment of spirits.

2. To identify the connection between human development and Christian spirtual development with
a particular focus on sexuality.

3. To distinguish the unique characteristics of diocesan priestly ministry
4. To explain the relationship of personal and liturgical prayer.

Admission Requirements

Seminarian applicants must be part of an accredited Roman Catholic seminary formation program.
Participants in IPF courses are restricted to diocesan seminarians and priests with exceptions
granted by the IPF director.

Certificate in Priestly Formation
 Spiritual Formation (p. 179)
Courses

IPF 501. Christian Prayer and Virtue. 2 credits. SU

A fundamental grounding in the church's spiritual tradition. An emphasis is placed on the prayerful
understanding of interior spiritual movements and the practice of the cardinal and moral virtues in a
Christian anthropology of the human heart.

IPF 502. Human and Spiritual Foundations for Receiving Celibacy as a Generative Gift. 3
credits. SU

An integrated approach to understanding and appropriating the relationship between Christian
spirituality and human sexuality. An emphasis is placed upon appreciating and living priestly celibacy
as a generative gift from God. The readings, lectures, and assignments present opportunities for
personal integration.

IPF 503. The Spirituality Of Diocesan Priesthood. 2 credits. SU

This course aims to form participants in a whole-hearted embracing of the distinctive spirituality of the
diocesan priesthood as that relates to the unique identity of the diocesan priesthood, so as to help
foster a more effective exercise of pastoral authority and charity in the service of the Church.

IPF 504. The Mystery of the Liturgy: Receiving in Celebration and in Life. 2 credits. SU
An exploration and experience of the ways in which the wellspring of Trinitarian life interpenetrates
liturgical celebrations, personal prayer, and daily life and ministry.

IPF 505. Introduction to John Paul II's Theology of the Body. 2-3 credits. OD

This course will examine the 129 Wednesday audience addresses that comprise John Paul II's
"theology of the body" with an emphasis on the importance of John Paul II's project for the new
evangelization. Particular attention will be paid to themes such as creation in the imago Dei, fall and
redemption, Christian ethics and ethos, freedom and person, gender and vocation.
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IPF 506. Integration Seminar: Holy Spirit. O credits. OD

This seminar is required and is analogous to a comprehensive exam. It meets for fifteen hours

in a flexible time frame that sets up a dialectic of prayer, spiritual reading, worship and personal
conversation. This fosters personal integration of content from the Unit One IPF 501-504 level
courses and is an instrument helping to determine readiness for Unit Two IPF 707. The seminar is
facilitated by local diocesan personnel affiliated with IPF. This seminar also serves to strengthen and
integrate the gifts of the Holy Spirit received in Christian baptism.

IPF 707. The Spiritual Exercises Of St. Ignatius Loyola: Theory And Practice. 2-5 credits. OD
Practical experience of the Spiritual Exercises in either the individually directed silent retreat format
or the retreat in daily life format. Integration of this experience includes study and reflection on the
theology, structure, and application of St. Ignatius' biblical- evangelical spirituality.

IPF 793. Directed Independent Readings. 2-5 credits. OD, SU
Directed Independent Readings. P: DC.

IPF 795. Directed Independent Study. 1-4 credits. OD, SU
To be arranged. P: DC.

Graduate Certificate Program in Spiritual
Formation

priestlyformation.org/programs/sp-formation-certificate (http://priestlyformation.org/programs/sp-
formation-certificate)

To be eligible for a certificate, students must complete all courses with a minimum 3.0 cumulative
GPA. No more than one grade of "C" will be allowed. Incomplete grades must be cleared no later
than one year from the start of the course.

Course Requirements

IPF 501 Christian Prayer and Virtue
IPF 502 Human and Spiritual Foundations for Receiving Celibacy as a 3
Generative Gift

IPF 503 The Spirituality Of Diocesan Priesthood 2
IPF 504 The Mystery of the Liturgy: Receiving in Celebration and in Life 2
IPF 505 Introduction to John Paul II's Theology of the Body 2
IPF 506 Integration Seminar: Holy Spirit 0
IPF 707 The Spiritual Exercises Of St. Ignatius Loyola: Theory And Practice 5
Total Credits 16

International Relations (INR)

Program Director: Terry D. Clark
Program Office: Creighton Hall-Administration Building, Room 426A
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Graduate Study in International Relations

Creighton University's Master of Arts in International Relations is an interdisciplinary degree designed
for those seeking advancement or entry into intelligence, the military, foreign service, journalism,
non-governmental organizations, and international business. The degree also lays the foundation for
further graduate study leading to the Ph.D. at other institutions.

Program Goals - M.A. in International Relations

Upon completion of the graduate program in international relations, the student will:

1. Demonstrate mastery of the scholarly literature in two of the program's sub-disciplines (American
diplomatic history, comparative politics, international economics, and international politics);

. Exhibit effective written communication skills;

. Present and orally defend an original research project;

. Apply and use theory in the analysis of global problems;
. Be competitive in their chosen professions.
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. Graduates of the track in research design and analysis (RDA) will be able to engage in original
research by marrying appropriate analytical tools and methods to real world data in order to
answer global and security-related questions.

Program Goals - Graduate Certificate in International Relations

Students will be able to:

1. Demonstrate basic knowledge of modern social science research skills including research design,
application of theory and an overview of statistical analysis.

2. Demonstrate writing skills that are consistent with effective writing in the social sciences including
sound organization, evidence of analysis and synthesis, and evidence in support of argument.

Admission Requirements

Applicants must have a baccalaureate degree from an accredited college or university, evidence

of high scholastic achievement at the undergraduate level, and satisfactory Graduate Record
Examination (GRE) scores. It is additionally recommended, but not required, that applicants have 24
hours of undergraduate social science including a course in the fundamentals of economics, a survey
course in history, and an introduction to political science. A course in Statistics is recommended for
applicants to the Research Design and Analysis Track.

The Graduate School requires all students who are native speakers of languages other than English
to demonstrate competence in English by a score of at least 80 on the Internet-based test (TOEFL
iBT) with Listening and Speaking sub-scores of at least 19 and Reading and Writing sub-scores of
at least 21. International applicants who received their baccalaureate degree from an accredited
institution in the U.S., United Kingdom, Canada (excluding French Quebec), Australia, New Zealand,
or Africa (English speaking only) are not required to submit a TOEFL score report.

Degrees in International Relations

« Master of Arts with a Major in International Relations (p. 193)
« Master of Arts with a Major in International Relations - Data Science Track (p. 195)
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¢ Five-Year M.A./B.A. Program in International Relations (p. 190)

« Master of Arts, Major in International Relations/Master of Business Administration (p. 195)
« J.D./M.A. in International Relations (p. 191)

< Joint Armed Forces Staff College (JFSC) Program (p. 192)

Certificate in International Relations

« International Relations (p. 191)
Courses

DTS 510. The New Institutionalism. 3 credits.

The New Institutionalism is the reigning paradigm of comparitive politics. It applies rational choice
theories and perspectives to the analysis of differing domestic institutional designs in an effort to
determine their impact on political outcomes given the preferences of the relevant political actors

in the system. Among the institutions which the course will consider are regime type, committee
systems, parliamentary coalitions, bicamerlism, vetoes, electoral systems, and constitutional courts.
P:IC.

DTS 525. Computer Applications. 3 credits.

Computer Applications is an introduction to cutting edge, open source technologies used by
researchers all over the world. It gives students the technical skills to process data, visualize data,
and produce complex, yet elegant, research papers and analytical reports.

DTS 530. Advanced Statistics. 3 credits.

Following a quick review of multivariate models (for continuous and discrete dependent variables),
the course will cover basic diagnostics for common problems; panel data models; specific diagnostics
for panel data, outliers, and high leverage observations; time series models; specific diagnostics for
time series data and autoregressive errors; pooled time series models using fixed effects (LSDV) and
panel corrected standard errors; pooled time series models; error structures and corrections; and
dealing with time (lifetables and basic duration models).

DTS 535. Games and Models. 3 credits.

The seminar builds on students' understanding of research design. Students consider how to use
game theory and formal mathematical approaches to model theories, derive hypotheses from these
models, and propose appropriate tests of the hypotheses.

DTS 550. Seminar on Research Questions. 3 credits.

RDA 550 is a graduate-level introduction to research programs. Its main goal is to demonstrate how
one constructs and pursues a research agenda. The course focuses on the research agenda of

the instructor and proceeds on two tracks simultaneously. On the one hand, students will immerse
themselves in a substantive issue at the heart of the instructor's current research agenda. On the
other, students will closely consider how the research agenda originally emerged and is currently
being constructed.
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DTS 570. Introduction to Geographic Information Systems. 3 credits.

An introduction to the design, development, and application of geographic information systems (GIS)
and related technologies to conduct spatial analysis in applied research settings that require the
integration of data from diverse sources. Students will complete individual projects focusing on a
topical area of their choice in order to develop an understanding of the basic technologies, and to
demonstrate their skill in using these technologies to analyze a research topic. Research topics may
be drawn from any subject field for which data sets with geographic variables are available. These
may include anthropology, criminal justice, demography, economics, environmental science, health
care, marketing, political science, sociology and social work. P: SOC 312 or IC.

DTS 572. Fuzzy Logic. 3 credits. (Same as MTH 572))

Overview of classical logic; multivalued logics; fuzzy propositions; linguistic hedges; inference
from conditional propositions; inference from conditional and qualified propositions; inference from
quantified propositions; evidence theory; rough set theory; applications to law. P: MTH 201 or MTH
245.

