
Over the past year, the CommonSpirit–Creighton partnership 
has delivered a broad portfolio of continuing education 
programs, conferences and leadership initiatives designed  
to meet the evolving needs of healthcare professionals  
across roles and regions. 

Together, we support:

Advancing care.
Investing in you.

  �Clinical excellence you can apply immediately

  �Leadership development for a complex  
healthcare environment

  �Flexible pathways for lifelong professional growth

Through a strategic partnership, CommonSpirit and Creighton 
University expand access to accredited, mission-aligned learning 
designed for today’s healthcare professionals.

This partnership invests in the people who make care possible — so you 
can continue delivering exceptional care to the communities you serve.

A year of measurable impact. Learning for today’s 
healthcare teams.

Arman and Cathie Pajnigar 
CommonSpirit family

In fiscal year 2025, continuing education offerings supported 
clinical teams across a wide range of specialties, including: 

•	 Primary care, cardiology, neurology, pulmonology, 
infectious disease, emergency and trauma care 

•	 Specialty conferences in burn care, lung transplant, pelvic 
health and orthopedics 

•	 Ongoing Grand Rounds and journal clubs across medicine, 
surgery, psychiatry, radiology, OB/GYN and subspecialties 

This breadth of CME and CE programming ensures that  
clinical excellence, quality improvement and patient-centered 
care remain central to professional development. 

Learning that is 
designed to meet 
clinicians and 
leaders where 
they are—with 
formats that fit 
real schedules 
and real-world 
demands. 
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“With the growing cost of education, we are deeply grateful 
for this employee benefit. Having three sons at Creighton 
was an incredible joy, and this benefit allowed them to focus 
on their education and prepare for what comes next.  
This partnership reflects CommonSpirit’s commitment  
to its employees.”



Beyond clinical education, the partnership supports career 
advancement and leadership readiness through targeted 
programs designed for healthcare professionals at every stage. 

These pathways prepare professionals to lead teams,  
navigate complexity and uphold CommonSpirit’s mission,  
now and into the future.

Exclusive education benefits for CommonSpirit employees and their families.

Developing leaders  
for what’s next. 

Accessing your partnership benefits.

participants  
in the Provider  
Leadership 
Academy

Growing enrollment  
in advanced degrees across nursing, leadership 
and healthcare disciplines

participants in the 
inaugural LEAD Scholars 
cohort with the Institute 
for Population Health
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•	 Eligible employees and family 
members receive 15% off  
most individual courses  
and offerings 

•	 Some exclusions apply 

•	 Visit lifelong.creighton.edu and 
use code CS15 at checkout

•	 Eligible employees and 
spouses receive a 25% tuition 
discount on select programs 

•	 Discount cannot be combined 
with other scholarships 

•	 The greater of the  
two will be applied

•	 Eligible employees, spouses 
and dependent children  
under age 24 receive a 
$25,000 annual tuition  
discount ($12,500 per  
fall/spring semester)

•	 Discount cannot be combined 
with other scholarships 

•	 The greater of the two will  
be applied 

CE/CME AND  
LIFELONG LEARNING

GRADUATE/ 
PROFESSIONAL  
PROGRAMS

UNDERGRADUATE 
PROGRAMS

Scan the QR code 
to explore programs 
and access your 
tuition benefits. 

For more information,  
contact admissions@creighton.edu. 