DTS 590. Research Colloquium. 3 credits.

DTS 595. Special Problems. 1-3 credits.

Topics listed under this course are cross-listed in the Department of History, the Department of
Finance and Economics, or the Department of Political Science and International Studies and are
normally taught at Creighton University's main campus. Graduate students taking the course for credit
are expected to present additional work. The course can be repeated for credit.

DTS 790. Seminar in INR Methods. 3 credits.

This is a required seminar focusing on strategies for writing research papers. Among the topics
covered are the mechanics of research, the formulation of a research question, appropriate research
designs, data selection, and qualitative and quantitative analysis.

DTS 792. Internship. 1-3 credits.

In certain circumstances credit can be given for students engaged in an internship involving
substantial contact with subjects related to international relations in business, IGOs, NGOs, or other
political institutions. A major paper is normally required. Internships must be approved in advance
by the program director. No more than three credit hours will be awarded for work related to an
internship.

DTS 793. Directed Independent Readings. 1-3 credits.
Students may arrange with an instructor to engage in a series of readings related to a specific topic.
The topic must be approved in advance by the program director.

DTS 795. Directed Independent Study. 3 credits.
Students preparing for comprehensive exams may arrange with an instructor to survey the relevant
literature. This course can be repeated once for credit.

DTS 797. Directed Independent Research. 1-3 credits.

Students may agree to engage in a research project with an instructor. Up to three credit hours may
be awarded for contributing to any phase of a research project. Credit must be approved in advance
by the program director. Students writing their own research paper should choose RDA 798. This
course can not be repeated for credit.

DTS 798. Research Paper. 1-3 credits.

Students engaging in original research resulting in a publication-quality article can be awarded up to
three credit hours. Credit must be approved in advance by the program director. This course can not
be repeated for credit.
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DTS 799. Thesis. 6 credits.
Required of all RDA/DTS students. The tesis advisor and topic must be approved in advance by the
program director.

INR 508. Development Of Political Economy. 3 credits. FA, SP (Same as ECO 508)
Evolution of economic doctrines and analysis from biblical and Graeco-Roman origins to modern
times, with an emphasis on "orthodox" or mainstream "schools" and developments and critical
movements and departures therefrom. P: ECO 205 or equivalent for Graduate students.

INR 509. National Security and Foreign Relations Law. 3 credits.

This course considers the constitutional separation of foreign relations and war powers between

the executive and legislative branches, domestic legal structures for national security as well as
international legal structures for collective security, and new legal responses to enhance homeland
security after 9/11. Fairly heavy emphasis is placed on policy development in addition to legal
strictures. Special focus is reserved for Americas conduct of the War on Terror and the conflicts with
Iraq and North Korea. Class time is dedicated to in-depth exploration of area studies (Middle East,
Latin America, Russia) and security flashpoints (Kashmir, Taiwan, Palestine).

INR 510. The New Institutionalism. 3 credits. (Same as PLS 510)

The New Institutionalism is the reigning paradigm of comparitive politics. It applies rational choice
theories and perspectives to the analysis of differing domestic institutional designs in an effort to
determine their impact on political outcomes given the preferences of the relevant political actors

in the system. Among the institutions which the course will consider are regime type, committee
systems, parliamentary coalitions, bicamerlism, vetoes, electoral systems, and constitutional courts.
P:IC.

INR 518. Comparative Economic Systems. 3 credits. (Same as ECO 518)
Analysis of classical models and modern variants of capitalism and socialism in light of the basic
problems and principles applicable to all social economies.

INR 520. Comparative Criminal Procedures. 2 credits.

This course will compare criminal procedure processes of the United States and various foreign
jurisdictions by examining criminal procedural law arising from statutes, court opinions and

other informal sources. Major procedural areas such pretrial detention, interrogation, discovery,
exclusionary rules, plea-bargaining, victims rights, trial rights, the role of counsel, and appeals

will be considered. By developing these comparisons, the course will familiarize students with
diverse procedural approaches and enhance understanding of the assumptions inherent in our own
adversarial process.

INR 528. International Economic Development. 3 credits. (Same as ECO 528)

Contemporary theories of economic development and their relationship to the continuing problems of
poverty, unemployment, income distribution, population growth, urbanization, and economic growth in
the Third World.

INR 537. International Law. 3 credits. (Same as PLS 537)

Contemporary states are creations of international law. Course engages the many controversies over
who is subject to this law, who creates and enforces it, and how international law and international
politics interact. Didactic and case-study approach, including case briefs and research presentations.

INR 538. International Trade And Finance. 3 credits. (Same as ECO 538)
Basic theory of inter-regional and international trade; analysis of the international economy, including
the institutions, procedures and policies of world trade and finance.
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INR 542. International Trade Regulation. 3 credits.

The course will review national, regional and international programs to regulate cross-border trade.
After a background review of constitutional and international law principles affecting trade, the
primary focus of the course will be on the WTO/GATT system, including the regulation of tariffs

and non-tariff barriers to trade, issues of non-discrimination and national treatment, restrictions

on subsidies, antidumping rules, and dispute settlement mechanisms. In addition to the WTO-
GATT system, the course will examine regional regulatory systems such as the European Union
and NAFTA. Each student will be required to write a 15-page single-spaced research paper on a
topic of his or her choice. Each student will also be required to make a presentation to the class

on the selected research topic. Topics may include in-depth analysis of issues raised in the course
material, examination of the trade policies of particular countries, the political and social implications
of globalization, and current events relating to business and trade. There will be a mid-term exam, but
no final exam.

INR 548. History of the Soviet Union: Irs Formation and Fragmentation. 3 credits. (Same as HIS
548)

Revolution of 1905; World War |; Revolutions of 1917; Allied intervention; Civil War; NEP, Stalin-
Trotsky rivalry; Stalin and the Second Revolution; World War II; relations with Eastern Europe, Asia,
and the United States; internal political, economic, and literary movements from Khrushchev and
Brezhnev through Gorbachev and Yeltsin.

INR 552. European Union Law. 3 credits.

This course introduces the purpose, structure and theory of the European Union since it evolved from
inception under the 1956 Treaty of Rome as solely an economic body into the organization it is today
with both domestic and international legal and political personality. Significant emphasis is placed

on understanding the legal interplay among the principal governing organs: Council of Ministers,
Commission, Parliament and the European Court of Justice and the promulgation of laws under this
unique system. Constitutional case law is also discussed in the context of the Four Freedoms - free
movement of goods, workers, persons and capital within the European Union. Immigration under

the Schengen Agreement, unified monetary policy and accession of new member states will also be
covered.

INR 558. International Financial Management. 3 credits. FA, SP (Same as FIN 558)

An overview of the financial issues involved in international business. Focus on the environment of
international financial management, foreign exchange risk management, multinational working capital
management, foreign investment analysis, financing foreign operations and international banking. P:
FIN 301.

INR 562. Foreign Relations Of The United States 1898-1945. 3 credits. (See HIS 562)
Course will explore the domestic and international forces that have shaped United States foreign
policy in the first half of the twentieth century.

INR 563. Foreign Relations of the United States Since 1945. 3 credits. (See HIS 563)
This course will explore the domestic and international forces that have shaped American foreign
policy in the second half of the twentieth century.
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INR 565. United States And Canada: The Siamese Twins Of North America. 3 credits. (Same as
HIS 565)

A phrase coined in the 1940s, are Canada and the United States still "the Siamese Twins of North
America who cannot separate and live?" The U.S. and Canada are each other's greatest trading
partner, are jointly responsible for continental security, and are fiercely committed to their own
independence. But the U.S.A. invaded Canada three times, called itself the "Army of Occupation:"
during World War Il, and "lost" draft-dodgers to Canada during the Vietham War. In the age of
regional trading blocs and continental integration, this course will explore the relationship between the
United States and Canada from the colonial period to the present. Emphasis will be on the evolution
of military, diplomatic, economic, environmental, and cultural interchanges.

INR 567. Change And Revolution In The Middle East. 3 credits. (Same as HIS 567)

An examinaiton of social, economic, and political change in the Arab Middle East in the twentieth

century. Topics include Arab nationalism and the struggle against Western domination, the rise of
authoritarian regimes in Egypt, Irag, and Syria, the challenge of Islamic fundamentalism, and the

prospects for democratic reform in the region.

INR 573. International Business Transactions. 2 credits.

This course explores the problems faced by American lawyers counseling clients who buy, sell,
invest, or otherwise do business abroad. Topics covered are the international sales of goods,
including contract negotiation, terms of sale, risk of loss, force majeure, governing law and payment
(letters of credit); foreign sales through brokers and distributors; U.S. laws affecting international
trade, such as customs classifications/duties, the Foreign Corrupt Practices Act, anti-boycott laws and
foreign trade restrictions; international investment through foreign subsidiaries and joint ventures; and
dispute resolution, including arbitration alternatives and the enforcement of foreign judgments.

INR 577. Cuba Under Castro. 3 credits. (Same as HIS 577)

The roots of the revolution from the earliest days of Cuban independencethrough the frustrated
movement of 1933. The emergence of Fidel Castroand his M-26 rebellion in the overthrow of
Batista. Castro'srevolutionary domestic and international programs and the continuingcontroversies
surrounding them.

INR 579. International Environmental Law. 2 credits.

This seminar explores the legal adequacy of the international treaty-making process to address
increasingly difficult global environmental problems such as climate change, deforestation,
transboundary pollution, biodiversity protection, ozone depletion and desertification. Practical
applications in negotiation, standard-setting, compliance and enforcement are also considered.
Formulation of new law and policy options and creation of fresh approaches to these dilemmas are
key components of seminar discussion.

INR 582. International Criminal Law. 2 credits.

This course covers America's domestic legal response and the world community's international legal
response to international crime. Subjects discussed include individual criminal liability, extradition,
immunity, the nature of sovereignty, judicial remedies for breaches of internationally protected human
rights and specific international crimes such as crimes against humanity, terrorism, slavery, torture,
genocide and war crimes. Ongoing cases in the U.N. tribunals are reviewed and special focus is
dedicated to the British detention of Gen. Pinochet in 1999 and the trial in The Hague of Slobodan
Milosevic.
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INR 584. International Human Rights. 2 credits.

The course will begin with a review of how and when the international human rights movement
developed, and how it addresses on one hand civil and political rights and on the other economic
and social rights. The norms underlying these rights and the processes by which they are protected
will be explored, along with how they are affected by differing religious and cultural traditions. Topics
will include war and genocide, the impact of globalization and other economic considerations,
environmental issues, gender and race. With these as background, the course will examine the
institutional mechanisms for protection of human rights, beginning with the post-World War I
development of the UN-based system, how it has worked, and how it has influenced behavior in
the world. Other international organizations, including regional systems and non-governmental
organizations, will be examined. The impact of human rights principles on national law will be
analyzed, and current developments will be reviewed.

INR 593. History of India: The Land of Bharata. 3 credits. AY

A comprehensive analysis of India from pre-Aryan times to the present. Topics include Indian
religions; Mogul Empire, Emperor Asoka; the Sikhs; Westerners to India and British colonization;
the Carnatic and the Anglo-Afghan Wars; 1857 Mutiny; Indian nationalism, Rabindranath Tagore,
Congress party, Motilal and Pandit Nehru, and Mohandas Gandhi; Muslim League and Muhammad
Ali Jinnah; the dilemma of Kashmir; relations with Pakistan and the United States, Indira Gandhi and
the Sikhs. Rajiv Gandhi, contemporary politics. P: Gr. stdg.

INR 595. Special Problems in International Relations. 1-3 credits.

Topics listed under this course are cross-listed in the Department of History, the Department of
Finance and Economics, or the Department of Political Science and International Studies and are
normally taught at Creighton University's main campus. Graduate students taking the course for credit
are expected to present additional work. The course can be repeated for credit.

INR 602. Proseminar In International Politics. 3 credits.

The proseminar surveys the primary theoretical literature on international relations. Among the
theoretical approaches considered are realism, neo-realism, game theory, complex interdependence,
regime theory, and international political economy.

INR 603. Proseminar in American Diplomatic History. 3 credits. (Same as HIS 603)

This proseminar will explore the domestic and international forces that have shaped American foreign
policy in the second half of the twentieth century, and debate current challenges facing the United
States in light of the historical content.

INR 604. Proseminar On Comparative Politics. 3 credits.

This proseminar explores core theories and paradigms of comparative politics, the comparative
method, and classic works on key issues in comparative politics. Focus topics include statism, state-
society relations, institutionalism, political change, political patterns among developing countries,
politics of post-industrial states, authoritarianism, totalitarianism, and the recent emergence of
democracy. Selected country case studies will also be explored as independent student projects.
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INR 609. National Security and Foreign Relations Law. 3 credits.

This course considers the constitutional separation of foreign relations and war powers between

the executive and legislative branches, domestic legal structures for national security as well as
international legal structures for collective security, and new legal responses to enhance homeland
security after 9/11. Fairly heavy emphasis is placed on policy development in addition to legal
strictures. Special focus is reserved for America's conduct of the War on Terror and the conflicts with
Iraq and North Korea. Class time is dedicated to in-depth exploration of area studies (Middle East,
Latin America, Russia) and security flashpoints (Kashmir, Taiwan, Palestine). [Students should note
that each of these courses may be offered only every other year, so a student who wants to take on
of the courses should take it at the first offering.].

INR 610. Studies in the Anthropology of War. 3 credits.

Explanations of war with which we are most familiar are generally couched in ideological terms as
competing and incompatible political or economic philosophies that vie for power. However, these are
basically rationalizations for specific wars. The Anthropology of War attempts to look at warfare itself
in an attempt to explain and understand the existence of war in human society. War will be examined
in terms of a variety of theoretical perspectives. Individual explanations, such as genetic propensity
and psychological motives such as territoriality, aggression, or frustration will first be explored. By
looking at war, from primitive to modern, we will examine cultural theories such as functionalism,
evolutionary, and cultural-ecological models in an attempt to understand why war exists and explain
the role of war in various cultures. Finally, we will attempt to apply these cultural models to specific
wars.

INR 611. Seminar on Politics of the Developing World. 3 credits.

Review of political patterns and issues critical to understanding the developing or former "third world."
Cases from all regions, general theories of political development, impact of the West, domestic
political economy, ethnic relations and conflict, role of the military, bureaucratic authoritarianism,
revolutions and insurgency, patron-clientism, religious movements, economic development,
corruption, public administration and democratization.

INR 613. Studies in European Politics. 3 credits.

The seminar surveys current policy issues and political patterns and institutions in major European
powers and the European Union. The seminar also explores issues that effect further growth and
integration of the EU, to include the Maastricht Treaty, expansion of the EC, reintegration of East
Central Europe, monetary integration and the customs union, and relations with the US.

INR 642. Strategic Issues in European Integration. 3 credits.

The seminar addresses questions about political, economic, and security integration of the

European Union and relations between the Union and other international actors. It covers post-
Maastricht European unification, NATO and EU enlargement, the WEU, OSCE, EAPC, peacekeeping
operations, and European Security and Defense Identity.

INR 653. The United States in Global Politics. 3 credits.

The seminar investigates the formal and informal policy making context and processes by which
the US discovers and pursues its national interest. It examines the country's unique style and the
importance of its heritage in these processes; the roles of the news media, public opinion, and
interest groups; and current policy concerns and hot spots.
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INR 683. Seminar on Ethnicity, Nationalism, and Conflict. 3 credits.

The seminar considers the nature, sources, interrelationships and possible future course of the
revolution that has transformed political and social patterns in many of the world's states. Various
understandings and theories of ethnic (communal) conflict and violence; the nature and causes of
intense nationalism, to include trans-border irredentism movements; and the nature, under-pinnings,
and consequences of democratization will be considered.

INR 690. Special Problems In Comparative Politics. 1-3 credits.

This is a topics course covering issues related to comparative politics. Among the kinds of topics
addressed are African politics, European politics, the European Union, Russia and its neighbors,
international development policy, politics and development of the Third World, political change, civil-
military relations, and comparative political philosophy. The course can be repeated for credit.

INR 693. Special Problems In History Of International Relations. 1-3 credits. (Same as HIS 693)
This is a topics course covering issues related to the history of international politics. Among the kinds
of topics addressed are African history, Asian diplomatic history, Chinese foreign policy, Germany,
European diplomatic history, modern European history, Russian diplomatic history, the United States
and the Middle East, history of the modern Middle East, the United States in global politics, the
history of US foreign relations, contemporary issues in Latin America, inter-American relations, and
US foreign policy toward China. The course can be repeated for credit.

INR 695. Special Problems in International Politics. 3 credits.

This is a topics course covering issues related to international politics. Among the kinds of topics
addressed are the anthropology of war, international law and organization, international political
economy, conflict behavior, national security policy, world order, studies in alliance behavior, and
NATO. The course can be repeated for credit.

INR 702. Advanced Theories in International Relations. 3 credits.

The seminar considers theories, research agenda, and debates in international relations (IR).
Special emphasis is placed on recent topics and issues, to include the end of the Cold War and IR
theory, game theory, international institutions, international political economy, the democratic peace,
constructivism, and regime theory.

INR 704. Advanced Theories in Comparative Politics. 3 credits.

The seminar begins with an overview of the major paradigms in comparative politics and a thorough
treatment of methodology. Particular attention is given to new institutionalism and rational choice
approaches. The seminar concludes with a consideration of major issues in comparative politics, to
include modernization and dependency, democratization, democracy and the market, ethnicity and
nationalism, and political economy.

INR 709. Seminar in International Conflict. 3 credits.

This seminar asks why and in what forms human societies have engaged in organized violence. It
compares and evaluates conflict in politicalsettings, from the level of the family through the global
system; surveys theories that emphasize differences among political cultures; and analyzes the
importance of political roles as well as how social-economic-political surroundings impel and restrain
actors' use of violence. Students survey current literature, add literature reviews, and present their
independent research findings.
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INR 725. Seminar In Comparative Economic Systems. 3 credits. (Same as ECO 725)

Critical examination of modern variants of market-type and centrally-planned economies,
commencing with a review of the basic problems and principles applicable to all socioeconomic
systems, and proceeding with a study of models, cases, and selected aspects of the existing
forms of socialism and capitalism. Consideration is given to the interplay of the level of economic
development with related cultural, technological, and environmental factors in determining the
structural, operational, and performance characteristics of politico-economic systems. Deviationist
tendencies within the "isms" and the related "Convergence Hypothesis" are viewed in conclusion.

INR 735. Seminar on Russian Politics. 3 credits.

After quickly reviewing the Soviet political system on the eve of Perestroika and what went wrong
with Gorbachev's reform effort, the seminar focuses on recent themes identified in articles and books
on the Russian Federation. These themes include the processes of political, economic, and social
transformation occurring in the Russian Federation and evolving Russian foreign policy.

INR 741. Managerial Economics. 3 credits. (Same as MBA 741)

Analysis of economic information and techniques necessary and useful in business decision-making,
including adaptions of economic concepts, principles, and research methods to the requirements of
business managers.

INR 759. Seminar in Applied Economics. 1-3 credits. (Same as MBA 759)

Application of economic theory and analysis to selected problems and issues of local, regional,
national and international concerns as these relate to business activity and the making of
administrative decisions. The seminar can be repeated for credit with the prior approval of the
program director.

INR 770. International Business Operations. 3 credits. (Same as MBA 770)

International Business Operations is designed to give the student an overview of the international
business environment. This course emphasizes both cultural and operational aspects of international
business and includes discussion of current international business topics that are significant to world
economies. Current events are integrated with international business theory to give an appreciation
for the complexities involved in the management of business operations across national boundaries.

INR 779. Seminar In International Economics. 3 credits. OD (Same as ECO 779)
Directed individual research and reports on approved topics in advanced theory, problems, and
policies in international trade and finance.

INR 790. Seminar In International Relations Research Methods. 3 credits.

This is a required seminar focusing on strategies for writing research papers. Among the topics
covered are the mechanics of research, the formulation of a research question, appropriate research
designs, data selection, and qualitative and quantitative analysis.

INR 792. Internship. 1-3 credits.

In certain circumstances credit can be given for students engaged in an internship involving
substantial contact with subjects related to international relations in business, IGOs, NGOs, or other
political institutions. A major paper is normally required. Internships must be approved in advance
by the program director. No more than three credit hours will be awarded for work related to an
internship.

INR 793. Directed Independent Readings. 1-3 credits.
Students may arrange with an instructor to engage in a series of readings related to a specific topic.
The topic must be approved in advance by the program director.
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INR 795. Directed Independent Study. 3-6 credits.
Students preparing for comprehensive exams may arrange with an instructor to survey the relevant
literature. This course can be repeated once for credit.

INR 797. Directed Independent Research. 1-3 credits.

Students may agree to engage in a research project with an instructor. Up to three credit hours may
be awarded for contributing to any phase of a research project. Credit must be approved in advance
by the program director. Students writing their own research paper should choose INR 798. This
course can not be repeated for credit.

INR 798. Research Paper. 1-3 credits.

Students engaging in original research resulting in a publication-quality article can be awarded up to
three credit hours. Credit must be approved in advance by the program director. This course can not
be repeated for credit.

INR 799. Thesis. 6 credits.
For students pursuing the thesis option. The thesis adviser and topic must be approved in advance by
the program director.

Five-Year M.A./B.A. Program in International
Relations

Creighton College of Arts and Sciences students majoring in Political Science, Sociology and History
may earn the M.A. in International Relations (INR) under an accelerated program.

Six hours of credit toward the M.A. in INR are awarded upon completion of the B.A. (Three hours

are awarded on the basis of the completion of the Senior Research Seminar in political science,
sociology, or history. An additional three hours of graduate elective credit are awarded on the basis of
course work completed as part of the B.A. degree program).

Students in the five-year program also have the option to take up to nine hours of graduate course
work in INR during their senior year. This normally entails three hours of INR 538, International
Economics, completed in the fall semester of the senior year and six hours of INR credits at the
600-level in spring. Under this scenario, upon completion of the B.A. in political science, history or
sociology, students would have completed 15 hours of work toward the 33-hour graduate degree in
INR. This would leave 18 hours toward the M.A. in INR.

Students wising to be admitted to the five-year M.A. program in INR must apply with the Graduate
School at the end of the junior year or any time during the senior year. All materials required by

the Graduate School must be submitted, with the exception of GRE scores. Upon receipt of these
materials, students will be admitted “conditionally” to the graduate program in international relations.
“Conditional” status will permit students to enroll in 600-level INR courses in spring of the senior year.
Registration in these courses will also require an override form signed by the Graduate School and
the College of Arts and Sciences. (An override form is not required for 500-level courses.) Students
will remain in “conditional” status until they:

1. complete the undergraduate degree at Creighton and
2. submit GRE scores.
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Graduate Certificate Program in International
Relations

Students wishing to earn a Certificate in Studies in International Relations are required to take fifteen
hours of course work. The course work will include:

INR 602 Proseminar In International Politics 3
INR 790 Seminar In International Relations Research Methods 3
Select three credits from the course list in Research Design and Analysis (RDA) 3
Select six credits in International Relations (INR). 6
Total Credits 15

JD students wishing to earn a Certificate in Studies in International Relations are required to take six
hours of course work chosen from the approved law school courses and nine hours of course work
at the 600-level or above in any combination in the INR or RDA programs. The certificate program is
managed by the Graduate School, and participating students must meet the admission requirements
for the MA-INR program.

J.D./ M.A. in International Relations

The Creighton University School of Law and the Graduate School offer a coordinated program
leading to the separate conferral of both the Juris Doctor and the Master of Arts in International
Relations degrees. This program allows students to obtain both degrees at a lower cost and in
less time than would be required if each degree were earned separately. A certificate program in
International Relations is also available for those who do not wish to undertake the entire M.A.
program.

The main features of the program are:

Nine hours of M.A. course work can be applied to the J.D. degree
Nine hours of J.D. course work can be applied to the M.A. degree

Application Requirements

Students must apply separately for each program. A fast-track admissions procedure to the M.A.-
INR program will be granted to law students who have completed the first year of law school and
have finished in the top 60 percent of the class. These students need only submit an application form,
copies of their application materials to the School of Law, and a letter from the Law School attesting
to their standing. Others applying for admission must submit a full application to the Graduate School,
including GRE scores.

The M.A.-INR Program Requirements for J.D. Students

1. Twenty-one (21) hours of INR courses.
12 hours of required coursework, including: INR 790 Seminar In International Relations Research
Methods and three of the four proseminars (INR 538 International Trade And Finance, INR 602
Proseminar In International Politics, INR 603 Proseminar in American Diplomatic History, and INR
604 Proseminar On Comparative Politics)
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9 hours of INR electives, to include INR 537 International Law (LAW 423 International Law).
2. One comprehensive exam.
3. Six (6) hours of international law courses. Eligible courses approved by the School of Law are as

follows:
LAW 320 Comparative Criminal Procedure 2
LAW 342 International Trade Regulation 3
LAW 352 European Union Law 3
LAW 373 International Business Transactions 3
LAW 382 International Criminal Law 2,3
LAW 384 International Human Rights 2
LAW 379 International Environmental Law 2
LAW 409 National Security and Foreign Relations Law 3

Students must achieve a grade of “C” or above in each course. M.A. students may also enroll in these
courses with approval from the Professor.
The J.D. Program Requirements

Thirty-four (34) hours of first-year required courses
Six (6) hours of upperclass required courses
Fifty-four (54) hours of electives

« Up to 6 hours may come from INR courses (with a grade of B or above)

« INR courses are treated as “nonclassroom” hours, for purposes of the seven hour limit on such
hours generally applicable under Academic Rule 6.8.

Students must meet an academic residency requirement of six semesters of full-time enrollment (or
its part-time equivalent). For this purpose, full-time enrollment requires carrying at least ten hours of
J.D. course work.

Graduate Certificate Program in International Relations

J.D. students wishing to earn a Certificate in Studies in International Relations are required to take six
hours of course work chosen from the approved law school courses listed above and nine hours of
course work at the 600-level or above in the INR program. The certificate program is managed by the
Graduate School, and participating students must meet the admission requirements for the M.A.-INR
program. However, no GRE scores need to be submitted for the Certificate Program.

Joint Armed Forces Staff College (JFSC)
Program

Creighton's graduate program in International Relations (INR) offers an accelerated degree program
permitting graduates of the Joint and Combined Warfighting School-Intermediate (JCWS-I) or
Joint and Combined Warfighting School - Senior (JCWS-S) to complete a Master of Arts (M.A.) in
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International Relations through shared academic credits between the Joint Forces Staff College and
Creighton's Graduate School.

Applicants to this program will not be required to complete a separate graduate entrance examination
such as the Graduate Record Examination (GRE). Letters of recommendation also will not be
required.

JCWS-I and JCWS-S graduates will be granted nine hours of credit toward completion of the M.A. in
INR. Students exercising this opportunity must pursue the thesis option.

A JCWS-| and JCWS-S graduate who has already completed a master's degree from another
accredited college or university will be eligible to transfer an additional three hours of elective credit
toward the INR degree if appropriate coursework in INR was part of the earlier graduate work.

Program Requirements
The remaining 24 hours toward obtaining an M.A. in INR will be divided as follows:

INR 790 Seminar In International Relations Research Methods
Select two of the following four seminars:

INR 538 International Trade And Finance
INR 602 Proseminar In International Politics
INR 603 Proseminar in American Diplomatic History
INR 604 Proseminar On Comparative Politics
Select three elective courses.
INR 790 Seminar In International Relations Research Methods
Total Credits 24

Students will also be required to take one comprehensive examination in either International
Economics, International Politics, American Diplomatic History, or Comparative Politics.

Master of Arts with a Major in International
Relations

There are two options available for earning the degree of Master of Arts with a Major in International
Relations: the thesis and the non-thesis option. The non-thesis option is not recommended for those
intending to continue their education beyond the Master of Arts.

The Thesis Program (33 hrs.)

The thesis option requires 27 semester hours of course work (to include a core of fifteen (15)
hours and twelve (12) hours of electives) and six hours of thesis work. Each student will take a
comprehensive examination in two of the following four (4) fields:

1. International Politics,
2. International Economics,
3. American Diplomatic History, and
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4. Comparative Politics.

After successful completion of examinations, students will write and successfully defend the thesis
before a committee.

General Course Core
INR 790 Seminar In International Relations Research Methods 3
Proseminars

INR 538 International Trade And Finance 3
INR 602 Proseminar In International Politics 3
INR 603 Proseminar in American Diplomatic History 3
INR 604 Proseminar On Comparative Politics 3
Electives

Completion of four electives, from any field. 12
Comprehensive Exams

The student must take written exams in two of the following four fields: International Economics,
International Politics, American Diplomatic History, and Comparative Politics.

Thesis

Work will be chaired by a three-person committee.

INR 799 Thesis 6
Total Credits 33

The Non-Thesis Program (36 hrs.)

The non-thesis option requires 36 semester hours of course work (to include a core of fifteen (15)
hours and twenty-one (21) hours of electives). Students will take comprehensive examinations in two
fields from among the following four (4) fields:

1. International Politics,

2. International Economics,

3. American Diplomatic History, and
4. Comparative Politics.

General Core Course
INR 790 Seminar In International Relations Research Methods &
Proseminars

INR 538 International Trade And Finance 3
INR 602 Proseminar In International Politics 3
INR 603 Proseminar in American Diplomatic History g
INR 604 Proseminar On Comparative Politics 3
Electives

Completion of seven electives from any field. 21

Comprehensive Exams
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The student must take written exams in two of the following four fields: International Economics,
International Politics, American Diplomatic History, and Comparative Politics.

Total Credits 36

Master of Arts with a Major in International
Relations, Data Science Track

Graduates of the track in Data Science track (DTS) will be able to engage in original research by
marrying appropriate analytical tools and methods to real world data in order to answer global and
security-related questions.

General Core Courses

DTS 790 Seminar in INR Methods
DTS 550 Seminar on Research Questions 3
Skills Courses
DTS 520 Math Fundamentals for the Social Sciences 3
DTS 525 Computer Applications g
DTS 535 Games and Models 3
DTS 530 Advanced Statistics 3
Practicum
Select two courses from the following: 6
DTS 590 Research Colloquium
DTS 792 Internship
DTS 793 Directed Independent Readings
DTS 795 Directed Independent Study
DTS 797 Directed Independent Research
DTS 798 Research Paper
Research Presentation
(Completion of the following, which must result in a paper presented at a conference.)
DTS 798 Research Paper 1-3
Thesis
Work is chaired by a three-person committee.
DTS 799 Thesis 6
Total Credits 31-33

Master of Arts, Major in International Relations/
Master of Business Administration

Students have the opportunity to obtain a Master of Business Administration (M.B.A.) and Master
of Arts with a major in International Relations (INR) as part of a dual degree program offered by the
Graduate School at Creighton University. The program is a cooperative venture between the Heider
College of Business and the College of Arts and Sciences. Both degrees can be earned in 54/57
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credit hours (excluding foundation courses). Were the degrees pursued separately, 66/69 credit hours
would be necessary. The specifics of the program are as follows:

1. Students must make separate application to each program and meet all admission requirements
for each program.

2. Students must apply to the second program while actively enrolled in the first program (or apply to
both programs simultaneously).

3. Within the 33-hour M.B.A. program that includes 24 hours of core classes and nine hours of
electives, the M.B.A. program will accept six hours of 600 or 700 level INR course work as MBA
electives.

4. Within the INR program there is a 33 hour thesis option and a 36-hour non-thesis option. Both
options have 15 hours of core classes, with the thesis option having 12 hours of electives and six
hours of thesis work. The non-thesis option has 21 hours of electives. For either option, the INR
program will accept six hours of 700 level M.B.A. course work as INR electives.

5. Only courses with a grade of "B" or better may be accepted from one program to the other.

6. M.B.A./INR students must take all MBA foundation courses in the required manner before taking
700 level MBA courses. INR students must have completed the prerequisites before enrolling in
any 700 level MBA course.

7. A M.B.A./INR student enrolled in INR 799 Thesis must include at least one Heider College of
Business faculty member on his/her committee.

Leadership-Interdisciplinary Ed.D. (ILD)

Program Director: Isabelle D. Cherney, Ph.D.
Program Office: Reinert Alumni Library

Graduate Study in Leadership
Program Goals

Graduates of the Ed.D. in Leadership demonstrate the following student outcomes with an
interdisciplinary perspective:

1. Leadership skills that are rooted in faith, justice, and ethics with a global perspective.

2. A continued interest and utilization of reflective practices as a means for professional and
personal growth, for themselves and those they serve and lead.

. Understanding, integration, and utilization of organizational theory in practice.

. Understanding, integration and utilization of leadership theories and practices in practice.
. Integration and utilization of change theory in practice.

. Effective interpersonal and organizational communication.

. Knowledge and application of funding and budgeting processes in organizations.

. Knowledge and application of legal principles applicable to organizations.
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. Utilization of technology as a transformative agent in organizations.
10. Creativity in designing, developing, applying, and assessing research ideas to improve practice.
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Admission Requirements

Applicants must have a master’s or equivalent professional degree from an accredited institution and
submit the following documents:

1. Completed application form and application fee.
2. Current resume.

3. Personal essay that reflects on how the candidate can best contribute to the mission of the
University and their interdisciplinary cohort, including their leadership experience and personal
statement of goals related to leadership.

4. Official transcripts from all colleges/universities attended (no photocopies are accepted).

5. Three recommendations from individuals who have a graduate degree or a higher degree
than the candidate, from professionals who know the candidate well, who can comment on the
person’s capabilities and suitability in a doctoral program. The letters should not come from
relatives or subordinates.

6. A minimum TOEFL score of 550 (paper-based) or 80 (internet based) for students from countries
in which English is not the native language.

7. Creighton University reserves the right to request GRE scores or a personal interview.

8. Two of the applicant’s writing and/or research samples, with at least one academic paper that is
the candidate’s own writing (no multiple author papers).

Degree in Leadership
« Doctorate of Education in Leadership (p. 205)
Courses

ILD 800. Scholarly Writing Seminar. 1 credit.

This course engages students in effective writing strategies at the graduate level. As such, the course
exposes students to the basic mechanical tools and principles of the written word. Students will learn
how to craft effective arguments, how to provide evidence to support these arguments, and how to
use citation, formatting, and referencing requirements in accordance with APA guidelines.

ILD 801. Leadership Styles and Reflective Practice. 3 credits.

This course introduces the student to the knowledge, skills, and values underlying reflective practice.
Various theories and leadership styles will be examined from a historical and contemporary point

of view. Students will identify leaders and leadership situations that are examples of the various
theories and styles. Students will apply leadership theories using their own institution/organization
as a laboratory. Special attention will be directed to leaders engaging in reflective practice. Through
readings and exercises focusing on leadership styles and reflective practice, the student will develop
a greater knowledge of self and will begin the deliberate, life-long practice of reflective thinking.
Students will develop a clear personal philosophy of their leadership style as the culminating activity
for the class.

ILD 802. Leadership and Applied Ethics. 3 credits.

Consistent with the ideal that leadership is not just an act but a way of being, this course will explore
the ethical foundations that inform the leader's personal and professional practices. Students will
examine ethical theories and concepts applied to leadership challenges in real world situations.
Emphasis will be placed on understanding ethical leadership for social and organizational change, the
leader's role as a moral agent, as well as the organization's role as a moral agent in society.
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ILD 8083. Strategic Planning and Management. 3 credits.

This course integrates systems theory and problem-solving with strategic thinking. Students will
engage in deep exploration of all aspects of strategic planning processes, including the following:--
Development of an organizations' mission and vision statements within social, political, and
economic environments--Creation of a strategic plan through trend analysis, systems analysis, and
environmental analysis--Discernment of goals, objectives, and performance outcome measures--
Execution and monitoring of strategic management.Principles related to how organizations and
institutions operate in the context of a system guided by a strategic plan will be studied and applied to
respective institutions and organizations.

ILD 804. Organizational Theory and Behavior. 3 credits.

This course explores the most important theories and models that explain the behaviors and
attitudes of individuals (micro OB), teams and other groups (meso OB), as well as the "behavior"

of entire organizations (macro OB). The course covers critical topics from organization theory

and behavior, including such things as the relationship of environment, size, and technology to
organization structure, organization culture, motivating followers, recognizing individual differences,
decision making, creativity, leading groups and teams, exercising power, managing conflict, and job
satisfaction and other work attitudes.

ILD 805. Administrative and Policy Leadership Issues. 3 credits.

This course examines the research on administrative issues and political power in decision making
and the role of leaders in policy development. The course will address social, political, and economic
influences on administration and policy development and the relationship between leadership and
governance. Learners will review and critique public policy analytic frameworks and their application
to contemporary policy issues. Administrative and policy leadership issues will also be applied to
community relations and governing boards.

ILD 806. Change Theory and Practice. 3 credits.

Confronted with profound, rapid, and dynamic changes in the nature of their work and organizations,
individuals are entering into a "permanence of change." As such, leaders are required to develop their
understanding of and skills necessary to lead and/or facilitate complex organizational change. This
course is designed to help individuals explore organizational change theory, analyze research on the
multiple perspectives on and elements of change, understand how change can promote a learning
organization, and practically apply what they have learned regarding organizational structure and
decision making within and across organizations.

ILD 807. Financial and Legal Leadership Issues. 3 credits.

This course has been designed to focus on the leadership skills related to the management of the
financial and legal issues in organizations/institutions. Specific attention will be given to theories

of economic and finance, financial planning, sources and uses of financial support, budgeting, the
American legal system, institutions as legal entities, authority for governance and administration,
employee rights and responsibilities, client/student rights and responsibilities and institutional and
personal liability applicable to business, education and health organizations and institutions. Graduate
students are expected to have a basic understanding of business, education or health organizations
with practical experience and professional preparation and planning careers for leadership in these
types of organizations/institutions.
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ILD 808. Leadership Seminar |: Program Orientation and Formulation of Learning. 1-2 credits.
Students will be required to be present on campus for a Learning Community meeting that will
provide an opportunity for relationships and community building among students and faculty. The
relationships established during this residency will be important as students progress through their
program. The philosophy and mission of the interdisciplinary Ed.D. in Leadership will be presented.
The learning outcomes and expectations will be presented along with a review of the program
requirements. A step by step explanation of how students will move through the program will assist
students in understanding the requirements and navigating the program successfully. Attention will be
given to distance education via online classes and students will learn how classes are formatted and
delivered.

ILD 809. Leadership Seminar Il: Mid-Program Reflection and Dissertation Design. 2 credits.
Students will be required to be present on campus for a Learning Community meeting that will
provide an opportunity for relationships and community building among students and faculty. The
relationships established during this residency will be important as students progress through their
program. The philosophy and mission of the interdisciplinary Ed.D. in Leadership will be presented.
The learning outcomes and expectations will be presented along with a review of the program
requirements. A step by step explanation of how students will move through the program will assist
students in understanding the requirements and navigating the program successfully. Attention will be
given to distance education via online classes and students will learn how classes are formatted and
delivered. Graded Satisfactory/Unsatisfactory.

ILD 809E. Mid-program Reflection and Dissertation Design. 2 credits.

Students will review the requirements for forming a dissertation in practice committee, prepare for
the dissertation proposal process, ensure completion of CITI training, and review requirements for
Candidacy that must be earned before dissertation proposal. Students will complete a mid-program
reflection paper appropriate for submission as one piece in the Candidacy e-portfolio. P: ILD 808,
ILD 801, ILD 802, ILD 803, ILD 804, ILD 805, ILD 806, ILD 807, or by permission. CO: ILD 899E (if
possible).

ILD 810. Leadership Seminar lll: Portfolio Review and Dissertation Defense. 2 credits.

This seminar will be the concluding requirement of the program and will be held on campus. Students
will present their portfolio to their supervisory committee, present their reflective journal, review a final
self analysis of the Gallup StrengthsFinder, and share future professional and career goals/plans. At
this time the oral defense of the dissertation will be conducted. Students will be given an opportunity
to provide feedback to the committee about the Ed.D. program and share any suggestions on how to
improve the program.

ILD 811. Interdisciplinary Practicum. 1-6 credits.

Students will arrange a practical field experience to further develop their skills and abilities in a
professional or organizational setting where they will be engaged in interdisciplinary leadership in
action. This could include working with another person on a major project or exploring an area outside
the student's own field (business, education, or health). The student will gain an understanding of
researching internal or external elements related to personnel, policy, politics, economics, finance,
governing relationships, elements of change, or other influences that challenge leadership, and then
apply or recommend an innovative solution. The practicum experience will be arranged working with
the practicum advisor.
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ILD 812. Research Design and Professional Inquiry. 3 credits.

Students will learn steps involved in modern social science research process and identify promising
topics, puzzles, and create research questions. The course will focus on developing falsifiable
theories, the process of drawing testable hypotheses from theory, social science writing techniques,
APA formatting and insights regarding qualitative and quantitative methods of inquiry.

ILD 813. Research Design and Data Analyses. 3 credits.

This doctoral level course builds upon ILD 812: Research Design and Professional Inquiry and
develops concepts associated with selected research designs, sampling, and data collection methods
in quantitative, qualitative, and mixed methods research as well as descriptive, inferential, and
thematic data analyses. P: ILD 812.

ILD 820. Jesuit and Ignatian Traditions. 3 credits.

Jesuit education in the 21st century stems from philosophical values rooted in the humanistic tradition
of Renaissance culture. This course will explore the historical backdrop that sparked the formation

of organized Jesuit schools, including focus on a unique style of social leadership that has sustained
the Ignatian tradition for over four hundred and fifty years. To enhance learning, students will engage
in critical self-reflection on personal values, attitudes, ethics, and moral development in relation to
societal expectations and norms.

ILD 821. Quality and Accountability Issues. 3 credits.

This course introduces students to concepts of program quality and assessment that can be applied
to organizations and encourages students to engage in becoming familiar with issues related to

the assessment of quality. Students are encouraged to apply the concepts they learn about quality,
accreditation, accountability and standards to their organization and experiences. Attention will

be given to strategic alignment and the role of values and propositions along with a focus on the
utilization of several systems for assessing quality with specific focus on the "Balanced Scorecard"
and the Baldridge National Quality Program and the criteria for performance excellence.

ILD 822. Human Resources Leadership and Management. 3 credits.

This course examines the knowledge base of Human Resources Development (HRD) and the
organizational setting in which HRD occurs. Topics include the design and development of education
and training programs, how change occurs in organizations; how career development can optimize
the match between individual and organizational goals and needs; how to improve the performance
in organizations by analyzing performance opportunities; and designing employee training to address
these opportunities. Students apply knowledge of personnel/Human Resource principles, practices,
policies, and procedures to the identification and solution of case problems.

ILD 823. Leadership in a Global Society. 3 credits.

In the ever-shrinking world of the new millennium, leaders are frequently challenged to work with and
develop international teams. Building on the Ignatian leadership paradigm, this course will facilitate
the formation of leadership skills for a rapidly changing global landscape. International market forces
and technological changes that influence the global workplace will be described. Students will also
have the opportunity to develop and practice communication skills necessary for leaders in a diverse,
multi-cultural workplace.
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ILD 824. Social Justice and Faith-Based Traditions. 3 credits.

In the contemporary era the service of faith and the promotion of justice has become a staple thread
of identity in Jesuit education. This course will illuminate the historical perspectives and theoretical
foundations of social justice in relation to Ignatian and other faith based traditions. A conceptual
framework that incorporates individual, corporate, and sociocultural aspects of privileged and
disadvantaged situations will be explored. In particular, students will reflect on personal context in
relation to social structures encountered on a global spectrum. A variety of social injustices will be
discussed including social power, privilege, authority, environment, race, gender, and disability.

ILD 825. Women and Leadership. 3 credits.

This elective course will explore women's leadership, leadership styles, and contributions to social
change from an interdisciplinary perspective. Students will examine the barriers and challenges
facing women in different types of careers and their possible causes. Readings will include books
and scientific articles on the structural, cultural, psychological, institutional, organizational, political,
personal, economical, and financial issues facing women leaders today. Students will reflect on their
own experiences and how gender influences their leadership style and perceptions of the leadership.

ILD 826. Applied Development Analysis. 3 credits.

This course is focused on understanding theories of development, and examines a variety of
international development projects using the Institutional Analysis and Development (IAD) framework.
The IAD framework, developed by Nobel Laureate Elinor Ostrom, is a useful tool for thinking about
how individuals and institutions interact within the context of projects. Despite our conceptions

about development, it is clear that this framework can be used in any context where leaders wish to
uncover how a large project involving many people and organizations works, and what intentional and
unintended consequences may result. This course will guide the student through the identification of
problems, and will subsequently apply the IAD framework to develop a potential development project.

ILD 827. Leadership in School Improvement. 3 credits.

This course explores the research and practices used by school leaders in continuous system-wide
school improvement. Students explore school effectiveness research and organizational literature to
discover measures that maximize learning for all students. School improvement policies and practices
are examined within a framework of six major functions. P: 12 core courses.

ILD 828. Policies, Politics and School Board. 3 credits.

This course provides students with knowledge of the differences between policies, rules, and
procedures, as well as school board and administrative functions. Students will gain skills in
effectively understanding the politics of education and the relationships between the public, boards,
and chief administrators in public and Catholic/private schools. Students will learn and practice
dispositions helpful to success in the role of superintendent/chief administrator.

ILD 830. Practicum in School System Leadership. 1-3 credits.

The course provides students seeking the superintendency or a central office administrative position,
the opportunity to gain on-the-job experience. Practicum experiences, under the direction of leaders
in K-12 school systems and the practicum advisor, provide opportunities for students to observe

and experience various components of system-wide leadership. P: Completion of 12 credits in core
courses of ILD 801-808.
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ILD 831. Technology and Leadership. 3 credits.

This course introduces students to an overview of the impact of technology in general and the internet
in particular on organizations. Through this examination, students will explore how leadership is or
should adapt to a changing world. In the past decade, the internet has become a part of life and work.
The internet has moved from a virtual space where people want to find information to an active place
that is open, social, and participatory. This shift has profound implications on leadership.

ILD 832. Planning Programs for Adult Learners. 3 credits.

This course is designed for novice or experienced leaders who plan or manage educational

and training programs for adults in a variety of settings. It is for students who have or aspire to
leadership positions in adult education, training, staff development, human resource development, or
performance improvement with staff.

ILD 833. Writing for Scholarly Publication. 3 credits.

This course prepares students to write manuscripts for scholarly publication. Course topics include:
writing as conversation; topic identification; conversants; exemplars; the components of a scholarly
paper; presentation; and editing.

ILD 834. Catholic Social Teaching and Learning. 3 credits.

In the contemporary era, the promotion of justice has become a staple thread of identity and practice
in Jesuit education. This course will (1) overview of the conceptual background to this commitment,
as contained in official Catholic Social Teaching on justice, (2) early history and theory of Jesuit
education, (3) consider a particular perspective on Ignatian pedagogy for justice in higher education.
Students will engage perspectives in light of their own faith perspectives, understandings of justice,
and leadership responsibilities and goals.

ILD 835. Sustainability Leadership: An Interdisciplinary Approach. 3 credits.

This course explores sustainability concepts, practices, and methods. A whole system design
perspective serves as an approach to understand how sustainable organizations can impact the
environment, economics, and social equity. Participants will acquire competency in analysis of
sustainability issues, and will design a sustainability and stewardship strategy for their organizations.

ILD 836. Leadership, Public Relation and Stakeholder Engagement. 3 credits.

Examine leadership, public relations, and stakeholder engagement from an interdisciplinary
perspective. Explore the notion of transparent communication and the impact that it has on
creating an open and ethical organization. Identify the opportunities and challenges of stakeholder
engagement with internal, external and global audiences, through the news media, social media,
crisis communication, and corporate social responsibility.

ILD 837. Introduction to Servant Leadership. 3 credits.

This course is designed for those who wish to integrate servant leadership in order to define their
leadership style. Leadership is not about serving one’s personal need and interest; rather, true
leadership is about “men and women in service of others,” a primary Jesuit educational objective.
First, this course will focus on the theory of Servant Leadership, from ancient text to current research.
Following theoretical framework will be practice of Servant Leadership in those whose core principles
and first responsibilities are service to relationships and others. Finally, the learner will engage in

the activity of discernment in servant leadership as a means toward achieving a definable personal
mission statement as a member of the ILD community.
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ILD 838. Toxic Leadership. 3 credits.

Investigates and analyzes the impact of toxic leadership on followers, the organization and
organizational values and ethics. Employing a three pronged model that examines the interplay of 1)
leaders, 2) followers and 3) context, students will examine the environmental drivers that contribute to
a dysfunctional and harmful leadership style. The course will evaluate possible mitigation strategies
for reframing the detrimental behavior and reinforce an ethical foundation.

ILD 839. Military Leadership. 3 credits.

In this course, students will learn historical factors and recent events that have influenced the current
state of military leadership in the United States. Students will learn to compare and contrast military
leaders, their leadership styles and determine which of these traits might be applicable to their

own leadership strengths or workplace. Additionally, self-reflection exercises will assist students in
gaining insight into whether they possess the military leadership traits studied and if they would like to
incorporate these traits in their leadership skill set.

ILD 840. Followership. 3 credits.

This course examines the concept of followership and its role within an organization. Topics include
redefining followership, leadership-followership paradigm, effective followership, and the challenges
of followership. Students apply knowledge of followership principles and practices by analyzing
professional followership experiences.

ILD 850. Quantitative Research Design and Methods. 3 credits.

The course will examine theory and practice in the design, conduct, analysis and interpretation of
experimental, quasi-experimental, and descriptive methods for research and evaluation. Basic core
concepts of statistics such as the computation and interpretation of measures of central position,
variability and correlation; introduction to sampling, probability, and tests of significance will be
reviewed. Methods of assessing credibility of published research will also be discussed.

ILD 851. Qualitative Research Design and Methods. 3 credits.

The course will examine theory and practice in the design, conduct, analysis and interpretation of the
broad approaches to qualitative research methods used for social and behavioral research. Methods
of application of concepts through both critique and planning one's own research will be basic tenets
in the course.

ILD 852. Mixed Methods Research. 3 credits.

This approach to research has an interdisciplinary appeal because increasingly diverse worldviews
and complex issues and problems require a blending of qualitative and quantitative data. Hence,
mixed method designs provide researchers, across research disciplines, with a rigorous approach
to addressing multi-dimensional research questions. The purpose of this class is to provide an
introduction to mixed methods research, to discuss the steps involved in designing and conducting
this form of inquiry, and to focus on the types of mixed methods designs.

ILD 853. Scholarly Project Methodologies. 3 credits.

The course focuses on methodologies applicable for a systematic, planned, evidence-based scholarly
project from an interdisciplinary leadership perspective. Students will be required to develop,
organize, and plan an implementation and evaluation of a major, complex project in preparation for a
scholarly dissertation.

ILD 895. Independent Study. 1-3 credits.

This course will deal with topics in leadership practice, theory, research, and policies under the
direction of an Ed.D faculty member. The content of this course will vary depending on the needs of
the student. Prior approval from the Director of the Interdisciplinary Ed.D. Program in Leadership is
required.
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ILD 899. Dissertation Research. 1-8 credits.

The dissertation research project is a process of inquiry focused on practical issues related to the
student’s discipline. It can take the format of a traditional applied research study or a scholarly
leadership project that is evidence-based. The dissertation addresses real world problems or issues
in applied settings. The student workplace or practice setting is the laboratory for development of
the dissertation. The dissertation provides the structure for examination of the student’s practice in
a thoughtful and systematic way. The dissertation proposal must be approved as part of the first
three (3) credit hours of dissertation credit earned. Students take the first three credits in faculty
facilitated courses. The first credit, identified as 899A, focuses on the dissertation process in which
students determine the type and topic of dissertation. The second credit, 899B, completes the topic
statement, importance of the dissertation, and emphasizes the literature review. The third credit,
899C, completes the design of the dissertation and completes the proposal for submission to the
dissertation committee. The remaining 6 credits are to be taken over the next 1-2 years, working with
the student’s chair and dissertation committee collecting data, analyzing data, presenting results,
summarizing findings, and drawing conclusions in preparation for the final paper and oral defense;
or completing the Leadership Project in preparation for presentation and oral defense. Graded
Satisfactory/Unsatisfactory. P: Candidacy.

ILD 899B. Dissertation Research. 1 credit.
The second credit of 899 that completes the topic statement, importance of the dissertation, and
emphasizes the literature review. Graded Satisfactory/Unsatisfactory.

ILD 899C. Dissertation Research. 1 credit.
The third credit of 899 that completes the design of the dissertation and completes the proposal for
submission to the dissertation committee. Graded Satisfactory/Unsatisfactory.

ILD 899E. Dissertation. 1 credit.

Students will acquire information about the dissertation process and product for the Creighton
University Ed.D. program. Students will learn how to identify the different parts of the Dissertation

in Practice (DIP), explore the essentials of the applied research dissertation, and learn about the
proposal and defense processes. The dissertation research project is a process of inquiry focused

on practical issues related to the student’s discipline. It can take the format of a traditional applied
research study or a scholarly leadership project that is evidence-based. The dissertation addresses
real-world problems or issues in applied settings. The student workplace or practice setting is the
laboratory for development of the dissertation. The dissertation provides the structure for examination
of the student’s practice in a thoughtful and systematic way. The student should be prepared to

seek approval of the dissertation proposal at the conclusion of the first three (3) credit hours of
dissertation credit earned. This will take much diligence as the dissertation is drafted outside the
scope of a traditional class. Students take the first three credits in faculty-facilitated courses in order
to understand the components and requirements necessary to complete the dissertation. The first
credit, identified as 899E, focuses on the dissertation process in which students determine scope of
the dissertation. This course is ideally paired with ILD 809, which focuses on the ethical components
of dissertation research. The remaining 899 credits are to be taken over the next 1-2 years, working
with the student’s chair and dissertation committee collecting data, analyzing data, presenting results,
summarizing findings, and drawing conclusions in preparation for the final Dissertation in Practice
paper and oral defense.
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Doctorate of Education in Interdisciplinary
Leadership

The Ed.D. Program in Interdisciplinary Leadership consists of a minimum of 60 semester hours and a
required master’s or equivalent professional degree. Students will tailor the Practicum experience and
Dissertation to focus on their particular professional/workplace interests.

Ed.D. in Interdisciplinary Leadership Degree
Requirements

Core Courses (21 credits)

ILD 801 Leadership Styles and Reflective Practice 3

ILD 802 Leadership and Applied Ethics 3

ILD 807 Financial and Legal Leadership Issues 3

ILD 803 Strategic Planning and Management 3

ILD 804 Organizational Theory and Behavior 3

ILD 805 Administrative and Policy Leadership Issues 3

ILD 806 Change Theory and Practice 3

Program Orientation/Learning Community (7 credits)

ILD 808 Leadership Seminar I: Program Orientation and Formulation of 2
Learning

ILD 809E Mid-program Reflection and Dissertation Design

ILD 810 Leadership Seminar IlI: Portfolio Review and Dissertation Defense

ILD 899E Dissertation

Interdisciplinary Practicum (4 credits)

ILD 811 Interdisciplinary Practicum

ILD 830 Practicum in School System Leadership 1-3

Research and Dissertation (14 credits)

ILD 812 Research Design and Professional Inquiry

ILD 813 Research Design and Data Analyses

ILD 899 Dissertation Research

Electives (15 credits)

Select 15 credits from the following: 15

ILD 800
ILD 820
ILD 821
ILD 822
ILD 823
ILD 824
ILD 825
ILD 826
ILD 827

Scholarly Writing Seminar

Jesuit and Ignatian Traditions

Quality and Accountability Issues

Human Resources Leadership and Management
Leadership in a Global Society

Social Justice and Faith-Based Traditions
Women and Leadership

Applied Development Analysis

Leadership in School Improvement
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ILD 828 Policies, Politics and School Board
ILD 831 Technology and Leadership
ILD 832 Planning Programs for Adult Learners
ILD 833 Writing for Scholarly Publication
ILD 834 Catholic Social Teaching and Learning
ILD 835 Sustainability Leadership: An Interdisciplinary Approach
ILD 836 Leadership, Public Relation and Stakeholder Engagement
ILD 837 Introduction to Servant Leadership
ILD 838 Toxic Leadership
ILD 839 Military Leadership
ILD 840 Followership
ILD 850 Quantitative Research Design and Methods
ILD 851 Qualitative Research Design and Methods
ILD 852 Mixed Methods Research
Total Credits 61-63

Leadership, M.S. (MSL)

Program Director: Gretchen Oltman, J.D., Ph.D.
Program Office: Reinert Alumni Library, 2nd Floor

Mission Statement

The mission of the interdisciplinary Master's in Leadership is centered on developing moral and
ethical leaders who use their skills to promote social justice, societal and organizational change

for a greater and more just tomorrow. Guided by the Jesuit tradition of continual self-refection and
discernment, the program will be built on an experiential leadership model that develops creative
and innovative professional skills. In consultation with leaders from various industry, business,
government, and non-profit organizations, students will develop practical application of professional
knowledge, skills, and behavior. Faculty and employers will supervise a capstone project where
students will integrate and apply the learned skills and behaviors. With increasing self-knowledge,
students will be empowered to work mindfully toward meeting the needs of their community and
workplace, while demonstrating proficiency in written and oral communication skills.

Program faculty and students will be drawn from a variety of disciplines and professions and as
such will provide a rich interdisciplinary learning community for understanding the nature and role if
interdisciplinary work in today's world. The collaborative learning community will be shaped by the
Jesuit ideals of academic excellence, respect for human dignity, and a faith that does justice.

Vision Statement

The vision for the graduates is that they will have internalized and practiced the skills through
experience and active learning to lead collaboratively, proficiently, and effectively, and guide their
efforts at personal and organizational change.

« Leaders who experience, appreciate, and are prepared to pursue life-long learning in an applied,
collaborative team environment.
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* Leaders who possess moral courage to strive for a more just society
« Leaders who possess skills to innovate, adapt, and act in a changing world.

« Leaders who develop professionally by putting theory into practice through a process of formation
using continual self-reflection.

« Leaders who communicate effectively across different organizations.
« Leaders who use practical reasoning and teamwork to solve complex problems.

Admissions Requirements

Minimum of 2 years work experience*

Minimum undergraduate GPA of at least a 3.00*

*Work experience and/or GPA requirement can be waived if students was in Creighton's
bachelor's Leadership program or Leadership minor or with a faculty interview.

Two letters of recommendations

All international applicants from countries in which English is not the primary language must
demonstrate proficiency in English by submitting a minimum TOEFL score or at least 80 (BT213
CBT/550 PBT) or a minimum IELTS overall band score of 6.5 (no sub score lower than 6).

Degrees in Leadership

¢ M.S. - Leadership (http://catalog.creighton.edu/graduate/graduate-programs-courses/leadership-
m.s./leadership-m.s.)

Courses

MSL 530. Clinical Collaboration and Decision-Making for non-Clinical Leaders. 3 credits.
Healthcare leaders, regardless of their clinical background, must have a working knowledge of the
clinical world around them and have the ability to interact and collaborate with physicians and other
healthcare clinicians on a routine basis in order to make effective decisions. This course addresses
common clinically related strategic issues and decision, how they might affect the organization, and
approaches for incorporating physician perspective into the decision-making process.

MSL 531. Leading Quality and Safety in Healthcare. 3 credits.

Ensuring high quality patient care is delivered in a safe environment by competent clinicians is a top
responsibility of healthcare executives. This course will explore the components of creating a patient-
centered culture of clinical excellence and offer insight into the leader’s responsibility for creating and
guiding such a culture.

MSL 532. Healthcare Technology Management. 3 credits.

Healthcare technologies, both clinical and managerial, are expanding at an astounding pace.
Throughout this course, students will be challenged to develop technology-related decision-making
skills that are sound, data-driven, and expeditious. Students will be taught how to conduct a
competitive analysis of product lines to identify the right technologies to fit an organization’s mission
and strategic plan. Specific topics include how to create an RFP (Request for Proposal), vendor
management strategies, and creating and managing a decision-making team that represents affected
constituencies.

MSL 533. Fiscal Sustainability. 3 credits.

This course provides a comprehensive overview of the financial structure in the healthcare system.
Topics include fundamental accounting and financial management practices with an intense focus on
market forces, regulatory compliance, and budgeting issues that are unigue to healthcare.
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MSL 534. Healthcare Policy Analysis and Synthesis. 3 credits.

This course will introduce students to the US health care system, both the public and private sectors.
The content will concentrate on the US health care system, but examples and applications in other
countries and international systems will be included. Students will examine the structure of the health
care system, current topics in health care reform, the policy process, and advocacy for public health.
Students will examine policy issues relevant to concerns within health care: health status; access to
health care; health care quality; and health care costs.

MSL 600. Leadership Theory, Application and Reflection. 3 credits.

An introduction to leadership principles and development of leadership in action. This course focuses

on building an understanding of leadership through the lens of the Jesuit mission and values with the

application of reflection. Historic and theoretical leadership principles are studied along with the ethics
of excellent leadership practices.

MSL 601. Strategic Orienteering and Execution Tactics. 3 credits.

This course integrates traditional strategic planning and thinking into action through data

driven problem solving and ecision-making. Students will use the application of portfolio/project
management and evaluation from a leader's standpoint in aligning the development of a strategic
vision towards a sustainable competitive advantage.

MSL 602. Communicating and Leading Across Cultures. 3 credits.

Students will explore interpersonal and organizational communications. Culture is conceptualized as
dynamic and broad - including not only nation-states, but also organizations and groups of diverse
social identities such as gender, race, social class and age. Students examine how communication
both shapes and is shaped by culture.

MSL 603. Innovation and Adaptive Change. 3 credits.

Student will study leadership and management best practices that encourage innovative thinking in
organizations including disruptive technologies, innovation, persuasive techniques, and decision-
making under conditions of high uncertainty. Students will also gain greater understanding of power
and politics in organizations and crisis management in both small and large organizations.

MSL 604. Approaches to Human Capital. 3 credits.

An interdisciplinary study of managing human capital including employee selection and management,
mentoring programs, and team dynamics. Issues of human capital development and succession
planning are also studied.

MSL 790. Project-Based Capstone. 3 credits.

An application of the core theories and concepts covered in the Masters of Leadership program. The
course is a self-directed final project that is completed through a practicum or internship with the e-
portfolio serving as the final professional and program assessment.

Master of Science, with a Major in Leadership
M.S., Leadership Requirements: 36 Credits

Program Core Courses

MSL 600 Leadership Theory, Application and Reflection 3
MSL 601 Strategic Orienteering and Execution Tactics 3
MSL 602 Communicating and Leading Across Cultures 3
MSL 603 Innovation and Adaptive Change 3
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MSL 604 Approaches to Human Capital
MSL 790 Project-Based Capstone
A thesis-based Capstone is also available.
Electives 18

Students may complete electives in a focus area or create an interdisciplinary program with
graduate-level courses in: Business, Health Care Ethics, Health Care Leadership, Medical
Anthropology, Negotiation and Dispute Resolution, and/or Public Health. Due to the variety
of electives available each term, students should contact the Program Director for specific
offerings each semester.

Total Credits 36

Liberal Studies (MLS)

Program Director: Richard J. White
Program Office: Humanities Center, Room 110

Graduate Study in Liberal Studies

Creighton's Master of Arts in Liberal Studies (MALS) differs dramatically from other graduate
programs. Its cross-disciplinary emphasis frees students from the requirements of a particular
profession or discipline. The MALS Program at Creighton encourages an individual student to work
with the faculty to plan and carry out a program of study based on the student's life goals, objectives,
and interests. At the same time, the MALS Program is committed to building and supporting a
community of learners. In addition to MALS courses, all other graduate courses at Creighton are open
to MALS students.

The central theme of Creighton’s MALS Program is “Understanding the World.” This theme is an
important point of orientation in every discussion of every MALS course.

Courses in the MALS Program are distinguished by an emphasis on intensive faculty-student and
student-student work, practice in traditional and unconventional modes of scholarship, and direct
experience with the elements of the course. The interdisciplinary approach, a fundamental principle
of the MALS Program, affords students a rare opportunity 